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TVET Colleges: A community of skills
A
s we launch into the 2016 Academic
Year in all earnestness, we can take
comfort and reassurance in what it is
that we do as TVET professionals. TVET
Colleges are after all, South Africa’s
most formidable single community of
skills. The public therefore justifiably
have expectations of TVET Colleges,
and we have a responsibility to deliver
on those expectations!
This edition of TVET College Times
is packed with TVET College news
and practices related to the start of
the Academic Year. As a community of
practice, TVET College Times provides
the opportunity to reflect on and refine
specific practices in your own college.
We start with an inspiring personal
message from the Minister. This is
followed by the statement made by
the Minister to prospective students
on the opportunities available to
them in the Post School Education
and Training (PSET) system. Reading
this statement will reaffirm among
professionals in TVET Colleges, what
the public expectations are when they
arrive at your college. In Cutting Edge
News, we read of a BRICS recently
concluded agreement to co-ordinate
and co-operate among member
states in matters relating to TVET. Of
central interest to TVET Colleges is
the re-launch of the National Skills
Authority. This is followed by the
Deputy Minister’s initiative to promote
linkages between TVET Colleges and
Industry. Finally, in this Column we
take heed of a cautionary issued by
MERSETA and note again the central

role of mathematics in artisan training.
In Movers and Shakers, we are inspired
by the remarkable achievements of
students. The Campus Matters column
offers a reflection on enrolment and
registration processes. Now is the
time to review enrolment plans and
procedures in preparation for the next
massive registration and enrolment
period which commences in less than
nine months. We have items on ICT,
Distance Learning, Life-skills, Corporate
Marketing, College based research and
Entrepreneurship. There are coursespecific items on Refrigeration and
Air Conditioning, Renewable Energy,
Tourism and Sport. In the column Policy
and Operational Shifts, we publish the
official Schedules of NC(V) and Report
191programmes. We take a look at
two Department of Higher Education
and Training interventions designed to
underpin PSET in general and TVET in
particular. We take a look into another
college’s rural development initiative
and following our last two edition inputs
on the new Lecturer Qualifications
Framework, get the authoritative word
on the matter from the DHET.
Finally, we look at interventions
that lead to improved results and this
is in fact also the theme of the column
Intellectual Debate. This is after all
directly related to our core business of
teaching and learning. It is incumbent
of every TVET professional to be
fundamentally occupied with the issue
of improving student performance in
terms of retention and through-put
(pass rates).

As a community of practice
publication, join in the debate.
The contact details of the various
professionals participating in the
Intellectual Debate are supplied for
this purpose. Join in the discussion!
Best wishes for implementing
successful teaching and learning
improvement plans and strategies
in your college in 2016.
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FROM THE MINISTER

A

s we begin the new academic year 2016
I, on behalf of Government and the
Department of Higher Education and Training
(DHET), wish to extend a warm welcome to all
returning and new students, staff and all roleplayers in this very key sector of South African
society, TVET Colleges.
I have always emphasised the special
importance of TVET Colleges in the development
of the South African economy. This, as statistics
on the country’s demand for adequately trained
personnel in industry, will attest. So it is with
a very grateful heart that I welcome everyone
back to what should be another exciting and
productive year in our colleges.
That said I have to mention that we
in Government and the DHET, are at this
particular moment, very cognisant of the
challenges that the higher education sector
experienced towards the end of last year
(2015). To an extent, they led right into the
beginning of the new student registration
period earlier this year.
I want to reiterate our stand as Government
and the DHET, that we remain committed to the
provision of quality, equitable and affordable
TVET education and training to all South
Africans, regardless of their social status.
As we have said before, Government
remains committed to funding poor students
in TVET Colleges within the context of a
constrained fiscal climate. Funding disbursed
though the National Financial Aid Scheme
(NSFAS) has increased from R441 million
in 1997 to over R9.5 billion in 2015. While
funding has increased considerably, it is
clearly still insufficient to support all poor and
deserving students. Processes for improving
the disbursement of funds, and concerted
efforts to root out fraud, as well as sourcing
additional funding to support students, are
currently being implemented.
We are also fully cognisant of the challenges
that the sector has encountered especially with
respect to administrative matters. As DHET
we have worked very hard, hand-in-hand
with TVET College administrations, to iron out
issues relating for instance, to the appointment
of College Council Members; the verification of
the qualifications of TVET College Councillors;
the remuneration of TVET College Council
Members and Members of Committees; the
training of College Councils; the transfer of
TVET College staff to the Department; and the
management of examinations.
I am pleased to say that we have managed
to effectively address the pressing issue
of the issuing of certificates. By 30 June
2015 the NC(V) examinations certificates
backlog had been reduced from 103 195 to
85 417 certificates. Some of the outstanding
certificates dated back to the November 2008
examinations cycle.
The unavailability of certificates leads to
graduates being denied access to the workplace
and/or higher education study programmes and
the measures are designed to mitigate these
consequences. Among the interim measures
which have been put in place to both deal with
the consequences as well as prevent a backlog
from recurring are the following:

Letters of verification are being issued
upon request; Employers are contacted directly
on behalf of students; Higher education
institutions to which such students apply
for admission are contacted on behalf of the
students; and the services of a service provider
have been procured in order to ensure that a
backlog in the issuing of students’ certificates,
does not recur.
With regard to bursary administration
and student unrest, we note that there were
a series of student protests across the TVET
College sector since the start of the 2015
academic year.
While the reasons for the unrest may
have varied from college to college, some of
the recurring and common origins of student
discontent included the following:
l The lack of proper structures such as
bursary management systems and
processes in the administration of the
bursary scheme. The absence of these
protocols culminated in delays in the
processing of applications and fund
disbursements;
l Student expectations that they were all
eligible for bursaries and would receive
funding, regardless of whether or not they
met both the financial and the academic
criteria;
l The failure of institutions to apply the
eligibility criteria consistently; and
l Poor
communication
between
management and students regarding the
bursary scheme.
I am happy to say that these matters were
thoroughly discussed and clarified. Lasting
solutions were sought during engagements
between myself, senior DHET staff and the
relevant TVET College officials in the course
of last year (2015). It is our hope that proper
protocols and processes have now been put in
place to ensure that these challenges are firmly
placed behind our backs.
Concrete steps are being taken to address
other pressing issues such as the shortage
of lecturers. In this regard the DHET has
established a database of unemployed,
industry-based, retired and foreign-based
lecturers with the purpose of assisting colleges
who run short of lecturers. An invitation by
means of an advertisement was published
requesting all candidates from within South
Africa and outside its borders with the necessary
teaching experience and qualifications, seeking
employment in the public TVET Colleges in
the Republic of South Africa, to complete the
registration form that may be found on the
DHET website www.dhet.gov.za
Finally, I take this opportunity once again to
urge all TVET stakeholders to spread the word
about the value of the sector. TVET training is
the way forward for future growth and economic
and personal prosperity for all in South Africa. I
wish you a successful academic year.

Call for active
participation
from college
council
members

M

inister Nzimande has written
to all TVET College Council
Chairpersons (copied to Principals)
encouraging the active participation
of Colleges in the DHET publication
TVET College Times. See an extract
from the letter below.
I would urge all TVET Colleges to
actively participate in TVET College
Times by registering as a subscribing
college and submitting items for
possible publication, as soon as
possible.
For this purpose, I would therefore
urge you to contact the editor
Mr K Loynes on email:
Loynes.K@dhet.gov.za
or telephone 012 312 6182.
TVET College Times provides one
of the building blocks for our Post
School Education and Training sector
and for all TVET Colleges to gain from
it, they must participate. I thank you
in anticipation for your enthusiastic
participation in this venture.
Dr BE Nzimande, MP
Minister of Higher Education
and Training

Dr BE Nzimande, MP
Minister of Higher Education
and Training
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FROM THE MINISTRY
The following statement, though targeted at students
entering the PSET system, is published here so that
professionals in the TVET sector can take cognisance
of the role of TVET colleges within the wider system.

Statement by Minister Nzimande on opportunities
for the 2015 matriculants in the post-school
education and training system in 2016
F

irst and foremost, I congratulate the 2015
matriculants who have passed their examinations
and especially those who fared particularly well.
At the same time, I encourage those who have
not succeeded to rewrite their examinations or to
pursue opportunities in the Post-School Education
and Training (PSET) system.
As the Department of Higher Education and
Training, we are aware that the matriculation
examinations are a very important milestone
in the lives of young people. We would like to
make matriculants aware of approximately 517
402 opportunities available to them within the
post-school system. These opportunities are in
our 26 Universities, 50 Technical and Vocational
Education and Training (TVET) colleges, and
various workplace-related training opportunities
supported by the 21 Sector Education and Training
Authorities (SETAs). SETAs help to promote and
fund occupational and skills programmes linked to
educational institutions and workplaces.
These opportunities can further be broken
down as follows:
l 212 472 new admission opportunities
at Universities for prospective students;
l 133 551 Engineering and Business Studies
opportunities at TVET colleges which operate
on more than 264 campuses across SA;
l 88 794 occupationally-directed (apprenticeship
or learnership) opportunities in collaboration
with TVET colleges, SETAs and employers;
l 30
750
new
learner
artisan
registration opportunities; and
l 51 835 learning programme opportunities
in the form of 5 087 apprenticeships,
9 073 bursaries, 20 138 learnerships,
17
537
skills
and
work-readiness
programmes supported through the SETAs.
This is the second cohort of 644 536 Grade
12 learners who have written the Curriculum and
Assessment Policy Statement (CAPS) aligned final
examinations for the National Senior Certificate.
They achieved a pass rate of 70.7%, with 455
825 learners satisfying the requirements of the
National Senior Certificate with the following
further notable achievements:
l 166 263 learners qualify for admission to
bachelor studies at higher education
institutions;
l 183 720 learners qualify for admission to
diploma studies at higher education
Institutions; and
l 105 770 learners qualify for admission to
higher certificate studies.

4
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Many of those who have met the entrance
requirements for university study will be pursuing
degrees, diplomas and higher certificates at one
of 26 public universities. This includes the Sol
Plaatje University (SPU) and the University of
Mpumalanga (UMP), both of which are new
universities entering their third year of operation.
These two new universities started with a
modest enrolment of 130 students at SPU and
140 students at UMP in 2014. This year their
enrolment will increase to 797 at SPU and 940
at UMP. The Sefako Makgatho Health Sciences
University (SMU), will be entering its second year
of operation with an intake of 1 300 students.
South Africa’s recently established ninth
medical school and the first in democratic South
Africa will open its doors for the first intake of 60
new students at the University of Limpopo during
January 2016. This is the second historically

It is critical to note
that in order to be
accepted into an
artisan programme,
matriculants must have
completed mathematics
and science.
disadvantaged university to be involved in the
training of medical doctors and is linked, over the
longer term, to the Presidential Project of building
an academic hospital in Limpopo.
The 26 public universities offer a diverse
range of degrees, diplomas and higher certificates
to prepare the matric class of 2015 to take their
rightful place in the country’s economy. The
national annual average increase over the next fiveyears in the number of first-time students entering
higher education institutions is targeted at 4.7%.
First-time students will make up approximately
25% of the undergraduate student population.
In 2016, public universities will provide access
to approximately 212 472 new entrants wishing
to pursue their studies across general, technical
and professional fields, including Business and
Management, Science, Engineering, Agriculture,
Technology, Humanities, Social Sciences, the Arts
and Education.

Those who have completed Grade 12 with
a minimum of a higher certificate achievement
can consider studying further at a TVET college
for a National Diploma with 133 551 study
opportunities available for Engineering and
Business Studies. The National Development Plan
requires that by 2030 at least 30 000 qualified
artisans be produced per year. In South Africa
there is a growing trend of matriculants utilising
learnership or apprenticeship opportunities
to become artisans in the Civil, Mechanical,
Electrical, Manufacturing or Support Services
career fields.
Matriculants who wish to become an artisan
in disciplines such as a motor mechanic, plumber,
electrician, chef, hairdresser, among others, can
register at the National Artisan Development
Support Centre (NADSC) in Kwa-Thema by going
to the website link: http://nadsc.dhet.gov.za, by
contacting the NADSC Call Centre on 011 736
4400 or by emailing copies of their qualifications
to info@eec.hipcc.co.za. They can also approach
any of the student support services offices at any
public TVET college for more information.
It is critical to note that in order to be accepted
into an artisan programme, matriculants must
have completed mathematics and science with a
minimum of 50% in each of these subjects. Artisan
work has become much more technologically
advanced and requires a higher skill level. Those
matriculants who do not have mathematics and
science, but who have passed and wish to consider
a career as an artisan, can also register at NADSC
for the Generic Trade Preparation Programme,
which is a bridging course being implemented
at public TVET colleges. This bridging course
includes Mathematics, Engineering Science, a
technical subject such as electronics for example,
life orientation and computer skills, and a short
course on artisan development legislation.
Out-of-school youth who wish to enter
the world of work, or who need to increase
their skills capabilities, can consider the
options of learnerships, apprenticeships and
skills programmes.
TVET colleges also offer occupationally directed
programmes that are accredited by the Sector
Education and Training Authorities (SETAs) under
the auspices of the Quality Council for Trades and
Occupations. Among these, are programmes that
are offered through apprenticeship or learnership
agreements concluded between the student, a
TVET college and an employer. TVET colleges
have set aside 88 794 study opportunities for this

mode of delivery. SETAs will further be providing
51 835 learning programme opportunities in the
form of 5 087 apprenticeships, 9 073 bursaries,
20 138 learnerships, and 17 537 skills and workreadiness programmes.
In pursuit of the Department’s mandate
to increase access to and success in TVET
College learning programmes, and to transform
TVET colleges into institutions of choice, the
construction of three of the 12 planned new
TVET college campuses started in 2014. These
are at various stages of completion. This month,
January, will see the first student enrolment at the
Thabazimbi campus. Student enrolment at the
Bhambanana and Nkandla campuses will start in
April for the second trimester. The development
and refurbishment of TVET college infrastructure
will include student accommodation facilities,
modern teaching and learning lecture rooms,
workshops, simulation rooms, resource and
recreational centres.
The Department is committed to realising
the right to further education in the form of
Higher and Technical and Vocational Education
and Training, as enshrined in our Constitution.
This implies ensuring that further education
opportunities are available and accessible to all
and that academically deserving students are
not denied access due to financial need. We
need to ensure, over the medium to long term,
that sufficient financial aid is made available to
support all academically deserving but financially
needy university students. This could be attained

The construction of
three of the 12 planned
new TVET college
campuses started
in 2014.
through income contingent loans and bursaries
while striving to keep university fees affordable.
One of the most successful schemes
established by government to assist students,
who display academic ability but come from
poor disadvantaged families, is the National
Student Financial Aid Scheme (NSFAS). NSFAS
provides loans and bursaries to students at
all 26 public universities and 50 public TVET
colleges throughout the country. NSFAS will be
funding 205 000 first-time and continuing eligible
students at universities and 200 000 students
at TVET colleges in 2016. This will be achieved
by providing student loans and bursaries totalling
R10 billion.
Government has committed an additional
R6.912 billion in the form of funding to support
the university system. This is a strong indication
that Government has listened to the concerns
raised by university students. As an immediate
measure, we have resolved the 0% fee increment
for 2016 with universities, which is valued at
R2.33 billion.
It is important to emphasise that university
students who meet the NSFAS means test
will not be required to pay upfront payments
when registering for the 2016 academic year.
Government has also reprioritised R2.543 billion
of State funding in the 2016/17 financial year

to be allocated to NSFAS to provide for loans to
assist 71 753 identified students. These students
are those who qualified for NSFAS funding but
were either partially or not funded at all over
the past three academic years. This means that
these deserving students will not be barred from
continuing with their studies because they owe
universities outstanding fees. A further R2.039
billion will be allocated to NSFAS in the 2016/17
financial year to ensure that these students, still in
the university system, are supported financially to
continue and complete their qualifications.
In addition to the funds that NSFAS
received from the funds voted by Parliament, the
National Skills Fund (NSF) makes further annual
allocations aimed at funding the full cost of study
towards critical skills programmes. These are the
programmes most needed for the growth and
development of the economy. NSFAS has been
allocated over R700 million for full bursaries for
scarce and critical skills for the current year from
the NSF. This funding is made available through
the financial aid offices at universities, and
students wishing to make use of these bursaries
are advised to enrol for critical skills study
programmes, which include science, commerce,
health science, engineering and many others.
The Department is committed to expanding
access and success in our institutions for students
who have special needs. At our TVET colleges, for
example, government pays 80% of the programme
cost of the student’s choice with an additional
allocation being made dependent on the type and
severity of the disability. In addition, NSFAS has
earmarked R72.9 million in the 2016 academic
year to provide financial aid to disabled students
in universities.
The Department, in collaboration with
Department of Basic Education, launched the
“Apply Now” campaign with the aim of creating
awareness of career options, study opportunities
and application procedures for PSET. In 2015,
we reached out to Grades 9 to 12 learners in
6 812 public secondary and combined schools
in the country, distributing one million “Apply
Now” booklets.
This campaign complements the Career
Development Services Helpline (Call 0860 999
0123 for advice or send an SMS or “Please
Call Me” to 072 204 5056); the Khetha radio
programmes that are broadcast weekly on 10
SABC African languages radio stations, including
Afrikaans; social media platforms and career
awareness events. The National Career Advice
Portal (NCAP) (http://ncap.careerhelp.org.za)
provides access to career information on career
pathways, occupations and relevant education
and training opportunities.
The Department is again operating the Central
Application Clearing House (CACH) this month
(January) and next month. The CACH service has
been developed to assist learners who qualify for
higher education studies and have applied for a
space at an institution, but have not been offered
a place at the institution of their choice after the
matric results were released. It is also accessible to
those learners who did not apply before the closing
dates last year and now find that they are eligible
for higher education studies.
Learners looking for spaces in the university
education system can contact the toll free call
centre on 0800 356 635, or send an SMS with
their name, ID and contact number to 49200 and

they will be telephoned back free of charge. They
can also access the system via the website http://
cach.dhet.gov.za. The CACH service will verify the
learner’s information and forward it to institutions
that still have unfilled places. Where places exist
and applicants meet the requirements, institutions
will contact learners to offer them available places.
The 2016 CACH service is also linked
to the Career Development Helpline, which
provides general career information services,
and assists anyone interested in pursuing further
education and training opportunities or other skills
development opportunities in the PSET system.
Learners will also be offered free career advice
and be guided through possible alternative options
at TVET colleges, artisan training and other skills
development opportunities.

My Department, in
line with government’s
programmes, remains
committed to expanding
diversity and creating
more opportunities in the
post-school education
and training system. We
can move away from a
post-school system that
is disproportionately
dependent on access to
university.
As Minister of Higher Education and Training,
I have no doubt that these initiatives and
campaigns create awareness of and provide useful
information about career and funding options for
post-school education and training. I take this
opportunity to urge those who have not passed
matric to rewrite their examinations or to access
all the sources of relevant information that the
Department has created specifically for them and
to choose from a range of options available within
the PSET system.
My Department, in line with government’s
programmes, remains committed to expanding
diversity and creating more opportunities in the
post-school education and training system. We
can move away from a post-school system that
is disproportionately dependent on access to
university. We urge those who have not been
accepted at universities to explore all the postschool education and training options. We urge all
students who have been accepted in institutions to
go and register so that they can secure their spaces
and not risk losing the opportunities provided to
them by Government.
The Department of Higher Education and
Training welcomes the Class of 2015 to the
Post-School Education and Training system
where learning and growth can take place in
26 Universities and 50 TVET colleges, and
through 21 Sector Education and Training
Authorities (SETAs).
Issued by Government Communications
(GCIS) on behalf of the Ministry of Higher
Education and Training on 11 January 2016
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CUTTING EDGE NEWS

BRICS Education Ministers sign a joint declaration
and Memorandum of Understanding
KHAYE NKWANYANA

T

he Minister of Higher Education
and Training, Dr Blade Nzimande,
together with his BRICS counterparts
signed a significant and far-reaching
agreement late last year. The
agreement focuses on co-ordinating
areas of mutual interest and the
development of a solid framework
for future co-operation in education
among member states.
This agreement follows a
meeting held in Brazil earlier where
member states agreed to promote
specific areas of co-operation.
These include the strengthening of:
the internationalisation of higher
education and academic mobility;

vocational and technical education;
and of ensuring inclusive and
equitable, quality education and
lifelong learning opportunities for all.
The agreement is inclusive of
general education, educational policy
strategy, Technical and Vocational
Education and Training (TVET) colleges
and higher education. It commits
partners to support joint research
projects, encourage collaborative
programmes
at
post-graduate,
doctorate and post-doctoral levels and
the co-publishing of scientific results
by BRICS universities.
Minister Nzimande said that
a process is already underway
to nominate 12 South African
universities to participate in the

BRICS Network of Universities. The
12 universities will act as anchor
universities for the collaboration. “The
department has established a national
co-ordinating committee comprising
of government and members of the
academic community. The national
co-ordinating committee will play an
oversight role in the establishment of
the BRICS network,” he said.
Significantly, the agreement
stresses the role of TVET colleges
in attracting young people to
the labour market. “We want to
collaborate to improve the quality of
teaching and lecturers’ education.
The collaboration means that we
recognise the establishment of the
BRICS Working Group on TVET. The

role of the Working Group on TVET,
in serving the interests of BRICS
member countries, will be to develop
national reports, share concepts,
and identify or develop methods and
instruments of analysis for matching
workforce demands and supply.
South Africa is on the whole
satisfied with the issues tabled. I
think that we should also find a way
of foregrounding matters relating to
TVET. This is one of the key strategic
areas for BRICS. The TVET sector
has the potential to unlock economic
opportunities for our young people.
In doing so it will assist in addressing
the challenges of unemployment,
inequality and poverty that affect our
communities,” he added.

National Skills Authority Re-Launched

The National Skills Authority Acting Chairperson, Mr Thulani Tshefuta was
interviewed on SABC’s Morning Live on the occasion of the re-launch
DR THABO MASONGOANE

L

ate last year, the National Skills
Authority (NSA) was re-launched
at the Midrand Conference Centre
in Gauteng.
In attendance at the re-launch
were various delegates from
government, NSA constituencies,
Sector Education and Training
Authorities
(SETAs),
Colleges,
Universities, the Human Resource
Development Council (HRDC) and
Quality Councils.
A further purpose of the relaunch was to officially introduce
the
newly
elected
National
Skills Authority Board to skills
development stakeholders and the
general public. The board members
serve a dual purpose. Namely, that
of advising the Minister of Higher
Education and Training in terms
of the Skills Development Act, as
well as serving as a communication

6

link between the NSA and their
constituencies.
The NSA Acting Chairperson,
Mr Thulani Tshefuta took to the
platform to speak at length about
the achievements of the NSA since
its inception. He then highlighted
the challenges in skills development
and the role that the NSA has to
continue playing in making sure that
these challenges are addressed. He
added that some SETAs are plagued
by challenges such as the failure
to achieve pre-determined training
targets as well as governance
issues. Mr Tshefuta also spoke of the
NSA’s new role of Monitoring and
Evaluating the SETAs as envisaged
in the White Paper for Post-School
Education and Training.
The White Paper states that the
monitoring and evaluation of SETAs
must make it possible to understand
the levels of efficacy that are being
achieved. Furthermore monitoring and
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evaluation will serve to pre-emptively
identify blockages in the system. The
White Paper goes on to say that the
monitoring and evaluation has to
take place against the indicators in
the Minister’s delivery agreement
with the President.
These sentiments were echoed
by the Deputy Minister of Higher
Education and Training, Mr Mduduzi
Manana who commended the NSA
for the work it is doing. The Deputy
Minister cautioned of the challenges
that still lay ahead. He said that
there are still numerous challenges
bedevilling the skills system. He
said that it is important to note
that there are very different levels
of capacity within the 21 SETAs in
terms of governance, management,
responsiveness and financial status.
This fact holds true of the skills
development system as a whole. For
this reason, it is not helpful to make
blanket generalisations about SETA
capacity, since there are those SETAs
that “do a good job”.

He cautioned that the NSA
is still faced with the challenge
of empirically and practically
addressing
capacity
challenges
through effective monitoring and
evaluation. He continued that apart
from the fact that there are systemic
weaknesses in reporting and analysis
as well as in the integrity of data on
targets and indicators a need existed
to strengthen the capacity of the
SETA system.
The Deputy Minister also
thanked the former NSA Chairperson
Mr Eddie Majadibodu for the work
he foregrounded in the NSA before
his appointment as Special Advisor
to the Minister.
The launch provided a platform
for the NSA to release its new logo
and website which will promote
the marketing and enhancement
of communication not only of the
NSA and the Department of Higher
Education and Training, but of the
entire skills development system.
For more information on the NSA
you may visit the new website:
www.nationalskillsauthority.org.za
Twitter and Face-book accounts:
• The Twitter link is https://twitter.
com/skillsauthority
• Your Facebook link is https://
www.facebook.com/National-SkillsAuthority-1727503367470656/

Deputy Minister Manana promotes linkages
between TVET Colleges and Industry
BUSISWA NONGOGO

T

he Deputy Minister of Higher
Education and Training Mr
Mduduzi Manana, recently visited
the captains of industry’s workplaces
in Polokwane Limpopo Province, in
a bid to bring to the fore the need for
employers to play a significant role
in artisan development and training.
The mechanism for this is of course
through their partnering with nearby
TVET colleges.
“The
relationship
between
colleges and industries are, with some
exceptions weak. Some students at
colleges are unable to find workplace
experience. Workplace experience
is required in order to complete
National Diplomas but is valuable
for all students. Furthermore, most
colleges have almost no formal
linkages with industry, except where
they are offering apprenticeships,
learnerships
or
other
skills
programmes that have inherent
practical workplace requirements”
said the Deputy Minister.
Currently, the workforce is
lagging behind with the skills
required to remain competitive in
an increasingly knowledge-based
economy. There is a need to ensure
the continuous upgrading of skills.
Doing so would ensure a measurable
increase in the intermediate skills
pool, especially in the artisan,
technician, and related occupations.
Such an increase in skills can be
achieved through increased capacity
at education and training institutions
and increased workplace experiential

learning opportunities. The Deputy
Minister said, “It is for this reason that
the Department of Higher Education
and Training (DHET) deems it fit to
engage employers to partner with us.

About the Decade of the Artisan
There is a continuous need for suitably qualified artisans to sustain
industry and to support economic growth within South Africa. In a
range of national strategies the need for artisans has been identified
and elevated as a priority area for skills development. While the
National Development Plan indicates that by 2030 the country should
be producing 30 000 qualified artisans per year, this target has been
brought forward by the 2014 – 2020 Medium Term Strategic Framework
to 31 March 2026. At present the country is producing an average of
13 000 qualified artisans per year. It is therefore clear that the number
has to more than double over the next ten years leading up to 2026.
To achieve a significant growth of more than 130%, not only requires
considerable investment and commitment by all artisan development
role-players, but will also require sustained, committed and high profile
leadership. This leadership challenge has been accepted through the
personal intervention of the Minister of Higher Education and Training,
Dr Blade Nzimande, and the Deputy Minister of Higher Education and
Training, Mr Mduduzi Manana. In responding to the challenge, the
Minister and Deputy Minister are engaging with employers to ensure
that more workplaces are opened for artisans. Another intervention
aims to target the training of life orientation practitioners, community
development workers, ward councillors and college career guidance
advisors, on artisanal career options. Basic Education learners from
academic schools will be introduced to technical and vocational study
opportunities from as early as Grade 6 through interactive “try-a-skill”
exhibitions and similar initiatives.

By opening up your workplace doors
for experiential learning for the young
people of our country, you will be
making a significant contribution”.
The campaign forms part of
the Limpopo leg of Deputy Minister
Manana’s flagship project ‘Decade
of the artisan (2014-2024)’.
The Deputy Minister travels each
quarter to provinces to advocate for
artisanship to employers, youth not
in employment education or training
(NEET) and high school learners.
The need for the development of
qualified artisans to support the
economy remains a high priority. This
is especially true when considering
that a large number of qualified and
competent artisans are required for
government’s Strategic Infrastructure
Projects (SIPs). The SIPs include
road-building, the construction of
new schools, sea-ports, universities,
colleges, electrical power stations
and the like. The SIPs projects are an
integral component of the National
Development Plan (NDP), 2030.
Government
expects
that
Technical, Vocational Education
and Training (TVET) colleges will
increasingly become the cornerstone
of a national strategy to address the
country’s acute skills shortage. “The
partnership between employers and

TVET colleges is integral to advancing
artisan development. We need to
meet the 30 000 artisans required
per annum by 2030 as stipulated in
the NDP,” said the Deputy Minister.
In response to the Deputy
Minister’s appeal, Ms Rhulani
Matshidze, General Manager of
Eskom Limpopo, committed to
working closer with the Capricorn
TVET College. She pledged that
“Eskom will provide N6 experiential
training and apprenticeships to
Capricorn TVET College students.
In addition, we will assist College
lecturers with technical workplace
exposure over college recess periods”.
Taking the lead, Ms Matshidze
echoed the call to employers in all
sectors, to support the Decade of the
artisan campaign.
The Sector Education and Training
Authorities (SETAs) play a vital role
in facilitating workplace learning
partnerships between employers and
educational institutions. The Deputy
Minister thanked TETA (Transport
Education and Training Authority)
for hosting the event together with
Capricorn TVET College. He also
thanked host employers, Toyota,
Prime Furniture, Eskom and Tsogo
Sun for opening their boardrooms for
this noble cause.
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Cautionary against bogus apprenticeship
and learnerships recruitment processes
MERSETA MARKETING AND COMMUNICATION
Editor’s note: The following statement was issued by merSETA
late last year. Colleges may wish to note the cautionary while being
reminded of merSETA’s Apprenticeship and Learnership processes.
The merSETA can be contacted directly should further information be
required. Alternatively email: customerservice@merseta.org.za
The article also clearly articulates the route to train qualified Artisans.
Colleges are reminded of the target of producing 30 000 artisans per
year by 2026 as determined by the Medium Term Strategic Framework
2014-2020.

I

t has come to the attention of the
Manufacturing, Engineering and
Related Services SETA (merSETA)
that a scam is presently underway in
which unsuspecting learners looking
for apprenticeship or learnership
opportunities are asked to deposit
money at a Shoprite or Spar
supermarket as well as a bank in
order to access training. The matter
had been reported to the South
African Police Service.
The merSETA wishes to state
that a learner wishing to undergo
merSETA-funded
training
does
not need to pay to undertake their
apprenticeship
or
learnership.
Sector Education and Training
Authorities (SETAs), the merSETA
in this case, may fund the training
and, in return, the employer pays
wages or an allowance to the learner
undergoing training. The merSETA
member companies or merSETAaccredited training providers provide
apprenticeship/learnership training.
Please note that the following are

the correct application processes for
apprenticeship and learnerships.

Apprenticeship process
l The apprentice is registered in a
listed trade in terms of the prescribed
training provisions;
l An agreement is signed by
the employer and the apprentice
(guardian if under 18 years of age);
l The apprentice is indentured in
a designated trade in terms of the
Training Act provisions;
l A four-subject N2 certificate
with the relevant trade theory has
to be completed at a TVET college.
Employers pay for classes and
assessment fees at the TVET College;
l A Trade Test application is made
to the merSETA once all relevant
training has been completed;
l A trade test/assessment is
conducted at a merSETA-accredited
trade test centre; and
l If successful, the learner is
awarded a National Trade Certificate
and deemed to be a qualified artisan.

Apprenticeship wages
A percentage of the artisan
minimum rate is determined by the
relevant industry bargaining council
per level (4 levels).
Admission requirements are
chamber-specific, whilst the duration
of apprenticeship programmes is
determined by each trade and level.
For chamber-specific admission
requirements
and
programme
duration, visit the merSETA website
www.merseta.org.za or call your
nearest merSETA Regional Office.

Learnership process
l Training providers are accredited to
provide the chosen learnership by the
merSETA ETQA;
l Application by the learner is made
to the training provider registered with
merSETA against qualifications;
l The learner is selected;
l A tripartite learnership agreement is
signed between the training provider,
employer and the (employed/
unemployed) learner;

l The learning programme and
process is discussed and agreed to
with the training provider;
l The employer funds the
learnership, which may be through
grants obtained from the merSETA;
l Upon successful completion of the
learnership, a National Qualification
is awarded to the learner;
l The learner receives a statement
of results for unit standards achieved
if the learnership is not successfully
completed; and
l Once the learnership is
completed, the employer can decide
whether to sign the learner on for a
new learnership, employ the learner
or release the learner for future
employment by another organisation
if he/she was originally unemployed.

Learner allowance
The unemployed/pre-employed
learner is paid an allowance. The
minimum allowances for learners
are regulated.
Please note that merSETA
only pays for apprenticeships
and learnerships registered with
the organisation and NOT for
internships outside the merSETA.
The merSETA cautions all
learners that any other application
process that deviates from these
as noted above could potentially
be a bogus scam and should be
investigated before engaging in
the process.

A Maths pass with 40% in Matric is a
requirement for artisan training
BUSISWA NONGOGO

T

he Deputy Minister of Higher
Education and Training Mr
Mduduzi Manana recently motivated
over 1200 high school learners and
youth not employed or in education
or training (NEET) to consider career
paths in artisanship. “The Decade
of the Artisan campaign aims to
encourage more young people (high
school learners and unemployed
youth) to see artisanship as a career
of choice”, said the Deputy Minister.
The campaign slogan is, ‘It’s cool to
be a 21st century artisan’.
An artisan is a person who
has been certified as competent to
perform a listed trade in accordance
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with the Skills Development Act.
The Deputy Minister said, “You too
can be an artisan. You only need to
follow your passion and talent.
The shortage of artisans in the
country is an obstacle to economic
growth. For you to become a
qualified artisan, you need to have
proper career guidance. Grade 9 is
a pivotal year in determining your
career as it will be the time that you
make subject choices.
To choose a good career, you
must know what career path you want
to take. An important consideration
is to choose careers that are in the
scarce and critical list since they
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are the ones in short supply and in
high demand in industry. To name
a few, the following occupations are
needed and are in high demand:
bricklayer, carpenter, electrician,
millwright, boilermaker, plumber,
fitter and turner, plasterer, welder,
and pipe fitter”.
The requirements for becoming
an artisan are a minimum pass of
40% in Mathematics (excluding
mathematical literacy) at Grade
9 level or National Certificate
(Vocational) Level 2. In the case
of Civil, Mechanical and Electrical
categories of trades, a minimum
of 40% in the relevant N2 trade
theory or the relevant vocational
subjects of the National Certificate
(Vocational) Level 2, is required.

The entire pathway ends with
a trade test at a national trade
test centre that is accredited by
the Quality Council of Trades and
Occupations (QCTO). In order to
call yourself a qualified artisan,
you must pass the trade test.
Ms
Maphefo
Anno-Frampong,
the CEO of TETA (Transport
Education and Training Authority)
told school learners to be on the
look-out for various opportunities
like learnerships. All the Sector,
Education and Training Authority’s
(SETAs) are offering learnerships.
The
Deputy
Minister
encouraged school learners to
consider TVET Colleges when they
seek post-school opportunities in
the near future.
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MOVERS AND SHAKERS

Student sets a new record
with 20 distinctions
THOKOZANI NDHLOVU

S

imphiwe Given Hlophe, a student
from the Sibanesetfu Campus
of Gert Sibande TVET College, has
achieved the extraordinary academic
feat of obtaining 20 distinctions out
of a possible 21 in the National
Certificate (Vocational) programme,
Electrical Engineering.
This is a new record for Gert
Sibande TVET College and possibly
the whole country. Simphiwe
obtained 7 distinctions in his first
year, 7 distinctions in his second
year and 6 distinctions and a
B in his final year. His average
percentage per subject over three
years stands at a remarkable 87%.
In his second year he obtained
100% for Mathematics which was
another record for the college.
Expanding the footprint of Gert
Sibande TVET College to the rural
areas of the province has been a
strategic priority for the college.
Sibanesetfu Campus was opened
in 2005 with a few classrooms and
22 students. Today, with the support
of all three tiers of Government, the
campus has close to 1100 NCV and
500 Report, 191 students with a staff
complement of 95. Infrastructure
development was prioritised and the
campus now boasts state-of-theart facilities that include a student
support centre, 34 classrooms, 7
computer labs and 11 staff quarters.
Over 90% of the students from
Sibanesetfu Campus are recipients
of DHET bursaries. The performance
of students at Sibanesetfu Campus
has always been very good.
In 2012, Sibanesetfu Campus
received the prestigious “Best
Campus” award from Gert Sibande
TVET College. However, this latest
achievement by Simphiwe is the
greatest achievement to date. What
makes this achievement even more
remarkable is that it was achieved in
the Engineering faculty.
Simphiwe is 25 years old and
was raised by a single parent. He is
one of four children. He completed
his matric in 2009. His dream was
to study Chemical Engineering at
University after matric, but due to
financial problems and his poor
matric results, he could not further
his studies. Simphiwe was forced
to seek employment so that he
could provide for his mother, who is
wheelchair bound, and his siblings.
“I sometimes went to bed on an
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Simphiwe Hlophe with Principal Nick Balkrishen, Gert Sibande TVET College

empty stomach and at some point
I went for many days without food,”
said Simphiwe. While working at
a local butchery, he realised that
if he wanted to improve his career
prospects he needed to further his
studies.
In January 2013, he enrolled
for
Electrical
Infrastructure
Construction at the Sibanesetfu
Campus of Gert Sibande TVET
College. This opportunity was made
possible by the DHET bursary that
he received. It covered his class fees
and accommodation. In the first
year, he obtained seven distinctions.
“I surprised myself with my results
because I did not expect to get so
many distinctions,” he said with
a smile. The college awarded him
with a tablet for this achievement.
This award spurred him to aim even
higher. According to Simphiwe,
the second year proved to be more
difficult although he still managed
to obtain 7 distinctions and was
awarded with a second tablet. He
appreciated the recognition and
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awards that he received from the
College and the support that he
received from Sibanesetfu Campus
faculty who sometimes assisted him
with food and other small expenses.
His family background and
adverse situation motivated him to
persevere even though at times he
felt like giving up. “I wanted to better
my family’s situation and that was
the only thing that kept me going.
It is said that before dawn it gets
darker,” he said. Simphiwe’s secret
to academic excellence is “Do what
you love and enjoy.” His future plans
include studying further and to own
and manage his own company that
will specialise in electronics.
When
discussing
his
achievement with the College
Principal,
Nick
Balkrishen,
Simphiwe remained humble. He
thanked the College for opening up a
campus in such a remote, rural area.
He indicated that his success was
linked to the tremendous support
that students at Gert Sibande TVET
College receive and especially the

emphasis the college places on
student academic performance.
He also expressed his gratitude
to the Government for creating
opportunities for rural students from
financially poor homes. “I would
not have been able to achieve these
results without the DHET bursary
and the amazing support that I
received from the college, especially
my lecturers”, he said. For this
outstanding achievement Simphiwe
was presented with a laptop at the
campus awards ceremony held in
the middle of February.
“On behalf of Sibanesetfu
Campus
students,
staff
and
management, it is a privilege and
pleasure to congratulate Simphiwe
who is one of our best performing
students for such an incredible
academic achievement. Having
secured 20 distinctions out of 21
subjects is a new record for the
college. This will go a long way to
instilling a sense of confidence in our
students to believe in themselves. It
will inspire them to work against
the odds, such as financially poor
backgrounds, lack of family support
systems, and other socio-economic
conditions.
Simphiwe is the epitome of
hard work commitment and selfdiscipline,” said Mpho Ramulifho,
Sibanesetfu
Campus
Manager.
“I would also like to appreciate
the support provided by all our
lecturers, student support services
and the college management.
With such good results, a bright
future is certain for Simphiwe. I
would therefore call upon potential
sponsors in business and industry to
assist him in realising his dreams.
We wish him the best in all his
future
endeavours,”
concluded
Campus Manager Ramulifho.
Dr Enrico Pedro, the acting
Department of Higher Education
and Training Regional Manager,
was ecstatic when he heard of
Simphiwe’s achievements. “I would
like to congratulate Simphiwe
Hlophe of Gert Sibande TVET College
on his 20 out of 21 distinctions
over the three years of the NCV
Electrical Engineering Programme.
This is indeed an outstanding and
promising achievement. Simphiwe,
you have done all of us proud. We
will follow your future career with
interest, as we are certain your
achievements will soon be many
more,” commented Dr Pedro.

TVET Colleges: A community of skills
CLAUDIA ALBRECHTS
Editor’s note: Claudia Albrechts is a Lecturer at the College of
Cape Town for TVET.

A

nele Ngxongo, a young mother
from Kwa-Zulu Natal, has again
proven that one’s circumstances do
not define one’s success.
Anele completed her studies in
Jewellery Manufacturing at the College
of Cape Town for TVET in 2015. She
did so with the support of a bursary
from the Mining Qualifications
Authority (MQA). Through dedication,
passion and the financial assistance
of the MQA, Anele’s achievements far
outshine her humble background.

A beautiful diamond ring designed
and manufactured by Anele

Anele is the 24 year-old mother
of five-year old Owami. She grew
up in the large village of Nkandla in
deep, rural KwaZulu-Natal. She was
raised by her grandmother, Sakhephi
Gabela, while her mother was busy
working piece jobs in Johannesburg.
Growing up in a large family with
only one breadwinner was not an

easy life. As a conscientious young
girl, she was dedicated to her duties,
a trait that is very much part of her
character today. Every day she and
her fellow schoolmates walked the
five kilometres to school. After school
they were responsible for collecting
the wood in the forest that would be
used for boiling water or cooking food
for the following day. She managed to
complete Grade 12 through hard work
and determination and a vision that
would carry her closer toward success.
Studying Jewellery Manufacturing
was her dream. She had always
admired her mother’s jewellery and
wondered how they were made.
Earrings, rings and necklaces
became fascinating objects to Anele.
Finally she unexpectedly obtained
an MQA bursary to study Jewellery
Manufacturing at the College of Cape
Town for TVET. This not only gave
her a chance to study at post-matric
level, but to study something that she
truly loves. She was excited when
community leader, Mr Mthokozisi
Mchunu, called her in and told her
about this opportunity. A dream
became reality and it was not long
before she found herself on a bus to
Cape Town - a big city brimming with
wonderful possibilities. Leaving young
Owami back in the village was tough
and there were many times when
she missed her life and family back
home. But her passion for jewellerymaking drove her to complete her
studies. Determined to succeed and
to bring her newly acquired knowledge
back to her village was a driving force
greater than could be imagined. With
the strength and support of her family

Anele Ngxongo, wears one of the pieces she designed and manufactured during
her studies

she dedicated her efforts to achieving
her dream, namely that of entering the
jewellery industry as a skilled artisan.
Studying Jewellery Manufacturing
at the College of Cape Town not only
gave Anele the skills and knowledge
needed to manufacture jewellery in
various metals, including platinum,
but it also enabled her to learn
how to set stones in tube, claw,
pavé or channel settings. These are
techniques that will guide her on her
pathway towards success.
We asked Anele “What’s next?”,
as she reflected on what she has
achieved. She is proud to have come
this far, and proud of her strength
and determination that drove her to
where she is now. But with a humble
expression Anele responded: “I see
myself having a big company at my

village one day, a company which
will open opportunities for other
people. I want to give back to my
community and empower those that
do not have the chances I had”.
We value how one single person,
with a passion and a dream can
change the lives of many others. One
person who steps into an unknown
world, leaving behind everything
she knows to gain the necessary
skills and knowledge that can also
help those that are in need. This is a
victory of human spirit that can only
blossom into something greater than
can be imagined. Let it be a beacon
of what can be achieved through
hard work, endurance and a vision
of the betterment of lives in this
country. It is a great success story
that can inspire many others.
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Electrical Engineering student
finds himself in the limelight
NOMUSA ZULU-MANGXA

W

hen uMfolozi TVET College
student Sibusiso “Mjozana”
Mabanga saw the Showville poster
displayed at Eshowe Campus, he had
no idea just how big the talent show
he was signing up for really was.
The N3 Electrical Engineering
student was amazed when he
arrived to see cameras and SABC
2 presenters Rob van Vuuren and
Bontle Modiselle. Showville is a new
show much like SA’s Got Talent,
which scouts and develops talent
in South Africa’s overlooked small
towns. In the first round of the
competition Mjozana was one of the
four finalists. He was then assigned
a mentor to help him polish up his
skill and prepare him for the finals.
At the finals the Maskandi artist
was overjoyed to learn that he was

the overall winner and that he was
taking home a R10 000 cheque.
“I am so happy to have won
this competition, out of the 32
people who entered I was number
one, and I am surprised and very
excited. With the money that I won
I will record an album,” said the
enthusiastic Mjozana.
His future plans also include
one day starting his own record
label for traditional music and
mentoring other young people who
are passionate about music.
The young lad wished that the
College would recognise young
talent and give them an opportunity
to perform at College events so that
aspiring artists like him can get more
exposure. Showville will be screening
on SABC 2 in 2016.

I am so happy to have won this competition,
out of the 32 people who entered I was number
one, and I am surprised and very excited. With
the money that I won I will record an album

Sibusiso “Mjozana” Mabanga of Eshowe Campus uMfolozi TVET College, hits a
note that may launch his career in the music industry
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CAMPUS MATTERS
FOCUS ON REGISTRATION 2016

Futures open for newly enrolled students
NASHVEER NEMESAR

N

ondumiso Zungu, a 23 year old from Nongoma was spotted at the IT
and Business Campus of Majuba TVET College whilst completing her
enrolment for the National Diploma programme in Business Management.
She made it known that she has chosen this career field because she sees
herself being employed as a Business Manager one day. She believes that
the Diploma will provide her with a competitive edge to secure the position
of her aspirations. She added that, “I chose Majuba TVET College since it
is known for its excellent pass rate”. She then went on to say that, “Many
people from Nongoma tend to always speak positively of the College”.
For Ayanda Ndimande, the first day of enrolment at Majuba TVET
College was not a normal day. The 18 year old felt blessed to be here and
found it to be a special day in what he described as “will be a life-changing
experience” for him in years to come. He applied for the National Diploma
programme in Mechanical Engineering (Boilermaking) at the Newcastle
Technology Centre Campus.
He has always aspired to become a Boilermaker and he strongly
believes that enrolling will be his main big break. He hails from eZakheni
Township near Ladysmith and took very little time in deciding that Majuba
TVET College is the place for him. He made this decision based on the fact
that the College is now operating under the banner of Higher Education and
Training and believes that this will allow for more opportunities once he
completes his studies.
He bragged that the College is very well known in all parts of the
country because of its reputation for excellence in education and training
and that it wasn’t a difficult choice coming here.
#Goals #HelpingOurCountry #EmployingMorePeople

Nondumiso Zungu enrolled for the
National Diploma programme in
Business Management

Ayanda Ndimande applied for the
National Diploma programme in
Mechanical Engineering (Boilermaking)

Registration time: Where bright futures begin
MATAU MANYE

T

he beginning of every year marks
the start of a new phase of life. It
is one that could shape your future
provided that you welcome such
opportunities with open arms.
Parents are as eager as their
recently matriculated teens as they
start looking for a suitable higher
education institution at which to
further their studies. Registration
time has also been marked as

a very stressful time. Students
generally do not know which career
paths to take. They are therefore not
only excited but also stressed.
Sedibeng
TVET
College
registration officially took place from
the 11th to the 15th of January.
The campuses were filled with
hundreds of hopefuls, some were
accompanied by their parents while
others had to take this important

step on their own. All campuses
welcomed the new students with
open arms by orientating them about
courses offered by the college. The
orientation sessions also promoted
a variety of extramural activities and
eased expectations for what the year
would have installed.
Owing to a delay in the release
of some examination results, some
senior students could not register
during the official registration period.
The queues were long and tiring for
new students. But at the same time,

students were eager to enter a phase
that would mark a huge turning
point in their lives.
Proud parents were given chairs in
the shade as it was blazing hot. They
were as nervous as their children.
To date there were approximately
3 620 Report 191 (NATED) Business
Studies and 2 748 Engineering
Studies enrolments.
In the National Certificate
Vocational
programmes,
3981
students had registered at the time
of writing.

ABOVE: Registration hopefuls wait their turn in the tent
RIGHT: Prospective students queue for registration
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Registration 2016 launches the Academic Year
LAME MORUBANE
Editor’s note: Lame Morubane is a Communication Officer for Motheo
TVET College.

R

egistrations for the 2016 Academic year were soon in full swing at the three
campuses and three satellite campus facilities of Motheo TVET College.
Student Orientation programmes were held on the 25 and 26 January.
During her keynote address to the students at the Orientation, Principal
Dipiloane Phutsisi said “I know that for most of you this is a new experience in
a whole new environment and you are entitled to feel nervous. As new students
you are bound to have questions especially as you start this new journey. This
orientation is designed for you. The beautiful experience of realising your dreams
begins here. We aim to give you a nudge in the right direction. Take it as a
stepping stone not only to a greater career but to a better life. As our slogan
indicates, ‘we are your gateway to employability’ ”.
It was a platform for students to learn that at their respective campuses
there is free Wi-Fi. Principal Phutsisi continued, “We understand how
important completing your assignments are and we understand the pressure
each student experiences during the research process that is so much a part

Zastron satellite campus students eager to study are Bonolo Nompumezo and
Siphokazi Mavata N6 Business Management, Panya Sonwabo and Luyanda
Mehlomakulu N6 Management Assistant

Motheo TVET College students listening attentively during the Orientation
Programme

of the success of every assignment. The college through its partnerships
has made available free Wi-Fi at all campuses. This means that you can
access, ‘anywhere-anytime’ information around the campuses. Use this
opportunity! Academic life on campus has never been this good!” Principal
Phutsisi exclaimed.
The Council and Executive Management thanked all staff members for
their contribution towards the general well-being and performance of the
College in the 2015 Academic Year. Through the support and dedication
of faculty, the college attained the following achievements, among others:
• Being awarded a Diamond Award in 2014 and Platinum Award in 2015
by PMR Africa as the best educational institution in the Free State Province.
• Bronze, Silver and Gold Awards were won by our students in various
sporting and cultural events.
• High levels of dedication were displayed by our disabled students in sport
as well as academically.
• Registering a 20% increase in our certification rate in all College
programmes and over all levels.
• The approval of 81 college Policies by college Council.
• The commencement of the building of an Artisan Development Academy.
• The establishment of International partnerships with colleges in Scotland
(West Lothian College) and Wales (Coleg Gwent) as well as in the Western
Cape (Northlink TVET College).
• International visits by college faculty to Singapore and the UK in support
of Partnerships and the Leadership Development Programme. In conclusion
Principal Phutsisi acknowledged new, current and returning students for
their loyalty and commitment. She thanked them for making Motheo TVET
College their institution of choice.

All hands on deck for registration 2016!!!
NADINE MOODAELY

A

ll hands were on deck for Registration 2016! It kicked off with thousands
of hopefuls pouring through the gates of all the Port Elizabeth TVET
College sites between 12 and 15 January.
The timeous release of the National Certificate Vocational results from
the Department of Higher Education and Training, made enrolments for
existing students possible, while the College’s Report 191 (NATED) results
arrived later.
We asked people at Iqhayiya Campus to share their experiences and to
comment. One parent, Bulelani Lamani noted, “The queues are speeding
up, and the procedures have improved.” Many parents accompanied the
students for the registration process. This is a positive indication that parents
support and guide students in pursuit of a higher education. It is with great
confidence that we can say that our campuses were very busy and filled to
the brim with numbers of students. The students themselves were full of
excitement buoyed by the prospects which college could offer them.
At the same time it is sad that we cannot accommodate all prospective
students at the beginning of the Academic Year as there is just not
enough space. On a positive note though, we could reassure prospective
students that they can register for Engineering programmes every trimester,
whereas some Business Studies and Utility Studies courses have semester
enrolments. In this way students could still be accommodated in the 2016
Academic Year.
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Campus Head, Simphiwe Xalipi, among the students in a jam-packed hall during
registration at the Port Elizabeth TVET College Dower Campus

The College has introduced two new programmes, namely Sports
Management and Transport, Logistics and Fundamentals to its existing
programme establishment. With this bumper pack of opportunity, we wish
all newcomers to the TVET College sector the best for this Academic Year.
To existing students we wish you all the best in completing your studies in
your respective career fields.

TVET FIRST
A4 format for Bestsellers
Our bestselling Accounting books are now available in A4 format for ease of use. We have
also recently added an Introductory Accounting N4 Workbook to our range in response to
lecturer demand.

ISBN: 9781430800804

ISBN: 9781920334994

ISBN: 9781430804352
SB ISBN: 9781430800637
WB ISBN: 9781430804789

4 Contact customer services for a FREE sample
of any Accounting book
4 All our Student’s Books are available as
eBooks
4 Printed Lecturer’s Guides now available for
all NATED titles

Zurika Cloete
National Sales Manager
Cell: 072 976 7443
Email: CloeteZ@macmillan.co.za
MacmillanSouthAfrica

Justine Lloyd-Jones
Sales Representative
Cell: 078 803 9903
Email: JustineL@macmillan.co.za
|

@MacEdSA

|

Gugulethu Skhosana
Customer Services Supervisor
Tel: 011 731 3337
Email: SkhosanaG@macmillan.co.za
www.macmillan.co.za
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College orientation models a family welcome!
NONDUMISO KHUMALO

T

he Student Affairs Department
of King Sabata Dalindyebo TVET
College hosted the 2016 new students
at Mthatha Campus main hall on
the 27th and 29th of January. This
welcome forms part of the annual
orientation programme for both NCV
and Report 191(NATED) students.
The first semester’s orientation
programme is an “on-boarding”
session. The objective is to introduce
new students to life at the College.
The orientation programme helps to
integrate and inform new students
of the various services available to
them at the College.
This semester’s orientation

programme included a presentation
by College celebrity guests. The
Mayor of O.R. TAMBO Municipality,
together with the musician and song
writer Mr Zakes Bantwini were the
guests of honour.
The presentations made at the
orientation covered a wide range
of topics including the dangers of
alcohol and other substance abuse,
the importance of leading a safe life
and the importance of being focused
on studies.
New students getting such
important messages even before
writing their first assessments, augurs
well for their future at the College.

First choice registrations
PATIENCE MAKHAPHELA

T

VET colleges are en-route to becoming South Africa’s learning institutions
of first choice! South West Gauteng TVET College wants to be among the
leaders in this regard- unapologetically, it must be emphasised!
This was the second year in which the college had encouraged prospective
students from the preceding year to apply before the end of November for the
new Academic Year. When the college opened on 6 January, all former students
had already applied. Between 7 and 11 January, they came in to finalise their
enrolment. They were allocated classes, collected textbooks and on 18 January,
classes commenced!
Following the College’s call to prospective students who wish to study at

International Computer Drivers Licence students after the orientation session

South West Gauteng TVET College in 2016, to apply early, there has been an
overwhelming response from prospective students. This resulted in the college
extending the application process and adjusting its enrolment targets upwards,
even deciding to experiment with double sessions in 2016 at its campuses.
The implications are the introduction of afternoon to evening full-time classes
that are also supported by the normal bursaries, to increase access for students!
This considered step was taken with a view to increasing opportunities of access
to the college. The College consequently extended its application process to
30 January in the few programmes that still had space. The available space
was allocated on a ‘first-come first-served’ basis. All prospective students were
subject to the full application process, as no prospective student could be
enrolled without first applying.
The college also introduced online admission and registration facilities to
minimise the queues at the campuses during registration.
SWGC, PERIOD, ENOUGH SAID

Graduate Recruitment Showcase:
Student designs her future
FAZYL ISAACS

C

hanel Millie de Villiers, one of the Clothing Production students of
Northlink TVET College, recently participated in the Graduate Recruitment
Showcase. The highly anticipated event showcased a number of students’
designs and work. We had the honour of speaking to her and this is what
she said:
Please could you tell us more about who Chanel Millie de Villiers is?
I am a highly motivated, disciplined, hardworking, trustworthy and
diligent person. I enjoy working with people and am also a quick learner. I
am very artistic, creative, handy, and have an excellent affinity for many art
directions. I am also peaceful, gentle, humble and patient and consequently
will do more than what is expected of me.
Where does your inspiration come from? Who inspires you?
I am inspired by different things as I base each range of clothing that I
design on a theme. My range for the showcase was Coral Rain, as that was
the theme. See the photograph.
When did you discover your passion for Clothing Design?
I was about 10 years old when I discovered that I love designing. It runs
in my blood actually. My mother and my grandmother also make and design
clothing. Therefore my passion comes naturally to me as I was exposed to it
from a young age.
How did your journey with Northlink TVET College start?
I worked for a clothing designer that studied at Northlink TVET College.
My cousin also studied at the College, and they referred me. I feel that I have
waited 20 years to study this course! But I never had the money. My gran
then offered to pay for my studies but in the end I received a bursary from
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Chanel, her portfolios and one of her designs featured at the
Graduate Recruitment Showcase

Northlink TVET College. “Northlink really makes young people’s dreams come
true”, adds Chanel.
What did you gain from the Graduate Recruitment Showcase?
The experience I gained was amazing. It was interesting to see my
competitor’s designs and to compare them with my own, in order to improve
myself and my designs.
Where do you see yourself in the next five years?
At the moment I’m thinking about completing my internship and starting
up a social media page. That should help me get my designs out there. I plan
to start small but I’m looking forward to starting my business in the next 10
years. I am trying to be realistic with my goals.
Any words of inspiration for aspiring clothing production students?
Always try to keep your individuality in your designs and be original.

Improved results lead to massive interest in registration
NONDUMISO KHUMALO

S

tudent Registration at King Sabata Dalindyebo TVET College was in full swing
as the Academic Year commenced. Good progress was made as first-year
students registered or made enquiries about the various courses on offer.
More than 8900 students of the O.R. Tambo, Amathole and Chris Hani
District Municipalities were admitted to the College’s seven campuses. As they
came in their numbers, there was a rush to complete the process in the two
weeks that had been planned for registration. The process includes five stations
that students have to visit to complete a successful registration. It was not a
surprise when the Academic Committee was forced to extend the registration
deadline date owing to an ever increasing number of applicants streaming
through the gates. This in spite of starting registrations on the 11th of January.
The registration was made easier by the senior students of the College who

A seemingly endless registration process continues

Registration assistance was readily available for students throughout the process

formed part of the Student Assistance Committee. This committee was formed
to ease the process and help first-year students navigate their way about the
college and its campuses.
Steadily improving pass rates at the College from 2012 has played a
major role in attracting students from the Eastern Cape and abroad to come
and study at the college. A major role has been played by the Marketing and
Communications team who have been promoting the successes of the College
in Career Exhibitions and media advertisements.

Registration: What is happening on social media?
IVAN SWART
Editor’s note: Ivan Swart is the social media
practitioner for Northlink TVET College.

S

ocial Media Practitioners and Marketers have
recently observed the great impact that certain
posts and hash-tags can have, particularly in the
education arena.
One may ask, what makes some posts and
hash-tags ‘go viral’ and others not? A simple
assessment is that, if it directly affects or impacts on
the future of the student, the post or hash-tag is more
likely to appeal to a greater number of people. We
find that the more inbox messages that arrive and the
more we reply to all the messages, including those
that are not even full sentences and just read “Hi”,
the more we see wall posts, reviews and more inbox
messages on the page. This is most definitely not one
of those times you would like to be a social media
practitioner, but it needs to be done.
The Northlink TVET College Facebook Page,
and I believe other TVET colleges too, have seen an
enormous growth in their pages. But the question
now is how can one sustain this “growth trend” in the
coming months when it is not driven by registration
or even applications? The answer is simple when
using a basic ‘formula’. It is a matter of Build-up,
Timing and Creating Interest. Allow me to elaborate.
Build-up: Let us take an unfortunate delay in
the release of examination results, as an example.
The students have been waiting and want to find out
what their results are for the past year. They have
been waiting for this information ‘event’ for some

months…and then finally it is released. This is a good
example of Build-up. As a social media practitioner
you need to ask, ‘How can I do something that will
create a (positive) Build-up tension’? Is there an
event, a campaign or just some great news that
could impact on your student’s lives?
Timing: Timing is the crux of it all. You can
have the best message, but if you post it untimeously your impact will be far less. Therefore,
you need to keep checking the activity of not only
your fans but your influencers that seed and share
your message to their followers.

Create interest: Now this could be done with
some flair and some creative thinking. If you create
the necessary interest, you will get people more
engaged and more willing to share your message
with their friends that could lead to your message
going viral - and wouldn’t we all just love that!
Registration 2016 has come and gone. But let
us not forget the great experience that we have had
and what we have learnt over this period. Let us be
confident that the momentum that has been built
over these past weeks will be taking us all too new
levels and heights throughout the year.
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ICT

Conference organisers benchmark at international
ICT conference
ROSHIN SCHMIDT

M

arian Theron, Distance Learning Programme Manager for False Bay TVET
College, was fortunate to visit the annual BETT show and conference
in London in January. She was joined by three committee members of the
North South Initiative namely, Mr Deon Halls from College of Cape Town
for TVET and from Norway, Mr Timothy Scott-Golding and Mr Odd-Henning
Johannessen of Haugaland Skole. This committee organises the annual
South African North South TVET ICT conference.
Bett or The Bett Show (formerly known as the British Educational Training

Deon Halls College of Cape Town, Denzil van Gran Perivale High School, William
Prinsloo Zeekoeivlei High School and Marian Theron False Bay TVET College, were
all delegates at the Bett Show
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and Technology Show) is an annual trade show held in the United Kingdom
that showcases the use of information technology in education. The BETT
show annually attracts thousands of visitors (34 711 in 2015) from 128
countries as well as in excess of 180 exhibitors from different countries.
The show focuses on all levels of education from the early years to
Higher Education and Special Needs. The show is designed to empower
educational leaders, lecturers and students through keynote presentations,
panel discussions, workshops, interactive sessions and networking events.
The primary mission of attending the BETT show was to get up to speed
on the newest international trends in technology and to identify possible
new vendors and speakers for the upcoming Future Managers International
North South TVET ICT Conference which will be taking place from 20 to 22
September 2016 in Cape Town.
Among the trends noted were, 3D printing, the latest developments in
interactive white-board technology, cloud computing, and mini devices such
as portable data projectors and mini computers. Software solutions that
are making an impact are online safety, classroom management systems,
learning management systems and gaming.

DISTANCE LEARNING

Distance Learning options for the Artisan Trade
ROSHIN SCHMIDT

D

ue to increased access to the
internet and improving bandwidth
speeds, an emerging trend in distance
learning opportunities is on the rise.
“This option is especially attractive
to individuals who are employed
full time, have demanding family
priorities, and are geographically
limited”, says Marian Theron,
Programme Manager for Distance
Learning at False Bay TVET College.
The White Paper on Further
Education and Training highlights
distance learning as an additional
mode of delivery to increase
access. The high demand for higher
education also adds pressure on
the existing infrastructure which is
insufficient to meet the demand. As a
result, the College is tracking market

gaps, and increasingly expanding
its service offerings to meet the
growing demand for educational
opportunities. Traditional students
as well as transitioning adults need
new ways to gain knowledge and
training in order to be competitive in
the workforce when competing for
jobs. Findings have demonstrated
that typical subject areas of greatest
interest for distance learning are
business orientated. The College
has however taken it to the next level
and is now able to offer Electrical
Engineering and Motor Mechanics
through distance learning which
empowers
individuals
already
employed in these fields to up-skill.
The College launched its Distance
Learning initiative in 2015 and
enrolled approximately 300 students
in the N1 to N3 and N4 to N6

courses. Impressive final examination
results revealed that many of the
students received a distinction in
more than one subject.
“We want all our students to
be successful. To that end we have
developed a list of criteria to be taken
into consideration when applying for
distance learning,” says Ms Theron.
Learning tests and assignments
are made available on the college
learning
management
system.
However, examinations need to be
written on a specific campus, at
a predetermined date.
Distance
learning has been put in place to help
students conclude and achieve their
aspirations. Previous experiences
with distance learning opportunities
have demonstrated a very high
incompletion rate, hence the College
insists on a face to face introductory

session, to raise the success rate of
these courses. “Distance learning is
not for everyone, and to improve the
success rate of individuals pursuing
this learning mode, it is vital to build
a relationship with the designated
distance learning tutors. This
relationship is necessary not only for
the success of course tutoring, but
to keep you motivated says,” Marian
Theron. The College offers quality,
accredited, vocational, occupational,
and skills programmes in a range of
fields, designed with Industry to meet
the skills shortages of South Africa.
For more information on the distance
learning opportunities offered by False
Bay TVET College, contact Ms Marian
Theron on email
Marian.theron@falsebay.org.za

LIFESKILLS

Leadership development to be the key theme at
the MOT Courage2Lead Training Convention
TERZEL RASMUS

O

n 4 and 5 March, MOT South Africa will host the
Courage2Lead Training Convention in Cape Town,
which aims to inspire up-skill and acknowledge MOT
associates, including MOT presenters and MOT youth.
MOT students, educators and management from
Technical Vocational Education and Training (TVET)
colleges, and some of South Africa’s top thought leaders
will engage with one another on practical solutions to
leadership and socio-economic development challenges in
South Africa. The convention will strengthen the leadership
capacity of MOT students and the educators who present
the MOT programmes. MOT students will share their world
views, their experiences of MOT and how MOT has changed
their thoughts, attitudes, behaviour, and life-style choices.
The Norwegian word “MOT” means “courage”. The MOT
life-skills training programme has been implemented at
TVET colleges in the Western Cape since 2006.
The Courage2Lead training convention will explore
and discuss themes of authentic and self- leadership;
restoring dignity, respect and integrity among individuals;
overcoming barriers and challenges; values-driven and
courageous leadership and using the mind to create
change.
Professor Eltie Links, Chairperson of the Board
of MOT South Africa, says the convention will be a
great opportunity to showcase MOT’s successes. “We
must recognise the work that MOT has done for youth
development in South Africa. As we expand the MOT
programmes, the convention will give us the opportunity to
network with MOT associates and sponsors, and introduce
MOT to TVET colleges outside of the Western Cape”, says
Professor Links.
For more information on the Courage2Lead convention, contact
the MOT SA Office on 021-696 6610, email wanda@mot.org.za,
or visit the MOT SA website at www.mot.org.za.

Professor Eltie Links, Chairperson of the Board of MOT South Africa
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ENTREPRENEURSHIP

Students urged to pursue entrepreneurship
TSHWARELO SEBELA

E

ntrepreneurship was a trending word during
Ekurhuleni West TVET College’s CEO Business
Plan Awards held at its Kathorus Campus in
October! CEO Business Plan Awards are a new
phenomenon in the Technical Vocational Education
and Training sector, with Ekurhuleni West TVET
College taking a lead.
The CEO Business Plan Awards was crafted
in conjunction with the Department of Small
Business Development. The College’s own Centre
for Entrepreneurship is committed to promoting a
culture of entrepreneurship among students. The
Centre also assists in fostering student’s innovative
and bankable business ideas. The Centre draws
on its successful linkages with the University of
Johannesburg, University of Makerere in Uganda,
Highbury College in the UK and Babson College
in the USA.
Out of the twenty shortlisted aspiring
entrepreneurs whose business plans were
evaluated by pundits of the financial sector and
the business community, Alberton Campus
students ascended the podium more than any of
the six Campuses, scooping three out of a possible
seven awards on offer. Alberton Campus students
Lerato Mashilo (First Prize) and Bongani Khumalo
(Runner-Up) respectively walked away with
R25 000 and R15 000 seed capital prize money.
Alberton Campus also secured the floating trophy
for Best Entrepreneurial Campus of the Year.
The third position Best Innovative Idea Award
of R10 000 went to Daphney Uguelo (Germiston
Campus) for her idea of creating environmentally
friendly coal from clay. First Prize winner, Lerato
Mashilo’s
motivational
speaking
business
capitalised on her extrovert personality and her
whit. In the follow-up radio interview, Mashilo told
Kasie FM listeners that her company, Moti-Vital
will not only provide a source of income, but will

Principal Hellen Ntlatleng addresses the Ekhurhuleni
West TVET College CEO Business Plan Awards

help rebuild a decaying moral fibre among youth
in townships while advising them on profitable
career paths.
Robin Landman OBE, Director of Sisonke
Partnerships, a UK based organisation that
funded the project with R50 000, intimated that

his organisation would link the top three winners
with their counterparts in the United Kingdom for
networking purposes. In his address, Mr Landman
encouraged students to be ambitious in taking
calculated business risks. He also advised them to
be willing to take small steps before taking on big
leaps. He presented an analogy of bigger businesses
that started very small with some having started in
back rooms and home garages. His ambition is to
see these entrepreneurs creating societal solutions
through their business exploits.
Proud Principal Hellen Ntlatleng thanked
all participants, partners and sponsors for their
commitment shown in the project. Echoing
encouraging words from the keynote speaker
on the day, Mr Joel Sekoala, that those who
aspire to be entrepreneurs must seize on the
opportunities provided by technology to market
their businesses.
Principal Ntlatleng urged them to become job
creators so that they can expand opportunities for
Work Integrated Learning for upcoming graduates.
Principal Ntlatleng’s goal regarding this flagship
programme is to see it grow in capacity in the
coming years and to attract more partnerships for
sustainability.
“The ideal investment is to see all top
three budding entrepreneurs and an additional
seven from the finalists, establish sustainable
businesses. Fundamentally, we also hope that the
competition would have created awareness about
entrepreneurship among students.
“We plan on growing the project by bringing
on board other players in the entrepreneurial
development space. We will also be going out in
search of more funding for the competition as we
would like to increase the prize money and add
more prizes. We will be exploring the possibility
of partnering with international institutions that
have been running this competition for years”
she concluded.

At the Ekurhuleni West TVET College CEO Business Plan Awards were Robin Landman OBE, Victor Mathafeni, Lerato Mashilo, Daphney Uguelo, Bongani Khumalo,
Principal Hellen Ntlatleng and Rosa Noffke
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REFRIGERATION AND AIR CONDITIONING

First Refrigeration and Air-conditioning
Academy in South Africa
FIONA MCFARLAN

S

amsung Electronics recently launched a
Refrigeration and Air-conditioning Academy on
the Kwa-Thema campus of the Ekurhuleni East
TVET College (EEC) in Springs.
The establishment of the Samsung Academy
is a dynamic example of the partnerships which
can exist among TVET Colleges, industry and the
Setas. It is hoped that such collaboration will
elevate the status of TVET Colleges as institutions
which have the capacity to deliver on scarce
skills. The emphasis on a vocational, practical,
industry-driven education is designed to fast-track
the entry of young people into the job market
while simultaneously addressing skills shortages
in the country.
All courses are supported by the
Manufacturing, Engineering and Related Services
SETA (MERSETA) who also offer study grants for
the training. The first 21 students, (20 pictured
here) in their trademark blue Samsung T-shirts,
have already been identified and awarded study
grants. They will be trained by facilitators at EEC
at no further cost to themselves.
The Principal of Ekurhuleni East TVET
College, Ms Happy Sibande commented, “This
is a great addition to our vocational course
offerings at the College. We can all appreciate
how essential refrigerators and air-conditioners
are today. Skilled artisans are going to be
increasingly in great demand and more and
more it is going to be not what our graduates
know but what they can do with what they
know, that will make the difference.
It is my hope that these young people will

Ekhurhuleni East TVET College Principal, Ms Happy Sibande attends the launch of the Samsung Refrigeration
and Air-conditioning Academy. She is accompanied by Mr Wayne Adams MERSETA Chief Operations Officer,
Mr Vilakazi College Council Chairperson, Mr Richard Chetty Technical and Services Director of Samsung
Electronics, Mr Lee from Samsung and Mr Eddie Majadibodu Special Adviser to DHET

benefit greatly from this synergy of post-school
education and training and the needs of the labour
market. I trust that it will promote their capacity
for self-employment and entrepreneurship.

I thank Samsung for their assistance in both
providing the internships and assisting those
students who excel in their studies to access the
Samsung incubation programme.”

The first class registered at the Samsung Refrigeration and Air-conditioning Academy. They are accompanied by Ekurhuleni East TVET College Principal Ms Happy
Sibande, College Council Chairman Mr Vilakazi (left) and Special Adviser to DHET Mr Eddie Majadibodu. Technical and Services Director of Samsung Electronics Mr
Richard Chetty, is on the far right
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RENEWABLE ENERGY

Renewable Energy elective subject off to a start
NADINE MOODAELY

P

ort Elizabeth TVET College
is one of seven colleges that
participated nationally in 2015
in an initiative to roll-out the
elective subject Renewable Energy
Technologies NCV level 2.
The subject forms part of the
Electrical Infrastructure Construction
programme.
Forty students were enrolled for
the first examination. There were

a total of 60 students who initially
enrolled for the subject. Of the 40,
23 students passed the examination,
achieving one distinction among
them. Mr George Chase, Renewable
Energy lecturer says “I am proud to
say that, students who passed the
NCV Level 2 performed the best in
Renewable Energy Technologies with
respect to their other subjects”.
It was 16 year old Ms Nojaholo,
who obtained the distinction in
the subject Renewable Energy

Students of Renewable Energy Technologies are empowered for the future

Technologies.
She entered the
programme with a Grade 9
admission level and obtained 82%.
It is possible that the mark was
the highest in the country but this
could not be confirmed at the time of
writing. This young student lives in
the Township of Kwazakhele in Port
Elizabeth where she also attended
school.
Lecturers Mr Xola Swepu, who
was appointed Examiner for the
subject and Mr George Chase who
served as Internal Moderator for the
Department of Higher Education
and Training, were responsible for
the class groups. Faculty are very
pleased with the results of the groups
and hope that it will only improve in
future. As from January, Mr George
Chase will serve Umalusi, the
external quality assurer, as External
Moderator for the subject.
Well done to this group and their
lecturers. We are looking forward to
the final course results.

Mr George Chase, Renewable Energy
Technologies subject lecturer and
External Moderator is upbeat about the
future of the subject and the improved
performance of students

Ms Nojaholo is the first student to
obtain a distinction in the new elective
subject Renewable Energy Technologies

CORPORATE MARKETING

College embarks on a bus campaign to expand
its pre-enrolment brand awareness in townships
TSHWARELO SEBELA

E

kurhuleni West TVET College
(EWC) embarked on a bus
campaign to intensify its brand
awareness among its communities.
The two-legged brand activation
commenced at the start of the
academic year with an ‘East Rand
Invasion’ where the EWC Marketing
team with the support of college
faculty and stakeholders including
student representatives, ‘marauded’
the likes of Enoch Sontonga Mall in
Katlehong, Ramaphosa settlement,
Reiger Park, and Germiston hotspots
to mention but a few. The ‘East Rand
Invasion’ was preceded by another

tour that covered areas under Tembisa
Township and which was later
extended to include Midrand areas.
For those who witnessed the
‘Invasion’ from a distance, they could
have easily mistaken it for a Bafana
Bafana class of ’96 victory parade
if the double-decker open bus not
have been boldly branded with EWC
side-banners. This brand activation
was also targeted at mobilising
current and prospective students
for enrolment in the 1st semester/
trimester registration held on 11
January. The campaign also hoped
to re-ignite communities’ passion for
education and training as it served as
a reminder for people to endure in a
Leading by example. Marketing Manager, David Muleele led the Ekurhuleni West
TVET College Open Bus Recruitment Campaign (alias East Rand Invasion)

Koena Mokoka emphasises the importance of TVET College training to
prospective students
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quest to attaining formal training in
different trades of their choice. Armed
with a variety of information booklets
inclusive of flyers, prospectuses and
branded supplies, EWC troops hit
the streets running in a juggle to take
knowledge to the people.
This campaign is in line with
the Department of Higher Education
and Training’s vision of making TVET
colleges institutions of choice, in
order to meet the skills demand in the
country as stipulated by the National

Development Plan. The campaign
also sums up Ekurhuleni West TVET
College Principal Hellen Ntlatleng’s
most reiterated slogan that “If it’s not
visible it cannot be measured”.
The Bus campaign is one of the
many marketing strategies employed
by Ekurhuleni West TVET College
to enhance its social appeal and
publicity. The college seized on the
opportunity to create awareness of the
importance of vocational education
and training to aspirant students.

TOURISM

Tourism lecturers going places!
FIONA MCFARLAN
Editor’s note: Fiona McFarlan
is a former Business English
lecturer, examiner and moderator
and currently heads the language
office at the central office of
Ekhurhuleni East TVET College.

C

reative and Social Services
HOD, Ms Violet Matjila and
Tourism lecturer, Ms Nkosingiphile
Mbhamali recently returned from
China where they attended the
International Tourism Education
Seminar hosted by the Chinese
Ministry of Education and the
Hainan Tropical Ocean University in
the city of Sanya.
These staff members from
Ekurhuleni East TVET College were
the only two delegates from South
Africa at the conference, which was
attended by university and college
lecturers, Ministries of Tourism and
private entrepreneurs in the tourism
industry from the 31 countries
which had been invited. The aim
of the conference was to assess the
quality of tourism training offered
in the various institutions in order
to establish how well this equipped
graduates to promote tourism in their
respective countries. Delegates were
required to make a presentation on
their institution and country. The
presentation on South Africa was
very warmly received. Ms Matjila
and Ms Mbhamali were featured
in an article on the conference in a
local newspaper in their traditional
Sepedi and Sesotho attire alongside
the host officials.
The
Sanya
International
Tourism Education Forum (SITEF)
was established with the financial
assistance of the Chinese Ministry of
Education. Its core aim is to develop
and promote tourism education

Ms Violet Matjila (left) and Ms Nkosingiphile Mbhamali, tourism lecturers at Ekurhuleni East TVET College represented South
Africa at both the Tourism Management for Developing Countries Seminar and in the International Tourism Education Forum,
both hosted by the Hainan Tropical Ocean University in Sanya, China

and the integration of this with the
tourism industry among countries
represented at the conference. Mr
Durbarry Ramesh from the Civil
Service College in Mauritius was
elected as the Chairperson of the
Forum for the African continent with
Ms Violet Matjila as the Secretary.
A MoU has been proposed
between EEC and the Hainan
Tropical Ocean University which will
include the exchange of students
and staff, student internship and
the conducting of collaborative
research projects. In terms of this
MoU three scholarships, covering
tuition and accommodation, will
be made available to three Tourism
students who have completed N6
to study at the university in Sanya.
This will be preceded by a year’s
tuition in Mandarin by a tourism
graduate from the Hainan Tropical
Ocean University.
The Chinese
Ministry of Education will cover all

Ms Violet Matjila from Ekurhuleni East TVET College and Prof Wei Yong, Chairman
of the SITEF shake hands following the signing of the international initiative.
Looking on are Mr Velychko Valentyn from Kiev University, Mr Soo Doo Seuck
from Kyyungmin College in Korea and the Chairperson for Africa and Mr Durbarry
Ramesh from the Civil Service College in Mauritius

travelling costs as well as a stipend
for this student while he/she is in
South Africa.
It is intended for the SITEF to
meet annually, initially in Hainan
but thereafter on a rotational basis in

some of the participating countries.
It is hoped that EEC will be able to
host the conference in South Africa.
Attendance could be of inestimable
benefit to anyone involved in the
tourism industry.

Executive members of the recently created Sanya International Tourism Education Forum (SITEF). The Forum aims to promote tourism education and its integration
with the international tourist industry of Africa and Asia, including Mauritius and the Phillipines. A Chairperson and Secretary were elected for each targeted continent
to liaise with all tourism institutions in their region. From left are George Mikhail Silk Road Tours, Egypt, Velychko Valentyn Kiev University, Ukraine, Song Doo Seuck
Kyyungmin College, Korea, Durbarry Ramesh Civil Service College, Mauritius. Prof Wei Yong (left) and Prof Wei Jing both from Hainan Tropical Ocean University, Sanya,
China flank Violet Matjila of Ekurhuleni East TVET College, South Africa
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SPORT

Sports Administration and Sports
Coaching courses launched
NADINE MOODAELY

P

ort Elizabeth TVET College
launched the new Sports
Administration and Sports Coaching
programmes at the Dower Campus
Hall on 25 January.
Vibrant student leader Thandile
Cweba, acting as programme
director, in his opening remarks noted
that sport has the ability to unite
people from different backgrounds.
Guest speaker representing Culture,
Arts, Tourism, Hospitality, and
Sport Sector Education and Training
Authority (CATHSETA), Mr Pumezo
Nyamela, originally from the Eastern
Cape, reminisced that he had always
been a passionate sports consultant.
He had graduated from a strong sport
management background. Sport is
not very commercialised in Africa.
Historically there was not much
money being generated from the
sport industry. In most cases sport
coaching was generally a voluntary
occupation. Not many people are
paid for playing sport. However,
Pumezo added, “we want to change
all that. In other countries, sport is a
seen as a business”.
Mr
Nyamela
congratulated
the College for being one of 10
colleges nationally to offer this
programme. “Over 33 applied to be
on this programme and we could
only choose 10 colleges”. Northlink
TVET College was the first to have
students graduating from this
programme. (See related article on
page 25.) The course is accredited,
has a Matric certificate entry level
and is promoted among all sports
providers. Selection criteria are very
important for this programme as
enrolled students may not withdraw
due to the cost implications of doing
so. On average the subsidised cost

Granville Jansen, Student Support Services at Port Elizabeth TVET College with guest speaker Phumezo Nyamela overseeing
quality assurance for CATHSETA

runs at approximately R25 000 per
student. The goal of having trained
coaches and administrators is to
strengthen sports clubs and various
Municipal sporting initiatives.

Broader vision
Comparing SA with other
countries, the huge gap in organised
sport is a factor that cannot even
be compared with shortcomings
in Mining, Agriculture etc. There
is no bottom of the list in these
comparisons but…. In South Africa,
sport is not seen as an industry.
It is rather seen as a hobby. The
programme of developing sport as an
industry will assist with building the

economy, creating a broader base for
employment opportunities.
There are a number of
stakeholders involved in this
new addition to the TVET College
programme establishment. As a
stakeholder, Port Elizabeth TVET
College will be responsible for
recruiting students and hosting the
programme according to CATHSETA
compliance standards. The SA
Lottery as a stakeholder is available
as a potential funder. The funders are
looking for investment opportunities
based on strategic interventions in
the promotion of the sport industry.
Prospective students who enter these
sport programmes should note that

funded students that drop-out will
face harsh penalties.
CATHSETA makes sure that
programmes are in line with sport
qualifications nationally. CATHSETA
gives accreditation for programmes
that meet the criteria while competent
students are issued certificates from
the SETA in collaboration with the
offering provider (college).
Following the launch, a day
later, a group of 30 students who
were recruited for the programme
attended the Induction Programme.
The programme outlined a
number of sports and related training
competencies
including
career
opportunities.

College teams on a winning streak
MATAU MANYE

S

edibeng TVET College took part in the College Sports South Africa
(COSSA) league that runs from April until September. Eight Gauteng
TVET Colleges competed in the various sporting codes namely women’s
soccer, basketball, and netball, to name a few. In addition to the sport,
competitions in poetry, choral and comedy and drama, were also staged.
Recreational events have formed part of the activities that are integral
to the lives of students from across the globe and students in TVET
Colleges are no exception. COSSA games take place annually and TVET
students are able to showcase their talents outside the lecture room. It is
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encouraging for TVET College students to discover their talents and possibly
be recognised by talent scouts to play in a bigger league. Sedibeng TVET
College participated in the netball, volleyball, women’s soccer, and poetry,
comedy and drama events.
The College secured position one for, women’s soccer, volleyball,
basketball, poetry, comedy and reached second position for choir competition
and netball. The jubilant facial expressions of students during these games, is
a joy. These activities have the potential to provide exposure and opportunity
that they would not otherwise enjoy if they were not attending college.

Provincial department of Cultural Affairs
and Sport, partners with college
TANIA COLYN AND IVAN SWART

L

ast October the Western Cape
Department of Cultural Affairs
and Sport (DCAS) concluded
a partnership agreement with
Northlink TVET College in a winwin approach to improve the lives
of youth.
DCAS is involved in exciting
activities at its Mass Participation;
Opportunity
and
Access;
Development and Growth (MOD)
Programme that contributes to
social inclusion in communities
across the province. This afterschool programme is operational
across the province. Conditions and
opportunities are created for youth
to develop their skills and interests
in a safe environment.
Northlink TVET College is
the only Technical and Vocational
Education and Training College
providing accredited sport courses,
namely, Sport Administration (NQF
Level 4); Sport Coaching (NQF
Level 4); National Certificate in
Sport Management (NQF Level 5);
National Certificate in Coaching
Science (NQF Level 5); and National
Diploma in Sport Fitness (NQF Level
5). The partnership between DCAS
and the College is an exciting, new
initiative and provides a platform
for each graduate who successfully
completed either one of the sport
qualifications to plough knowledge

and competencies back into
communities as well as to assist
with young athlete development and
other skills in sport and arts at afterschool centres. Head of Department
of DCAS, Brent Walters, welcomed
the partnership with Northlink TVET
College. “The sport sector occupies a
very important space in our economy.
According to a study, it contributes
substantially to our country’s
economy and for this reason it is
important that we train people with
the necessary qualifications and
skills so that they can be employed
in the sector.” he said.
“With our approach being
more academic, it will definitely
assist with enhancing the level of
sport administration and coaching”
said Paul Hendricks, Director of
Sport Development. DCAS will,
when available, offer internships
to students who have successfully
completed the course, subject to
meeting the criteria. Students will be
placed at the MOD Centres nearest
to their respective homes, subject to
availability. The College will make
the use of its Tygerberg Campus
Sport and Arts facilities available
to DCAS. The South Africa National
Lottery recently granted funding
for students to study in the field
of Sport. Therefore funding and/or
financial assistance is available to

Concluding the partnership agreement are Head of Department for Cultural Affairs
and Sport Brent Walters and Principal Leon Beech Northlink TVET College

prospective students who wish to
study at Northlink TVET College.
Prospective students can contact
the Tygerberg Campus or phone
08600 65465 or visit http://www.
northlink.co.za.
This partnership offers learners

and students a safe environment
where they can learn new
skills and develop their talent.
Communities should support the
MOD Programme and encourage
youth to take part, to become
productive and invest in talent.

RESEARCH CAPACITY IN TVET COLLEGES

Building research capacity in TVET Colleges
CLEOPHAS LETSIRI
Editor’s note: Cleophas Letsiri is a lecturer based at Central
Johannesburg TVET College.

“I

f it is to be; it is up to me”. These ten most powerful two letter words by
Colin Hines are indicative of a commitment one makes to achieve their
goals. A greater percentage of successful outcomes are preceded by some
measure of research. TVET Colleges are uniquely placed to deal with the
challenges and/ or problems of their clients (Internal and External clients) in
a coherent manner. DHET has invested huge sums of money in ensuring that
TVET Colleges are viable and deliver quality services.
However, the viability of TVET Colleges depends to a greater extent on
their ability to establish themselves as reputable institutions. Hence, TVET
Colleges have a responsibility to come up with some form of college based
Research Unit or Hub. Such units should be geared towards empowering
them to address some of the challenges without being too dependent on
outside help. TVET Colleges cannot afford to be spectators in a game in which
they should be participants. The investment made in TVET Colleges must yield
good returns, and this should not happen by default.
After all, TVET Colleges were established for a divine purpose, namely to
empower the disempowered and enable them to participate in the mainstream
economy. ‘Re-search’ is after all the act of searching again and again. Looking

at information that others have looked at before, trying to see something
that they have not seen. The purpose of which is to come up with answers
that enable you to do things better. If things are not done from an informed
position, the risk is one of being continuously trapped in a vicious circle fraught
with unintended consequences. Commitment to research on the part of TVET
Colleges will empower these institutions to see how similar institutions here
and abroad, have managed to overcome the same kind of challenges and/or
problems currently confronting TVET Colleges in South Africa.
TVET Colleges in South Africa do not exist in isolation, and the challenges
and/or problems they face are not unique in the absolute sense. For this
reason, a concerted effort to find working solutions could be found through
undertaking research. TVET Colleges know exactly what their challenges are.
Commissioned properly, research would offer workable recommendations
best suited to the institution’s circumstances.
Research contributes immensely to dealing with ‘wicked problems’,
the type of problems that are chronic to the extent of defying people’s best
intentions to solve. In most instances, diverse stakeholders find it difficult to
align their efforts despite shared intentions. The outcomes of the research
will help eliminate the opinionated approach and deal with challenges in a
fair manner. In the words of Donald Rumsfeld, “there are things we know we
know, and these are the known knowns; and there are things we know we
don’t know, these are the known unknowns; and there are things we don’t
know we don’t know, these are the unknown knowns”.
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POLICY AND OPERATIONAL SHIFTS
Register of nationally approved programmes
for TVET colleges for the 2015/16
academic years
The following two schedules list the DHET subsidised
courses offered by TVET Colleges. In addition to these
courses, Colleges may offer Occupational courses that are
either privately-funded or subsidised through partnerships
with Sector Education and Training Authorities (SETA’s).
Not all colleges will offer all the courses. Visit the college
websites or contact the college directly to determine which
courses the college offers.
SCHEDULE 1

Mr GF Qonde, Director-General of the
Department of Higher Education and
Training

REGISTER OF NATIONALLY
APPROVED NC(V)
PROGRAMMES FOR TVET
COLLEGES FOR THE 2015/16
ACADEMIC YEARS
In terms of the National Policy on
the Conduct, Administration and
Management of the Assessment of
the National Certificate (Vocational),
published in Government Gazette
No. 30287 dated 12 September
2007, the following is approved as
policy and signed by the DirectorGeneral in November 2012 as
the Formal Further Education and
Training College National Certificate
(Vocational) (NC (V)) Programmes
at Levels 2 to 4 on the National
Qualifications Framework (NQF).

NC(V) L2

NC(V) L3

NC(V) L4

1. Civil Engineering and Building Construction

522120311

523120311

524120311

2. Drawing Office Practice

522120531

523120531

524120531

3. Education and Development

502050501

503050301

504050301

4. Electrical Infrastructure Construction

502120401

503120401

504120401

5. Engineering and Related Design

502060101

503060101

504060101

6. Finance, Economics and Accounting

502030301

503030301

504030301

7. Hospitality

502111111

503111111

504111111

8. Information Technology and Computer Science

502100401

503100401

504100401

9. Management

502030201

503030201

504030201

10.Marketing

502030401

503030401

504030401

11.Mechatronics

502060401

503060401

504060401

12.Office Administration

502030601

503030601

504030601

13.Primary Agriculture

502010101

503010101

504010101

14.Primary Health

522090211

523090211

524090211

15.Process Instrumentation

522060641

523060641

524060641

16.Process Plant Operations

522060531

523060531

524060531

17.Safety in Society

502080101

503080101

504080101

18.Tourism

502111101

503111101

504111101

19.Transport and Logistics

522110231

523110231

524110231

REGISTER OF NATIONALLY
APPROVED REPORT 191
PROGRAMMES FOR TVET
COLLEGES FOR THE 2015/16
ACADEMIC YEARS
As per the policy formal technical
college instructional programmes
in the RSA, report 191 (2001/08):
part 1 (N1-N3)

SCHEDULE 2
NUMBER

PROGRAMME

50111000

National Certificate: N1: Engineering Studies

50211003

National Certificate: N2: Engineering Studies

50311003

National Certificate: N3: Engineering Studies

NUMBER
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PROGRAMME

51108847

Non-National Certificate: Engineering Certificate of Competency

51108848

Non-National Certificate: Installation Rules

51108849

Non-National Certificate: Specialised Electrical Installation Codes

50508338

National Certificate: Multi-Disciplinary Drawing Office Practice

SCHEDULE 2
As per the policy formal technical college instructional programmes in the RSA, report 191 (2001/08): part 2 (introductory, N4-N6 and national N-diplomas)
NUMBER

PROGRAMME

NUMBER

PROGRAMME

50403001

National Introductory Certificate: N4: Art and Design

50511000

National Certificate: N5: Textiles

50404009

National Introductory Certificate: N4: Business Studies

50522001

National Certificate: N5: Tourism

50410009

National Introductory Certificate: N4: Clothing Production

50603000

National Certificate: N6: Art and Design

50410005

National Introductory Certificate: N4: Educare

50604014

National Certificate: N6: Business Management

50410006

National Introductory Certificate: N4: Food Services

50610005

National Certificate: N6: Clothing Production

50403001

National Certificate: N4: Art and Design

50610001

National Certificate: N6: Educare

50404013

National Certificate: N4: Business Management

50608080

National Certificate: N6: Engineering Studies

50410010

National Certificate: N4: Clothing Production

50601000

National Certificate: N6: Farming Management

50410002

National Certificate: N4: Educare

50611001

National Certificate: N6: Fertilizer Manufacturing

50408078

National Certificate: N4: Engineering Studies

50604017

National Certificate: N6: Financial Management

50401000

National Certificate: N4: Farming Management

50611271

National Certificate: N6: Hair Care

50411001

National Certificate: N4: Fertilizer Manufacturing

50610004

National Certificate: N6: Hospitality and Catering Services

50404016

National Certificate: N4: Financial Management

50604016

National Certificate: N6: Human Resource Management

50411269

National Certificate: N4: Hair Care

50610000

National Certificate: N6: Interior Decorating

50410008

National Certificate: N4: Hospitality and Catering Services

50604022

National Certificate: N6: Legal Secretary

50404015

National Certificate: N4: Human Resource Management

50604019

National Certificate: N6: Management Assistant

50410000

National Certificate: N4: Interior Decorating

50604015

National Certificate: N6: Marketing Management

50404021

National Certificate: N4: Legal Secretary

50604020

National Certificate: N6: Medical Secretary

50404018

National Certificate: N4: Management Assistant

50603018

National Certificate: N6: Popular Music: Composition

50404014

National Certificate: N4: Marketing Management

50603012

National Certificate: N6: Popular Music: Performance

50404019

National Certificate: N4: Medical Secretary

50603015

National Certificate: N6: Popular Music: Studio Work

50403016

National Certificate: N4: Popular Music: Composition

50604018

National Certificate: N6: Public Management

50403010

National Certificate: N4: Popular Music: Performance

50604021

National Certificate: N6: Public Relations

50403013

National Certificate: N4: Popular Music: Studio Work

50611000

National Certificate: N6: Textiles

50404017

National Certificate: N4: Public Management

50622000

National Certificate: N6: Tourism

50404020

National Certificate: N4: Public Relations

50903403

National N Diploma: Art and Design

50411000

National Certificate: N4: Textiles

50904415

National N Diploma: Business Management

50422001

National Certificate: N4: Tourism

50910405

National N Diploma: Clothing Production

50503000

National Certificate: N5: Art and Design

50904407

National N Diploma: Commercial Promotion

50504011

National Certificate: N5: Business Management

50921408

National N Diploma: Educare

50510007

National Certificate: N5: Clothing Production

50908401

National N Diploma: Engineering Studies

50510002

National Certificate: N5: Educare

50901421

National N Diploma: Farming Management

50508079

National Certificate: N5: Engineering Studies

50904418

National N Diploma: Financial Management

50501000

National Certificate: N5: Farming Management

50911402

National N Diploma: Hair Care

50511001

National Certificate: N5: Fertilizer Manufacturing

50910406

National N Diploma: Hospitality and Catering Services

50504014

National Certificate: N5: Financial Management

50904417

National N Diploma: Human Resource Management

50511270

National Certificate: N5: Hair Care

50910404

National N Diploma: Interior Decorating

50510006

National Certificate: N5: Hospitality and Catering Services

50904414

National N Diploma: Legal Secretary

50504013

National Certificate: N5: Human Resource Management

50904410

National N Diploma: Management Assistant

50510000

National Certificate: N5: Interior Decorating

50904416

National N Diploma: Marketing Management

50504019

National Certificate: N5: Legal Secretary

50904413

National N Diploma: Medical Secretary

50504016

National Certificate: N5: Management Assistant

50903424

National N Diploma: Popular Music: Composition

50504012

National Certificate: N5: Marketing Management

50903422

National N Diploma: Popular Music: Performance

50504017

National Certificate: N5: Medical Secretary

50903423

National N Diploma: Popular Music: Studio Work

50503017

National Certificate: N5: Popular Music: Composition

50904419

National N Diploma: Public Management

50503011

National Certificate: N5: Popular Music: Performance

50905412

National N Diploma: Public Relations

50503014

National Certificate: N5: Popular Music: Studio Work

50911420

National N Diploma: Textiles

50504015

National Certificate: N5: Public Management

50922411

National N Diploma: Tourism

50504018

National Certificate: N5: Public Relations
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TVET FIRST
Bridging Books
The ﬁrst two titles in our Orientation series are now available. They are the perfect tool for
students to learn the basic principles of Engineering Science and Mathematics.

ISBN: 9781430805977

ISBN: 9781430806219

4 Contact customer services for a FREE sample copy
4 All our Student’s Books are available as eBooks
4 Printed Lecturer’s Guides now available for all NATED titles

Zurika Cloete
National Sales Manager
Cell: 072 976 7443
Email: CloeteZ@macmillan.co.za
MacmillanSouthAfrica
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Justine Lloyd-Jones
Sales Representative
Cell: 078 803 9903
Email: JustineL@macmillan.co.za
|

@MacEdSA

|

Gugulethu Skhosana
Customer Services Supervisor
Tel: 011 731 3337
Email: SkhosanaG@macmillan.co.za
www.macmillan.co.za

The Department of Higher Education and Training was established in 2009. On 1 April 2015, the administration
of TVET Colleges formally migrated from being a provincial competency to being a national competency.
In anticipation of assuming responsibility for Technical Vocational Education and Training, the Department
of Higher Education and Training has initiated a number of interventions aimed at placing the Post-School
Education and Training system in general and Technical Vocational Education and Training in particular, on a
sound footing in order to build a world-class national system.
In this edition of TVET College Times we feature two such initiatives. The first, all colleges would be very
much aware of having participated in its various programmes, is the HEAIDS programme.
The second is the Labour Market Intelligence Project. This project has the overall intention of assisting TVET
Colleges towards becoming more responsive to the skills needs and priorities of the economy.
Both initiatives, featured here, are crucially important and central to building the TVET College system.

Research shows the way forward for
better health and wellness programmes
in TVET Colleges
MS MANAGA PILLAY
Editor’s note: Ms Managa Pillay is the Senior Programme Manager:
Curriculum and Research, Higher Education and Training HIV/AIDS
(HEAIDS) Programme.

T

he Higher Education and Training
Human Immunodeficiency Virus
(HIV) /AIDS Programme (HEAIDS)
mandate received a crucial and
welcome boost in 2014. The 50
public sector TVET colleges joined
the 23 universities (at the time)
that had already been implementing
comprehensive HIV, AIDS and health
programmes.
An immediate priority was to
understand the situation, needs and
gaps, which was promptly done
through a knowledge, attitudes and
behaviour (KAB) study on HIV/AIDS
and sexual wellness. The results of
this research were released in June
2015 by HEAIDS and the Human
Sciences Research Council (HSRC).
The survey involved a sample of

6 654 students and staff at TVET
Colleges across the country. The
research explored factors that
needed to be addressed in order to
mitigate the impact of the HIV and
Tuberculosis (TB) co-epidemics in
the sub-sector.
The findings showed a complex
picture. There was high awareness
about sexual transmission of HIV and
the role of consistent condom use in
prevention. Curiously, the fact that
abstaining from sex prevents infection,
escaped four out of 10 students. It
is significant that 30% of students
and 19% of staff were not clear that
AIDS cannot be cured. An alarming
finding that needs to be addressed,
was that about a third of students (and
a quarter of faculty), did not know

that medication (PEP) reduces HIV
infection risk to rape survivors.
A relatively large number
of
students
had
unplanned
pregnancies, or had made someone
pregnant. This suggests worrying
prevalence rates of unprotected
sex and the need to improve both
contraception knowledge and access
to contraceptives. Another finding
revealed that mass media and health
facilities were important sources of
health information for faculty. The
survey threw little light on where
students accessed information on
HIV. Only one in five students said
they had obtained information from
any type of media or health facility
and even fewer from education
institutions. Online and social media
were not widely used.
There were however, positive
findings that emerged from the
study. Awareness among students
of HIV/AIDS, HIV transmission
and knowledge about the medical
treatment for AIDS were high.

Government health facilities were
mostly used for the HIV/AIDS services.
HEAIDS and independent researchers
concluded that because of their age
and other structural drivers of HIV
infection, the students from this subsector were in a high-risk category
to contract the HIV. The risk was
as high for Sexually Transmitted
Infections and TB. It was pertinently
clear that students and faculty needed
accessible and relevant programmes
to boost prevention and improve
health and wellness more holistically.
Plans are now afoot to close the
gaps through an integrated set of
interventions. These interventions
will include the strengthening policy.
Developing teaching curriculum,
methods and tools; allocating further
financial and human resources;
raising awareness within campuses,
and improving access to health
services and the necessary referrals.
Further
information
on
student wellness is available at
www.heaids.org.za.

HEAIDS’s First Things First programme promotes student wellness and enables HIV testing and health screening across South Africa
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Rising up to the Maths challenge
Basic Education Minister, Angie Motshekga, announced
in 2014 that, “all Annual National Assessment results
and diagnostic reports have flagged the problem of
Mathematics teaching and learning throughout the
system”. She further stated that learners are failing to
grasp Maths at the required level.
Students enter TVET colleges from a variety of schools,
resulting in varying levels of maths ability. Research has
shown that the under-performance in Mathematics and
Mathematical Literacy can be attributed to students
having failed to grasp basic skills, and they often have
missed crucial building blocks that would have allowed
them to grasp new concepts.

“At Pearson, we understand that teaching and
supporting a classroom full of students, all at different
levels, is challenging,” said Andelie Zeeman, Director
of Learning and Assessment Solutions at Pearson.
“It’s difficult for lecturers to identify each individual
student’s weaknesses and at the same time develop
a personalised intervention strategy to help them
improve,” said Andelie.
In rising to this challenge Pearson has developed
Test and Improve – a diagnostic assessment program
for NCV levels 2, 3 and 4 – and an intervention service.

So how does Test and Improve work?

Students write paper-based tests.

The reports help lecturers, tutors,
students and parents understand the
gaps in order to improve results.

Customised intervention strategy
Tests are processed using
psychometric software.

Rich diagnostic reports are generated
that identify students’ knowledge and skills.

Based on the results of the diagnostic
reports, our experts are able to recommend
a custom intervention strategy that targets
each student’s development areas.
Our intervention specialists can work
with your lecturers to implement the
intervention strategy. Alternatively, we can
work with your students in face-to-face
sessions on your campus to address the gaps
and improve sub-skills.
Our diagnostic test and our intervention
service are available for Mathematics,
Mathematical Literacy and English.

To learn more, email test-and-improve@pearson.com with the subject line: Maths Intervention.
Alternatively you can visit www.test-and-improve-tvet.co.za or call us on 021 532 6008.
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A credible institutional mechanism for
skills planning: The contribution of the
Labour Market Intelligence Project
VIJAY REDDY
Editor’s note: Vijay Reddy is the Labour Market Intelligence Project
Programme Director. Should you wish to discuss the project further,
kindly email the author on vreddy@hsrc.ac.za
Over the coming months, the LMIP will share research on skills
planning that is relevant to all stakeholders in the TVET college
community.

T

he challenge for any government is to anticipate the skills that are needed
for the current and future economy. This information can be used to plan
the size and shape of the post school Education and Training system. In
2012, when Minister Nzimande launched the Labour Market Intelligence
Partnership (LMIP), he requested that we conduct research to provide a
scientific basis to this end.
The brief was to “set up systems for reliable data indicating skills need,
and supply and demand in our labour market in a manner that will enable
our country, government and business, to plan better for the human resources
development needs of SA”.
Three years later, we are pleased to note that the LMIP has become a
brand synonymous with skills planning in South Africa. The LMIP conducted
a number of research studies to understand the supply and demand for
skills and the extent to which supply responds appropriately to demand. Our
research studies, both quantitative and qualitative, focus on institutions and
individuals and ways in which both could be connected.
Our approach is that we need to build on, adapt and consolidate what we
already have, rather than starting afresh. It is clear much has been achieved
in the country and we need to strive for greater co-ordination and coherence
from what we already have.
We had extensive engagements firstly, with the relevant directorates in
the Department of Higher Education and Training (DHET) and then, through
a series of policy roundtables, with other government departments, SETAs,
academic institutions, business and professional organisations.

What have we learnt from our research so far?
(i) The LMIP proposes an inclusive socio-economic skills planning
approach for South Africa. We must raise the levels of basic and post-school
education and training in the country. For effective skills planning we must
read the signals of demand from the economy, government growth strategies
and industrial policies. Government, with partners, will use this Labour
Market Intelligence to ensure better alignment between skills demand and an
inclusive skills development strategy.
(ii) LMIP supports the establishment of a Skills Planning Unit, located in
DHET in the short-term. Relevant data, information and signals from the economy,
education and the labour market will feed into this unit. This vibrant and cutting
edge unit needs to engage regularly with senior staff at DHET, other government
departments and social partners to make sense of the relevant knowledge to
generate skills policy. A budget must be allocated to this Skills Planning Unit.
(iii) The skills planning architecture must be populated with information that
is available from present datasets, with modifications for additional data, and
future datasets must be identified.
(iv) Skills planning is a complex process. It involves more than just numbers
and statistical analyses. We must understand the dynamics that shape individual
behaviours. The contours and capabilities of institutions that make them act
in particular ways. We must understand the responsiveness of education and
training institutions to the changing demands from firms and workplaces. And
the changing nature of work and workplaces, and the response of the labour
market to graduates.
Over the coming months, the LMIP will share research on skills planning that
is relevant to all stakeholders in the TVET college community.
The Labour Market Intelligence Partnership is a collaborative initiative
between government and a national research consortium that aims to build a
credible institutional mechanism for skills planning in South Africa. It is led
by the Department of Higher Education and Training in partnership with the
Human Sciences Research Council, the Development Policy Research Unit of the
University of Cape Town, and the Centre for Researching Education and Labour
at the University of Witwatersrand. For more information visit the LMIP website
http://www.lmip.org.za
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LECTURER QUALIFICATIONS

Questions that lecturers are asking
about the new lecturer qualifications
NEIL MAKHAGA
Editor’s note: In the last two editions of TVET College Times, two
articles have been published concerning the new South African lecturer
qualification framework. The first was entitled “Understanding the
current South African lecturer/teacher qualification framework” and the
second, “A new South African qualification framework for lecturers and
teachers”. Both articles were authored by Dr Andre van der Bijl who is
the Assistant Chair: Education and Training Development Practitioners
Research for Work Integrated Learning and Recognition of Prior Learning
in the Faculty of Business and Management Sciences at the Cape
Peninsula University of Technology.

The following article, which emanates from an information road-show
conducted by Department of Higher Education and Training (DHET), is
authored by Mr Neil Makhaga. The article is in the format of common
questions asked in the course of the road-show and their responses. Neil
Makhaga is the Deputy Director: Teaching Qualifications and Policy in
the DHET.
Readers may find the questions that were raised in the ‘road-show’ and
the responses, of assistance. For further information and clarification you
are welcome to email Neil Makhaga on Makhaga.N@dhet.gov.za

What qualifications will be available for lecturers and other professionals who are working or
intending to work in technical and vocational education and training (TVET) colleges?

T

he qualifications that TVET college lecturers and other TVET professionals
will be able to study are described in a recent policy document that was
published in the Government Gazette by the Department of Higher Education
and Training (DHET): The Policy on Professional Qualifications for Lecturers
in Technical and Vocational Education and Training (Gazette No. 36554,
published 11 June 2013).
A copy of the policy document can be downloaded from the DHET
website: www.dhet.gov.za.
It should be noted that these qualifications are meant for professionals
who teach and/or who provide professional support for teaching/education in
a TVET college context.
Are there different kinds of qualifications for lecturers/
professionals who are at different points in their careers?
Yes, the policy describes a full set of purposeful qualifications i.e.
qualifications that are intended to suit the development needs of different
kinds of lecturers.
The full set of qualifications for TVET lecturers and other professionals are
shown in Figure 1 opposite.
What qualifications are available for students who want to embark
on a teaching career in a TVET college or for lecturers who are
already teaching but who are academically and/or professionally
unqualified or under-qualified?
An initial professional qualification needs to be completed.
These qualifications are intended to serve the development needs of
students who wish to embark on a career as a lecturer in a TVET or CET
college or those lecturers who are already teaching but who are academically
and professionally unqualified or under-qualified.
The Bachelor of Education (B Ed) in Technical and Vocational Teaching
is a 480-credit, NQF exit Level 7 qualification that can be completed in four
years of full time study.
The Diploma (Dip) in Technical and Vocational Teaching is a 360-credit,
NQF exit Level 6 qualification that can be completed in 3 years of fulltime study1. The Diploma is for students who do not meet the entrance
requirements for bachelor degree studies, or who choose to approach their
studies in a step-wise fashion.
Graduates who complete the Dip (Technical and Vocational Teaching)
will need to follow on with the Advanced Diploma (Technical and Vocational
Education and Training) to reach the equivalent level of the B Ed (Technical
and Vocational Teaching).
The Advanced Diploma (Adv. Dip) in Technical and Vocational Teaching
is for aspiring or practicing lecturers who are academically qualified (hold
an appropriate undergraduate degree or diploma) but who are professionally
unqualified (i.e. do not have a qualification focused on teaching in the TVET
context). The Adv. Dip (Technical and Vocational Teaching) is a similar
qualification and has the same intention as the Postgraduate Certificate in
Education (PGCE) for school teachers.

QUALIFICATION TYPES
DEGREES

10

Doctorate/Professional Doctorate

9

Masters/Professional Masters

8

Honours

7

6

Bachelor of Education in Technical
and Vocations Teaching

DIPLOMAS

CERTIFICATES

Postgraduate Diploma in
Technical and Vocational
Education and Training
Advanced Diploma in Technical
and Vocational Teaching
Advanced Diploma in Technical
and Vocational Education
Diploma in Technical and
Vocational Teaching

Advanced Certificate in
Technical and Vocational
Education and Training

5

Figure 1: Initial professional (red), post-professional (black) and postgraduate
qualification pathways (green) for TVET lecturers

Who will offer the new lecturer qualifications?
The new lecturer qualifications listed in the table above can only be offered
by universities and private higher education institutions that are accredited to
offer the qualifications by the Council on Higher Education. Look out for the
adverts that institutions will publish to recruit students for the qualifications.
It is expected that several institutions will offer the qualifications from 2017.
I am already academically and professionally qualified as a
school teacher but am now teaching in a TVET college or wish to
teach in a TVET college. What qualification should I study?
The Advanced Certificate (Adv Cert) in Technical and Vocational
Education and Training has been specifically included for this purpose. It is a
Level 6, 120-credit qualification that can be completed in one year of full time
study. The qualification may also be studied by a TVET lecturer who is already
qualified but who wishes to change his/her teaching specialisation. The main
purpose of the qualification is to retrain for teaching in a TVET context.
I am already academically and professional qualified to teach in
a TVET college and I now wish to study a qualification that will
help me to further my career in the college sector? What should
I study?
Post-professional and postgraduate qualifications have been included in
the policy in order to provide further professional development opportunities
and pathways for TVET college lecturers and professionals.
You can embark on a qualification pathway that is in line with how you
wish to develop your career.
If you wish to remain embedded within your teaching discipline and

1
Most institutions will offer the qualifications part-time to cater for lecturers who are employed and cannot study full-time. The years of study for part-time study will be more
(usually double) the years required for full-time study.
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develop as a specialist in the discipline who is able to provide academic
leadership to others in the college, you could follow a possible subject/
discipline specialist pathway as follows:
Teaching and Learning Specialist Qualification Pathway
Initial professional
qualification

Followed by…

Followed by…

Followed by…

Followed by

Diploma in Technical
and Vocational
Teaching

Advanced Diploma in
Technical and Vocational
Education in TVET
Mathematics Education2

Postgraduate Diploma in
Technical and Vocational
Education and Training
in TVET Mathematic
Education

Masters (Professional) in
Technical and Vocational
Education and Training in
TVET Mathematics Education

Doctorate (Professional) in
Technical and Vocational
Education and Training in TVET
Mathematics Education

Bachelor of Education
in Technical and
Vocational Teaching

Postgraduate Diploma in
Technical and Vocational
Education and Training in
TVET Mathematics Education

Masters (Professional) in
Technical and Vocational
Education and Training
in TVET Mathematics
Education

Doctorate (Professional) in
Technical and Vocational
Education and Training in
TVET Mathematics Education

-

OR
Advanced Diploma
in Technical and
Vocational Teaching

2
Mathematics Education is an example. The specialisation could be any teaching specialisation offered in a TVET college, provided the specialisation was studied in the
initial professional qualification.

If you wish to develop as a specialist in other roles in a college e.g. a
management and leadership role, you could follow a possible specialist role
pathway as follows:
Leadership and Management Qualification Pathway
Initial professional
qualification

Followed by…

Followed by…

Followed by…

Followed by

Diploma in Technical
and Vocational
Teaching

Advanced Diploma in
Technical and Vocational
Education3

Postgraduate Diploma in
Technical and Vocational
Education and Training in
TVET College Leadership
and Management

Masters (Professional) in
Technical and Vocational
Education and Training in
TVET College Leadership and
Management

Doctorate (Professional) in
Technical and Vocational
Education and Training in
TVET College Leadership and
Management

Bachelor of Education
in Technical and
Vocational Teaching

Postgraduate Diploma in
Technical and Vocational
Education and Training in
TVET College Leadership and
Management

Masters (Professional) in
Technical and Vocational
Education and Training in
TVET College Leadership
and Management

Doctorate (Professional) in
Technical and Vocational
Education and Training in
TVET College Leadership and
Management

-

OR
Advanced Diploma
in Technical and
Vocational Teaching

3
Lecturers, who complete the Diploma in Technical and Vocational Teaching as their initial professional qualification, must follow on with an Advanced Diploma in
Technical and Vocational Education focused on their teaching specialisation before they embark on studies in a professional role outside of teaching e.g. management.

You may also wish to embark on a career as an academic at a university,
responsible for researching TVET education and for teaching/developing
professionals for the TVET sector. In this case you could embark on a similair
pathway to those described above, but focus on the academic rather than
professional qualifications as follows:
Developing a career as an academic in Technical and Vocational Education and Training
Initial professional
qualification

Followed by…

Followed by…

Followed by…

Followed by

Diploma in Technical
and Vocational
Teaching

Advanced Diploma in
Technical and Vocational
Education4

Bachelor of Education
Honours in Technical and
Vocational Education and
Training

Masters in Technical and
Vocational Education and
Training

Doctorate in Technical and
Vocational Education and Training

Bachelor of Education
in Technical and
Vocational Teaching

Bachelor of Education
Honours in Technical and
Vocational Education and
Training

Masters in Technical and
Vocational Education and
Training

Doctorate in Technical and
Vocational Education and
Training

OR
Advanced Diploma
in Technical and
Vocational Teaching
Lecturers, who complete the Diploma in Technical and Vocational Teaching as their initial professional qualification, must follow on with an Advanced Diploma Technical
and Vocational Education focused on their teaching specialisation before they embark on studies in a professional role outside of teaching e.g. management.

4

TVET COLLEGE TIMES March 2016

33

MAKE
LECTURING
A BREEZE
BY TAKING
ADVANTAGE
OF OUR FREE
INTERACTIVE
TESTS

These can be found embedded in our eBooks and online on our website.
And if you are looking for FREE lecture guides look no further than our
website to download your copy! Hardcopy lecturer guides are also
available at only R100 per copy!

www.futuremanagers.com
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What qualification must I enrol for if I hold N4, N5 or N6
certificate/s?
You can enrol for the Bachelor of Education in Technical and Vocational
Teaching if you meet the entrance requirements. Alternatively, you can enrol
for the Diploma in Technical and Vocational Teaching. Your prior learning will
be assessed and could possibly be recognised for advanced credit standing.
For completed N4-N6 Certificates, 30 credits per certificate may be
transferred into the 360-credit diploma or 480-credit degree to a maximum
of 90 credits.
What about artisans who hold a trade certificate?
Artisans holding a trade certificate may apply for admission to the Diploma in
Technical and Vocational Teaching. The admitting institution will apply a Recognition
of Prior Learning process and this may lead to advanced credit standing.

I am lecturing at a TVET College and hold a National N Diploma
from a TVET college. What qualification should I register for?
The National N Diploma is recognised to be a Level 6 qualification
equivalent to a 360-credit Level 6 diploma and will enable admission to the
Advanced Diploma in Technical and Vocational Teaching.
I have already completed the Vocational Education Orientation
Programme (VEOP). Will it be taken into account?
The VEOP will be taken into account for lecturers who enrol for the
Diploma in Technical and Vocational Teaching or the Bachelor of Education in
Technical and Vocational Teaching.
Lecturers who have completed the VEOP may present the 30 credits
gained through the VEOP for advanced credit standing against complementary
learning in the Diploma or Bachelor of Education degree.

Launch of a new post-graduate qualification for TVET College lecturers
SEAMUS NEEDHAM
Editor’s note: Seamus Needham is a researcher in the Research
and Planning unit of the Institute for Post-School Studies, Faculty of
Education, University of the Western Cape.

T

he Institute for Post-School Studies (IPSS) in the Faculty of Education,
University of the Western Cape is pleased to invite interested TVET
college lecturers to apply for the Postgraduate Diploma: TVET, a Level 8
(Honours level) qualification on the National Qualifications Framework.
The PGDE: TVET is a new qualification in terms of the Policy
on Professional Qualifications for Lecturers in TVET gazetted by the
Department of Higher Education and Training in 2013, and is the first
accredited qualification developed specifically for TVET college lecturers
under the new policy. The programme consists of 8 x 15 credit modules
over two years (part-time), of which four compulsory modules will be
delivered in Year 1 and four modules will be selected for Year 2. Modules

will be focused on TVET/Post-school contexts. Learning area specialisations
offered for the Year 2 modules are: Language Education; Mathematics
Education; Student Support and Counselling; Curriculum Development;
and Assessment and RPL.
Entry requirements for the PGDE: TVET, Level 8 are as follows:
l A Bachelors Degree in a relevant cognate field/s
l A professional or post-professional teaching/lecturing qualification
equivalent to NQF Level 7.
The new PGDE TVET will commence in July 2016. Prospective
candidates are asked to submit applications by 31 March 2016. Kindly
submit certified copies of ID and academic transcripts, as well as a short
expression of interest.
For further information on the PGDE TVET contact Prof Joy Papier at
jpapier@uwc.ac.za, or direct enquiries to Ms Lydia Steer at
021 959 9595 or lsteer@uwc.ac.za

Teaching and Learning interventions
lead to improved results
NOKO MADIGA
Editor’s note: Noko Madiga is a Public Relations Officer for South West
Gauteng TVET College.

T

his article clearly articulates the benefits of compiling and effectively
implementing a Teaching and Learning Improvement Strategy as part
of the College Improvement Plan. The results are impressive and speak for
themselves. It’s not too late to devise and implement such a plan for your
college now to see the results in December if you have not yet already done
so. See Intellectual Debate in this issue of TVET College Times where the
issue of student performance is discussed in greater depth.
South West Gauteng TVET College is reaching new heights in delivering
priority skills needed to ensure success and participation in the country’s
growing economy.
We offer young people real opportunities to learn new skills, create new
jobs and establish their own enterprises. The College continues to be one of
the shining examples of a successful TVET institution in the Province. Our
workshops and farm are well equipped to provide in-service training for all
our students. We also continue to strengthen and accelerate partnerships
with commerce and industry so as to open further doors for our students.
The College developed a Teaching and Learning intervention plan in
2014. The aim of the plan is to improve college performance in all relevant

strategic objectives. Our dedicated and professional faculty ensure that all
the interventions are effectively implemented with the aim of taking the
institution to new heights. These aims cannot be achieved when students
are experiencing difficulty in handling the subject matter and when students
are generally battling to cope. Such a scenario compromises overall student
academic performance.
An undivided commitment from faculty who keep us abreast of
Department of Higher Education and Training examination instructions and
memorandums fuels the drive. Adhering to the set standards in an endeavour
to produce and administer quality assured assessments is another key aspect.
Faculty get down to brass tacks, continuing to prepare lesson plans thoroughly
and providing students with individualised attention. They also motivate
students through individual mentoring offering life skills programmes in the
process. The college continues to develop and empower faculty as part of the
intervention strategy. Peer collaboration in both academic and social spheres
is encouraged and facilitated as an important component of achieving positive
student outcomes.
We continue to provide uninterrupted support to our students and faculty
in an effort to further improve their performance. We continually upgrade our
facilities to the required standards to encourage performance in our workshops
and “Land is Wealth” farm. The following analysis of results over the last five
years, clearly illustrates the success of the implementation of the strategy on
key 2015 Academic Year performance indicators.

Comparison of Results from 2011 – 2015
Year

Overall Results %

Certificate Rate %

Distinctions

2011

53.48

31.29

NC (V) - 522 Report 191-49

2012

61.08

35.25

NC (V) - 800 Report 191-134

2013

60.89

36.93

NC (V) - 1227 Report 191-230

2014

53.12

31.18

NC (V) - 1167 Report 191 -523

2015

74.66

49.48

NC (V) - 2040 Report 191 - 1296
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RURAL DEVELOPMENT

Expanding TVET delivery in rural areas:
College opens new campus
NASHVEER NEMESAR
Editor’s note: Nashveer Nemesar is the Acting Assistant Director
for Marketing and Communications at Majuba TVET College and is
currently overseeing the Marketing and Communications Department.
He is also the Chief Editor of the Majuba NEWS magazine and the
author of this article and its accompanying photographs.

M

ajuba TVET College is ‘over the moon’ with the opening of their brand
new Campus ‘on the horizon’ in Dundee, Kwa-Zulu Natal. This Campus
will make it possible for thousands more students to further their education
and improve their future prospects. With Majuba TVET College the future is
always bright!
The latter half of 2015 brought joyous tidings for Majuba TVET College
bringing to a close a process which had begun in 2012. Through the
interventions of former MEC for Education Ina Cronje, the new Dundee
Technology Centre Campus is now fully operational. Principal Sanele
Mlotshwa provided insight into the development. “Former MEC Cronje wished
for a Campus to serve the town of Dundee and approached the Majuba
TVET College Council.” In his words, the College was willing to ‘take up the
challenge’. First operating from a renovated building once used by the local
Commando, Majuba TVET College realised the need for a new purpose-fit
site and met with Endumeni Municipality. Principal Mlotshwa noted that the
municipality had agreed to sell land near the traffic department. “It was a
difficult site because of the many rocks that lay buried. As a consequence, the
land was offered to Majuba TVET College free of charge.” Earmarking about
R60-million for the project’s first phase, the College also approached MEC
Cronje to secure matching funding commitment to the project. Unfortunately

The Honourable Mayor of Endumeni, Cllr. Thulani Mahaye, addresses approximately
600 prospective students at the Open Day held at the new Dundee Technology
Centre campus

Principal Mlotshwa noted the great anticipation for the opening of the
Campus. “The College is focussing on all post-school students. People
are really excited about this new facility.” Principal Mlotshwa further
appealed to stakeholders to fully support the College, extending thanks to
all contributors for their services. “Local government and business work
together to make this College a success,” he added.
Open Day at the new Dundee Technology Centre Campus
The recently held Open Day was convened to provide information to
parents and prospective students. The Honourable Mayor of Endumeni, Cllr.
Thulani Mahaye, addressed the approximately 600 prospective students.
He made mention of the fact that the College had partnered with the
Endumeni Municipality in order to establish the new campus in Dundee. The
smart-looking complex has transformed the entrance of the idyllic town on
Karellandman Street. Mayor Mahaye further added that, “Dundee has been
identified as a ‘high priority area’ for higher education institutions owing to
high unemployment rates in the area”.
“Previously, students from Dundee, Glencoe, Nquthu and surrounding
areas travelled to Newcastle to attend courses at Majuba TVET College,” Mayor
Mahaye noted. He added that the Municipality had temporarily allowed the
former Commando building, adjacent to the Municipality, to be used by the
College for education and training. The College intends to continue using the
building for courses.
It is anticipated that around 2000 students will enrol at the new Dundee
Technology Centre Campus in the course of 2016.

An internal courtyard view within the new campus

owing to shifting circumstances, the College had to make alternative
arrangements. “We had to initiate an alternative plan in lieu of the funds from
the MEC’s sources. Ultimately, a R120-million was approved for the new
build from the College’s own coffers,” adds Principal Mlotshwa.
Work on the Dundee Campus began in earnest in 2014. Frequent
rains (before the drought), the aforementioned rocks and a municipal
workers’ strike caused numerous delays. Despite the setbacks “We wanted
to ensure that we could offer a complete Campus to Dundee and outlying
students by 2016,” continues Principal Mlotshwa. The new Campus
offers Engineering and Business studies programmes in one location,
utilising existing facilities in order to accommodate additional students.
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Principal Sanele Mlotshwa, Majuba TVET College on the steps of the new
Campus in Dundee

INTELLECTUAL DEBATE
ADVERTORIAL

How student support can improve certification rates
GERALD WILLIAMSON
Note: Gerald Williamson is a qualified Clinical Community
Psychologist, educationist and researcher, training and development
specialist. He is also the Director of Shaping the Learner.

A

re TVET Colleges aware of the severe challenges facing the Basic Education
system and the impact that this has on college certification and retention
rates? According to Equal Education (EE), a non-governmental organisation
involved in education research and development, past cohort matric results
reveal that up to 50% of students who start Grade 2 do not end up writing
matric exams. The majority of these learners fall by the wayside between
Grades 10 and 12. EE has urged that the matric pass rate needs to be looked
at critically. EE found, “If 2014’s pass rate of 75.8% was re-configured to
account for every student who enrolled in Grade 2 in 2004, only 36.4% of
these original students actually passed.” It is from this critical context that
TVET Colleges extract their student cohorts every year.
Anecdotal evidence suggests that the bulk of TVET Colleges are at
best acknowledging the knock-on effect of this challenge. Despite this
acknowledgement, there seems to be confusion as to how TVET Colleges
should respond to the on-going effects triggered by the challenges at basic
education level. Compounding the problem is the multi-factorial nature of
student support requirements in general.
It is however, the absence of substantial and co-ordinated student
support interventions from the majority of TVET institutions that has become
the elephant in the room. In fairness, there are TVET institutions that are
attempting to address the support-needs of students. In this case it would
be proper to reference case studies conducted at TVET Colleges such as
Westcol and Tshwane North in Gauteng who are making active attempts at
“profiling” or understanding their respective student population needs, using
computerised screening methods. These colleges actively collect profile data
in order to understand the support requirements of individual and/or clusters
of students. The use of evidence and data are therefore becoming the new
focus areas of the education change revolution at TVET Colleges in South
Africa. Colleges are increasingly seeking to intervene surgically, deploying
resources pointedly and with greater impact. Colleges are veering away
from wholesale general approaches to supporting students. The use of datadriven planning in this sense is consciously aimed at the need for customised
student support strategies that promote student success.
Are Many TVET Colleges Paying Lip-Service to the Concept of
Student Support?
Considering the diverse context of the South African education and social
landscape, students present at colleges with a range of barriers that make
learning an extremely challenging task. At a very base level students entering
TVET Colleges present with demographic obstacles such as having no access
to water, electricity, over-crowding in homes, living in sub-standard conditions
and so forth. Compounding this problem are negative social influences such
as irregular travelling patterns, uncomfortable distances to campuses, poor
nutrition, mental health challenges such as depression, post-traumatic and/or
continuous stress influences and learning disorders etc.
This list can be substantive ranging from high to low impact challenges.
For intervention opportunities at college level, we examined the data evidence
collected from over 30 000 students at South African TVET Colleges, using
the dynamic “Student Profiler” system (www.doitprofiler.co.za).

reading problem. They are struggling to form new words and therefore would
have a problem to learn new terminology in a given course. Or, consider
the fact that College B has close to 1 500 applicants for an engineering
course. After studying the new intake data, the college management discovers
that the concept of “fractions” seems to be a problem for at least twenty-five
per cent (25%) of the new entrants? What if they knew exactly who these
students were and what their needs are? In these two examples, rests the
opportunity to improve student performance for this cohort. Intervention and
support in these areas of individual student weakness may just be the catalyst
required for the student to achieve academic success.
Imagine, if one had the opportunity and methodology to collect over 1
200 data points that allowed for significant insights into where student support
was required, would you make use of such an opportunity? If so, why are
colleges then not trying to profile their students in order to find out how they can
offer support – where possible? “Too much time is required and there are very
little resources”, have been the standard retort. Thankfully, many of the more
progressive and academically oriented colleges are realising that in order to
achieve new outcomes they will have to do something different, something that
has not really been done before. The new approaches and strategies are of course
embedded within a new-age thinking paradigm, an approach that understands
the value of business-intelligence. That is informed by quick, accurate and
efficient quality data aimed at better planning and support. Consider this, it is
estimated that if a student is screened for just 90 minutes, once a year, this
would comprise 0,02 per cent of the approximately 2 000 hours of potential
learning contact time for the duration of an annual course. Is this too much time
spent on identifying student needs? It is therefore the dedication of a college,
committed to a vision of quality student support interventions that promotes
student profiling analyses, using the right tools of course!
By studying the current Profiler data collected by TVET Colleges, we have
been able to conclude that student support programmes must be seen as
the epicentre of every college’s success strategy. The data points to a ‘newage’ requirement that connects all staff, including academic and support staff
in a common student support strategy. The intervention-points in the data,
highlights the fact that the responsibility for implementing student support
initiatives should become more decentralised. It should become part of every
faculty member’s daily business at the college.
It is advisable that every college should plan towards having centrally
co-ordinated embedded support programmes. Student success should be
universally based on a screening strategy that identifies student risks and high
priority support requirements. The Profiler data shows that colleges should
at least aspire to have student support initiatives that range from study skills
(time-management, organisation and planning skills); remedial (literacy and
numeracy) and enrichment; assistive technology; life skills training; library
induction and access and counselling; peer study groups; exam preparation
initiatives; career counselling; writing skills development; reading clubs;
sport and culture clubs; concession support, typing support programmes etc.
Student success depends on the availability of these embedded services at
any campus. This list is not exhaustive.
The question now remains, “do individual colleges have the political will to
make the real changes required to increase certification and retention rates? “Let’s
watch the TVET College space and observe the responses from college leaders.

Analysis of the data indicates that there is a plethora of
opportunities for student support and how to improve certification
and retention rates.
In attempting to make a difference it is argued that by drilling down
into the student data, administrators and officials at both DHET and college
level will become aware of the multiple levels of support required by each
student. This approach refreshingly, leaves no room for speculative planning
processes. It considers the uniqueness of interventions which are dynamic
(responsive) and driven by real-time data.
Consider for example, that College A discovers that one week after
screening new students for both course suitability and student support
requirements, that twenty per cent (20%) of these students have an evident
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Convergent models of blended
assessment of dyslexia
WILMA VAN JAARSVELD
Editor’s note: At the start of an academic year, the upfront
identification of learning difficulties is of paramount importance
if the student is to succeed in their studies. Professionals in TVET
Colleges, who have the interests of students at heart, will employ the
best possible means of diagnosing learning problems, finding the
appropriate remedial response and implementing the solution within
the shortest possible period of time.
Wilma van Jaarsveld is the Student Support Co-ordinator for Western
TVET College. Wilma provides some insight into a good practice
model being implemented at Western TVET College. Wilma can be
emailed on wilma@westcol.co.za should you wish to discuss the
probability based support system with her.

THE TVET STUDENT
PROFILER

Introduction
In Technical Vocational Education and Training colleges in South
Africa, whilst the identification of dyslexia is a requirement, the
implementation of remedial support is at best challenging. As highlighted
by Smythe (2015)1 there are many compounding factors, not least of
all, multilingualism and poor foundational education. As a consequence,
standard models that might work elsewhere would be less effective in
SA. At Western TVET College, an alternative approach is being tested.
The approach combines diverse models of computerised and human
assessment to produce, not a categorical diagnostic, but what may be
referred to a probability based support system.

Methodology
The initial triage3 using the questionnaire identified 232 students who
had moderate to severe difficulties (Bands 1+2 of the questionnaire). In a
form of confirmatory analysis the following five literacy tests were utilised
namely, Reading Vocabulary; Word Choice, Cloze4; Comprehension; and
Spelling. In this simple analysis, a count was made of the number of
occasions when the individual scored badly (Band 1 – bottom 10%) in a
given test. Results are shown in Table 1.Those given the highest priority
(Group 1) where those who were both SpLD Band one, two and three or
more Band 1 literacy scores.
The next phase
This methodology provides an evidence basis for determining who
receives support. Whilst it may not fulfil pure diagnostic criteria that will
release additional funding, it does create a workable methodology for
identifying and supporting those in need of literacy support. By utilising this
blended assessment approach, it is possible to be reasonably certain of the
results. However, further data may be made available to ensure the results
are robust, including socio-economic data, also collected on Profiler.

Self Assesed SpLD (Bands)
1
Number of Band 1
Literacy Scores

Defining dyslexia
Dyslexia is usually defined as a difficulty in the acquisition of fluent
and accurate reading and writing skills. The key lies in ‘acquisition’.
Without the required basic language skills in place, it would not be
possible to diagnose dyslexia. By placing students in a supportive college
environment, it would be possible to track progress over time and make
the diagnosis of dyslexia a possibility. The challenge is that this requires
resources within the college that are often not available. A solution
applied by Western TVET College is to use the dyslexia component of a
self-assessment SpLD2 questionnaire. This is combined with results from
multiple literacy tasks. Both components are administered by the online
assessment tool, Profiler.

Prepared by: Gerald Williamson
SHAPING THE LEARNER info@shapingthelearner.com

2

3

4

Total

5

3

8

8

6

25

4

8

25

30

55

118

3

12

20

50

99

181

2

4

28

101

251

384

1

8

47

192

910

1157

0

13

56

179

1152

1400

48

184

560

2473

3265

Total

Table 1: Literacy difficulties and SpLD
The table plots the number of individuals with poor literacy scores against their
self-assessment Band. That is, 12 individuals self-assessed as SpLD Band 1 and
also had three literacy results in Band 1, the lowest category. Colours represent
priority grouping, red being Group 1. Total in this (red) group was 76, or 2.3% of
students tested.

All

%All

Poor SS

Good SS

Group 1

76

2.3

40

36

Group 2

156

4.8

74

82

Group 3

250

7.7

82

168

Group 4

2783

85.2

540

2243

Total

3265

100.0

736

2529

Table 2: Priority grouping split by study skills (SS) scores.
The most severely affected students – those in Group 1(Red Group), were
subdivided for intervention into Poor and Good, to provide a priority basis.

1
Smythe I (2015) Establishing a blended assessment of dyslexia in South Africa. Journal of Inclusive Practice in Further and Higher Education Vol. 6, p48-57. Online Access:
Dotr.im/nadpSmythe2015
2
SpLD is an umbrella term used to cover a range of frequently occurring difficulties such as dyslexia and dyspraxia inter alia
3
Triage is the process of determining the priority of patients’ treatments based on the severity of their condition.
4
Cloze is a test, exercise or assessment where a portion of text is removed and where the participant is requested to replace the missing words
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Students do not
fail courses,
they fail subjects!

seven literacy tests and two maths tests. Note that the Maths Problems were designed
to test literacy skills in a maths environment. The outcome confirmed what we had
suspected, namely that we had been looking for solutions in the wrong places all this
time! The tests used were, Spelling (words and non-words); Vocabulary (Reading and
Cloze); Reading (Comprehension and Word Choice); Sound Discrimination; Maths
(Arithmetic and Problem Solving).
The results are shown in the table below, blue being most significant, and red being
less significant. Initial analysis shows that there is a significant correlation between Profiler
results and Subject scores. Furthermore, results suggest that Reading Vocabulary and
Maths Arithmetic are notable predictors of exam outcomes, irrespective of other factors.

ANDREW MOTLHATLHEDI
AND DR PIETER ANDREW GEEL

The next stage
Profiler has already shown that it can be used for helping the placement of students
in courses and the college will be using this information to review course structure to
see if the subjects on a course can be adapted to match the literacy and maths skills of
students, without compromising quality.

Editor’s note: Andrew Motlhatlhedi works in the Student
Support Services unit and Dr Pieter Andrew Geel is
the Head of Department for Curriculum Research and
Development at the Tshwane North TVET College.
Should you wish to discuss any aspects of the following
item, you could email Andrew on Andrew.Motlhatlhedi@
tnc.edu.za or Dr Pieter Geel on DrGeelpa@gmail.co

TVET Student Screening
System, Helping College
Placement & Support

Introduction
Everybody working in TVET Colleges in South Africa,
including Tshwane North TVET College is under pressure to
improve certification and retention rates. Recent results from
across the country suggest that these range, from as low as
20% in some campuses, and even lower for certain courses.
Despite intensive attempts to improve the system, the results
have improved only marginally. But we have now started to
question our approach. Could it be that in our search for
finding ways to improve retention and certification rates that
we have been looking in the wrong places all this time?

•
•
•
•
•
•
•
•
•
•
•
•
•
•

Evidence based planning
At Tshwane North TVET College as with most colleges,
students select a course in line with their aspirations. That
course usually has several subjects, and they need to pass
them all in order to pass the course. The specific subject
combination will depend upon the course, but usually has
some components of English language and maths. However,
success can be dependent upon a large number of variable
factors, including motivation and life experiences. Socioeconomic conditions of the student, such as room to work
at home; access to books, TV, electricity and distractions
such as caring for others, are all factors that will determine
success. As a consequence, academic results however do not
necessarily reflect the academic capabilities of the student.
Because of this, we have started to look more closely at
the literacy and maths scores of students when they enter
the college as an indicator of academic potential and the
student’s capacity to fulfil basic course requirements.

Screen for academic ability
Supports student placement
Iden4fy literacy & numeracy levels and support required
Screen for student abili4es and hidden (dis)abili4es
Collect student social context and support informa4on
Track student progress and plan academic support
Used dynamic local norms based on TVET students
Online, allows 1000’s to be tested at the same 4me
Works on mul4ple opera4ng systems
Extensive management interface
Online-oﬄine version for areas of poor internet
Mul4ple tes4ng and retes4ng points – progress reports
Access to big data for research and resource alloca4on
Enhances repor4ng processes.

Proﬁler gives college staﬀ the responsibility to work together in order to
provide an eﬀec8ve early interven8on process to enhance student
engagement, reten8on and success. - Wilma van Jaarsveld – Westcol
Proﬁler helps educators understand what they are dealing with and how
they can assist students facing a diversity of challenges. - Elgie Strusla
(PEC Dower Campus)

Profiling
In collaboration with Shaping the Learner and Do-IT
Solutions, we have been using Profiler for the past three
years. In early 2015 we started a major exercise to analyse
the results of more than 1500 students who had studied
seven subjects in 89 courses. The size of the test group
offered enough results so as to provide for statistically valid
findings. Below (Table 1) is a summary of the results from
the 10 most popular courses. Results were collected from
Name

Now
inc
disab ludes
track ility
ing
repo and
r5ng

Proﬁler oﬀers a dedicated monitoring
and evalua4on system designed to suit
the speciﬁc needs of the TVET system.

For a 30 day trial, contact Gerald
on info@shapingthelearner.com or
call 011-682 1716

Nrow

Intercept

SpellW

WC

SD

MA

MP

%Pass

Correlate

Life Orientation L2

244

- 0.27

0.16

ReadVoc

0.12

Cloze

0.03

RComp

0.07

0.04

0.02

0.00

0.15

87

0.50

Mathematical Literacy L2

200

- 16.07

0.12

0.00

0.03

0.20

- 0.04

0.02

- 0.09

0.37

81

0.53

English 1st Additional Language L2

119

- 0.66

- 0.01

0.03

0.25

- 0.06

0.02

- 0.11

0.21

0.10

70

0.38

Client Services & Human Relations L2

117

- 28.00

0.08

0.22

0.14

0.15

0.06

0.08

0.08

0.06

67

0.62

Science of Tourism L2

81

1.55

0.09

0.00

- 0.06

0.17

0.05

0.11

0.15

0.04

72

0.41

Sustainable Tourism in South Africa L2

81

0.70

0.11

0.05

- 0.01

0.18

0.02

0.01

0.16

0.00

58

0.46

Tourism Operations L2

78

- 28.89

0.15

0.10

0.01

0.22

0.10

0.16

0.25

- 0.11

71

0.64

Computer Practice N4

57

- 52.09

0.02

0.43

0.08

0.15

0.06

- 0.02

0.38

- 0.08

86

0.56

Food Preperation L2

56

- 7.75

- 0.04

0.14

0.00

0.17

- 0.04

0.22

0.08

0.11

64

0.59

Hospitality Generics L2

56

- 1.08

0.02

0.23

- 0.05

0.25

- 0.07

0.16

0.13

- 0.04

79

0.53

Table 1: Regression analysis on top Subject
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PUBLIC TVET COLLEGE OFFICE CONTACT DETAILS
Keep this page as a reference - use the website for further information

College Name

Principal

Telephone

GIS Longitude

GIS Latitude

Websites for contact

EASTERN CAPE
Buffalo City TVET College

Mr DR (Daramchand) Singh

043 704 9218/777 5453

27,89925

-32,99622

www.bccollege.co.za

Eastcape Midlands TVET College

Ms N Chagi (Acting)w

041 995 2000

25,41401

-33,7898

www.emcol.co.za

Ikhala TVET College

Mr N (Ntozeliwe) Tom

047 873 8843

26,967009

-31,909785

www.ikhalacollege.co.za

Ingwe TVET College

Ms S Motoboli (Acting)

039 255 0346/1204

28,993766

-30,899758

www.ingwecollege.co.za

King Hintsa TVET College

Ms Noluthando Balfour

047 401 6400

28,173981

-32,327206

www.kinghintsacollege.edu.za

King Sabata Dalindyebo TVET College

Mr G Smit (Acting)

047 505 1000/1/2

28,79726

-31,59508

www.ksdcollege.edu.za

Lovedale TVET College

Mr L Ngubelanga

043 642 1331/604 0700

27,388953

-32,872

Port Elizabeth TVET College

Mr K Matiso

041 585 7771

25,61098

-33,96098

www.pecollege.edu.za

www.lovedalecollege.co.za

FREE STATE
Flavius Mareka TVET College

Mr TS (Thabo) Letho

016 976 0815/0829

27,84178

-26,82456

www.flaviusmareka.net

Goldfields TVET College

Dr LM (Lynette) Fourie

057 910 6000

26,775073

-27,983566

www.goldfieldsfet.edu.za

Maluti TVET College

Mr VE Mabena

058 713 3048/6100

28,800244

-28,52702

www.malutifet.org.za

Motheo TVET College

Ms MD Phutsisi

051 406 9300/1

26,221243

-29,123384

www.motheotvet.co.za

Central Johannesburg TVET College

Mr W Botes (Acting)

011 484 2738/351 6000

28,04902

-26,1749

www.cjc.co.za

Ekurhuleni East TVET College

Ms H (Happy) Sibande

011 736 4400/730 6600

28,40908

-26,28894

www.eec.edu.za

Ekurhuleni West TVET College

Ms H M Ntlatleng

011 323 1600

28,40556833

-26,28864167

www.ewc.edu.za

Sedibeng TVET College

Dr AE (Abe) Mashele

016 422 6645

27,67743

-26,186935

www.sedcol.co.za

South West Gauteng TVET College

Mr DL (Dan) Nkosi

086 176 8849

27,93093

-26,67825333

www.swgc.co.za

Tshwane North TVET College

Mr Sello Sethusha (Acting)

012 401 1950

27,87456333

-26,21410667

www.tnc4fet.co.za

Tshwane South TVET College

Mr J (Joseph) Chiloane

012 401 5000/6/73

28,18225667

-25,75030667

www.tsc.edu.za

Western TVET College

Mr LSD (Louis) Coetzer

011 692 4004

26,101455

-27,423622

www.westcol.co.za

Coastal TVET College

Mr SB (Sbhanana) Ndlovu

031 905 7000

30,013321

-30,512409

www.coastalkzn.cao.za

Elangeni TVET College

Ms M (Mary) Peters (Acting)

031 716 6700

30,869651

-29,823295

www.efet.co.za

Esayidi TVET College

Dr SJ (Sipho) Nzimande

039 684 0110

30,441208

-30,271051

www.esayidifet.co.za

Majuba TVET College

Mr S (Sanele) Mlotshwa

034 326 4888

27,45537

-29,56385

www.majuba.edu.za

Mnambithi TVET College

Ms Dudu Dlamini (Acting)

036 638 3800

28,33459

-29,464080

www.mnambithicollege.co.za

Mthashana TVET College

Mr G (Gabriel) Dimba (Acting)

034 980 1010

27,46265

-30,48376

www.mthashanafet.co.za

Thekwini TVET College

Ms P (Petro) Steyn (Acting)

031 250 8400

20,493264145

-30,591159195

www.thekwinicollege.co.za

Umfolozi TVET College

Mr S (Sam) Zungu

035 902 9503

28,764461

-32,076087

www.umfolozicollege.co.za

Umgungundlovu TVET College

Ms Patricia Ntombi Ntshangase

033 341 2102

29,36765

-30,22546

www.ufetc.edu.za

Capricorn TVET College

Mr KR (Khorombi) Madzhie

015 230 1800

29,272943

-23,533024

www.capricorncollege.edu.za

Lephalale TVET College

Mr Lekau Mamabolo

014 763 2252/1014

27,692889

-23,68407

www.lephalalefetcollege.co.za

Letaba TVET College

Mr Pule Patric Mashele

015 307 5440

30,162697

-23,835698

www.letabafet.co.za

Mopani South East TVET College

Mr L (Levy) Baloyi (Acting)

015 781 5721/5

31,138969

-23,946732

www.mopanicollege.edu.za

Sekhukhune TVET College

Mr TJ (Tebogo) Kekana

013 269 0278/9000

29,24244

-25,094191

www.sekfetcol.co.za

Vhembe TVET College

Ms BR Hlekane (Acting)

015 963 3156

29,91086

-23,03779

www.vhembefet.co.za

Waterberg TVET College

Ms Selaelo Lekoloane

015 492 9000

29,016409

-24,179973

www.waterbergcollege.co.za

Ehlanzeni TVET College

Dr JT Dhlamini

013 752 7105

30,97926

-25,47313

www.ehlanzenicollege.co.za

Gert Sibande TVET College

Mr N (Nick) Balkrishen

017 712 1458/9

29,143304

-26,565954

www.gscollege.co.za

Nkangala TVET College

Mr C (Cain) Mayilela

013 690 1430/3824

29,216164

-25,877663

www.nkangalafet.edu.za

Northern Cape Rural TVET College

Mr P (Percy) Sago

054 331 3836

21,21337

-28,43616

www.ncrfet.edu.za

Northern Cape Urban TVET College

Dr CF (Clifford) Barnes

053 839 2060/2061

24,76622

-28,74503

www.ncufetcollege.edu.za

ORBIT TVET College

Ms M (Maryna) Marais

014 592 7014/597 5500

27,77632

-25,63787

www.orbitcollege.co.za

Taletso TVET College

Mr STG (Sello) Mabathoana

018 384 6213/2346/7/9

25,615548

-25,828351

www.taletsofetcollege.co.za

Vuselela TVET College

Ms A Naik

018 406 7800

26,665427

-26,86347

www.vuselelacollege.co.za

Boland TVET College

Ms Corrie Myburgh

021 886 7111/2

18,85666666

-33,92666666

College of Cape Town for TVET

Mr Louis van Niekerk

021 404 6700

18,272587

-33,55421

www.cct.edu.za

False Bay TVET College

Mr CJH (Cassie) Kruger

021 003 0600

18,26246

-34,62674

www.falsebaycollege.co.za

Northlink TVET College

Mr Leon Beech

021 970 9000/18

18,512228

-33,553627

www.northlink.co.za

South Cape TVET College

Ms E (Elsie) Potgieter

044 884 0359

22,27944

-33,57562

www.sccollege.co.za

West Coast TVET College

Ms Osma Jooste-Mokgethi

022 482 1143

18,7296

-33,4621

www.westcoastcollege.co.za

GAUTENG

KWAZULU-NATAL

LIMPOPO

MPUMALANGA

NORTHERN CAPE

NORTH WEST

WESTERN CAPE
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