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elcome to the final edition of
TVET College Times for 2015!
The sub-title on the cover mast-head of
TVET College Times reads, ‘The Official
Quarterly TVET College Newsletter and
Journal’. It raises the question, how
much of TVET College Times is Journal
and how much is Newsletter?
Perhaps the shortest response
is that TVET College Times seeks to
publish newsworthy items of interest
to TVET professionals that has ‘shelflife’ or news of an enduring nature.
From another angle, one could
describe the content of the publication
as being journal material in a ‘news’
format! Regular requests for and
downloads of back-copies seems to
affirm its ‘shelf-life’.
Consider the content to illustrate
the point. The personal message from
the Minister in the column on this
page provides a contextual overview of
matters relevant to TVET colleges. It is an
overview that will remain relevant into the
distant future until it becomes a historical
statement of what were key issues for
the colleges in December 2015. The
same could be said of the extracts from
the Minister and the Deputy Minister’s
speeches featured in the column From
the Ministry. In Cutting Edge News,
where the focus falls on Information
Communication Technology (ICT) in this
issue, there are cutting edge reports which
impact on ICT teaching and learning
practices in colleges. In the Movers and
Shakers column we provide a follow-up
report from a participating college on
SA’s participation in the WorldSkills Brazil
international competition. On page 35, in
a related report, TVET professionals may
find some inspiration which may enable
your college to start preparing now to
compete in the WorldSkills International
Competition to be held in Abu Dhabi,
United Arab Emirates in 2017.
In Campus Matters we have
grouped related items into various
focus themes, the bulk of which
speaks to the employability of TVET
College
graduates.
Employability

is enhanced through Artisanship
training, the entrepreneurship training
and endeavours of graduates, Work
Based Experience initiatives, SETA
collaboration, Recognition of Prior
Learning, the work of the Human
Resources
Development
Council
and rural development. Proof of the
employability of TVET graduates may be
sampled in a focus on college alumni.
The column, Policy and Operational
Shifts is where policy related items are
featured. There is the important DHET
Communication Circular 1/2015. This
is followed by the Director-General’s
address delivered at the inaugural
academic dialogue for top performing
TVET College students. Other useful
information follows in a number of items
which are again related to the promotion
of employability including the follow-up
item by Dr Andre van der Bijl on the
TVET lecturer qualifications framework.
Finally in Intellectual Debate,
in accordance with our focus on
employability, a model which
proposes a mechanism for taking
TVET College students through a
training model, to become TVET
College lecturers is featured.
In conclusion, having demonstrated
that the content of TVET College Times,
while perhaps not constituting a Journal,
is also not typically a newsletter to
be read once and discarded. For this
reason, given the extended shelf-life of
the content, we have decided to bind
the print publication in a manner that
facilitates convenient shelf-storage and
easy reference. The easily accessible
PDF editions, going back several
years, can be downloaded from www.
tvetcolleges.co.za. Make this edition
your personal travelling companion
as you embark on the summer festive
holidays. With a variety of items from no
fewer than 38 different contributors from
all over South Africa, there is certain to
be something of interest to you.
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Happy holidays and happy
reading!

FROM THE MINISTER

T

he year 2015 has been a turning
point for the Department of Higher
Education and Training (DHET)
especially in so far as the TVET sector
is concerned. The year represented
the conclusion of the full circle of
function shift and staff transfers.
We started the process with
Principals and Deputy Principals who
were transferred to the Department
on 1 April 2013. This year, 17
000 staff from TVET Colleges
transferred to the Department and
were captured on the personnel
administration system PERSAL, as
of 1 April 2015. This includes 103
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TVET College Provincial Staff who
render curriculum and governance
support. Currently, the Labour
Relations Directorate is working
on a Post Provisioning Model for
Colleges to be implemented on 1
April 2016. These developments
were accompanied by the absorption
of the Adult Education Training
system (AET) into the DHET. These
shifts of function have expanded the
DHET to become one of the largest
state departments in the country. I
am pleased that the expansion of
our TVET Sector is proceeding well.
The
work
around
the

construction of 12 additional
campuses is on course. This will
facilitate the absorption of many more
people, especially the youth, into the
TVET college sector. As Government,
we have identified the expansion of
the TVET sector as a national priority
in the post-school education and
training system. The high demand
for artisans and skilled workers by
the economy has necessitated the
re-prioritisation of the sector in order
to meet our future targets. One of
the key strategic goals for DHET,

as espoused in the White Paper for
Post-School Education and Training
and in the National Development
Plan Vision 2030, is that of
increasing access to education and
training opportunities by the youth.
Since 1994, there has been
no
consistent,
co-ordinated
investment in the expansion of
the TVET College sub-system.
The establishment of the 12
new TVET College campuses and
the refurbishment of two existing
campuses, is aimed at putting in
place a standard for expansion. A
particular focus is on improving
access in regions which have a high
poverty index and in which there
is inadequate or no provision of
education and training. According
to the White Paper for Post-School
Education and Training, the TVET
infrastructure expansion programme
aims to expand the TVET College
system by providing quality teaching
and learning infrastructure. This
infrastructure will have a multipurpose capacity for offering a mix
of qualifications and programmes,
specifically relevant to, and within
each, affected local municipality.
The process of prioritising the

establishment and refurbishment of
TVET colleges was conducted with
due consideration of the Human
Sciences Research Council research
of 2006. The research focuses on
the Provincial Indices of Multiple
Deprivation (PIMD) for South Africa.
The utilisation of the PIMD priority
list guides interventions towards the
skills and economic development
of identified local municipalities,
and for the country as a whole.
In terms of broader socioeconomic impact, the impact
of each campus construction
site can be measured in the
estimated on-site training and
employment opportunities generated
by
the
construction
activity.
The current estimate reveals
a direct benefit of approximately
430 people per construction site. A
further impact in terms of financial
investment
through
estimated
local procurement is in the region
of R162 million per construction
site. There are 16 campuses
planned for construction and/or
refurbishment in four provinces.
The campuses up for construction
are located in the Eastern Cape,
KwaZulu-Natal,
Limpopo,
and

Mpumalanga provinces. To date,
three sites, Thabazimbi campus
for the Waterberg TVET College,
Bambanani
campus
for
the
Umfolozi TVET College and Nkandla
A campus for the Umfolozi TVET
College, are under construction.
These newly constructed, and
under construction campuses, are
expected to offer partial enrolment
capacity for the 2016 academic year.
Some TVET Colleges are
experiencing shortages of lecturing
personnel. This is especially true in
scarce skills programmes or subjects
such as those in the engineering
disciplines. DHET has established
a
database
of
unemployed,
industry-based, retired as well
as foreign-based lecturers. The
purpose is to assist colleges with
the recruitment of suitably qualified
lecturers. An invitation, by means
of an advertisement, has been
published. The invitation requests all
prospective candidates, from within
and outside SA’s borders, who have
the necessary teaching experience
and qualifications and who are
seeking employment in public TVET
Colleges in the Republic of South
Africa, to complete a registration

form. Both the advertisement and
registration forms are available
from the DHET website www.dhet.
gov.za as well as from colleges.
As we reach the end of the
year, I wish to extend our gratitude
as Government and the DHET for
the spirit of co-operation that has
seen us attain our targets for the
current year. I hope that each one
of us will take this well-deserved
summer-break to rest and re-charge
so that we return with renewed
vigour to face the challenges of
2016. To those students who
have successfully completed their
studies, we wish them all the best
in their future endeavours especially
as they enter the job market.
I also wish to take this
opportunity to urge all TVET
stakeholders to spread the word about
the value of the sector. Emphasise
the point in all conversations and
at all levels that TVET training is
the way forward for future growth
and economic and personal
prosperity for all in South Africa.
Dr BE Nzimande, MP
Minister of Higher Education
and Training

ENRICHED eBOOKS
Our eBooks include:
• Interactive tests
• Interactive toys
• Video and animations
• Audio files
• Hyperlinks
• Highlighting, note-taking
and bookmarking capability
For lecturers looking for suitable teaching material
check out our FREE PowerPoint presentations
we have on SlideShare and like our Facebook page to
be kept up to date with latest lecturer guides on offer.

FUTURE
MANAGERS
APP

Tel: +27 21 462 3572, Fax: +27 21 462 3681
Email: info@futuremanagers.com
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FROM THE MINISTRY
The following is an extract from the Speech of the Minister
of Higher Education and Training, Dr BE Nzimande, on the
occasion of the unveiling of the plaque, commemorating the
construction of the Thabazimbi Campus of Waterberg TVET
College in Limpopo. The campus is scheduled to open its doors
for the 2016 Academic Year.

T

he Department of Higher Education and Training
(DHET) has, since its inception in 2009, made
great strides advancing post-school education and
training opportunities in South Africa. This is an
achievement of which we are justly proud.
We continue to promote our overall objective
of building a fair, equitable, non-racial, non-sexist
and democratic South Africa. One of our focuses
has been to bring institutions of higher education
and training to areas throughout the country that
historically have been neglected, especially rural
areas such as this one.
All of us gathered here today are aware of
the importance of June in terms of education
and the evolving history of South Africa. This lies
essentially in its association with the youth who
said ‘Enough is Enough’ on 16 June 1976, and
stood up against the might of the apartheid state,
armed with only their determination and the rocks
and stones of the streets of Soweto. June 16, is
historical and memorable because on that day
the long suppressed anger and resistance against
apartheid and its hated ‘Bantu education’ system
broke loose and manifested itself with the youth
braving the tear gas and guns of the regime in a
loud show of defiance. June 16, was the day when
the youth rose up and said ‘No’ to the enforced
imposition of Afrikaans, the language of the
oppressor at the time, as a medium of instruction.
This was a measure that would further restrict the
attainment of an already discredited system of
‘Bantu education’. By their actions, the youth of
1976 were not only repudiating the imposition of
Afrikaans as a language of instruction upon them,
but also challenging the whole apartheid system
that had placed them and their forebears under the
yoke of subjugation for several generations.
In 1976, the youth throughout the length
and breadth of the country, stood up against a
system declared as ‘a crime against humanity’
by international rights bodies. It was a system
which not only resisted international pressure but
one which continued to brutally enforce its stifling
grip on the lives and aspirations of black South
Africans. In 1976 the youth took up the cudgel
from where the banned liberation movements had
left off before their time, and risked their lives for the
greater objective of liberation of the country. Their
fight was not in vain. 1976 revived the sleeping
giant of resistance, spurring the underground
movement to bolder action in confronting the evil
system. Not to say that the liberation movements
were by any means inactive at this time. We are
all aware that the underground movement was
quite active, and that the apartheid regime was
as equally determined to suppress the will of the
people. Today, therefore, as South Africa celebrates
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21years of democracy and 60 years of the Freedom
Charter, it is with a huge amount of pride that we
open such an institution in Thabazimbi.
The fact is that in 2015, South Africa faces many
challenges on the economic front. It is a fact that
without an economically active citizenry, government
cannot defeat the basic challenge of uplifting the lives
of all South Africans, especially the underprivileged.
It is also a fact that education and training are the
doors that when opened, will lead to the economic
freedom that underpins government policy.
Statistics tell the unpleasant story that our youth bear
the brunt of economic stagnation. Yes, we are well
aware that employment opportunities are scarce, and
that this frustrates many. We therefore also call upon
our youth to take it upon themselves, in a similar
manner as the youth of 1976, to actively seek out
and participate in constructive economic activities
instead of waiting passively for help to come to them.
As government, we recognise that we need to train
our people, especially the youth, in skills such as
bricklaying, carpentry, electrical, motor mechanics,

We realise that our youth
need proper career
guidance to direct them
towards programmes
for which they have an
aptitude, and which provide
for imparting skills
needed for the country’s
economic growth.
plumbing, small medium and micro enterprise
development, general maintenance, computer
literacy, and welding, all of which will be taught
here in future. Also in the pipeline for this institution
are occupational programmes and qualifications in
the disciplines of plumbing, bricklaying and blockmaking, general maintenance, tiling, and retail
management.
We realise that our youth need proper career
guidance to direct them towards programmes for
which they have an aptitude, and which provide for
imparting skills needed for the country’s economic
growth. The DHET would like to encourage the
youth to enrol for scarce and critical skills like
engineering, the artisan trades and others, in order
to ensure that these skills are kept secure. (A list of

the occupations in high demand identified in 2014
is published elsewhere in this edition of TVET
College Times.)
Over the next five years we are committed
to strengthening the capacity of the post-school
education and training system. We will collectively
work towards meeting the long-term goals as
set out in the National Development Plan, such
as increasing qualifying artisans to 30,000 per
annum, and increasing enrolments by Technical
and Vocational Education and Training (TVET)
Colleges to 4 million per annum.
The DHET continues to address the plight of
students who are unable to graduate because they
cannot find places for experiential learning. It is
estimated that countrywide there are more than
60 000 graduates and out of school youth and
students who require work-placements. DHET is
currently strengthening interventions and practical
responses to deliver on our slogan of “Together,
turning every work place into a training space”.
In pursuit of the inherent objectives of this slogan,
my department has entered into partnerships
with Sector Education and Training Authorities
(SETAs), municipalities, national and provincial
government departments and the private sector. A
concerted effort is being made by all stakeholders
to ensure that work-integrated learning and the
placement of TVET college students, University
of Technology graduates and out-of-school youth,
gains momentum throughout the country.
For the 2014/15 financial year and onwards,
SETAs have allocated over R340 million to the
Province of Limpopo. This resource will target
the training of 11 345 beneficiaries in various
interventions, which includes adult education and
training and artisan development. The funds will
also be disbursed as bursary funding for Limpopo
students, internships, learnerships, Recognition of
Prior Learning (RPL), skills programmes and preapprenticeship training.
On the 30th of April 2014, I promoted a
project in the Vhembe district which was financed
through the National Skills Fund (NSF). The NSF
has invested R26.7 million in the Vhembe District
Municipality Skills Development Project. The
project commenced in January 2013 and will
run over a three year period. It has involved the
training of 2 188 beneficiaries by the University of
Venda in partnership with the District Municipality.
The Local Economic Development Strategy of
Vhembe, informed by the Provincial Growth
Strategy, states that the key economic sectors in
the district of Vhembe are agriculture, tourism
and the arts, which is in line with the identified
sectors for the whole Province. In addition to this
project and other small-scale projects funded

The Vhembe district
funding is in keeping with
the strategic thrust of
my department namely,
that of strengthening
of the capacity of the
TVET College system
by expanding access to
meet the overwhelming
skills shortage faced by
the Province in particular
and the country at large.
It is envisaged that the
investment in the seven
colleges will benefit over
15 000 students.
from the NSF throughout Limpopo, the NSF has
made a further investment of R398 million in the
seven public TVET Colleges, spanning the threeyear period 2013 to 2016. This investment is in
keeping with the strategic thrust of my department
namely, that of strengthening of the capacity of
the TVET College system by expanding access to
meet the overwhelming skills shortage faced by
the Province in particular and the country at large.
It is envisaged that the investment in the seven
colleges will benefit over 15 000 students. It is also
expected that each college will use the capacity
building allocation to ensure that they secure
beneficial partnerships with industry, communities,
local and provincial governments and the SETAs.
They must as a consequence of the investment,
ensure that they are able to serve the skills needs
of local, regional and provincial economic players.
The Limpopo Province is home to two
universities, namely the University of Venda, or
UNIVEN as it is popularly called, and the University
of Limpopo (UL). These universities contribute in a
number of ways to the development of high level
skills for the province and the country as a whole.
It is particularly gratifying to note how they have
developed over the last 20 years, growing their
student numbers, improving their infrastructure
and moving strongly into the fields of science
engineering and technology. The University of
Limpopo is expected to achieve a total enrolment
of just under 20 000 students this year, with
38% in the Science Engineering and Technology
fields. The UNIVEN is expected to have enrolled
almost 12 000 students with 42% in these fields.
The targeted number of new spaces for students
entering these universities in 2016 is expected
to be in the region of 5 000 at UL and 3 600
at UNIVEN. Both Universities are set to expand
into new fields of study in the near future. My
department will be supporting them in this to

ensure more diverse opportunities for university
study in Limpopo Province.
My Department, with the assistance of the
University of Pretoria, is conducting a feasibility
study to determine the most appropriate and viable
type of post-school institution for the Giyani district.
Ensuring that there are appropriate post-school
education opportunities in rural areas is important,
but we need to know that relevant skills training will
be provided. The former Giyani College of Education
was established in 1988 in the Mopani District, in
present-day Limpopo Province. The college offered a
four-year Higher Diploma in Education, with Science
as one of its specialisation areas. During the post1994 reforms of the higher education and training
sector, the college was identified for incorporation
into an existing university that specialised in teacher
education. However, the envisaged incorporation did
not materialise and the college closed down in 2002.
The closure impacted on the provision and
availability of educational opportunities to the
immediate community and the region. Currently, the
campus of the former college is utilised as a multipurpose skills training centre. The local community,
through the Khatsani Educational Initiative,
has petitioned my Department to consider the
establishment of a university or college campus on
the former Giyani College of Education site. This is the
context that informs the feasibility study. I am keen to
support the development of this campus as a multipurpose post-school institution. A feasibility study will
inform us of the kinds of programmes that such a
post-school institution should offer, and what level of
investment will be required to bring this to fruition.
The development of the Giyani Campus will be
dependent on our ability to raise the funds required.
I am pleased to say that Government, through
my Department, has invested significant funds in
the two Universities in Limpopo province. A total of
R1 480 billion from the Department’s infrastructure
and efficiency earmarked grant has been allocated
to these Universities since 2006, when the fund
was initiated. Specifically, the Department has
invested total of R848,870 million into UL and
R631,279 million into UNIVEN from 2006 to
2014. This support has enabled these universities
to improve the quality of their infrastructure
significantly, and has supported the construction of
new academic buildings, laboratories and lecture
theatres. It has also enabled the refurbishment,
upgrading and conversion of academic buildings,
the development of student accommodation and
the acquisition of equipment and furniture.
Government’s key mechanism for assisting
poor students to access post-school education is the
National Student Financial Aid Scheme (NSFAS).
In 1999 the NSFAS was responsible for disbursing
R441million in financial assistance to students.
Today the entity is responsible for allocating over
R9.5 billion in financial support to students with
most of the funding provided by government. This
is a sizeable contribution by government to assist
poor students, but as you all know the demand for
financial aid far outstrips the available resources.
South Africa’s present level of public expenditure
on higher education is rather high by international
standards and has been growing at a somewhat
faster real rate than in many other countries. And
yet, despite increased funding, the cost of higher
education especially at universities remains expensive

and unaffordable to the majority of poor students in
the country. The Department remains committed to
sourcing additional funding to meet the need.
The DHET’s provision of career advice and
career development services, the Apply Now!
Campaign was launched in 2012. This was in
response to the increased number of learners
that pass Matric annually and who do not apply
for admission to university programmes in time to
meet the deadlines. This has led to students not
being admitted to study programmes related to
their interests as well as a large number of walkin applicants that could not be accommodated.
The campaign seeks to provide learners upfront
with critical information on post-school education
and training options, qualifications and funding
while highlighting the importance of applying in
time. An ‘Apply Now!’ booklet, developed in 2012
in collaboration with the Department of Basic
Education, is distributed to all Grade 12 learners
across the country.
The booklets are accompanied by an
instruction note to help educators explain them
to learners. We make every effort to ensure that
learners have access to them. Furthermore, the
Department has invested in the Khetha Radio
Programme which broadcasts ‘Apply Now!’ topics
and messages. The programmes are presented
weekly in ten African languages, including

The national career advice
helpline can be reached
at 086 999 0123 or you
could simply send an
SMS to 072 204 5056
with your name and
contact telephone number.
A career advisor will call
you back.
Afrikaans and targets deep rural areas. The Khetha
Career Development Services brand, “decide your
future – make the right choice” was set up to
establish a comprehensive and co-ordinated career
development service for everyone in South Africa.
Khetha offers a national career advice helpline
which anybody, learners, parents, workers, can
call to get career information and advice. I want to
encourage everyone to call if you are unsure of any
career related matter. The national career advice
helpline can be reached at 086 999 0123 or you
could simply send an SMS to 072 204 5056 with
your name and contact telephone number. A career
advisor will call you back.
In conclusion, I take this opportunity to urge
our youth to be vigilant against self-destructive
activities such as alcohol, drug and substance
abuse and unprotected sex. In whatever you do,
know that your country needs you to be healthy,
strong, well trained and focused.
I thank you.
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It’s cool to be a 21st Century Artisan
BUSISWA NONGOGO AND
CALVIN NKOSI

L

ate August, in Mossel Bay
Western Cape, the Deputy
Minister of Higher Education and
Training, Mr Mduduzi Manana,
motivated over 1000 high school
learners and youth currently not
in education or training (NEET) to
consider career-paths in artisanship
as, ‘It’s cool to be a 21st century
artisan,’ in the words of the
campaign slogan.
“The aim of the campaign
is to assist SA to produce a more
skilled and capable workforce in
the future as well as to contribute
to our economic growth and
development” added the Deputy

government and in particular as
the Ministry of Higher Education,
our mandate is to establish a postschool education and training
(PSET) system that is responsive
to the needs of individual citizens
and of employers in both the public
and private sectors. In addition, it is
also our aim that the PSET sector
should serve broader societal and
developmental objectives”.
It is strategic that the campaign
is hosted by TVET Colleges. The
Department of Higher Education
and Training’s top priority is to
strengthen and expand public
TVET colleges so that they
become institutions of choice for
young people. Key objectives in
strengthening colleges include

Deputy Minister Manana addresses the audience. The Mossel Bay leg
of the Deputy Minister’s flagship project ‘Decade of the artisan (20142024)’, forms part of the Western Cape awareness campaign
Acknowledging the vital role
which Sector Education and
Training Authorities (SETAs) play
in facilitating workplace learning
partnerships between employers
and
educational
institutions,
the Deputy Minister thanked

CATHSSETA for co-hosting the event
together with South Cape TVET
College. Representing employers,
Mr Otto made a call to all fellow
employers to support the Decade
of the Artisan campaign as key
partners in artisan development.

About the Decade of the Artisan

The Deputy Minister takes a tour through the South Cape TVET College Mossel Bay
campus workshops and interacts with students

Minister. The Mossel Bay leg of
promoting the Deputy Minister’s
flagship project ‘Decade of the
artisan (2014-2024)’, forms part
of the Western Cape awareness
campaign. The Deputy Minister
travels to provinces to advocate
artisanship among youth, learners
and employers. The campaign aims
to encourage more young people,
especially high school learners
and unemployed youth, to pursue
artisanship as a career of choice.
Deputy Minister Manana said “as

improving
access,
throughput
rates,
management
capacity,
student support services, student
accommodation,
developing
management information systems
and building partnerships with
employers. Government expects
that TVET colleges will become
the cornerstone of a broad band
of initiatives aimed at meeting the
country’s acute skills shortage.
South Cape TVET College Principal
Elsie Potgieter welcomed the
opportunity to co-host the initiative.

There is a continuous need for suitably qualified artisans to sustain
industry and to support economic growth within South Africa. In a
range of national strategies the need for artisans has been identified
and elevated as a priority area for skills development. While the
National Development Plan indicates that by 2030 the country should
be producing 30 000 qualified artisans per year, this target has been
brought forward by the 2014 – 2020 Medium Term Strategic Framework
to 31 March 2026. At present the country is producing an average of
13 000 qualified artisans per year. It is therefore clear that the number
has to more than double over the next ten years leading up to 2026.
To achieve a significant growth of more than 130%, not only requires
considerable investment and commitment by all artisan development
role-players, but will also require sustained, committed and high profile
leadership. This leadership challenge has been accepted through the
personal intervention of the Minister of Higher Education and Training,
Dr Blade Nzimande, and the Deputy Minister of Higher Education and
Training, Mr Mduduzi Manana. In responding to the challenge, the
Minister and Deputy Minister are engaging with employers to ensure
that more workplaces are opened for artisans. Another intervention
aims to target the training of life orientation practitioners, community
development workers, ward councillors and college career guidance
advisors, on artisanal career options. Basic Education learners from
academic schools will be introduced to technical and vocational study
opportunities from as early as Grade 6 through interactive “try-a-skill”
exhibitions and similar initiatives.

School learners and future prospective artisans file into the venue to hear the Deputy Minister promote artisanship
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Deputy Minister opens 6th Pan African TVET Conference
CHRIS BRINK AND
FARUK HOOSAIN

T

he 6th Pan African TVET and FET
Colleges Conference, hosted by
the UNESCO affiliated International
Association of Community
and
Further Education Colleges, took
place in late October at a Cape Town
Waterfront venue.
The annual gathering of
TVET
Principals,
Lecturers
and
independent
providers,
was officially opened by the
Honourable Deputy Minister of
Higher Education and Training,
Mr Mduduzi Manana. The refined
presence of the Deputy Minister
for Higher Education and Training,
gave the necessary gravitas
offering the Opening Keynote
Address, against the backdrop of
student turbulence at universities
nationally. The Deputy Minister
declared his unconditional support
of the Conference as a vital strategic
and pre-figurative forum in the
TVET arena. He contextualised the
DHETs key performance indicators
for advancing and promoting
economic democracy in the 21st
Century. The Deputy Minister
spoke of imperatives for the sector’s
improvement including ways to
combat discrimination, expand
access, expand opportunities, and

Deputy Minister Manana is thanked by Mr Chris Brink, Vice President of the
International Association of Community and Further Education and Training Colleges

offer courses appropriate to the
local environment. He also spoke of
the need to support education and
training for sustainable livelihoods,
offer NQF5 level courses, build
additional campuses across the
country, improve maths and
science foundation programmes,
and to apply Recognition of Prior
Learning more widely.
The Conference theme was
“Strategies for Improvement”. The
range of input from diverse speakers
looked at the What, Why, How and
how well, Colleges could map out
ways in which to do so. Typically
inputs focused on the improvement
of teaching and learning, the use
of technology, strategy, integrated
improvement, increasing numbers,

quality and image, and performance
improvement for individual colleges.
Prioritising the budget and resources
mix, and a management and
performance culture also featured
prominently. Contextualising the
role, place, value and function
of Colleges at economic, social,
community and individual level were
also debated. Honest debate ensued
around the internal and external
tensions, contradictions, challenges
and possibilities for Colleges. No
conference is complete without a
focus on HIV and AIDS. In this regard
Dr Ramneek Ahluwalia, Country
Director for the HEAIDS Higher
Education and Training programme,
made a presentation on “Using a
Best Practice Model to Improve

the HIV Landscape amongst TVET
College students in South Africa”.
Quinton Damstra, one of the
participants at the Conference
mused enthusiastically,
“To be part of this extremely
diverse team of interesting role players
and educators from the ranks of
artisans, principals, doctors, professors,
teachers and ministers was incredibly
rewarding. To have all role players
present and under one roof over two
days, linking industry and education, is
a dynamic process.
This conversation needs to be
encouraged and fervently continued far
beyond these two days. To my mind,
having this type of conference just once
a year, is almost a matter of ‘too few
and far in between’. I look forward to
following up on the many conversations
that have been ignited and to continue
to look for solutions in these very
challenging arenas. Anyone who has a
passion for education should definitely
download (from www.iacsouthafrica.
co.za) the 16 or more conference
presentations and unpack the many
pertinent points raised.”
Enthusiasts may diarise
the 2016 annual Pan African
TVET College Conference which
will be held at the Table Bay
Conference Centre, Waterfront,
Cape Town, on the 27th and
28th October 2016.
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CUTTING EDGE NEWS
ICT FOCUS

TVET College takes top
honours at annual Cisco
Academy Awards 2015
DEON HALLS
Editor’s note: Deon Halls is the Academic Manager for ICT and Art &
Design at the College of Cape Town for TVET. For further information
on the Cisco Networking Academy at College of Cape Town for TVET,
you may email the author on dhalls@cct.edu.za

T

he College of Cape Town for TVET’s
Cisco Networking Academy has
once again been awarded top honours
as the best performing TVET College
Networking Academy (NetAcad) in the
country. The award was made at the
2015 Cisco African Safari conference
hosted by Cisco Systems and the
Durban University of Technology.
The event was well supported both
locally and internationally with more
than 100 delegates from 21 Cisco
Networking Academy Programmes
(CNAPs) from outside the borders of
South Africa. Ten African Union states
including Angola, Botswana, Lesotho,
Malawi, Mozambique, Namibia, the
Seychelles, Zambia and Zimbabwe
were in attendance. Five international
representatives of the Cisco Academy
were also in attendance.
This year’s theme had a
management focus and included
a review of technical updates. The
event also provided an opportunity
to profile a battery of newly available
resources designed to assist Academy
students with workplace readiness
and employability.
These ‘add-on’ curricula are
designed to give students a better
insight into the real world of work
and include modules such as
the Introduction to the Internet of
Everything, Introduction to Cybersecurity, Linux Essentials, Being your
own boss, Entrepreneurship and
Getting Connected. The conference
recognised top performing Academies
for supporting the programme and
their contribution towards developing
working internet technology skills so
desperately needed in the region.

About the African Safari
Conference
The annual African Safari conference
brings together CISCO NetAcad
contacts, successful lead initiatives
and instructors. The programme
accommodates
both
technical
and non-technical Academy staff.
The Cisco Networking Academy
programme holds the annual
conference for the more than 80
networking
academies
across
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Southern Africa. These academies
are hosted at colleges and
universities across Southern Africa.
They include the 69 networking
academies in South Africa.
The
Cisco
Networking
Academy programme partners with
governments, NGOs and educational
institutions worldwide to afford
students the opportunity to become
ICT networking professionals, thereby
increasing a country’s ICT skills base.
The vision is aimed at providing
access to quality education. Cisco has
over the years shown its commitment
to the building of a new South Africa
and has invested approximately R100
million in the training of over 34 000
students in a variety of ICT skills.
This has occurred largely through
the establishment of the Cisco
Networking Academies across South
Africa. There are plans to introduce
another 200 Networking Academies
to be hosted by public schools and
TVET colleges over the next few years.
The fact that over 80% of all
Networking Academy graduates
are employed shows that Cisco is

providing students with skills geared
towards the needs of the ICT sector
in South Africa.

About the International
Cisco Networking
Academy Programme
The Networking Academy curriculum
is delivered online using a proprietary
learning platform (Netspace) in
partnership with local education
institutions.
Cisco provides the
curriculum, learning platform, and
support resources. Local education
institutions hire instructors, provide
equipment, and enrol students. An
engaging, up-to-date curriculum is
created and supported by experts in
technology and instructional design.
Curriculum tools include:
●● Hands-on labs and online
activities for the practical
application of learned skills
●● Cisco Packet Tracer, a network
configuration simulation tool,
used for teaching, gaming,
and team building
●● Instructor guides, community
forums, and professional
development support instructors
●● Innovative online assessments
include embedded activities,
simulations, text questions,
and performance-based
reviews.

About the 2015 TVET
College Cisco Academy
Award
In recent years, the Networking
Academy’s programme has been
introduced to 29 TVET Colleges
through
the
Department
of
Communications’ Maraka eSkills

Institute. The initiative has since
trained over 2000 students as
Certified Computer Technicians. The
criteria applied for the TVET Colleges
section of the awards were:
●● Impact on new students
●● Student satisfaction feedback
●● Variety of course offerings
●● Consistency of impact.
The College of Cape Town for TVET
is proud of the achievements of its Cisco
Networking Academy programme over
the years since its inception and as a
first TVET College implementer of the
programme in South Africa. The 2015
TVET College Awards re-confirms the
quality of the programme that is being
delivered. This is a sentiment that
was also recently echoed by Vaughan
Beckerling, Director of the Cape
Peninsula University of Technology
(CPUT) Cisco Academy Programme, at
the recent CPUT Certificate Ceremony
held in Granger Bay, Cape Town.
In his opening address, Vaughan
acknowledged the quality of College of
Cape Town for TVET graduates in the
on-going articulation with CPUT.
This was highlighted by the fact
that CPUT’s two best performing
students in the Advanced ComNet
Programme for 2015, Budzouta
Tsangou and Sherwin Retief, were
both former College of Cape Town
for TVET Cisco Networking Academy
programme students.
Principal Louis van Niekerk
extended his congratulations to the
management and lecturing staff of
the IT Department of the Crawford
Campus for their commitment to
the programme and for ensuring
consistency in the provision of
excellent results.

About the College of Cape Town’s Cisco Networking Academy Programme
As a flagship initiative, the College of Cape Town for TVET’s
Cisco Networking Academy has its roots in the years which
led up to the FET College mergers in 2002.
This was a period when the former Athlone Technical
College developed many international partnerships with
organisations such as the COTEC (Algonquin College 19992003), University of Massachusetts, Springfield Community
College (USA) and numerous others.
The origins of the Crawford Campus’s Cisco Academy
stem from a partnership between the Athlone Technical
College, Springfield Community College (USA) and the North
East Centre for Telecommunication Technologies (USA).
The partners signed a joint agreement based on funding
from a United States Aid Grant. The terms and conditions of
the grant specified the development of a telecommunication
curriculum (assisted by the COTEC Project) based on a
“matching” funding model. One year after signing up as a
Local Cisco Academy, faculty attended the first International
Cisco Education Conference in Paris, France.
Whilst in Paris, a funding proposal was submitted to
UNESCO’s Info-Youth Division at their Headquarters, for
the establishment of an Academy. Subsequently, Athlone
Technical College became the recipient of the first UNESCO
funded Cisco Academy in Africa.
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The impact of this development has left a significant
legacy for the College of Cape Town for TVET, of which
faculty of the Crawford Campus are particularly proud.
In the ensuing years, the College of Cape Town for TVET
Cisco Academy witnessed many successes and received
a few awards and recognitions along the way. These have
included:
●● The first TVET College in South Africa to
implement the Cisco Networking Academy
Curriculum
●● The only Networking Academy in Africa to offer the
Panduit Cabling curriculum (2003 – 2007)
●● Cisco Academy Sustainability Award 2007
●● FET Award for the Most Innovative Programme 2007
●● Cape IT Initiative Award for a Top Cisco Student 2007
●● The CSIR Hosted Achiever Award Nomination
(Science and Technology category) 2010
●● The Department of Communications’ 3rd Annual ICT
Expo Skills Competition – Top honours to a College of
Cape Town student (2010)
●● Best TVET Cisco Academic for 2014 and 2015
●● Top performing former students currently following the
Cape Peninsula University of Technology’s (CPUT)
programmes - for three years running (2013 - 2015).

North South TVET ICT Conference
MARIAN THERON

T

he Department of Higher
Education and Training (DHET)
endorsed the 4th Future Managers
North South TVET ICT Conference
that took place in September in
Somerset West, Cape Town.
The conference theme was “The
connected college”. Key among the
‘connected college’ demands is to
become responsive 21st century
education and training institutions, in
order to fulfil the national mandate.
From an educational technology
perspective, the connected college
references how technology has
exploded in recent years.
New computers, smartphones,
tablets and software are continually
being released. This provides
faculty and students with improved
opportunities to teach and learn.
Whilst we all may agree on the
positive impact of technology, many
challenges still remain.
The conference provided a
platform for exploration, discussion
and debate on how these new
technologies can be introduced to
support both lecturer and student.
This year, 230 delegates from

19 TVET colleges, three universities,
private
colleges
and
schools
attended. This was in addition to the
20 exhibitors who participated.
The three day programme
was packed, with no fewer than
41 presentations from local and
international presenters.
The keynote address was
delivered by Gard Titlestad of the
International Council for Open and
Distance Learning in Norway. In
his presentation he noted that ‘If
education is the key to development,
then TVET must be the master key’.
Gard alluded to the pervasiveness
of technology which provides
for anytime, anywhere access
to information, enables social
interaction and provides for the use
of do-it-yourself learning guides.
The impact therefor is that
technology enables us to do more,
know more and connect more.
Learning has become interactive,
personalised and flexible and creates
new pathways to student success.
Technology
thus
supports
lifelong and life wide learning. He
emphasised that every country
should have an ICT policy as
required by UNESCO.

In his presentation, Pieter
Bruwer, CEO of Future Managers,
asked how we can put the
‘classroom’ back into the student
and still ‘think out of the classroom’.
The use of technology can be
disruptive. It means that you stop
doing things in the way you have
always done. It can also lead to cost
savings. We can do more for less and
bring the world into the classroom.
He introduced the delegates to
Periscope and demonstrated how
easy it is for a lecturer to broadcast
their lecture to students in- and
outside of the classroom.
Prof Louis Fourie of the Cape
Peninsula University of Technology
introduced delegates to the “Internet
of Things” and provided a peak into
the future when wearable technology
will be common.
Connectivity remained high on
the agenda and Alan Knott-Craig
provided an overview of how Project
Isizwe (see a report on Project Isizwe
overleaf) is providing free Wi-Fi to
the poor in Gauteng. He elaborated
on the Ingwe TVET College free Wi-Fi
project and described the benefits of
Wi-Fi TV within communities. Open
and distance learning was a golden

thread throughout the conference.
Presenters shared their experiences
on how to implement effective
strategies to manage open learning.
Trudi van Wyk of DHET cautioned
the delegates that distance learning
without any student support would
be ‘criminal’. The three elements for
successful distance education are
content, technology and pedagogy
integrated into one.
Phil Miller of Blackboard
International presented on the
importance of being open and how
Moodle Rooms is a platform where
you can connect and collaborate
with your students.
Plenary sessions set the
tone for the breakaway sessions
where practitioners shared their
experiences,
challenges
and
implementation solutions.
The objective of the conference
organising
committee
is
the
enhancement and improvement
of teaching practices through the
inclusion of technology and the
identification of solutions for the
TVET classroom. Planning for the 5th
North South TVET ICT Conference is
in full swing and is scheduled for
20-22 September 2016.
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Project Isizwe’s ‘Free WiFi for SA’ initiative
focuses on the education system
DR JOHN VOLMINK
Editor’s note: Dr Volmink is the Chairman of Project Isizwe. Project
Isizwe is responsible for the deployment of government-funded Free
WiFi throughout public spaces in low-income communities. The
project believes that each citizen should be within walking distance
of Free WiFi. The Tshwane Free WiFi project is the biggest municipal
public WiFi network project on the continent.
Dr Volmink received his PhD in mathematics education from
Cornell University in 1988 and has spent the past 25 years dedicated
to education in South Africa, assuming leadership positions in
the University of Natal and the Department of Basic Education.
He has played a leading role in the transformation of education in
post-apartheid South Africa and has served for four years as the
Chairperson of the Umalusi Council.

A

s South Africans we know
that inequality is the greatest
challenge facing the future of our
country;
economic
inequality,
healthcare inequality and most
importantly, educational inequality.
Those who are yearning for
a decent education are being
left behind, whilst those whose
educational thirst has been quenched
are streaking ahead, miles ahead.
This is not a function of ability. It is
a function of opportunity. Children in
wealthy households have unlimited
access to technology, whilst those
from less privileged backgrounds
are stuck in the 20th century. Their
educational exposure is restricted to
chalk and talk, pen and paper.
What is the solution then?
Force the front-runners to wait for
the back of the field? This will not
help the problem. The solution
lies in inclusivity and starts with
education. We need to ensure that all
learners and students have access to
technology, and to the opportunities
for learning and growth that ICT
technology has to offer.
The National Development
Plan
strongly
advocates
for
investment in ICT as a strategy to
drive development and achieve
social equity in South Africa, both
within and beyond education
systems. Thus, e-Education is both
a strong policy imperative, and
is overwhelmingly supported by
policy and legislative frameworks.
ICT technology incorporates three
primary components that include
hardware such as laptops, tablets
and smartphones; content such
as online curricula, textbooks and
information,
and
connectivity.
The most important component
is connectivity. Without it we are
trapped, constricted to the confined
walls of the unconnected device.
The Internet is swarming with good
quality content. It is there, waiting
with the promise of enhancing and
enlightening, all just a few clicks
away. We have access to an array
of digital textbooks. We have online
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videos for courses aligned with
the CAPS curriculum. We have
access to online encyclopaedias like
Wikipedia, providing virtually infinite
sources of information. A world of
opportunity is at our fingertips.
Government initiatives are helping
to eradicate the hardware problem.
Government subsidies and distribution
programmes have made a large
impact on hardware accessibility. The
explosion of affordable smartphones
has resulted in even the poorest
households in South Africa having
access to smart devices. We feel like
we are making progress but where
does it really leave us? We are left
with an oversupply of hardware and
content, an unconnected graveyard of
lifeless caskets.
It needs the Internet to bring it
to life, to offer possibilities, to enable
students to quench their thirst for
learning and life. We should now
be concentrating on paving ways
to make the Internet accessible
to all students, regardless of their
circumstances. So, what do we
do? Build computer labs. The
reality is that we spend more money
securing the labs from break-ins
and vandalism than we do on the
equipment contained within the
lab. Ironically the Internet is only
available within the labs and not
when and where it is most needed,
namely after hours and at home.
Students need to be able to learn,
share, collaborate and network at a
time that suits their learning needs.
We should be making the Internet
available (with the necessary safety
filters in place) at all times of the day,
regardless of whether the college is
open or closed.
How can this vision be
achieved? We will need to put
regulations in place that will guide
the use of online education in the
learning
environment
ensuring
that our students can download
textbooks, submit online tutorials
and assessments, and widely access
information. A world is unlocked.
The primary challenges of our
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education system as experienced
by students and lecturers relates
to connectivity. Internet access can
alleviate these challenges in the
following ways:

For the student:
Students would rather be stupid
than look stupid. Online assessments
enable lecturers to identify students
with particular needs without
embarrassing them or singling them
out from the group. This ensures
that they can progress at their own
pace. It is difficult to attract specialist
faculty to live in rural areas. Internet
access allows for students to find
specialist faculty online, freeing up
local faculty to focus on broader
educational priorities. Students
can find role models, discover a
wider world than their immediate
neighbourhood, open their eyes to
career possibilities that they never
could have imagined.
The World Bank estimates that for
every 10% of broadband penetration
in a country, Gross Domestic Product
grows by 1,28%. This means that
colleges that can promote Internet
access also promote local economic
development and job creation.
Furthermore, Internet access makes it
easier for job matching and placement.
Employees can find employers using
digital job boards like Gumtree.
Colleges play a vital role in increasing
productivity, economic growth and the
quality of jobs.

For the lecturer:
Online student assessment
provides
enormous
benefits,
including the reduction of lecturer
workloads by freeing them up from
the marking of papers while ensuring
consistent education standards.
This also frees up more time for
individual feedback, which provides

further opportunities for growth.
If students find it embarrassing
to raise their hand in class to ask
a question, imagine the social
pressure on faculty to pretend they
know everything?
The world is moving fast and
so should college faculty. Online
communities of practice can be
created for lecturers to share
methodologies, ideas and resources
whilst exposing them to quality
teaching and professional dialogue
with peers.
Internet access enables the fast
and efficient flow of information
using online reporting systems,
email and communication tools such
as Skype. Allowing for administrative
tasks to be conducted online reduces
the workload of faculty, particularly
related to paperwork and the
delivery of physical documentation
to relevant parties.
Online reporting and access to
human resources and financial data
allows for maximum transparency of
institutional performance, enabling
interventions in a timeous manner and
generally improving decision-making.
Internet access truly is the single
lever that can have the most impact
on our education system. Nowadays
if we want to punish our children
we take away the Internet and force
them to watch TV.
There is no stopping the Internet
wave. Our students are digital
creatures and will find the Internet no
matter what. As lecturers and elders it
is our duty to supply our students with
the tools and the frameworks with
which to engage with the Internet in a
safe and ethical manner.
As in the African proverb, “If
you want to go fast, go alone; if you
want to go far, go together.” ICT in
education will allow us to go far as a
lifelong learning nation.

Students with the future in their palms
LAME MORUBANE
Editor’s note: Lame Morubane is a Communication Officer for
Motheo TVET College.

M

otheo TVET College has yet
again taken the lead and yes,
surely it will not be for the last time!
The college became the first public
TVET college in the province to
launch free Wi-Fi access in all its
campuses. The college management
saw the need to help students
access the internet, not only in the
Laboratories but even around the
college grounds.
It responded to the need with
the installation of the Free Wi-Fi.
Data is expensive and some students
cannot afford to buy it, but while at
the college they will have free access
to the internet to surf, do research or
use social media. The official launch
took place on 20 October at the
Student Support Services building,
Bloemfontein Campus.

This historic event was made
possible by Ntosamo, Mobin and
Free State Development Corporation
(FDC) as sponsors. Ntosamo and
Mobin have an agreement to provide
Ad-funded internet services in
terms of which, Ntosamo shall be
responsible for sourcing hotspots
hosted by the college through the
institution’s Wi-Fi infrastructure
and internet connectivity. FDC is a
specialist economic development
agency established to offer the Free
State people and potential investors
a wide selection of services. It
helped in installing the broadband to
provide connectivity. In his speech,
FDC CEO Mr Ikraam Osman said,
this is the first attempt of FDC to
connect an educational institution.
He concluded by thanking the

college management for partnering
with FDC.
Principal Phutsisi said the
college saw the need to ensure WiFi
internet access beyond the confines
of computer labs and embarked on
the partnership based project in
order to achieve that outcome. “WiFi will assist to increase the students
pass rate. With 20 000 students
registered at the college, free Wi-Fi
will also help them apply for NSFAS
bursaries online”, she added. In
addition, the introduction of the WiFi
connectivity offers financial benefits
for the college. Advertisements will
appear as users access the Wi-Fi and
those advertisements will generate
income for the college.
This initiative will not only be
there for individuals, but further
promotes the implementation of
e-Learning currently taking place at
the college. “We have introduced
e-Learning at the college to support
teaching and learning and also to

advance and integrate technology
and education. Bring Your Own
Device (BYOD) is encouraged at
the college and between classes,
students can do assessments online,
and check what lecturers have
posted on YouTube or blackboard”,
said Ms Phutsisi.
In the closing remarks at the
launch event, Chairperson of the
College Council, Advocate Xolile
Xuma said, “today’s event marks
one among many of the college
achievements attained during
2014/2015.
We are honoured indeed to
have partners like FDC and the FS
Government as our key strategic
partners in ensuring broadband
connectivity across sectors”.
He acknowledged Ntosamo and
Mobin for their roles in the initiative.
Advocate Xuma also thanked FDC
(in advance) for agreeing to fund
the installation of fibre optic cabling
across the six campuses.

FDC Divisional Executive Support Services Mr David Nkaiseng , FDC Board Member Mr Vishu Maharaj, Motheo TVET College Principal Ms Dipiloane Phutsisi, Motheo TVET
College Council Chairperson Advocate Xolile Xuma, FDC CEO Mr Ikraam Osman, FDC CFO Mr Shepherd Moyo and FDC Divisional Executive Operations Ms Grace Shaba, at the
historic WiFi launch

Local and international achievement for
College IT students
THABO MOLOTO
Editor’s note: Thabo Moloto is the Extra-curricular Co-ordinator for
Waterberg TVET College.

T

he University of Pretoria Chapter of the United Nations Association of SA,
better known as UNASA-UP, invited Waterberg TVET College to the third Model
United Nations South African Universities (MUNSAU) Conference held in July.
The conference and its related competitions were convened under the
auspices of the United Nations Information Centre (UNIC) and the Department
of International Relations and Co-operation (DIRCO). Co-hosting with DIRCO was
the University of Pretoria. The focus of the conference rested on the Millennium
Development Goals and the Post-2015 Agenda.
Fourteen students from Waterberg TVET College formed part of the 60
delegates from various South African universities. Delegates included special
guests from embassies and international organisations. Participants of the fourday debating conference participated in a simulation of the United Nations
General Assembly, as well as social enrichment exercises and seminars.
Ms Lerato Malatji, a student of the Waterberg TVET College IT and
Computer Science Campus, received the 2015 MUNSAU Conference Best
Position Paper award. “I am very proud of being awarded the Best Position
Paper in a Conference dominated by University students. It took hard work
and lots of research for me to achieve this,” said Lerato. Recently Christopher

Presenting her paper to the Model United Nations South African Universities
conference is Waterberg TVET College IT student Lerato Malatji. The paper was
subsequently awarded as the 2015 MUNSAU Conference Best Position Paper

Manamela, another IT student from the same campus, was awarded an eight
month scholarship to study IT at a Community College in the United States
of America (USA). Previously in 2013, Daniel Masenya, Tourism major, also
secured an IT scholarship to the USA. Daniel Masenya returned to South
Africa in June 2014 and is now placed at the College serving as an Intern and
the College ambassador!
“We are justly proud of our students and lecturers,” said Principal
Selaelo Lekoloane.
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MOVERS AND SHAKERS

Plumbing student represents SA in Brazil at WorldSkills
2015 global competition
TILLY REDDY
Editor’s note:Tilly Reddy is
the Acting Deputy Principal for
Innovation and Development,
College of Cape Town for TVET.

G

lendon Garthwaite, a plumbing
student from College of Cape
Town for TVET, was selected as
a member of the national team
to represent South Africa and to
compete in the Plumbing and
Heating Skill Area at the WorldSkills
International Competition that took
place in São Paulo, Brazil during
August 2015. (See the interview
with Glendon published in Vol. 41
of TVET College Times, June 2015.)
Glendon’s participation is as a
result of the Department of Higher
Education and Training (DHET)
having taken a leading role in
repositioning WorldSkills South
Africa as the driving force for the
promotion of world-class vocational
skills in the country.
Technical
and Vocational Education and
Training (TVET) Colleges have
been identified as institutions that
will take the lead in making this a
reality through partnerships and
extended networks. Within the
South African context, participation
in the WorldSkills International
Competition holds huge potential
to influence the development and
employability of South African youth.
In addition, it acts as an effective
vehicle for increasing awareness
of apprenticeships and artisanal
skills. It also raises the standard of
vocational education, training and
artisanal skills, thereby contributing
to future economic growth.
To prepare and hone Glendon’s
skills at both a technical and
professional level, he was mentored
and supported by a group of highly
skilled and dedicated trade experts
from within the college, WorldSkills
South Africa and various external
partners and sponsors. At a farewell
function hosted at the college prior
to Team SA’s departure for Brazil,
Glendon said, “I am very grateful to
the college for this opportunity and
also for the continuous support that
I have received in preparation for
Brazil. I truly appreciate, and thank
the college, for sponsoring my tool kit
amongst other items. I feel honoured
and privileged to be representing my
college and my country.”
Marcus Garthwaite, Glendon’s
proud father, who is a plumber
by trade and an alumnus of the
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College of Cape Town for TVET Principal Louis van Niekerk with student and
WorldSkills competitor Glendon Garthwaite and his WorldSkills competitor jacket
and his proud father and college alumnus, Marcus Garthwaite

Thornton Campus of College of Cape
Town for TVET, said, “I am extremely
proud of Glendon’s achievements,
which he has certainly deserved. He
is a hard worker who is dedicated to
excellence.” Mr Garthwaite thanked
the college for awarding his son
the opportunity to participate in
the regional competitions that took
place in 2014, and the national
competition in January 2015. He
said, “I attribute my own success
to the College of Cape Town for
TVET and their dedicated staff
under whom I completed my
own plumbing practical training.”
Being a mature student when he

completed his studies in 2007, Mr
Garthwaite said, “My decision to
study a trade was one of my best.”
After completing his apprenticeship,
Marcus
Garthwaite
completed
his trade test and is currently a
successful entrepreneur, owning
his own plumbing business, Purple
Plumbing. Glendon is employed as
an apprentice by the company.
Principal Louis van Niekerk
noted, “South Africa is on the right
track in focusing on the development
our youth and their skills to meet
global standards.” He commended
the Minister and Deputy Minister
of Higher Education and Training,

WorldSkills is a member association global movement for skills excellence
and development and was formed in 1950. It represents more than
45 skills in 72 member countries and regions. Through the key areas
of Research, Skills Promotion, Career Building, Education and Training,
International Co-operation and Development and Skills Competitions,
it aims to raise the profile and recognition of skilled people. WorldSkills
aims to show how important skills are in achieving economic growth and
personal success.
Global WorldSkills Competitions (formerly known as the “Skills
Olympics”) are held every second year. The competitions have come to
symbolise the pinnacle of excellence in vocational training. Thousands
of young skilled persons and their expert mentors representing member
countries from around the world gather to compete in the skills of their
trades, testing themselves against demanding international standards. The
competitors represent the best of their peers having been selected after
competing in regional and national skills competitions around the world.
This is the biggest vocational education event in the world involving the 72
member countries and regions, more than 1000 competitors and 1000
mentors as well as educational, government and industry leaders.
The 43rd global WorldSkills competition was held in São Paulo, Brazil
during August and the next one has been scheduled for 14-19 October
2017 in Abu Dhabi, United Arab Emirates. Now would be the time for
any college hoping to field candidates in 2017 to begin with preparation!
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Dr Nzimande and Mr Manana,
for mandating TVET Colleges to
drive the development of artisans
in partnership with industry and
SETAs. Given recent developments
to this end and the structures that
are currently being put in place by
the DHET, Mr van Niekerk said,
“I am satisfied that the College of
Cape Town for TVET took a strategic
decision many years ago to focus on
using WorldSkills as a benchmark for
our skills training.
The college has, over an
extended period, sent faculty to
various Skills Shows, WorldSkills
International Competitions and
leading educational institutions
abroad, so that we could successfully
implement the excellence ethos in
our teaching and learning.”
Team South Africa secured the
27th position out of the 55 teams that
participated, with Glendon achieving
fourth place in the Plumbing and
Heating Skill Area competition.
Mr van Niekerk congratulated
Glendon on his achievement on
being selected for the team and
thanked him for his dedication,
commitment and passion for his
trade. He especially commended
him for having the tenacity, mental
strength and determination to go
all the way to represent his country
at international level. “We are very
proud of Glendon’s achievement.
For the college, Glendon was already
a winner before leaving for Brazil. I
believe that he will continue to share
his experience and skills by assisting
the development of his peers
and thereby contributing to skills
excellence in South Africa”, said Mr
van Niekerk.

BRIDGING THE GAP
If your college is thinking of offering any Occupational Skills Readiness
Programmes or Engineering Foundation Programmes – we have updated,
new learning material for you. See our full list below:

• NCOR Engineering Science
• NCOR Mathematics
• NCOR Industrial Communication

WRITTEN ACCORDING TO THE NEW ORP SYLLABUS
AVAILABLE DECEMBER 2015
LECTURER GUIDES AVAILABLE
Books are R120.00 each

FUTURE
MANAGERS
APP

Contact
info@futuremanagers.com
if you are interested in
purchasing any of these titles.

Tel: +27 21 462 3572, Fax: +27 21 462 3681
Email: info@futuremanagers.com
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CAMPUS MATTERS
FOCUS ON ARTISANSHIP

An Artisan in the making
F
NOMUSA ZULU-MANGXA

Mshintshi Makhathini, former uMfolozi
TVET College Electrical Engineering
student and artisan in the making

ormer uMfolozi TVET College
graduate, Mshintshi Makhathini
is now an Electrical Engineer at
uMhlathuze
Municipality
after
completing the N6 Certificate in
Electrical Engineering at Richtek
Campus. Following his internship,
Mshintshi applied for an internal
vacancy at the Municipality, and was
thrilled when he got the job in August.
Deciding where to study was
easy for the 25 year old, who decided
on uMfolozi TVET College after

hearing about it from a friend. He
was fascinated by the College’s good
reputation, high quality education
and the relationship that they have
with local industry, which is why the
Durban born Mshintshi decided to
leave his home town for the industrial
hub of Richards Bay. Mshintshi, did not
have everything while growing up, but
his parents worked very hard to ensure
that he got an education, and for that he
will forever be thankful. “uMfolozi TVET
College exposed me to the workplace
and gave me the opportunity to gain
practical experience. I definitely wouldn’t
have this job if it wasn’t for the College

and Ms Zama Mngoma who works
tirelessly to ensure that we get work
placement,” affirmed the young lad.
His future plans include completing
the trade test so that he can become
a qualified artisan. After this he has
hopes of completing a B-Tech degree
and one day starting his own business.
He also hopes to empower and share
the knowledge that he has gained with
others. His advice to young people is
“Go to school and college and study
hard. Even though the unemployment
rate is high, it is better to be ready
when opportunity comes knocking at
your door”.

TVET College Artisan Development Academy a
boost for Artisan training
LAME MORUBANE

T

he Principal of Motheo TVET
College, Ms Dipiloane Phutsisi,
tabled the concept of establishing an
Artisan Development Academy. The
intention behind the establishment
of
an
Artisan
Development
Academy is one of fast-tracking
the development and provision of
artisanship training in line with the
National Skills Development Strategy
(NSDS) III. The NSDS III targets
the production of 30 000 qualified
artisans annually by 2030.
To realise this dream, she first
shared this vision with College
Management, Faculty at various
meetings, the College Council
and students. The students were
consulted during their 2013 and
2014 Academic Conference, the

Student’s Policy Summit as well as
through the Student Parliament. The
concept received the endorsement
of all stakeholders and attracted
generous funding from the Services
SETA Board which committed
itself to the ‘turnkey’ project. This
came as a blessing as it tallies
with the new vision of the College,
namely that “We are a gateway to
employability.” All our gratitude as
the college council, management,
faculty and students goes to the
Minister of Higher Education and
Training, Dr Blade Nzimande and
the SSETA Board Chairperson, Mr
Themba Mhambi. This gratitude
is expressed for their visionary
leadership and support of Motheo
TVET College and for embracing
this project as one of the Ministerial
Flagship Projects. In addition, the

Partners to the construction of the Artisan Development Academy commit their
support. At the signing were Mr Themba Mhambi Services SETA Board Chairperson,
Principal Dipiloane Phutsisi, Mr Lesole Mogorosi representing Khato Consulting
Engineering, and College Council Chairperson Advocate Xolile Xuma

Motheo TVET College community
thanks Khato Consortium for
acceding to their call to serve as
a Project Management Company
for the physical construction of
the Motheo TVET College Artisan
Development Academy.
The site hand-over took place
on 1 October and the envisaged

completion date is July 2017.
The facility will provide student
accommodation with 372 beds,
workshops and trade-testing centres
for various skills. The facility will
have a capacity of 780 in total,
with provision for computer labs,
a multipurpose hall, and a student
centre with convenience shops.

PetroSA excursions in Artisanship
LEWIS NZIRA AND MONICA TSHANGANA

T

VET College education and
training programme offerings
offer a foretaste of the real working
world. This is no better expressed
than in the South Cape TVET College
industry exposure excursions.
In October, in a visit hosted
by PetroSA, Mossel Bay campus
students of the courses Electrical
Infrastructure and Construction,
Engineering and Related Design,
Information
Technology
and
Civil Engineering and Building
construction, could experience
real-life glimpses into their possible
future employment fields as
apprenticed artisans, technicians
and engineers.
The hosts provided a briefing on
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arrival for the students with the aim
of outlining possible artisan career
paths in their chosen fields of study.
The presentations also outlined
safety and its importance in the
organisation, control systems, the
role of IT and technology and project
management. The presentations also
highlighted famous international
civil engineering projects. The
presentations were followed by
a tour through PetroSA’s plant
depicting the process of converting
gas to liquid petroleum. Mechanical
and Electrical workshops were
visited where components such
as electrical motors, measuring
instruments, cranes, switchgear,
electronic control systems, and civil
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Officials of PetroSA, South Cape TVET College faculty and students gathered in
the PetroSA auditorium for briefing presentations before embarking on the
in-depth plant tour

columns and their functions were
demonstrated or explained. The
visit highlighted the qualifications
required and the duties expected of
artisans, technicians and engineers.
PetroSA is no stranger to South
Cape TVET College and is actively
involved in a partnership with the
college. Commenting after the visit,
Electrical Engineering lecturer, Mr
Nzira said that “visits of this nature

are imperative for bedding down
a contextual understanding in the
minds of the students who plan to
make their careers in the electromechanical and civil engineering
fields as artisans, technicians and
engineers. We are deeply grateful
to PetroSA for the manner in which
they hosted the students and for
bringing the realities of the work
environment home”.

O&M CAPE TOWN 83576/E

By reimagining learning,
we can build
the fundamentals
of tomorrow
Going back to basics is the first step in building your future on solid ground. At Pearson, we appreciate the
important role that TVET colleges play in building strong foundational skills and this is why we constantly reimagine
learning. We’ve consulted industry experts, college lecturers and professional bodies to create curriculum-aligned
content that enables students to become workplace-ready and confident in themselves and their knowledge.
In addition to enabling learning through our print textbooks, we offer a range of digital solutions including
MyLab South Africa _ Pearson’s online tutorial solution. We also offer eBooks and Test and Improve _
our diagnostic assessment service. These are tools that, together, help build a successful future for all.
Because successful students make for a successful college, which ultimately means a better future for South Africa.
Visit www.pearson.co.za/tvet to find out what we can do for you and your students.
SMS Learning to 45346 and one of our key account managers will contact you (SMS costs R1).

Content

|

Digital Solutions

|

Learning Services
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ALUMNI FOCUS

Award-winning College graduate and township
entrepreneur with a magical career
FAZIELAH WILLIAMS AND SHARON GROBBELAAR
Editor’s note: Fazielah Williams writes on behalf of the College of
Magic. The College of Magic, a non-profit organisation, based in
Claremont Cape Town has been teaching magic and its allied arts to
children and adults for 35 years.

W

ith magic anything is possible
… just ask, Mzukisi Lembeni.
Mzukisi
Lembeni
is
the
Managing Director of tour operator
company iMzu Tours, a qualified
magician and now turned book
author. In September he embarked
on a book tour of the United
States of America for his bestseller,
Introducing Cape Town’s Townships.
A former student from the
College of Cape Town for TVET, where
he studied Tourism Management
and Tour Operation, and a graduate
of Cape Town’s College of Magic,
Mzukisi founded his tour guiding
company in September 2011.
He credits the Colleges for
imbuing him with self-esteem and
teaching him the necessary expertise
to build his professional persona with
presentation, showmanship and
business skills. His magical skills are
what set his Cape Town tours apart
from others, as he performs magic
for his tour guests.
An ardent fan of close-up and
comedy magic, Mzukisi first caught

the attention of tourists and his
tourism mentor Claus Tworeck, MD
of City Sightseeing South Africa,
whilst performing magic shows at
the Two Oceans Aquarium in Cape
Town in 1998.
Since then, he has successfully
completed his higher education
through the University of South
Africa in Tour Operation Management
after attending the College of Cape
Town where he studied Tourism
Management and Tour Operation.
Mzukisi published his first book
Introducing Cape Town’s Townships,
in 2014 and is currently developing
his second manuscript.
He visited schools, colleges,
universities and business clubs in
the USA to talk about his book, his
entrepreneurial journey, life story
and his magical studies. “I was
very excited about the trip! It was a
once-in-a- life-time experience and I
could not wait to share my amazing
tale with a larger, global audience “,
said the excited young businessman.
That the book tour kicked off during

Mzukisi Lembeni at Cape Town tourism landmark Two Oceans Aquarium
Photograph courtesy of Bryan Miles

Tourism Month and around World
Tourism Day on 27 September
2015, was fortuitous.
Mzukisi’s passion for the tourism
industry shines through all he does.
“I am passionate about this
industry because I love people and I
love learning new and exciting things.
My core passion though is township
tourism because it is necessary

From college student to
Laingsburg Tourism Manager
MINETTE KILIAN

M

s Madre Walters commenced
her studies at South Cape TVET
College in 2009 and concluded
them successfully in 2011. She
studied Education and Development
L2 to L4 and was the top performing
student in this group during her
three years at the institution.
Ms Walters made the decision
to enrol at the college primarily
because of the bursaries that were
on offer at the time. From the town
of Laingsburg some distance away,
and having been home-schooled,
made this a daunting decision. On
concluding her studies at the South
Cape TVET College, she continued
her studies, studying Introduction to
Child Psychology (College SA) and
ABET Level 5 (UNISA).
She is currently studying for her
degree in Psychological Counselling
through UNISA.
Ms Walters was appointed
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as the Development Manager at
the E-centre in Beaufort West
where she worked closely with the
youth of the area. Currently, Ms
Walters is the Tourism Manager
for Laingsburg. Her work entails
the marketing and promotion of
the town, the surrounding areas
and overseeing all tourism related
events. In doing so, she works
closely with the local business
community and local government.
Ms Walters still promotes South
Cape TVET College among the youth
of Laingsburg. Asking her why, she
responded, “During my time at the
College I learned a lot about myself.
The College provided me with the
opportunity to grow holistically and
as an individual. It furthered my
understanding of the need for an
educated society. It further clarified
for me that the youth play a vital role
in the growth of their communities
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both in social and economic terms.”
Her advice to all prospective
students is to appreciate and
recognise the opportunities that
come their way and to use them
to the best of their abilities. “Keep
in mind that just because you
have studied at a TVET College,
it certainly does not imply that
you will automatically move up in
life. Your progress through life all
depends on your tenacity to reach
the top” remarked Ms Walters. Ms
Walters wants to become a school
psychologist in due course. She
feels that with the proper support
at school level, SA youth would be
better equipped to overcome the
stresses of daily life that distract
them from their studies.
South Cape TVET College
wishes this young lady all the best.
We sincerely hope and trust that she
will obtain her final goal.

for uplifting the community and
creating jobs for locals. I wish for
a future where the government
invests steadily in township tourism
supporting local businesses with
grants and supporting collaborations
that are mutually beneficial.”
For more information about
Imzu Tours and bookings, visit
www.imzutours.co.za

A career after studying HR at College
NOTHANDO NDLOVU

O

Former Umfolozi TVET College student Mbali
Mbathe, now Human Resources Administrator, with
her manager Prenisha Bhujrajh

ne of the major concerns that students have
is whether they will receive permanent
employment on completion of their studies.
Former Umfolozi TVET College student, Mbali
Mathe advises that once students receive the
opportunity of an internship, they should apply
all they have learnt while at College. They should
work hard no matter how small the task at hand
may be, so that the employer can view them as
assets. “When I began my internship at Umfolozi
Tusk Casino, I was only required to perform
basic duties, but I persevered until I received the
opportunity to do more work, work that challenged
me. I was surprised at how I handled everything
after I was left to manage responsible tasks
without supervision. The department to which
I was assigned had not had a manager for three
months. I had to work independently and determine
for myself how to perform the tasks and I did just

fine,” said the Human Resources Administrator.
According to Mbali, having studied at a TVET college
comes handy in situations like hers because of the
practical exposure given to students. Mbali started
working in the HR department as an intern in July
last year. When a position for an HR Administrator
was advertised, she applied and got the post before
completing her internship.
“Right now my eyes are set on expanding my
knowledge and studying further. I want to study
something related to HR because of my passion
for working with people and making sure that
employees are treated fairly in the workplace. I
thank the College for providing quality education
and the Casino for the opportunity to prove my
skills,” added the married mother of two. She
motivated students to “dedicate all their time to
their studies, stay humble, persevere and to ask
questions when they don’t understand”.

Former graduate to “cruise” around the world on her
TVET College training ‘ticket’!
TSHEGOFATSO RAPOO
Editor’s note: Tshegofatso Rapoo is the E-Media and
Communications Administrator at ORBIT TVET College

F

ormer ORBIT TVET College
Hospitality student, Ms Suzan
Kolobe will soon be cruising around
the world! This comes after working
stints in New Zealand and Dubai in
the United Arab Emirates.
Ms Kolobe, who graduated from
the Mankwe Campus, has most

recently secured a position on the
Sea Bourne cruise liner. She will start
working on board as a Stewardess
Supervisor from this month.
In 2013, Suzan was one of the
students selected and given a 12
month work placement contract at
the Hermitage Hotel in New Zealand

through the South African Youth
Exchange Programme.
She worked at the hotel in
Guest Service Provision from
September 2013 to September
2014. From New Zealand, she
jetted off to Dubai in February
2015, where she worked for seven
months as a Spa Assistant at the
world renowned TAJ Hotel. Suzan’s
latest employment on board the
cruise liner will no doubt take her to
many new destinations.

Ms Suzan Kolobe

Former student praises TVET Colleges
NOTHANDO NDLOVU

“I

wish that our youth could realise that the best way to pursue their future
is through a TVET College. I wouldn’t be where I am today if it wasn’t for
uMfolozi TVET College,” explained Mbongeni Nsibande. Mbongeni is a former
Richtek Campus student who is now apprenticed as a Millwright at Morris
Material Handling where he works as a Crane Aid in Port Elizabeth.
Morris Material Handling manufactures and services lifting equipment such
as overhead cranes, hoists and chain blocks. Mbongeni specialises in servicing
the equipment and machinery which is what a Crane Aid does.
He enjoys being part of the process of manufacturing specialised products
which are used by motor industry component manufacturers such as VW,
Continental, Aspen, General Motors, Goodyear and many more.
In five years, the former electrical engineering student hopes to manage
his own Engineering training centre that will be affordable to everyone. His
day to day tasks include electrical or mechanical fault finding and service
inspections.
Mbongeni
was
placed by the College Work Based
Experience office and began his
apprenticeship in January 2014.
“Our country is short of Artisans
at the moment. If you study at a TVET
College you have more chances
of getting into a company that can
give you training and hire you. That
is what happened to me. Believing
in your self is the first secret to
success,” reiterated Mbongeni.

Mbongeni Nsibande in his work environment at Morris Material Handling

TVET COLLEGE TIMES December 2015

17

Former student secures position at
uMhlathuze Municipality
NOMUSA ZULU-MANGXA

S

londeka Gumede tells her story:
“Making the decision to
go back to college was not easy,
considering my age and financial
responsibilities, but I was determined
to study.
To be able to give my siblings
and my children all the wonderful
things I never had while growing up,
was my ultimate goal.
After completing my Diploma
in Human Recourses Management
at Umfolozi TVET College Richtek
Campus in November 2013, I
was given an opportunity to do
my internship at uMhlathuze
Municipality as a Librarian Assistant.
In April 2014 I was moved to
the IT Department as an Assistant
to the Project Manager. At the end

Slondeka Gumede, Project Co-ordinator for uMhlathuze Municipality and
former student of uMfolozi TVET College

Aspire to your dreams
TAMZYN ARENDSE

L

ebohang Mahlo was a pupil at
Hopolang Secondary School in
Khayelitsha, Cape Town. It was
2007 and he had just passed Grade
9. At the time, he was interested in
pursuing a career in either Hospitality
or Tourism.
After a career choice presentation
given by a False Bay TVET College
Exhibitions Officer, Lebohang visited
the Khayelitsha college campus.
At this stage he was still interested
in both careers but enrolled for the
NC(V) Hospitality programme. At
first, he had a hard time adapting
to college life because it was so
different from the conventional school
environment. But as time went on,
Lebohang became a top student
always determined, always willing
to learn new things. He remained
the best performing student at the
Khayelitsha Campus for three years

Lebohang, from student to teacher

running. In 2010, he took 3rd place
out of all students throughout the
College campuses.
As a result of his academic
ability, one of his lecturers, Ms
Nondumisu Baleni, encouraged
him to apply to the Cape Peninsula
University of Technology in order
to further his studies. She assisted
him in his application to the

University for a National Diploma
in Tourism. He concedes that it
was her encouragement and belief
in him that drove him towards
greater outcomes. He wrote a letter
of motivation to the institution
explaining why he wanted to further
his education, he elaborated on his
passion for Tourism and Hospitality
and also why he thought it a good
idea to shift from one to the other.
When Lebohang was in his second
year of studies, he started volunteering
at the local Adult Learning Centre in
Khayelitsha, teaching Hospitality and
Tourism-related subjects. During his
third year, the determined 24 year
old, worked a total of three jobs - at
a guesthouse for three hours in the
morning and on weekends, as a
housekeeper for them. He also worked
mornings as a gardener (because his
first class only started at midday) and
as a volunteer in the evenings at the
Adult Learning Centre.
Lebohang was advised by
other educators to enrol for the
PGCE programme with his skill and

New horizons for former College student
NOTHANDO NDLOVU

T

o a young woman like Nothando
Sibiya (23), August does not only
mean Women’s month but also the
beginning of a new chapter as an HR
Officer for Richards Bay Minerals.
This comes after Nothando
completed a Microsoft Office
Specialist course at the CBD
Campus. She enrolled at the Campus
after being unemployed for a while
as she had been retrenched. Initially
her career seemed to blossom after
the College Work Based Experience
office found work placement for
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her at Bell where she later received
permanent employment.
“I was over the moon after
securing permanent employment.
I couldn’t believe that I was
that good at my job that one of the
top companies in Richards Bay had
decided to hire me permanently. Then
there was a turn of events when I was
retrenched earlier this year.
It was a traumatic experience,”
explained Nothando.
There was light at the end of the
tunnel when she spotted an advert
in the newspaper and took a leap of
faith and applied to do the Microsoft
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Former Umfolozi TVET College student
Nothando Sibiya with Campus Manager
Barry Mutlow and trainer Dianne Bosch

Office Specialist course at the College.
After completing the course, which
enormously sharpened her computer

of my contract in June, I decided
to volunteer and that was the most
difficult time as I was not getting an
income and had to provide for my
three children and four siblings.
It was very challenging, having
to put food on the table and pay
for my transport to and from work.
There were times when I wanted to
throw in the towel.
It was in the midst of all that
darkness when on 1 September
2015, I was offered a position as
a Project Co-ordinator as well as an
opportunity to study towards Project
Management. I am really thankful to
the College for changing my life and
to Ms Steyn for always motivating
me. Lastly, I would like to thank
Mr Shabangu from uMhlathuze
Municipality for realising my
potential and for giving me this very
rare opportunity.
To the youth out there, I’d
like to encourage you to further
your studies. Having matric is not
enough, it is only the beginning”.

passion for teaching, and in 2013 on
completion of his National Diploma,
Lebohang immediately enrolled
for his teaching degree. Lebohang
is now qualified to teach at High
School and TVET in Hospitality and
Tourism. The highlight of his journey
thus far has been his graduation day
whereupon he obtained his teaching
qualification. He is currently
teaching intermediate and senior
phase learners at Kuyasa Primary, a
10 minute walk from his home.
Lebohang’s advice to anyone
who has the desire to reach for
their dreams is, “James Allan says
good thoughts bear good fruit, bad
thoughts bear bad fruit. So what we
think is what we become. If you think
negatively, then the things that you
do, and the results, will be negative.
So, how do you put the positive
thoughts in your mind? First, you
have to surround yourself with people
with the same mission as you. Stay
away from negative people. Do what
you believe is right to get what you
want in life. Work hard. ”

skills, she was employed by Richards
Bay Minerals. “I am very excited
about the beautiful beginnings and
thank the College for the countless
learning opportunities and for its
caring lecturers who were always
willing to help me.”
Nothando advised youth to
market themselves. “If you don’t get
a job, further your studies do not
just sit around at home, be proactive
and focus on developing yourself
more than anything.” CBD Campus
Manager, Barry Mutlow urged youth
to utilise the opportunities on offer
at the campus. The doors are open
to students who have the desire to
become computer specialists.
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ENTREPRENEURIAL DEVELOPMENT FOCUS

“TVET College ignited my entrepreneurial spirit”
MATAU MANYE

T

hese are the words of
Quantitative Construction (PTY)
Ltd manager Mokhathi Papiki.
He is a former 2014 Level 4 Civil
Engineering student of Sedibeng
TVET College and he has established
his company with three of his
former classmates. The company is
technically only one month old but
has already established a loyal client
base through referrals while in the
process of registration.
Like many graduates after
completing their studies, he was
eager to start looking for work in the
conventional way, namely by handing
out CVs, lots of CV’s. All the members
of the company were working for
different organisations when they
decided to start their own enterprise.
“My partners are very reliable and
we are serious about our business.

On site, Sedibeng TVET College
alumni, now successful entrepreneur
and company manager Mokhathi Papiki
(right) and foreman Mr Mosebetsi

Although we all worked in different
companies, we kept in contact and
updated each other about the project
we were involved in,” said Mokhathi.
“It’s not easy to quit your job that
ensures a stable income and start up
your own business”, he hastily added.
Mokhathi recalled how lecturers had
always emphasised that the skills that
they were acquiring were powerful.
That with these skills they could start
working and making money even
before they completed their studies, if
they put their mind to it (though this
was not recommended).
When asked about which
skills specifically made a valuable
contribution for him and his peers
enabling them to start a company,
Mokhathi reiterated; “Every subject
we were taught has contributed
immensely. They were invaluable in
terms of the experience and knowledge
required for the construction world. It

is from this knowledge base that my
passion developed.” Mokhathi added
that some of the reasons for deciding
to go to a TVET College in the first
instance was that it was (and still is)
affordable, practical and provided one
with an opportunity to become a selfemployed entrepreneur.
“I can draw plans, do plumbing,
build houses, renovate, produce a
construction schedule which we
present to our clients”, said Mokhathi.
These skills, reinforced with practical
training, are learned throughout from
the first to the third years.
The NC(V) curriculum has
equipped these former students to be
entrepreneurs and they will continue
to build their company and create jobs.
Mokhathi encourages high school
learners to seriously consider TVET
colleges for quality and affordable
education that will emancipate them
financially and otherwise.

SETA assists Centre for Entrepreneurship to train informal traders
STEVE REID

T

he W&R SETA entered into
an agreement with False Bay
TVET College and its Centre for
Entrepreneurship (CfE), to conduct a
training course for 30 informal traders
from Khayelitsha, Cape Town.
In assessing the needs and
capacity of the trainees, it was felt that
training should be carried out in the
home language of the traders.
KG Business development were
appointed to deliver the training
component, and they supplied a
highly capable and experienced
facilitator who conducted the course
in isiXhosa.
Thirty traders were originally
identified for participation through
the SETA, and with one person
not able to attend the course, the

remaining 29 keenly attended
and participated. The Khayelitsha
Campus was the venue for the
training and the vast majority of
classes were conducted during the
College recess period on Tuesdays
and Wednesdays with catering
arrangements outsourced.
The training material was well
received by the trainees, many of
whom were female entrepreneurs, in
the age bracket of 50 plus. For many,
this was the first ‘formal’ training in
a college environment that they had
experienced. The Centre Manager
and assistant were on site for the
induction process and 50% of the
classes. These engagements were
used to monitor the attendance;
delivery and rapport of the facilitator;

The informal traders who participated in the entrepreneurship development course
at the graduation ceremony

impact and value of the programme
and also to address the inevitable
logistical challenges that arose.
The course concluded on the 15th
of July, with a review and feedback
session and a graduation ceremony
held on the 19th of August.
The
feedback
from
the
beneficiaries clearly highlighted the

value and impact of the course. All
of the traders expressed gratitude and
appreciation to the SETA; False Bay
TVET College and to the facilitator, KG
Business Development. As one trader
said, “Before I came to the course,
I thought I knew everything about
business. Now I realise what I didn’t
know, and am excited to apply it”.

Jewellery Design and Manufacture students off to Italy
TSHEGOFATSO RAPOO
Editor’s note: Tshegofatso Rapoo is the E-Media and
Communications Administrator at ORBIT TVET College.

A

dream has become reality for two
ORBIT TVET College Jewellery
Design and Manufacture Level
3 students, Thato Makhotla and
Siyabonga Mtshukuma. Thato and
Siyabonga have been selected to take
part in the Goldsmith Art and Jewellery
Design International Scholarship for a
period of two years. The two flew off to
Italy, Europe on 23 September.
The scholarship, which is the
first of its kind in South Africa, is the
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brainchild of the Mining Qualification
Authority (MQA), which is responsible
for Skills Development and training in
the Mining and Minerals Sector. More
than 100 applicants from various
TVET College (public and private),
Universities and Universities of
Technology in the country applied for
the programme, but only 20 applicants
were selected. A rigorous selection
process took place which included
interviews where the candidates had
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to present their own original jewellery
designs and/or jewellery pieces.
Jewellery
Design
and
Manufacture lecturer at ORBIT TVET
College, Mr Tebogo Molefe says he
is extremely proud of his students.
“My students were up against very
tough opponents… mostly university
students. To have had all seven of
my Level 3 students who had applied
for the scholarship get short-listed
for interviews, and have two of them
being chosen out of more than 100
applications country-wide, is amazing!”
The programme which is taking place
in Naples, Italy at the Tari Foundation
Training School will consist of training,

laboratory and project work, and an
internship component. Students will
also participate in the main Italian
trade fairs in the fashion, jewellery and
design fields. The candidates will also
visit the historical and contemporary
art exhibitions hosted in the main
public and private Italian museums.
Both Thato and Siyabonga dream
of owning their own businesses in the
future. They hope to come back to
South Africa equipped with tremendous
knowledge and experience in order
to contribute to and further improve
standards in the Jewellery and Design
field in the country. We wish them all
things great for the future!

A College Spring Market Day showcases the talents of
students while engendering a spirit of entrepreneurship
CHESLYNN JOHNSON AND IVAN SWART
Editor’s note: The following item offers an insight into what colleges
might quite easily do to spark a spirit of entrepreneurship among
their students. Apart from that, it showcases more profoundly to the
public, the practical relevance and application of what colleges teach.
Colleges may do well to hold semester or trimester ‘market days’ on
campuses that are easily accessible to the public. The public may
have an appetite for spending a few Rands, or even be prepared to buy
a repaired motor vehicle on auction!

N

orthlink TVET College recently
held its first Spring Market
Day to showcase what the college
students have made, and can make,
with the education and training that
they receive at the College. This, all
in support of showcasing the TVET
College sector as a hub for skills,
artisan training and entrepreneurship
development in South Africa.
With the support of college
faculty, the students from all
campuses brought their self-designed
products into being. These products
included prototype alarm systems,

wooden tables and chairs made
by electrical and civil engineering
students, braai’s and fire-places
made by the boiler-making students,
and even candle-holders cut with the
help of fitting and turning students,
to mention but a few. “We know that
the education and training that the
College offers is of a high standard.
It can be used to not only sustain
students in future employment,
but also to spark a spirit of
entrepreneurship. Entrepreneurship
reduces the dependency of youth
on existing jobs and provides the

National Skills Fund changing lives
NADINE MOODAELY

T

he National Skills fund (NSF) paves ways, opens doors and creates
windows of opportunity for students to empower and equip themselves
with relevant qualifications. A few programmes funded by the NSF make big
differences in the lives of students.
On the 23rd of September, students of the National Skills Fund project,
New Venture Creation, embarked on an Enterprise Development Workshop
presented by ABSA Bank. This half-day business ‘boot camp’ equipped
emerging and start-up black enterprises in pertinent issues such as compliancy
with the prescripts of The Companies Act as well as assisting entrepreneurs in
building a Business Model Canvas for their ventures.

The Belhar, Wingfield and Bellville Campus stalls at Northlink TVET College Spring
Market Day start setting-up in anticipation of the crowds

space for students to become selfemployed or even create employment
opportunities for others,” said René
Bonzet,
HoD
Communications
Marketing and Advancement and
Spring Market Day organiser.
These artisan crafted products
were augmented by the business and
generic studies campuses that baked,
cut, curled, designed and offered a
range of various services and products
that the over 300 guests could enjoy.
“The College is planning to host this
event again in 2016 and is looking at
improving on all its various aspects to

make it an even better event,” added
René Bonzet.
All the products that the
students made were great hits with
the public.
The demand for the products
was such that some of the stock
that the students brought to be sold,
was sold out. The automotive repair
and spray painting students from
the Bellville Campus also provided
some excitement when the TATA
Bakkie that they repaired came up
for auction. The auction ended off
the day on a high note.

Ms Wilhela Gie, Managing Director of ED Solutions representing ABSA,
delivered the keynote training to Port Elizabeth TVET College’s eager ‘budding’
entrepreneurs. The Project Manager Ms Amanda Mayo and Facilitator Mr
Richard Antigha, welcomed the training as part of the planned and aligned
intervention. The outcome of the training was to prepare the students for
their final integrated summative assessment where they will be assessed for
practical business competencies.
Another programme funded by the NSF initiative is Early Childhood
Development. It is fulfilling to see the students realising their dreams and
opening their own Day-Care centres. To see the theory of training being realised
in sustainable employment opportunities is the purpose of skills development.
The students are already creating job opportunities. More students are
opening centres around Port Elizabeth and the surrounding areas. Others are
being employed by the centres where they are practice teaching.

Entrepreneurship and SMME Seminar provides a boost
PATIENCE MAKHAPHELA
Editor’s note: Patience Makhaphela is the Head of Marketing and
Communications for South West Gauteng TVET College

S

outh West Gauteng TVET
College recently hosted an
Entrepreneurship and Small, Medium,
Micro Enterprise (SMME) seminar
at the Molapo Campus in Soweto.
Soweto, like most SA townships,
has economic pressures. Many of its
people are unemployed, whilst many
others are eking out a living from
small businesses. Even more are
engaged in survivalist informal trade
activities, all of which hardly affords
the people any sustainable form of
economic survival.
The college sees itself as a
possible catalyst to respond to the
socio and economic challenges faced

by the communities in its surrounding
areas. It has long been the view of
the college that the inculcation of
entrepreneurship skills and attitudes
among people starting with the
youth is a sure way to go. Over time,
a spirit of entrepreneurship could
break the spine of poverty, inequality
and unemployment. We also know
that there are countries where the
promotion of entrepreneurship and
small business activity has turned the
fortunes of citizens around.
Ideas and models of encouraging
enterprise development on this two
day seminar were shared. On the
first day, renowned speakers shared

Molapo Campus Hall in Soweto, filled to capacity for the Entrepreneurship Seminar

various insights and best practices.
Day one ended with break-away
commissions to further explore the
different aspects of entrepreneurship.
On the second day, there were
two speakers and the programme
concluded with reports from the

break-away commissions.
The
outcomes of the break-away sessions
resulted in the college being requested
to host such seminars on a regular
basis and the college obligingly
agreed, like the good servant of the
community that it is!
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LIFESKILLS FOCUS
MOT Courage2Lead training convention to inspire leadership
development in South Africa
WANDA MÖLLER

O

n the 4 and 5 March 2016, MOT
South Africa will be hosting the
Courage2Lead International Training
Convention in Cape Town. MOT South
Africa is a leading Non-Profit and Public
Benefit Organisation providing life-skills
training programmes for students at
Technical and Vocational Education
and Training (TVET) Colleges in the
Western and Eastern Cape. The training
convention will provide a platform for
youth, educators and leaders to meet
and engage on practical and innovative
solutions to leadership and socioeconomic development challenges in
South Africa.
Effective
leadership
in
educational institutions, valuesdriven and courageous leadership,

leadership ethics, partnerships in
creating change and the application
of the mind to create change, will be
some of the themes to be discussed
at the Courage2Lead training
convention. This event promises
to offer an amazing opportunity to
further strengthen the leadership
capacity of young people who
participate in MOT programmes.
It will provide an opportunity to
engage with positive role models
and industry and academic leaders.
The youth will also share their world
views, their experiences of the MOT
programme and how MOT has
changed their thoughts, attitude
behaviour and life-style choices.
Delegates
to
the
MOT

Flanking MOT SA Brand Ambassador and global business speaker on strategy and
leadership, Vusi Thembekwayo, are MOT students from Northlink TVET College
Luvo Mtuyedwa (left) and Leon Habe

Courage2Lead training convention
will enjoy the privilege of listening
to and engaging with internationally
acclaimed leaders and speakers.
Speakers include Vusi Thembekwayo,
Ency Litsoane, and Professors
Jonathan Jansen, Eltie Links and
John Volmink. The entertainment
will include performing artist and

Shout SA founder, Danny K, the
Northlink TVET College Performing
Arts Department and students from
the Rainbow Academy.
For sponsorship and corporate
social investment opportunities,
contact the MOT SA office
at 021 696 6610 or email:
wanda@mot.org.za.

The courage to create bonds of friendship
GERT WITBOOI

S

o many beautiful places, so little
time; awesome, educational
and warm hospitality! These were
just some of the comments from
Norwegian and South African
students after exchange visits of two
groups to both countries.
The exchange programme is
the result of a partnership between
West Coast TVET College and the
Kirkeparken
Upper
Secondary
School in Norway. The six
Norwegian students and three staff
members visited all the campuses
where they made presentations
to students and faculty on topics
related to their respective countries.
They went live on three community
radio stations and were interviewed
by local community newspapers.
For the Courage to Care Day,
the group visited the Lingelethu
Community Centre in Malmesbury
where they volunteered to cook and
serve food to pre-grade children.
They surprised the local community
with their impromptu gumboot
dance skills! The group also

entertained and extended care to the
Atlantis Old Age Home. But when it
comes to students it cannot be all
hard work and no play. They were
blown away by the beauty of South
Africa in Cape Agulhas, Africa’s most
southern point; Table Mountain and
Robben Island. In addition they were
spoilt rotten with a fish braai, meat
braai, potjiekos and a range of other
traditional South African treats.
West Coast Deputy CEO for
Innovation and Development, Ms
Razia Hamza said the general
goal is for participants to gain an
understanding of each other’s
culture, history and society, “and
that this knowledge will be carried
forward to other students and faculty
at both institutions. Furthermore, the
programme wishes to create a bond
of friendship between the project
participants,” she added. Judging
from feedback received from the
two groups of students and faculty
of the respective colleges after visits
to Norway in May and a reciprocal
visit in September this year by

Kirkeparken, it seems that the
project has achieved its objectives.
For 23 year-old Maziska Delport
from Paternoster the trip to Norway
“was just awesome!” “I learnt so
many new things about Norway and
the Norwegians and it changed my
whole life perspective. We are not as
different as it may seem. We all have
challenges...”
Maziska is a Level 3 Education
and Development student from
Vredenburg.
Maurida
Landers
(23), Level 3 Office Administration
student from Malmesbury said
she was blown away by how the
students adapted and accepted
their differences in circumstances,
cultures and lifestyles. Maurida, who
hails from Saron has shown, that
regardless of your circumstances, if
you work hard, you can rise above
it. “I was so excited, very privileged,
as this was a once in a life time
experience. My parents are very
proud.” Gcobisa Ngonyama (28)
found the social bit of the programme
“over the top amazing... it was
so good to meet such awesome
people!” For Noluvo Sigxashe (22)

Faculty and students from West Coast TVET College and Kirkeparken Upper Secondary School, Norway

22

TVET COLLEGE TIMES December 2015

the people, the experiences, the
love and care the people showed
us “everything, the whole trip was
absolutely amazing.” Athol Ghall
(27) from Van Rhynsdorp said he
was ecstatic about his trip way to
Norway and meeting new people.
His parents were very supportive
and this opportunity has broadened
his life experience.
What stood out for Swedish
student Tobias Johansen (18) was
the transparency of the South African
Government. Like other students he
just could not get used to “African time”.
For Norwegian student Nora
Skybak Table Mountain was mind
blowing. Mina Aschjem (18) said
it was great seeing Robben Island
and the townships. “All in all we
saw many places in so little time. To
experience the culture and see the
townships; and the best part was
that we were able to live with the
students who visited us in Norway,”
enthused Mina. Ingrid Marie Røine
(18) said it was great to learn about
how SA’s government works and
looks after the people. She said what
stands out for her was “how the
government invests in people. The
way they look after their buildings
and the environment.”
Ms Hamza added, “apart from
being a life skills development
programme MOT, Norwegian for
courage, is a life philosophy. The aim
is to inculcate the philosophy in each
individual, institution, and community.
It seeks to strengthen a student’s
courage to take care of themselves and
each other. This means influencing a
student’s attitude, establishing sound
values, choices and beliefs in their
own abilities.”

TVET FIRST
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WORK BASED EXPERIENCE FOCUS

Work-Based Exposure in action
TSHEPO MAGORO
Editor’s note: Tshepo Magoro is a Work-placement Officer for
Waterberg TVET College.

T

he TVET Colleges curriculum
requires the integration of theory
and practice. The practical component
may be offered in the workshop or
simulated environment and/or in the
real workplace.
The relevance of content
knowledge and its related skills as
well as the quality of the graduates
that Colleges produce, depends on the
level of practical training and workbased exposure that the students
receive in the course of their training.
The Minister of Higher Education
and Training, Dr Blade Nzimande,
has called upon TVET Colleges to
build strong links with business and
industry in order to achieve the goals
of offering quality technical vocational
education and training.
The prospects for the prosperity
of individual citizens and those of a
vibrant economy hinges on this very
aspect (2014 TVET Conference).
During the winter school
holidays, while learners were at home
with their families, TVET College
students were expected to use the
winter recess opportunity to engage
in work-based learning. Thirtysix Civil Engineering and Building
Construction students, who are in
Level 4 at the Engineering Campus of
Waterberg TVET College, participated

in the construction of a lined storm
water drain in Lebowakgomo. The
welcome opportunity presented itself
as a consequence of a partnership
between the College, Lepelle-Nkumpi
Municipality and Paxair Projects,
the construction company that was
awarded the tender to erect the lined
storm water drain.
Three of the students who
participated, were awarded certificates
and prizes for the quality of their work
displayed in the course of the project.
Students, Adolph Machaka, Moroasi
Justice and Adams Augustine were
awarded certificates of appreciation
by the construction company plus
R1000 each. The three students were
also guaranteed employment after the
completion of their studies.
The students expressed their
gratitude to their lecturer Mr Thabo
Sethebe for his efforts in ensuring that
they learn as much as they can. Mr
Sethebe had taught them that in doing
so, they would better their chances of
becoming employable. Paxair Projects
site-agent Mr Emanuel Revesai said,
“We are happy to have worked with
the students of Waterberg TVET
College. They have shown a great deal
of professionalism and determination
towards their work”. He said that
his company would definitely work

Celebrating the success of the students were, Waterberg TVET College Campus
Manager – Engineering and Skills Training Centre Mr Tukudi Senong, students Adolph
Machaka, Moroaswi Justice, Adams Augustine and lecturer Mr Thabo Sethebe

with students of Waterberg TVET
College again in the future, given the
opportunity.
“We are grateful to Paxair
Projects for affording our students
an opportunity to gain practical
exposure in construction. The
opportunity has enabled them to
familiarise themselves on-site with
civil-engineering tools, equipment,
machinery
and
construction
techniques. The placement provided
them with the actual real-life
experience of different work roles that
they are likely to encounter once they
have completed their studies” said Mr
Thabo Sethebe, Civil Engineering and

Building Construction lecturer.
The dedicated lecturers make a
concerted effort to find workplaces
for student placement. In addition,
they also encourage the students to
look for placement opportunities on
their own initiative which are closer to
their homes which in turn reduces the
travelling costs. The aim of the College
is to have all level 4 students engage
in work-based training during the
April, July, September and December
college recess periods. The college is
trying to engender a culture among
students that they will learn more and
understand better, the things that they
learn by doing them.

College partners with Transnet
THOKOZANI NDHLOVU

G

ert Sibande TVET College
regards partnerships between
itself and employers as essential
and fundamental to the successful
placement of students in the
workplace. Consequently, a key
strategic priority area on the strategic
plan of the College is to increase
partnerships with employers in the
Gert Sibande Region.
In working towards this strategic
priority, Gert Sibande TVET College
and Transnet Engineering signed
a Memorandum of Understanding
(MoU) at Ermelo Campus, on 12
June. The chosen day was also
aimed at celebrating Youth Month.
The partnership attempts to address
skills shortage as well as empowering
the youth of the Gert Sibande
Region. The event was attended by
notable guests, representatives of the
Msukaligwa Local Municipality, and
representatives from Gert Sibande
District Municipality, the Deputy
Minister of Public Enterprises,
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Mr Bulelani Maqwanishe and Mr
Thamsanqa Jiyane, Chief Executive
of Transnet.
In his address, and in tribute
to the achievements of the youth of
1976, the Deputy Minister of Public
Enterprises applauded the youth of
1976 for their spirit of “No retreat, No
surrender”. According to the Deputy
Minister, it was that spirit that led to
where we are today. “It is in this spirit
that this marriage (MoU) is taking
place and if that spirit continues, there
will be no divorce. It is incumbent of
each one of us to work hard at school,
college and work because if we do
not have a hard-working nation, we
will have an unproductive economy,”
said Mr Magwanishe. Mr Jiyane
briefly spoke about the events of
June ‘76 and encouraged the youth
to seize every opportunity they got
with both hands. He also gave a clear
breakdown of the benefits of the MoU
which are focussed on Workplace
Based services and trade tests.
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Principal Nick Balkrishen, Deputy Minister for Public Enterprises Bulelani
Magwanishe and Chief Executive of Transnet Engineering Mr Thamsanqa Jiyane
shake hands on signing the Memorandum of Understanding at Gert Sibande
TVET College. Standing, are ANCYL Regional Chairperson Sabelo Sikhakhane,
Chairperson of College Council Mr Peter Magagula, Cllr Puwani, Members of
the Mayoral Committee Ms Fikile Nyembe and Ms Madini and Transnet General
Manager for Rail Network Mr Ceasar Mthethwa

The MoU will also give lecturers
an opportunity to work with the latest
engineering equipment. Transnet
School of Engineering (TSoE) will
be sharing knowledge and expertise
with College faculty. Benefactors from
DENEL Aviation, Transnet TSoE and
SAFCOL, spoke about the available

bursaries and other opportunities,
encouraging female students in
particular to work hard.
The event was a success and
everyone was motivated by the new
partnership and the opportunities
it presents for the youth of the Gert
Sibande Region.

Hospitality and Tourism students to train as Food Safety Assurers
STUDENT

NOTHANDO NDLOVU

T

wenty Tourism and Hospitality students of uMfolozi TVET College
have something to look forward to next year as they will receive
an opportunity to work as Food Safety Assurers for the Federated
Hospitality Association of South Africa (FEDHASA) from January.
According to College Work Based Experience Officer, Ms
Michelle Steyn, FEDHASA plans to reposition South Africa as a Food
Safe Destination and create new jobs. For this reason they requested
the Work Based Experience (WBE) office to select 20 students who
would qualify for the 12 months experience at different hotels
and lodges in the country. Their duties will include performing the
role of food-safety assurers for the host establishment, assisting in
the development of a Food Safety Manual for the establishment
and participating actively as a staff member of the participating
establishment for the duration of the placement.
Speaking to the Marketing Department after hearing the
news, student Sanele Gcwabaza said he could not wait to begin
his training and thanked the WBE office for selecting him. Sanele
currently works at the College B&B front desk. “I was still concerned
about what I would do to continue with building my career next
year seeing as my contract was nearing an end. I’m looking forward
to working for FEDHASA and hope to learn a lot from the new
position,” he responded.
Congratulations to the following candidates, who were
interviewed, tested and selected for the WBE:

Work Based Experience
placement leads to employment

COURSE STUDIES

STUDENT

COURSE STUDIES

Nokwanda Biyela

Hospitality

Xolani Msweli

Sanele Gcwabaza

Hospitality

Hlengiwe Mthembu

Hospitality

Nompumelelo Gumede

Hospitality

Nelisiwe Mthembu

Hospitality
Hospitality

Luyanda Magwaza

Tourism

Sizakele Muzima

Ntombifuthi Mbuyazi

Hospitality

Nkosinathi Ncube

Nokuthula Mdlalose

Tourism

Nonthethelelo Ndlela

Nonsikelelo Mfekayi

Tourism

Sindy Ravia

Sbonele Mpangele

Tourism

Zonke Shabangu

Tourism

Xolile Xulu

Phumlani Mpangele
Philani Msane

Hospitality

Tourism

Tourism
Hospitality
Tourism
Hospitality
Tourism

Vilakazi Khwezi

Hospitality

Celebrating the cutting edge hospitality Work Based Experience placement is Work Based Experience
officer Michelle Steyn, students Nokwanda Biyela, Sizakele Mzimela, Hlengiwe Mthemby, Nelisiwe
Mthembu, Thabsile Khumalo and Philani Msane. Front Nompumelelo Gumede

NOTHANDO NDLOVU

TVET Student Screening
System, Helping College
Placement & Support

U

mfolozi TVET College is proud to have partnerships with
companies like Retail Relate, who have offered 14 students
full-time positions as Trainee Managers for Shoprite.
Retail Relate requested the Work Placement Office (WPO) to
select qualifying candidates to be tested and selected for employment.
Ntombifuthi Mkhwanazi was about to complete her internship at the
College when she applied for the position. To her surprise, on the day
her contract ended, she received the good news. She started in her
new position at the beginning of November.
“I’m ecstatic, this is my chance to use the knowledge
I’ve acquired at the College. I am really grateful to the College
for providing me with more than just an education but work
experience and connecting with Retail Relate. It is every student’s
dream to receive a management position,” said Ntombifuthi who
has been volunteering at the College after her contract ended.
The 14 students were chosen out of 40 NC(V) and Nated
(Report 191) students. In a qualifying selection test, the students
were expected to demonstrate English Comprehension, listening
skills as well as proficiency in basic Mathematics. In addition,
they had to calculate the Cost Price of products, Profit as well as
the Average Prices of products. Congratulations to the following
students who were selected:
STUDENT NAME

COURSE COMPLETED

CAMPUS

Office Administration

Eshowe

Ngobile Buthelezi

Office Administration

Eshowe

Ngiphile Cele

Financial Management

Richtek

Bheki Dube

Financial Management

Esikhawini

Buyelani Biyela

Zama Mdlolo

FEA

Esikhawini

Office Administration

Richtek

FEA

Esikhawini

Lungani Mthetwa

Financial Management

Esikhawini

Mthokozisi Mzimela

Financial Management

Esikhawini

Bongiwe Nkosi

Office Administration

Richtek

Zoliswa Qwabe

Financial Management

Richtek

Malusis Sishi

Office Administration

Mandini

Thembelihle Zikhali

Financial Management

Richtek

Ntombifuthi Mkhwanazi
Silindile Mkhwanazi

Proﬁler oﬀers a dedicated monitoring
and evalua4on system designed to suit
the speciﬁc needs of the TVET system.
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Now
inc
disab ludes
track ility
ing
repo and
r5ng

Screen for academic ability
Supports student placement
Iden4fy literacy & numeracy levels and support required
Screen for student abili4es and hidden (dis)abili4es
Collect student social context and support informa4on
Track student progress and plan academic support
Used dynamic local norms based on TVET students
Online, allows 1000’s to be tested at the same 4me
Works on mul4ple opera4ng systems
Extensive management interface
Online-oﬄine version for areas of poor internet
Mul4ple tes4ng and retes4ng points – progress reports
Access to big data for research and resource alloca4on
Enhances repor4ng processes.

Proﬁler gives college staﬀ the responsibility to work together in order to
provide an eﬀec8ve early interven8on process to enhance student
engagement, reten8on and success. - Wilma van Jaarsveld – Westcol
Proﬁler helps educators understand what they are dealing with and how
they can assist students facing a diversity of challenges. - Elgie Strusla
(PEC Dower Campus)

For a 30 day trial, contact Gerald
on info@shapingthelearner.com or
call 011-682 1716
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HEAIDS FIRST THINGS FIRST FOCUS

HEAIDS First Things First Launch
NONDUMISO KHUMALO

F

irst Things First is a Human
Immunodeficiency Virus (HIV),
Tuberculosis
(TB),
Sexually
Transmitted Infection (STI), general
health and wellness programme.
The programme targets students
in the higher education and training
sector. The programme has been
launched at the King Sabata
Dalindyebo TVET College in Mthatha.
First Things First is now in its fifth

year and encourages South Africans
to look after their health. It further
encourages youth to know their HIV
status, screen and treat STIs and
Tuberculosis. HEAIDS First Things
First is an initiative of the Department
of Higher Education and Training.
The programme teaches students to
prioritise their health so that they can
pursue their education unencumbered
by health issues.

At the launch Deputy Minister
Mduduzi Manana introduced the
students to a new kind of condom. He
advised students to use the condoms
to prevent HIV/AIDS infections.
Deputy Minister Manana noted that
apart from the health benefits for
students, government had an interest
in ensuring that the huge amounts of
money invested in higher education
resulted in healthy students graduating
and taking up employment.
This
would
represent
a

Deputy Minister Manana and Dr Ramneek Ahluwalia, Country Director for the HEAIDS campaign, lead the way in the fight against
HIV/AIDS infections among Higher Education youth

good return on investment for
government. He also added that the
campaign which started in 2013
had benefitted from American and
German funding grants.
Ms Miyakazi Nokwe, a wellrespected official of the Department
of Health, and based in Cape Town,
was one of the guests at the event.
Ms Nokwe encouraged students to get
tested so that they should at all times
know their infection status. Kriselda
Kanada, a radio personality legend and
Metro FM presenter was also a guest
at the launch. She told the audience
that she had left off all her last minute
wedding preparations in order to
attend the launch. She regarded it as
her top priority to encourage young
people to live a healthy lifestyle, and
to stay away from “sugar daddy’s and
spicy mammys”. She encouraged
students to also test regularly for
Diabetes and High Blood Pressure.
Doing so was the responsible way to
manage one’s health, stay healthy and
live longer.
Students came in numbers to
attend the launch. They participated
in the wellness exhibition which
included HIV/AIDS testing. The
wellness campaign saw 616 students
get tested for HIV/AIDS.
King Sabata Dalindyebo TVET
College looks forward to the next leg
of the campaign which has been
scheduled for January 2016 and
which will be followed by a further two
follow-up campaigns later in the year.

Eshowe students trained as Peer Educators
in HEAIDS programme
NOMUSA ZULU-MANGXA

I

n August, the Higher Education
and Training HIV/Aids programme,
known as the HEAIDS programme,
launched “First Things First”.
First things First is a student
focused initiative which is aimed
at promoting health and health
awareness among higher education
students. The programme was
presented at the Eshowe Campus of
uMfolozi TVET College.
Fifty students also received
certificates after they were trained
as peer educators in the programme.
They will be able to take the message
to other students with the aim of
promoting student wellness.
“No student should be unable
to complete their studies because
they are not well,” said Kwa-Zulu
Natal HEAIDS Co-ordinator Mr
Theophilus Tebid.
The
HEAIDS
programme
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Mr Theophilus Tebid provincial co-ordinator for the HEAIDS programme and Samke Mkwanazi, uMfolozi TVET College Student
Support Services officer, with the group of newly trained peer educator students

ensures that education, information
and access to products such
as condoms and services for
testing, prevention and treatment,
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are available within the higher
education and training sector.
Boni Zulu, a student, thanked
the Department of Higher Education

and Training for providing them with
such facilities.
“This encourages us to take
better care of our health,” said Boni.

Student health a nation’s welfare
COLLEEN BRENNON

I

n October the Deputy Minister of
Higher Education and Training,
Mr Mduduzi Manana, activated
the Provincial HEAIDS First Things
First Campaign programme at False
Bay TVET College’s Khayelitsha
campus. He took the opportunity
to address students and staff on the
importance of on-going and regular
HIV/Aids screening and awareness
interventions.
The HEAIDS First Things First
programme is one of South Africa’s
largest Public-Private Partnerships

acknowledged the contribution
of Principal Cassie Kruger in the
all-important activation of the
programme at False Bay TVET
College and for acknowledging that
HIV, STIs, TB and general health
and wellness issues are not only
the concerns of the health system.
Health and wellness impacts on
the achievement of the country’s
core educational outcomes, namely
retention and throughput rates,
amongst others. Principal Cassie
Kruger said that faculty had been
Deputy Minister Manana has his blood pressure checked at the First Things First
campaign at the False Bay TVET College Khayelitsha campus

Appealing to Higher Education students of the Western Cape, Deputy Minister
Manana introduces the grape scented condom

formed to align with the goals as
set out in the National Strategic
Plan on HIV and AIDS 2012-2016.
The target is clearly identified,
namely to eradicate the HIV/AIDS
disease amongst students. With the
backing of the Higher Education
and Training sector, the Department
of Higher Education and Training,
the Department of Health, Global
Funds, PEPFAR1 and USAID, the
programme was first launched at
universities in 2000 and across
TVET Colleges in 2013.
The Deputy Minister said the
programme was designed to offer
support to those that test positive
through treatment. It further provides
a health advisory service that includes
counselling, Tuberculosis (TB) and
sexually transmitted infection (STI)
screening as well as other health and
wellness related services – all on the
student’s doorstep. Deputy Minister
Manana said, “I am happy that ever
since we launched this programme in
TVET colleges in 2013, we have made
significant progress. We are nearing
the end of 2015 and we have reached
out to all the campuses and overall we
have tested over 200 000 people.”
Deputy
Minister
Manana

active in encouraging students
to participate in volunteering
for HIV testing campaigns and
screening for other diseases. Many
of the college students hail from
communities that are particularly
vulnerable to the pandemic.
“Sadly, on a regular basis, not
only students but faculty have died
because of HIV and AIDS. We have
also experienced sad events where
students come to college only to receive
a message that they are now on their
own because their parents have died,’
said Principal Kruger. He said TVET
colleges can assist in the fight against
HIV and AIDS by ensuring a culture
of regular testing. Whilst regular
testing is vital, the contributing socioeconomic factors loom large among
the challenges faced by government,
private sector partners and higher
education institutions. Along with HIV/
AIDS, alcohol, drug abuse and gender
based violence are top social ills in the
Western Cape.
Deputy Minister Manana noted,
“We need to ensure that we invest in
programmes that assist in educating
our young generation to address
the risk factors. The risk factors
include inter-generational sex, drug

and alcohol abuse, multiple and
inconsistent sexual partnerships and
early sexual debut. These behaviours
are amongst a package of core HIV
risk factors.” We urge both young
women and men to take the lead
in safe-guarding their health. There
is no doubt that a rise in infection
statistics can be associated with
gangsterism and coercion or peer
pressure that is so common in
some suburbs and townships. It
is frequently reported that young
women encounter their first sexual
experience through force or under
threat of force. We condemn violence
against women and encourage the
promotion of positive male norms.”
The highlights of the event
included an address by motivational
speaker
Criselda
KanandaDudumashe, Radio DJ, counsellor,
ex-nurse, television presenter and
medical underwriter best known for
her show on Metro FM. Ms KanandaDudumashe is HIV positive, and
through her consultancy, Positive

Talk Services, focuses on workplace
wellness programmes and advocating
for the well-being of people living with
HIV/AIDS. Ms Kananda-Dudumashe
said, “Let’s start focusing on saying
positive things about ourselves. We
are conquerors, we are winners. We
are great individuals. We are beautiful,
we are phenomenal. As I say these
things you see ‘phenomenal’ don’t
you? You see ‘beauty’ don’t you? As
you believe it, so it is.”
The event also saw the official
launch of the coloured and grapescented condoms in the Higher
Education sector throughout the
Western Cape. After the keynote
address, the Deputy Minister spent
some-time engaging with students
and vendors in the testing area. There
were approximately 10 health and
welfare agencies offering free HIV/
AIDS and STD testing. An abundance
of literature on sexual health and
wellbeing was available to the
students. 600 students were tested for
HIV/Aids at the event.

Deputy Minister Manana with False Bay TVET College SRC members in a ‘selfie’ moment
PEPFAR is the United States of America ‘President’s Emergency Plan For AIDS Relief’

1
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Western Cape TVET colleges and SETAs map the way
for skills delivery
GERT WITBOOI AND COLLEEN BRENNON

‘W

e must all take responsibility
for strengthening skills and
where there are weaknesses in the
system, let us build each other and
not leave anyone behind.’
This was the message from
the Western Cape SETA Cluster.
The message set the tone for the
fruitful engagement of role players
from SETAs and the Western Cape
TVET colleges. The objective of the
engagement was the ironing out
of challenges and obstacles in the
delivery of services. The meeting
was held on 21 October at the
False Bay TVET College, Conference
Venue, and was facilitated by the
Department of Higher Education and
Training (DHET).
Explaining the context, Ms
Danita Welgemoed of the regional
office of DHET, said that SETAs and
TVET colleges fall under the same
Ministry and must work towards
identical strategic outcomes and
objectives. “Both are delivery vehicles
for skills development and they have
to run successful parallel processes
to deliver on their mandates. They
are therefore inter-dependant. The
Importance of the workshop was
to discuss the effectiveness of the
parallel processes and highlight
stumbling blocks and successes,”
she said. The recommendations
formulated were to be submitted to
the SETA CEO and TVET Colleges
Principals’ Forums. At the heart of it
all, is the success of students.
At the indaba, the TVET colleges
were afforded the opportunity to
highlight systemic problems that
are proving detrimental to the cooperation between SETAs and TVET
Colleges. Dr Chris Merts of False Bay
TVET College, used a success story
based on a real example to indicate
how sound co-operation between
a college and a SETA enables
students to realise their dreams.
He emphasised that these are
incredibly powerful partnerships that
have the power to change people’s
lives. He commended proactive
SETAs for their sterling efforts. Dr
Merts continued by citing stories
of students whose dreams and
aspirations had been compromised
by one or two former ill-prepared
SETAs. He itemised problem areas
from which valuable lessons could
be learned. These ranged from
easily rectifiable, common-sense
solutions like the standardisation of
reporting templates to more difficult
issues that would require a joint
effort involving colleges, SETAs
and industry to rectify. Speaking
on behalf the Western Cape SETA
Cluster, Ms Bronwin Abrahams of the
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Mechanical Engineering and Related
SETA said that likewise, there are
varied experiences from the clients
of TVET colleges. “Where there are
weaknesses in the system we jointly
need to pull together to build rather
than leave anyone behind,” was her
rallying call to participants.
The main concerns of SETAs
which were expressed centred
on the slow response time for the
uptake of discretionary grants.
Another challenge was the sluggish
implementation or cancellation
of programmes after funding was
approved, as well as the protracted
response to industry requests for the
placement of students. Support for
certain programmes also received
unhurried response and often there
was a lack of consistent clarity on the
details of the relevant college contact
person. Another key concern was
that students were not adequately
monitored in the workplace.
If they had been placed at
companies prior to the granting
of approval, student portfolios
were generally not ready for
moderation neither was the evidence
submitted sufficient to declare the
student competent. Ms Abrahams
acknowledged that there are as
many examples of excellence in
the colleges, which industry also
recognises. Industry wants greater
flexibility on the part of colleges. For
example, after-hours and weekend
classes for industry employees
would show greater responsiveness
on the part of TVET Colleges.
In Vredenburg, MERSETA, for
one, is investing R56m in training.
Should the local College be found
to not have the required capacity,
it might be worth considering
partnering with other TVET colleges.
In his presentation on behalf of the

Dr Patel addresses the delegates at the Provincial SETA/TVET College forum

TVET College sector, Dr Chris Merts
of False Bay TVET College explained
that colleges can report good success
stories where students are able to
reach for their dreams because of
SETA supported programmes and
funding. However, there are also
examples of once motivated and
excited students whose dreams end
up being disappointed because of
non-certification.
The main problems revolve
around the non-standardisation of
funding application requirements,
the lack of standardised templates for
reporting, the Portfolios of Evidences
and supporting documents that
get lost in the system and varying
funding
window
timeframes
from the SETAs and the different
compliancy requirements of each.
Often there is a long wait for replies
and then suddenly when a positive
answer comes back, colleges are
under pressure to delivery almost
immediately.
Some additional matters raised
by members in the plenary included,
the fact that the Letters of Expression
of Interest from host employers
required in certain applications are
cumbersome. The colleges felt that
existing memoranda of agreements
with companies should be sufficient.
Another concern raised by a delegate
was that the Online application

procedures of some SETAs are
extremely tedious and are not userfriendly. In spite of the challenges
and
frustrations
highlighted,
delegates agreed that there had been
many collaborative successes, one of
which was the Youth Focus Project
with the Western Cape Education
Department and the Wholesale
and Retail SETA. This collaboration
resulted in the establishment of
good relationships with business
and colleges. The Inside Retail
Programme was a lecturer capacity
building initiative, which provided
lecturers with retail experience to
enhance their subject offering.
Due to its success, similar
initiatives have been implemented
nationally. More and more colleges are
aligning their offerings with the retail
sector. The SETA Cluster was happy to
note the sense of increased willingness
and commitment from colleges to offer
retail occupational programmes and a
general willingness to work together to
offer a solution for the skills needs in
the province.
Dr Raymond Patel, CEO of
MERSETA and Chairperson of the
National SETA Cluster, presented
insightful scenarios on the future
SETA landscape considered by
government. The scenarios range
from downsizing to incorporating the
SETAs into DHET structures.

Re-engineering Marketing, Advancement,
Communication in Education to match
SA’s Higher Education needs
TSHEGOFATSO RAPOO
Editor’s note: Tshegofatso
Rapoo is the E-Media and
Communications Administrator
for ORBIT TVET College.

T

wo Corporate Communications
unit staff members of ORBIT
TVET College, this writer and Mr
Reuben Marakalala, Media &
Communication Officer, recently
attended the annual Marketing,
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Advancement and Communication
in Education (MACE) Congress.
This year’s event was hosted
by the University of Zululand and
took place at the Durban Greyville
Convention Centre.
165 delegates from various
Universities and TVET Colleges
attended the Annual event. The aim of
the Congress is to provide a leadership
role in the Higher Education and TVET
College sectors in SA. It aims to do
this by adding value to practitioners

in
Marketing,
Communication
and Advancement, including the
promotion of best practices among
member institutions.
Speakers who shared their
knowledge and expertise with
marketers included Janine Lazarus,
an expert in Crisis Communication,
Mary Pappaya from Independent
Media, Themba Sepotokele, Chief
Director Media Engagement at GCIS,
and Aakash Bramdeo of the Sunday
Tribune among others.

Recognition of Prior Learning project brings hope to
those who have ECD experience
ANNELENE PETERSEN
Editor’s note: Annelene Petersen is the acting Occupational Manager
for Business and General Studies at Northlink TVET College

T

he RPL Project began in March
2015 with a recruitment and
screening process. Candidates were
recruited from colleges’ existing
databases as well as referrals by
local forums, NGO’s and other
stakeholders.
The official RPL Pilot Project
launch took place in the Western
Cape and Northlink TVET College
was one of three colleges that
embarked on the project. A total
of 100 students took part in the
pilot of which 35 students were
allocated to Northlink TVET College.
This initiative allowed for the
development of competency based
assessment pathways to award
credits towards the full FETC: Early
Childhood Development (ECD)
Level 4 qualification.

The goal of the project was to
give recognition to employed Early
Childhood Development (ECD)
practitioners who are over the age
of 23 years with at least five years’
experience. The opportunity would
grant them a Level 4 qualification,
Further Education and Training
(FET) Certificate: Early Childhood
Development (58761). Research
has proved the importance of raising
adult educational achievement and
skills to improve our workforce. RPL
has a corrective role to play when
candidates’ career paths have been
obstructed due to prior learning
which has never been assessed
or certified. The significance of
RPL is critical in educational
discourse and forms part of
the imperative of transforming

TVET College Role-players together with representatives of the EDTP SETA at the RPL
launch held at Northlink TVET College, Encore Restaurant and Conference Centre

education and ultimately society.
It is also a foundation to lifelong
learning hence Level 4 is an
appropriate starting point in ECD.
Individualised learning experiences
and
backgrounds
proved
fascinating. We mapped each
candidate’s path. The combination
of diagnostic assessment followed
by intervention and then concluding
with a summative assessment

has

been a rigorous process.
Through an analysis of the
candidate’s academic improvement
from a diagnostic assessment
the
notion
was
confirmed
that assessment based RPL is
appropriate and valid.
We therefore laud the ETDP/
Seta for their vision and initiative to
improve the quality of education for
our young and vulnerable children.

College secures PMR Africa Diamond Arrow Award
LAME MORUBANE
Motheo TVET College has once
again been recognised for business
excellence based on an independent
intensive research survey process
conducted during April and May
2015. The College recently received
a Diamond Arrow Award in the
category Colleges and Training
Institutions across all sectors in the
province. The Annual Professional
Marketing Research (PMR) Africa
Excellence award ceremony was
held on 12 October in Bloemfontein.
The purpose of the awards is to
celebrate excellence and to set
benchmarks to which to aspire.
The Diamond Arrow Award
is the highest rating for which
an overall rating of 4.30 out
of a possible 5.00 is required.
The ratings are based on the
perceptions of the respondents of
senior government officials based in
the province. The college received
the Gold Arrow Award in 2014.
During his keynote address PMR
Africa CEO Mr Johan Hattingh
said, “Through the awards PMR
Africa is creating an opportunity
for companies and institutions
whereby a team or division can be
recognised for all their hard work.
After all, there is a successful team
behind each successful and highly
rated company and institution”.
Mr Hattingh concluded his speech
and said “we want Motheo TVET
College to acknowledge its faculty
and to utilise this award, not

Acknowledging receipt of the PMR award were from front left, Acting CFO Mr Thami Madalane, Regional Office: Mr Kaya Ntunzi,
Deputy Director Strategic and Corporate Support Services: Mr Andrew Senoko, Motheo TVET College Principal: Ms Dipiloane
Phutsisi, Deputy Director Academic Affairs: Mr Mphela Kgasago and Bloemfontein Campus Manager: Ms Susanni Odendaal. In
the second row from left are Academic Affairs: Mr Molelengoane Mpakathi, Marketing and Communication Manager: Ms Anica
Labuschagne, Thaba Nchu Campus Manager: Ms Comfort Makgalemele, Koffiefontein Satellite Coordinator: Ms Mela Radiile,
Deputy Chief Education Specialist Ms Jacobeth Lethole, Manager IT: Mr Tokelo Khoba and Communication Officer: Mr Lame
Morubane. In the back row are, Zastron Satellite Senior Lecturer: Mr Refilwe Makgalemele, Quality Management: Mr Nigel Olin,
Hillside View Campus Manager: Mr Colin McCrae, Supporting CFO: Mr Bernard Kruger, Botshabelo Satellite Coordinator: Mr
Ntoane Mophiring and E-learning Manager: Mr Salathiel Molebeleli

only as a marketing tool, but also
to thank faculty for creating the
perception and reality out there,
that this institution is an undisputed
leader in their respective industry”.
Later, the college held a Gala
Dinner to celebrate and share the
achievement with faculty. During
her keynote address Principal
Dipiloane Phutsisi thanked God for
blessing the college with the great
award. “We are the best educational
institution
in
the
province.
Throughout this year we achieved

so much. We can even offer a B
Degree in Accounting Technician
which
is
an
internationally
accredited qualification”. Principal
Phutsisi thanked faculty for their
dedication to the institution. She
acknowledged the students saying
“To all the students, we are here
because of you; the institution
cannot be there if it was not of you”.
Giving his message of support,
the Chairperson of Motheo TVET
College Council Advocate Xolile
Xuma said “We are not an institution

of choice but an institution of first
choice! This award symbolises
that there is growth in this college.
It confirms the view that there is
quality and excellence. This award
promotes our vision of ‘We are
your gateway to employability’.”
Advocate Xuma highlighted the
fact that this award also brings
a challenge, because this top
position of achievement must be
maintained.
“Congratulations
to everyone, we have worked
hard,” concluded Advocate Xuma.
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Deputy President Ramaphosa convenes the Human
Resource Development Council which undertakes to
support the building of excellence in TVET Colleges
BRENDA NTOMBELA
Editor’s note: The following statement was issued by The Human
Resource Development Council Secretariat. Ms Brenda Ntombela is the
Head of the HRDC Secretariat.

The Hon. Cyril Ramaposa, Deputy President of the Republic of South Africa presents
opening remarks to the Human Resources Development Council. Seated is Minister
of Higher Education and Training, Dr Blade Nzimande

D

eputy President, Mr Cyril
Ramaphosa, in his capacity
as the Chairperson of the Human
Resource Development Council
(HRDC), recently convened a
successful
Human
Resources

Development Council meeting.
The meeting was hosted by the
Ekurhuleni West TVET College (EWC)
in their newly built, state of the art,
Corporate Centre in Germiston,
Gauteng. The meeting was preceded

by a visit to the Automotive Repair
and Maintenance, as well as the
Fitting and Machining workshops
of the College. Council members
were shown how practical skills
are developed and transferred to
students. The College has prioritised
and invested its resources in this
training which is necessary to
develop the skills required in the
labour market. The investment
was further made possible as a
result of partnerships the College
has secured with the private sector.
The Deputy President in his
opening remarks said, “we meet in
the wake of protests at universities
across our country at proposed fee
increases. Underlying these protests
is a desire to access education and to
do so in an environment conducive
for teaching and learning. It arises
from an expectation among the
youth of this country that education
should be made available to all. The
force and urgency of the protests
arises from the life experiences of
students, particularly those from poor
backgrounds. It reflects their day-today struggles, not only to receive a
quality education, but to be able to
afford the basic necessities of life”.
“As the HRDC, we are uniquely
placed to make a contribution to
the call for an affordable and better
resourced higher education sector.
We are called upon to deepen and
enhance our work as a Council.
We are called upon to re-focus our
efforts and to align our programmes
with the needs of the country.
We should therefore proceed with
deliberation and urgency”, said the
Deputy President. In the sitting,
the HRD Council adopted a Vision,
Mission, goals and programmes
that reflect HRD needs of the
economy as outlined in the revised
HRD Strategy towards 2030. The
vision is, Partnering to innovatively
develop
human
potential.

Adopt-a-TVET College
A presentation was made
which focused on the Adopt-a-TVET
College strategy. This is a strategy
which was initiated in November
2014 through a pledge that was
signed at a Flavius Mareka TVET
College Council meeting. Various
stakeholders from government, civil
society, TVET Colleges, Business,
Organised Labour and the HRDC
signed the pledge and committed
to participate in the strategy.
The problem statement of the
strategy is that the TVET college
sector, has uneven capacity for
producing the quality skills that
are responsive to the needs of
industry and the development
agenda of the country. Some are
capable of managing the challenges
whilst others are challenged.
Four
levels
of
immediate
challenges have been identified.
They are, poor delivery of
teaching
and
learning;
poor
management and administration;
limited access to workplace training
opportunities; and limited employment
opportunities for TVET graduates.
The aim of the Adopt-a-TVET
College initiative is to create
working
partnerships
between
TVET colleges and stakeholders,
mainly commerce and industry.
The objective is to build colleges
of excellence and to enable the
supply of relevant, high quality skills
that are responsive to the social and
economic needs of the country.

Way Forward
The HRD Strategy has been
accepted by the Council, and will
be presented to the Economic
Ministerial Cluster and afterwards
tabled to Cabinet for approval.
The HRD Council accepted the
Adopt-a-TVET College initiative.
The model that was presented will
be improved as it is implemented.

Observing a student operating a computer numerically controlled machine in the
college workshops are a Councillor, Deputy President Cyril Ramaposa and Minister
Blade Nzimande

A

bout the Human Resource Development Council of SA: The Human
Resource Development Council is a multi-stakeholder body that
creates an enabling, coordinated and integrated environment to focus on
improving the human resources development base and skills of the South
African people. The HRD strategy remains the long-term strategy for South
Africa to ensure a pipeline approach to meeting the country’s current and
future skills needs. Now in its second five year term leading up to 2030,
the HRD strategy considers the entire HRD system, particularly blockages
that impede human resource development. The HRD strategy is aligned to
the National Development Plan (NDP) which is the overarching plan for
the country up to 2030.
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Explaining what they have learnt of Automotive Repair and Maintenance to Deputy
President Cyril Ramaposa are level 4 Engineering and Related Design students
Palesa Hlalele and Donald Makalela. Mr Raymond Dladla, Ekhurhuleni West TVET
College Partnerships and Linkages Manager facilitates the interview

RURAL DEVELOPMENT FOCUS

TVET College Campus celebrates success in taking
education and training to rural communities
THOKOZANI NDHLOVU

G

ert Sibande TVET College recently celebrated
the tenth anniversary of Sibanesetfu Campus
in Dundonald, Mpumalanga. The celebration
was aimed at acknowledging Sibanesetfu
Campus as being one of the fastest growing
and best performing rural TVET campuses
in South Africa. The event was also aimed at
paying tribute to various stakeholders who
have contributed to the success of the campus.
In his opening address, Principal Nick
Balkrishen, reminisced over the history of
Sibanesetfu Campus. He emphasised that
expanding the TVET footprint, especially in
rural areas, has always been an important
strategic focus of the college. When the
opportunity to open a campus in Sibanesetfu
arose as a result of the donation of a building
built by the Japanese government, the college
did not hesitate to accept the opportunity.

Sibanesetfu Campus
opened its doors in 2005
with a total of 22 students
in eight classrooms and
having only five faculty.
Sibanesetfu Campus opened its doors
in 2005 with a total of 22 students in eight
classrooms and having only five faculty.
The number of students grew exponentially
over the intervening ten year period and the
campus now serves more than 1500 students,
in 30 classrooms, four computer laboratories,
and four workshops and staff accommodation.
The campus faculty component has
grown to 80. The academic performance
of the campus has always been excellent.
The subject pass rate increased annually
from the 64% attained in 2007 to 89%
in 2014. The campus won the prestigious
“best performing campus” award in 2012
with a remarkable certification rate of
70% which remains a college record.
Principal Balkrishen thanked the Department
of Higher Education and Training (DHET) for their
support and especially for providing the bursaries
that has enabled students from poor communities
to access high quality education. Sibanesetfu
Campus has produced a number of top
achievers, including Mbali Xaba who obtained 18
distinctions out of a possible 21 subjects during
her NC(V) studies. Siphiwe Hlophe, a current
electrical engineering student also received a full
house of 14 distinctions in his first and second
years of the NC(V).
The college is anticipating him attaining
a further seven distinctions in 2015. This will
make him the first engineering student to pass
the entire NC(V) qualification with a full house
of 21 distinctions. Mbali Xaba and Innocent
Luvhuno are two top achievers from Sibanesetfu

Celebrating the achievements of the Sibanesetfu Campus of Gert Sibande TVET College were left, College
Councillor Mervin Purchase, Principal and CEO Nick Balkrishen, DHET Chief Director Ms Thembisa Futshane,
CEO of MERSETA Dr Raymond Patel and College Councillor Ms Fikile Mtshali

Campus. They were afforded an opportunity to
visit Highbury College in the United Kingdom in
2014 as part of a student exchange programme.
The event was graced and supported by
the presence of various stakeholders including
Campus Manager Mr Mpho Ramulifho, faculty
and students. Local Councillor, Cllr. Qondile
Thabethe, representatives from organised
labour, and community members were also in
attendance. Cllr. Thabethe took the opportunity
to congratulate the College. “I have experienced
the tremendous impact that this campus has had
on the surrounding communities and would like
to congratulate the College on a job well done. 10
years is a great achievement”, noted Cllr. Thabethe.
In her address, Ms Futshane, Chief Director
in the Department of Higher Education and
Training, indicated that people from rural areas
needed relevant skills which will enable them to
actively participate in the country’s economy. The
DHET’s strategy supports Colleges that empower
people from rural areas. Ms Futshane was
complimentary about the performance of Gert
Sibande TVET College and especially Sibanesetfu
Campus. “DHET is happy to see that the college
is performing beyond the national averages and
that the Campus is also exceeding set targets.
This College is one of the flag-ships of the
Department” Ms Futshane said. She concluded
by wishing the College and the Campus well and
pledged the DHET’s full support to the campus
for continued growth and improved performance.
In an effort to acknowledge key partners in
the success of the college, Dr Raymond Patel,
CEO of MERSETA (Manufacturing, Engineering,
and Related Services Seta) was invited to provide
the keynote address. In his informative yet
entertaining address he spoke of the country’s
economy. He mentioned a number of factors that
will contribute in growing the economy. According
to Dr Patel, for the economy to thrive, we need

to focus on skilling the youth with engineering
related skills. He emphasised the importance of
successful partnerships, such as the one Gert
Sibande College had with MERSETA, in providing
quality occupational training for the youth.
The college council, represented by Ms Fikile
Mtshali, spoke with pride about the success of
the campus and how its growth and development
even exceeded their wildest expectations. She
encouraged students to take the opportunities
that the campus offered, to learn and excel. The
SRC EXCO President, Lunga Makube, said that
enrolling with the College gave him an opportunity
to change his life. “Do not let your adversity hold
you down. Always do your best to better your
current situation,” he advised his fellow students.
Campus Manager, Mr Mpho Ramulifho, and
staff members beamed with pride as the fruit of
their labour was recognised. They committed to
another 10 years of excellence. The celebration
was captured widely by local and regional
print media and also shared on a live radio
interview on iKwekwezi FM the following week.

Ms Futshane, Chief
Director in the Department
of Higher Education and
Training, indicated that
people from rural areas
needed relevant skills
which will enable them to
actively participate in the
country’s economy.
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POLICY AND OPERATIONAL SHIFTS
Department of Higher Education and Training:
DHET Communication Circular No 1/2015

The transfer of functions in line with the CET Act,
2006 which is now the Principal Act for both the
TVET Colleges and CET Colleges, introduces new
terminology. This Circular directs that we apply this
new terminology as indicated
2 NAMES OF INSTITUTIONS
●●

Mr GF Qonde, Director-General of the
Department of Higher Education and
Training

To: Officials of the DHET

(Head Office and Regional Offices)
Principals, Lecturers, Support Staff
and Students of Public Colleges
(TVET and CET Colleges)
Chairpersons of College Councils,
Chairpersons of Unions.

●●

●●

OBJECTIVE OF THE CIRCULAR:

To inform and request you
to please ensure that this
information is distributed to
all staff and students in your
College as soon as possible
and also to ensure that in your
correspondence (i.e. letters,
brochures, pamphlets, etc.) and
interaction with the public, you
apply the correct terminology.

3 TYPES OF INSTITUTIONS
●●

●●

●●

1. BACKGROUND

The Technical and Vocational
Education
and
Training
(TVET) Colleges as well as the
Community
Education
and
Training (CET) functions were
transferred from the Provincial
Education Departments (PEDs)
to the Department of Higher
Education and Training (DHET)
on 1 April 2015. The transfer
of these functions is in line with
the Continuing Education and
Training Act, 2006 (Act No. 16
of 2006) (CET Act, 2006). The
CET Act, 2006 which is now
the Principal Act for both the
TVET Colleges and CET Colleges
introduces new terminology.
We all need to make sure that
we apply this new terminology
in all our correspondence
and interaction with different
stakeholders.
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The Further Education and
Training (FET) Colleges are
now known as Technical and
Vocational Education and
Training (TVET) Colleges.
A new institutional type,
namely Community Education
and Training (CET) Colleges,
has been introduced.
Adult Education and Training
(AET) Centres or Public Adult
Learning Centres (PALC)
are now called Community
Learning Centres (CLCs)
and the respective CLCs are
substructures of the CET
Colleges in the region in which
they are situated.

There are two types of
institutions, namely, Public
and Private Colleges.
There are two types of Public
Colleges, namely, TVET
Colleges and CET Colleges.
There are only Private
Colleges. There are no Private
TVET Colleges or Private CET
Colleges.

4 LEGAL STATUS
●●

●●

The CLCs are not juristic
persons and therefore cannot
enter into contracts.
CET Colleges have been
established as legal entities.
Only the CET College has
the authority to enter into
contracts.

●●

●●

The CLCs attached to each
CETC have to be gazetted in
terms of a Government Gazette
in order to be recognised as
a CLC.
CLCs are now sites of delivery
of learning for the CET
Colleges and no longer stand
alone or independent Centres.

5 GOVERNING STRUCTURES
●●

●●

●●

Whereas the erstwhile AET
Centres were governed by
the Centre Governing Bodies
(CGB), the CLCs are not
governed by CGBs.
Instead, the governing
structure for the CET College is
the CET College Council.
TVET Colleges continue to
be governed by TVET College
Councils and the substructures
include the campuses of that
specific TVET College as sites
of delivery of learning.

6 CHANGE OF NAMES FOR
EDUCATORS AND LEARNERS
●●
●●

●●

The erstwhile AET educators
are now named CET lecturers.
Staff rendering services, other
than teaching at the Colleges,
are named support staff.
The learners at Colleges are
named students.

7 EMPLOYEES AT COLLEGES
●●

●●

There are two types of
employees at the TVET
Colleges and CET Colleges.
These are staff employed by

the Department of Higher
Education and Training
(DHET) and the staff
employed by Councils of
Public Colleges (TVET and
CET Colleges).

8 QUALIFICATIONS OFFERED IN
THE SECTOR
●●

●●

In the past, the erstwhile
AET sector only offered
programmes at the National
Qualifications Framework
(NQF) level 1.
Now, students can study
learning and training
programmes leading to
qualifications or partqualifications at NQF levels
1 to 4 as contemplated in
the National Qualifications
Framework Act, 2008 (NQF Act,
2008) (Act No. 67 of 2008).

9 OFFICES AND LOCATIONS OF
THE DHET
●●

●●

●●

The DHET has established
regional offices in each of the
provinces.
We prefer to call them DHET
regional offices so as to avoid
confusion with the Provincial
Education Departments (PED).
While we do have CET College
officials of the DHET stationed
in some of the PED District
Offices, the DHET regards
them as part of the DHET
Regional Office as currently
we do not have DHET District
Offices in our system.

10 THE DHET OFFICES ARE LOCATED AS FOLLOWS:
Office/Unit

Location

Address

Contact

Head Office Address

Pretoria

117-123 Francis Baard Street
Pretoria 0002

012 312 5911 / 080 087 2222

Head Office, National Skills Fund (NSF), National Skills
Authority (NSA)

Pretoria

Ndinaye House
178 Francis Baard Street
Pretoria 0002

012 312 5911 / 080 087 2222

Institute for the National Development of Learnerships,
Employment Skills and Labour Assessments (Indlela)

Olifantsfontein

Old Kempton Park Road
Tembisa 1666

012 206 1000

Examinations

Pretoria

222 Struben Street
Pretoria0002

012 357 3893
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11 THE DHET REGIONAL OFFICES
Region

City

Address

Contact

Eastern Cape

Zwelitsha

Steve Vukile Tshwete street Eastern Cape Provincial Education Complex, Zone 6, Zwelitsha

040 608 4200

Free State and
Gauteng

Johannesburg

111 Commissioner Street,
Johannesburg Gauteng
Provincial Education Building

011 355 0000

Kwa-Zulu Natal

Pietermaritzburg

19 Wigford Road Mansions Mill
Pietermaritzburg, KZN

033 846 5000

Limpopo

Polokwane

Corner 113 Biccard & 24 Excelsior Street
Limpopo Provincial Education Building

012 357 3893

Mpumalanga and
North West

Mafikeng

Dr Albert Luthuli Drive
Mafikeng North West
Provincial Department of Education
Mafikeng

018 388 2563

Northern Cape
and
Western Cape

Cape Town

Golden Acre
Floor No 18
9 Adderley Street Cape Town

021 467 9278 /
021 467 2000

12 COMMUNITY EDUCATION AND TRAINING COLLEGES
Provence

Name of College

Address

Contact

Eastern Cape

Eastern Cape Community
Education and Training
College

Nelson Mandela Metropolitan
University
Eastern Cape Province
PO Box 77000
Port Elizabeth 6031

040 608 4280

Free State

Free State Community
Education and Training
College

Mangaung University Community
Partnership Programme (MUCPP)
19057 Singonzo Street
Hamilton Bloemfontein

051 404 8800/12

Gauteng

Gauteng Community
Education and Training
College

Diepkloof AET Centre
722b Zone 1
Shirulumi Street
Diepkloof 1864

011 355 0749

Kwa-Zulu Natal

Kwazulu-Natal Community
Education and Training
College

DUT Indumiso Campus
FJ Sithole Street
3201 Edendale CC
Imbali
Pietermaritzburg

033 846 5182

Limpopo

Limpopo Community
Education and Training
College

Pax College
656 LS Valkop Farm
Matlala Road
Polokwane Municipality 0700

015 291 2740

Mpumalanga

Mpumalanga Community
Education and Training
College

Nkangala TVET College
CN Mahlangu Campus
Training Centre Road
Industrial Site
Siyabuswa 0472

013 947 1565

Northern Cape

Northern Cape Community
Education and Training
College

Northern Cape Rural TVET College
Upington Campus
Steve Naude Street
Upington 8800

053 872 0306

North West

North West Community
Education and Training
College

Mmakau ABET Project
Stand No. 1783,
Hebron, 2193
P.O. Box 1498
Rosslyn 0200

018 389 8129

Western Cape

Western Cape Community
Education and Training
College

Elgin Learning Foundation
No. 9 Appletiser Road
Grabouw
P.O. Box 654
Grabouw 7160

021 863 3509

13 CONCLUSION

We thank all involved in this process for your co-operation and assure you that
there will be regular communication in this regard.
Mr GF Qonde
Director-General: Department of Higher Education and Training

DHET convenes first academic
dialogue with top performing TVET
College students in TVET Month
Director-General, Mr GF Qonde delivered the following key-note
address on the occasion:
Programme Director
Honoured Guests for the day, Students
Representatives from the Centre for Education Policy Development
Student Support Services Officials from TVET colleges
Representatives from the Sector Education and Training Authorities
Distinguished Presenters
Officials from the Department of Higher Education and Training
Ladies and Gentlemen.

I

am truly honoured to be among the crème de la crème, the best of
the best, in the TVET college sector in the first ever TVET Students
academic dialogue. Congratulations on being the first participants
of this auspicious event. Look to your neighbour, shake their
hand and say “congratulations on working hard to earn this spot.”
Programme Director, I will not be long as the day belongs to our young
brilliant minds. I wish to afford the presenters enough time to deliberate
on their chosen topics. Allow me to take you back and highlight why we,
as the Department of Higher Education and Training (DHET) focus on
August as “TVET month”. In 2013, DHET declared August as the month
to celebrate the TVET College sector. This vision was informed by the
realisation that a large majority of South Africans had limited access to
information or misconceptions of the TVET College sector and its envisaged
role within society and the economy. What was further disheartening, was
the realisation that many did not understand the importance of, and in fact
underestimated the role which the sector fulfils in contributing towards
skills development. This is a role which supports the country’s economy,
as well as improving the social status of individuals in poverty stricken
communities. Declaring August as “TVET month” provides greater access to
information on the opportunities and programmes offered by TVET colleges.
Furthermore, the rationale is to ensure that TVET colleges are institutions of
first choice as government look towards colleges to address the skills shortage
in our country and to curb high unemployment rates among young people.
Programme Director, the theme of “Taking the TVET Colleges to the
College Community”, was inspired by the fact that community members,
who are recipients of TVET college services, usually lack information
on the role of TVET colleges. This information would assist them in
acquiring the necessary skills that would in turn allow them to address
their challenges. In addressing this, the aim is to foster collaboration
between colleges and surrounding communities. Having reminded
you of the importance of the sector in which you have entrusted your
future, I would like to believe that in return, each one of you will take
on the role of ambassadors for your respective colleges. A role in which
you will take it upon yourself to inform many in your communities
about your colleges and the opportunities they offer. I hope that you
will continue as alumni to be ambassadors of the TVET College system.
One of the primary objectives of DHET is to ensure access and success
in the post-school education and training sector. This will be achieved
by producing well-rounded academically disciplined graduates, who are
empowered and enabled to fully participate in the economy. I am certain
that you have heard this before, but I remind you again that our country has
about 3 million young people who are ‘Neither in Education, Employment
nor Training’, (often referred to as the “NEETs”). There is no country that
could expect to prosper, if its youth are left outside the economic mainstream.
To our young brilliant minds, I am certain that you are wondering
why you have been invited as honoured guests and participants of this
academic dialogue. Over the years, the DHET has held deliberations with
many experts in order to understand the reasons behind the continuously
disappointingly low certification and throughput rates recorded by colleges.
We have had many sleepless nights as DHET officials, trying to find
solutions to this “lacuna”. We have asked ourselves a number of questions
in trying to address the challenges of low certification and throughput rates:
●● Is the curriculum too difficult?
●● Are we attracting the right calibre of students into the correct
programmes?
●● Why are students dropping out in large numbers?
●● Is there sufficient career guidance in colleges?
●● Do colleges have effective and co-ordinated academic support
programmes?
●● Is teaching and learning qualitative?
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DHET convenes first academic
dialogue with top performing TVET
College students in TVET Month

Post function shift induction
workshops now a priority

continued

WILLIAM SOMO

You might agree with me that these were
and still are important questions to be asked.
This especially after Government has invested
billions of Rands, in not only restructuring
the colleges, but in also in ensuring that
students who are financially needy and
academically deserving, receive financial aid
through the DHET TVET Colleges Bursary
Scheme (commonly known as NSFAS). As
you know, many of your peers and regrettably
also some college officials have in the past
abused the bursary scheme turning it into a
sort of social grant through which to support
their personal social lives. This is a great
tragedy, since it further impoverishes those
who are really in need of financial assistance.
The purpose of this dialogue is to
ensure that you are part of the discussion
and ultimately the solution on matters that
affect you regarding teaching and learning.
This forum will grant you the opportunity
to deliberate, contribute and come forward
with possible solutions on how we can
improve the academic landscape of the
TVET sector. My wish is that through robust
engagements based on your experiences
as recipients of our investment, we will
hear and take your advice and in doing so,
possibly influence future policy decisions. The
current record of certification and throughput
rates is appalling. Certification rates in some
subjects, for the students who actually
write and pass the examination, are as low
as 34% with approximately only one out of
six students who registered at the start of a
programme completing with a certificate. This
is an unacceptable situation and we will not
accept it as the norm. We must find ways of
improving certification and throughput rates.
For the College sector to be taken seriously
we need to produce high quality, employable
graduates. We can only do that by ensuring
that academic performance improves. It
starts with the commitment and drive of
individual students. We acknowledge that
there are many factors which contribute to
low certification and throughput rates. Today’s
programme will concentrate on how you as
students can contribute to the improvement of
the rates. Be assured that challenges involving
lecturer development and governance
are being addressed in different forums.
In conclusion, I take this opportunity
to thank the Centre for Education Policy
Development for making it possible for
DHET to host this event. It is through
partnerships such as these that we are able
to be creative in our thinking, and for that,
we are grateful. Remember as Tata Madiba
used to say, “Education is the most powerful
weapon which you can use to change the
world”, therefore use it wisely. You have an
opportunity that most people never had and
some still dream of attaining. Do not let
it go to waste, seize it and use it to break
the barriers of poverty and unemployment.
I thank you and wish you well in your
deliberations today.
Mr GF Qonde
Director-General: Department of Higher
Education and Training
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C

hange can only be good when those affected
by it embrace it. It is usually always good,
most believe, as it brings fresh ideas to the
table even though it may sometimes come with
its own challenges. Change management is
an attempt to improve the overall productivity
and efficiency of an organisation by creating
a nurturing atmosphere for employees.
It is therefore befitting and necessary
that the Department of Higher Education and
Training (DHET) undertakes provincial induction
workshops. The workshops take place in the
wake of changes that were brought about by the
shift of functions that took effect on 1 April 2015.
The changes, introduced through the Continuing
Education and Training (CET) Act of 2006 in
the Post-School Education and Training (PSET)
sector, saw the transfer of CET and Technical
Vocational Education and Training (TVET) College
functions from Provincial Education Departments
(PEDs) to the DHET. The DHET has been hard
at work, even prior to the transfer of functions
from PEDs to the DHET, preparing all affected
staff by providing the necessary information that
affected colleagues required. The intention from
the outset was one of making the transaction a
smooth one. The post function shift induction
workshops provide a platform to discuss
operational activities, and applicable protocols,
in the new dispensation with key stakeholders of
the DHET, particularly those at public colleges.
The post function shift workshops, which
are currently underway, will serve all nine
provinces. Six provinces have thus far benefitted.

Deputy Director-General Corporate Services,
Ms Lulama Mbobo leads TVET and CET College
colleagues through a presentation at Orbit TVET
College in North West province

The workshops are structured in such a way that
colleges within close proximity of each other
have been clustered. Senior managers attending
these workshops are expected to cascade the
information within their respective colleges so as
to ensure that all staff receive the same message.
Ms Lulama Mbobo, who is the DDG for Corporate
Services, has been at the forefront of the provincial
workshops. The workshops provide a platform
for the DHET to present key information and to
invite questions of attendees. It also presents
an opportunity to engage on, amongst other
matters, a context and overview of Government;
the role of the DHET; and its organisational
structure at regional and college levels.
It is only through open communication and
the kind of workshops that the DHET is currently
undertaking in provinces, that possible pitfalls
may be avoided. It is the DHET’s intention to move
forward in prioritising its services to the public.

Expanding Post School Education and
Training through a new institutional form
WILLIAM SOMO

T

he Minister of Higher Education and
Training, Dr Blade Nzimande officially
welcomed the newly appointed Community
Education and Training (CET) College Council
members at a ceremony in September.
The Department of Higher Education and
Training (DHET) has established nine CET
Colleges by merging the administration and
management of 3 276 former Adult Education
and Training (AET) Centres. The AET Centres are
now known as Community Learning Centres and
are the ‘campuses’ of the nine newly established
CET Colleges. Not since the establishment of
Universities and the former Technikons and
Technical Colleges, has there been a completely
new public institutional type in South Africa.
This new institutional form, the first in postApartheid South Africa, specifically targets adult
learners. Whilst the key focus of CET Colleges
is to continue to provide functional literacy and
numeracy programmes, other programmes will
be offered. These include qualifications such
as Civic and Voter Education, Small, Micro
and Medium Enterprise Development and Cooperatives Development, to mention but a few.
“Today’s inauguration of the CET College
Councils is not only a historical event, but a sign
of the commitment of my department to transform

this historically neglected sector. This commitment
is supported by the appointment of a cadre of
council members with the requisite expertise,
experience and insight. Councillors are tasked
with providing good governance and oversight
so as to ensure that the activities of college
managements culminate in the achievement of
our strategic objectives as outlined in the White
Paper on Post-School Education and Training,”
said the Minister. The DHET has published a
National Policy on Community Colleges, not only
as the basis for an institutional framework, but
also as the first step towards the standardisation
of hitherto disparate operations within the sector.
The jubilant Minister said that the key
thrusts that drive the Post-School Education and
Training are the promotion of access, expansion,
transformation and diversified provision. “It
implies visionary and entrepreneurial leadership
to identify key business processes for each college.
This will be achieved by establishing partnerships
that are alignment with the respective provincial
socio-economic development strategies. It is this
groundwork on the part of each college that will
promote the attainment of the key thrusts in PostSchool Education and Training policy”, he said.
In conclusion, the Minister congratulated
the College Council members and wished
them success in their responsibilities as CET
College Councillors over the next five years.

DHET takes Post School
Education and Training
opportunities to the taxi rank
LEHLOHONOLO MPHUTHI

A

30-year-old taxi driver King
Mapatje wishes that career path
information sessions should be taken
closer to where communities live
and work as part of accessing the
services provided by government.
The father of four who wakes up
at 3am daily to shuttle passengers to
work, has expressed his appreciation
for a recent visit by the Ministry of
Higher Education and Training to a
Denneboom taxi rank. “Education
is important for everyone and I`m
happy that the Department of Higher
Education and Training (DHET)
wants young people to go to college
in order to have a brighter future.”
One of the information seekers,
who interacted with the DHET career
advisors at the taxi rank, Merriam
Siwenane (20) says she wants to
study electrical engineering at one
of the Technical and Vocational
Education and Training (TVET)
colleges, but no one at home can
pay for her studies. Her mother
who was a single parent passed
away in 2011 and she was forced
to rely financially on her married
sisters until she completed Grade
12 in the 2014 academic year.
A career advisor encouraged her

to register at one of the colleges
in Mamelodi, east of Pretoria.
The blitz awareness campaign
was led by the Director-General of
DHET Mr Gwebinkundla Qonde.
The main purpose of the public
awareness campaign was to interact
with public and inform them of
the newly established Community
Education and Training Colleges that
aim to expand learning opportunities
in the post school education and
training system thereby further
opening the doors of learning to
communities.
TVET Colleges remain in
the limelight, with programmes
which are widely offered including
sought after courses in Information
Communication Technology and
Computer
Sciences,
Tourism,
Management, Electrical Infrastructure
Construction, Civil Engineering and
Building Construction and Education
and Development, to name but a few.
Most of the programme offerings
have been designed to respond to
skills shortages.
The National Development Plan
has set a target of producing 30 000
Artisans annually by 2030 thereby
also potentially boosting job creation.

Strategic Priority
occupations for 2016
ADRIENNE BIRD
The following Strategic Integrated Projects Priority occupations for 2016
have been identified and TVET Colleges should note the occupations for
which they conduct training.
Professionals and managers:
i. Civil Engineer; Quantity Surveyor; Construction Project Manager;
Construction Manager
Service and Clerical workers:
ii. Programme / project administrator; Storeperson
Trades:                
Manufacturing
iii. Welder; Boilermaker, Pipe fitter
Mechanical
iv. Fitter and Turner; Rigger; Automotive Motor Mechanic;
Diesel Mechanic;
Electrical
v. Millwright; Electrician; Mechanical Fitter
Civil
vi. Plumber; Bricklayer; Carpenter / Joiner
Plant and Machine Operators:
vii. Mobile cranes, Graders, Tele-handlers
viii. Truck Driver;
Elementary workers:
l Scaffolder
l Civil Structure Constructor with the following Part Qualifications:
Shutter Hand, Concrete Hand, Reinforcing
l Civil Roads Constructor with the following Part Qualifications:
Earthworks Hand, Layerworks Hand, Surfacing Hand, Road
Drainage Hand, Road Maintenance Hand, Road Erector, Sign Erector
l Civil Services Hand with the following Part Qualifications:
Drainage pipe layer, Water pipe layer, Kerb layer, Sewerage pipe layer.

WorldSkills: College has a strategy to compete
TILLY REDDY

T

he College of Cape Town for
TVET sent a delegation of faculty
to experience first-hand the 2015
WorldSkills International Competition
recently held in São Paulo, Brazil.
This delegation is the third
group from the college to attend
the international competition since
2009. By exposing staff to the event,
the college aims to further enhance
skills development and excellence
by making competition preparation a
norm in the classroom. This strategic
move is in line with the National
Development Plan to produce 30 000
artisans per annum, by 2030. The
college delegation was led by Deputy
Principal Academic, Mr Ebrahim
Peters. Mr Peters also serves as the
chairperson of the Provincial Artisan
Development Steering Committee
(PADSC) in the Western Cape, the
body which oversees provincial
artisan and skills development in
TVET Colleges. Mr Peters noted that
“WorldSkills provincial competitions
are one of the committee’s key
performance areas”. He added that
there had been significant growth,
development and capacity building
in the Western Cape between TVET
Colleges, Industry stakeholders, SETAs

and communities during 2014/15.
“The College of Cape Town
for TVET currently finds itself in
an advantageous position purely
because we have invested in exposing
management and staff to WorldSkills
International Competitions since
2009. This latest experience has
further enhanced our efforts to support
skills development” said Mr Peters.
“South Africa competed in 19 skills
areas against the world’s best. The lifechanging experience not only provided
young South African artisans with the
opportunity to master technical skills,
but also to develop self-discipline and

other essential life skills required for
success. The college believes that
the experience will open up different
opportunities for our youth.
We
can see the South African economy
benefitting from this type of investment
in our youth. The college is doing
everything it can to make sure that
we also play our part in contributing
to effective skills development. Skills
competitions will assist college
students and faculty to improve their
standard of performance so that it
meets the international standards as
set by WorldSkills”, said Mr Peters.
The experiences and results of

international competition provide
valuable feedback not only to
individuals, but also to the systems
and enterprises in which they are
being trained. For certain participants,
it provides recognition for outstanding
achievement, whilst for others it
provides the motivation and knowledge
to aspire to higher standards. For
spectators, it is an educational
experience to see highly competent
young tradespeople in action.
All
the
results
of
the
competition can be found at:
https://www.worldskills.org/what/
competitions/wsc2015/results/

Supporters and participants of WorldSkills 2015 are Alain Nkodia, Yagya Abrahams, Principal Louis van Niekerk, Ebrahim Peters,
Glendon Garthwaite, Marcus Garthwaite, Basil Naicker and Surita Blaauw. In front are Tilly Reddy and Marsha Solomon
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A new South African qualification framework for
lecturers and teachers
DR ANDRE VAN DER BIJL
Editor’s note: Dr Andre van der Bijl is the
Assistant Chair: Education and Training
Development Practitioners Research for
Work Integrated Learning and Recognition of
Prior Learning in the Faculty of Business and
Management Sciences at the Cape Peninsula
University of Technology. His doctoral thesis
analysed teaching development strategies for
new lecturers employed in TVET Colleges.

2016

will be a momentous year for the
professionalisation of TVET college
academic and teaching staff. This is because
in 2016, the single policy framework that links
college lecturer qualifications to that of school
teachers, will be replaced by a number of policies;
one for schools, and others for TVET colleges and
Community Education and Training (CET).
While new curricula for school teachers are
expected to be implemented amid a wide range
of programmes aimed at schools in 2016, the
implementation of TVET lecturer qualifications is
likely to be less extensive and may take a little
longer to realise. The policy for school teacher
education was promulgated in 2011.
Education faculties are largely focussed on
schools. Education faculties have had ample
time to complete the complex cycle required for
curriculum development and registration in higher
education. In contrast the policy frameworks for
TVET and CET lecturer development were only
promulgated in 2013 and 2014 respectively.
As a result most providers of teacher
education are still busy with the lengthy cycle
required for merely choosing which programmes
to offer, and their development and registration
with no fewer than three bodies. Nonetheless
as of 2016, providers of teacher education can
offer programmes for TVET and CET colleges, if it
is financially feasible and if the provider has the
competencies to offer them.
Programmes that can be offered for TVET
lecturers include a range of undergraduate and
postgraduate qualifications. Education providers
can offer a TVET version of a Bachelor of Education
(B Ed) for people with national senior certificates
who meet degree entrance requirements.
Alternatively an Advanced Diploma in Teaching
(ADT) can be offered to graduates who want to
enter the TVET teaching profession.
The ADT is a new qualification, which is
the TVET version of a Post Graduate Certificate
in Education (PGCE), a programme offered for
graduates who want to become school teachers.
A third entry qualification is the Diploma in
Education for Technical and Vocational Teaching
(Dip TVT). Unlike a B Ed and an ADT, the Diploma
in Education is primarily aimed at working underqualified college lecturers.
Providers will also be able to offer an
Advanced Certificate, Advanced Diploma, Post
Graduate Diploma and Bachelor of Education
(honours) in TVET. These are advanced and
higher qualifications that could be aimed at
professionally qualified educators who want to
move into TVET or TVET lecturers who want to
further their qualifications.
It must be noted that two types of Advanced
Diploma are included in the policy framework
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for TVET lecturers. One is the ADT, which is an
entry qualification and the Advanced Diploma
in Education (ADE), which is an advanced
qualification aimed at professionally qualified
educators. Providers could be offering a range of
ADE, one of which could be the ADE (TVET).
In addition to TVET-specific qualifications,
professionally qualified TVET lecturers may be
accepted for Masters Degrees and Doctorates
with TVET topics, subject to normal university
entry requirements.
The new professional qualifications for TVET
practitioners, potentially present a number of
implementation challenges, two of which stand
out. The first challenge relates to the nature and
size of the current market for TVET lecturers. While
the state has projected significant expansion of
the TVET system, planning has not filtered down
to funding much beyond the retraining of current
staff. Schemes like the Fundsa Lusaka bursary
scheme for school teachers are not open to people
who want to register for TVET B Ed. Issues related
to existing TVET pedagogic knowledge, how college
curricula dovetails with similar school curricula and
the real and expected number of potential students,
further extends the caution related to offering B Ed
(TVET)’s and to offering ADT’s.
The viability challenge is also extended
by TVET’s requirement for the professional

Programmes that can
be offered for TVET
lecturers include a
range of undergraduate
and postgraduate
qualifications.
qualification of existing staff. It is accepted that
colleges prefer to employ practitioners who tend
to require post-industry employment pedagogic
training and professional lecturer qualifications.
It is also clearly understood that this requires
the exploration of a potential range of parttime offering models. Realistic planning for
the education and training of new lecturers has
however, not been implemented.
The State currently funds lecturer education and
training through its funding to colleges. The funding
mechanism, while better than no funding, ignores
the fact that new lecturers who need education and
training are most likely employed on short-term
contracts by college councils. As a result those who
really need education and training find themselves at
the bottom of the suitability pecking order.

Responses from distance education providers
and the pending establishment of the South African
Institute for Vocational and Continuing Education
and Training (SAIVCET) could accommodate
part-time study routines. However the response
does not address the funding challenges faced by
people who are not in full-time state employment
at a college. The centralist and distance education
argument also ignores the value of interaction
between TVET colleges and the universities that
surround them.
Another challenge introduced by the new
set of qualifications for TVET lecturers lies in
understanding the linkages and articulation
between
old
and
new
qualifications.
Teaching qualifications obtained by TVET
lecturing staff prior to the new framework for
teacher education, are acceptable for professional
qualifications purposes for both schools and
colleges. However, qualifications registered within
the new framework will be school or college
specific. This anomaly, which will sort itself out
over time, means that people with what appears
to be the same qualification may or may not be
professionally qualified for employment at a TVET
college. A person with a B Tech in Tourism and a
PGCE (FET) who graduates in 2015, for example,
is professionally qualified for employment in both
schools and in TVET. However a person with the
same qualifications who graduates in 2018 is only
professionally qualified for employment in schools.
To be professionally qualified for employment
in TVET, the person needs to have a B Tech and
ADT (TVET). The 2018 graduate example with a
PGCE would need to at least have an ADE (TVET)
to be regarded as professionally qualified for
employment in TVET. Similarly an ADT graduate
would not be professionally qualified for teaching
at schools. A professionally qualified TVET
lecturer would need to do an approved schooling
qualification before seeking employment at a
school. While the argument that schooling and
TVET are different dominates views behind the
current policy, it ignores a number of realities. It
is not uncommon for vocational content specialists
to oscillate between schools and colleges as they
advance in their career paths. Tourism or Electrical
lecturers should be ably qualified to teach those
subjects at a school. To do this the lecturer would
in terms of the policy, need to re-qualify.
The challenge of the concurrent existence of
different qualification frameworks is illustrated in
the table below. The left hand column indicates
the three qualification frameworks that were used
for TVET lecturers currently employed.
The other columns indicates the subject
acronyms associated with each policy
framework. It appears to be a human resource
manager’s nightmare.

Programme
Registration Date

School and College

College only

Registered prior
to 2003

HDE; HOD; HED; NHD

NHD (post school);
B Tech Post School;
PG Dip (tertiary education)

Registered prior
to 2016

B Ed; PGCE

Registered after 2017

School only

Programmes
for artisans
NTD; NDE; NOD; NHD
(Tech)
NPDE:FET

B ED (TVET);
ADT(TVET);
ADE(TVET)

B Ed; PGCE

DIP (TVET)

List of Occupations in high demand as at 2014
OCCUPATIONAL TITLE

OFO CODE

OCCUPATIONAL TITLE

OFO CODE

OCCUPATIONAL TITLE

OFO CODE

221*

Water Quality Analyst

213306

Network Analyst

252302

Physical and Engineering Science Technicians

311*

Production Engineer

214103

Draughtsperson

311801

Manufacturing Managers

1321*

Civil Engineer

214201

Forestry Technician

314301

Physicists and Astronomers

2111*

Civil engineering Technologist

214202

Ship’s Engineer

315101

Meteorologists

2112*

Mechanical Engineer

214401

Valuer

331501

Industrial and Production Engineers

2141*

Mechanical engineering Technologist

214402

Registered Nurse (child and family health)

332102

Environmental Engineers

2143*

Marine Engineer

214405

Retail Buyer

332301

Telecommunications Engineers

2153*

Chemical Engineer

214501

Supply Chain Practitioner

333905

Landscape Architects

2162*

Chemical Engineering Technologist

214502

Computer Network Technician

351301

Nursing Professionals

2221*

Mining Engineer

214601

Carpenter and Joiner

641501

Dieticians and Nutritionists

2265*

Mining Engineering Technologist

214602

Plumber (General)

642601

Audiologist and Speech Therapist

2266*

Metallurgical Engineer

214603

642701

2321*

214604

Air Conditioning and Mechanical Services
Plumber

Vocational or Further Education Teachers

Metallurgical Engineering Technologist

214607

651101

2411*

Petroleum Engineer

Moulder

Accountants

2512*

214904

651201

Software Developers

Quantity Surveyor

Pressure Welder

214905

651202

3152*

Agricultural Engineer

Welder

Ships’ Deck Officers and Pilots

214907

651302

Medical Imaging and therapeutic equipment
Technicians

Materials Engineer

Boiler Maker

3211*

Materials Engineering Technologist

214908

Metal Fabricator

651401

Clearing and Forwarding Agents

3331*

Electrical Engineer

215101

Rigger

651501

Steam Engine and Boiler Operators

7182*

Electrical Engineering Technologist

215102

Toolmaker

652201

Earthmoving and Related Plant Operators

7342*

Energy Engineer

215103

Fitter and Turner

652302

Local Authority Manager

111203

Energy Engineering Technologist

215104

Automotive Motor Mechanic

653101

Finance Manager

121101

Electronics Engineer

215201

Diesel Mechanic

653102

Personnel/ Human Resource Manager

121201

Electronics Engineering Technologist

215202

Industrial Machinery Mechanic

653301

Health and Safety Manager

121206

Architect

216101

Electronic Pre-press Technical Worker

662101

Corporate General Manager

121901

Industrial Designer

216302

Paper Sheet fed Offset Lithography Technician

662205

Programme or Project Manager

121905

Urban and Regional Planner

216401

Metal Sheet fed Offset Lithography Technician

662205

Quality Systems Manager

121908

Land Surveyor

216502

Heatset Rotary Offset Lithography Technician

662210

Sales and Marketing Manager

122101

Public Health Physician

221103

Coldset Rotary Offset Lithography Technician

662211

Research and Development Manager

122301

Veterinarian

225101

662212

Hospital Pharmacist

226201

Rotary Printing & Re-reeling Flexographic
Machine Technician

Industrial Pharmacist

226202

Mechanised Bookbinding Technician

662303

Retail Pharmacist

226203

Mechanised Hard-cover Bookbinding
Technician

662305

SHEQ Practitioner

226302

Electrician

671101

Occupational Therapist

226902

Electrical Installation Inspector

671102

University Lecturer

231101

Millwright

671202

Mathematics Teacher (Grade10 - 12)

232123

Medical doctor

Construction Project Manager

132301

Supply and Distribution Manager

132401

Logistics

132402

Chief Information Officer

133101

ICT Project Manager

133102

Medical Superintendent/ Public Health
Manager

134201

Mechatronics Technician

671203

Environmental Manager

134901

Mathematics Teacher (Primary)

233101

Electronic Instrument Trades Worker

672105

Productions/ Operations Manager

134915

Natural Science Teacher (Grade10 - 12)

233102

Automotive Electrician

672106

Retail Manager (General)

142103

Foundation Phase School Teacher

234101

Melter

684913

Geologist

211401

External Auditor

241104

Packaging Manufacturing Machine Minder

718304

Geophysicist

211402

Financial Investment Advisor

241301

Materials Scientist

211403

Company Secretary

242203

Actuary

212101

Internal Auditor

242211

Statistician

212103

Careers Counsellor

242301

Medical Scientist

213110

Occupational Instructor/ Trainer

242402

Agricultural Scientist

213202

ICT Systems Analyst

251101

Air Pollution Analyst

213305

Computer Network and Systems Engineer

252301

NOTE:
1. (n*) Refers to a cluster of occupations
within this OFO category.
2. The occupations listed in the table are not
ranked relative to each other
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INTELLECTUAL DEBATE

A case study: A Hybrid Training Model for training TVET
college students to become TVET college lecturers
ELSIE POTGIETER
Editor’s note: Elsie Potgieter is the
Principal of South Cape TVET College.
The Hybrid Training Model to train TVET
college students to become TVET college
lecturers was developed by Elsie Potgieter,
a former Deputy Principal for Innovation and
Development at the College of Cape Town
for TVET. The training of the students was
funded by the Danish Government during
the SESD 3 funding window 2013 – 2015.
Stipends were paid with the assistance of the
National Skills Fund.
With the massive growth trajectory
planned for the TVET sector up to 2030,
an obvious question is where will the
additional faculty required, be sourced in
order to augment the current complement.
The Hybrid Training Model proposes a
mechanism that could assist in alleviating
the challenge.
Join the debate! Email the author on
elsie.potgieter@sccollege.co.za with your
comments or points of view.

T

he Hybrid Training Model was discussed,
developed and presented to academic faculty
at the College of Cape Town for TVET. Lecturers
informed students who had obtained a NCV Level
4, Report 191 or Occupational qualification,
about the Academic Support Assistant (ASA)
project. The students, who expressed an interest
to participate in the project, were invited to a
briefing session in which the project and training
model were explained. Interested students were
requested to write a letter of motivation for their
inclusion in the project. In 2013, 22 students
were identified for the first phase of the ASA project
and entered into a Learnership Agreement with
the College. Most of the students had achieved
average results in their final examinations,
but all had a passion to support and assist
students and lecturers. In addition, all had a
desire to improve their personal circumstances.
The option to follow a career path in education
and training was totally new to this group.
During February and March 2013, the ASAs
were trained in the Occupationally Directed

During February and
March 2013, the ASAs
were trained in the
Occupationally Directed
Education Training and
Development Practitioners
(OD-ETDP) Level 5
Certificate by
Competency Africa.
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Education Training and Development Practitioners
(OD-ETDP) Level 5 Certificate by Competency
Africa. All the modules (unit standards) were
completed during the period, and the ASAs were
placed under the mentorship of a lecturer in the
programme relevant to their former qualification.
The ASAs assisted the lecturers with certain tasks
in the lecture room to gain practical experience
relevant to the modules they had completed.
The ASAs had to complete assignments, relevant
to the modules, for inclusion in their Portfolios.
These assignments included but were not
limited to the following topics: How to identify
students with special learning needs; How to
assist students who experience learning barriers;
How to assist the lecturer in the lecture room
and workshops; The development of specific
curriculum topics; The identification of training
needs; The development of a Work Skills Plan;
How to coach students; How to mentor students,
among other topics. The topics formed part of
the formative assessments. During November
2013, the ASAs completed their summative
assessments and after verification by the ETDP
SETA, the 22 ASAs were declared competent.
In 2014, the ASA project was extended to
include the training of Lecturer Assistants (LAs)
in the OD-ETDP Diploma (Level 6). Twenty-two
ASAs were recruited and 13 of the 2013 ASA class

The College of Cape Town
for TVET established an
Academic Support Unit in
2015. Twenty-two ASAs
and 11 LAs were appointed
as tutors to strengthen
the function of the
Academic Support strategy
of the College.
continued with the Diploma and were employed
as Lecturer Assistants. The College entered into
a Learnership agreement with each of them. At
this stage the training model was adapted and
the theory and practical components, presented
by Competency Africa, were scheduled to be
offered throughout the year. ASAs and LAs were
placed with mentors in the lecture room after
the completion of the first module. The theory
and practical components were integrated into
assignments, with scheduled days for training,
assessment and practical work, including the
gathering of evidence for the portfolios.
A
summative assessment was completed in
November and after verification, 19 ASAs and 12
LAs were declared competent. Two ASAs dropped
out due to ill health.
The College of Cape Town for TVET
established an Academic Support Unit in 2015.
Twenty-two ASAs and 11 LAs were appointed as

Participants, who choose
not to pursue a career
in the TVET College
sector, have nonetheless
obtained a qualification
that presents various other
opportunities to them.
tutors to strengthen the function of the Academic
Support strategy of the College. Seven of the
ASAs and LAs registered with the Cape Peninsula
University of Technology (CPUT) to complete
the National Professional Diploma in Education
(NPDE) on a part-time basis. All the tutors were
paid a stipend, funded by the Transport Education
and Training Authority and managed by the South
African Graduate Development Association.
The model was tested over a three year period at
College of Cape Town for TVET and has demonstrated
potential for implementation at TVET Colleges as a
career path for TVET College students. The positive
impact the model has had on the lecturers assisted by
the students, and on the ASAs and LAs themselves,
was significant. Should the model be implemented
in the TVET College sector, it would provide for a
standardised recruitment pool from which potential
TVET College lecturers might be identified. The ASAs
and LAs were mentored by Subject Matter Experts
(lecturers). The ASAs and LAs practiced their skills
in a controlled environment with support provided by
their mentors. They were provided an opportunity of
a different career path not normally associated with
studies at a TVET College.
The project positive outcomes for the ASAs and
LAs include the development of self-confidence,
self-esteem, knowledge and competencies.
Participants, who choose not to pursue a career
in the TVET College sector, have nonetheless
obtained a qualification that presents various
other opportunities to them. These opportunities
include becoming a Skills Development Facilitator,
a Human Resource Development practitioner or
even initiating their own training company.
The biggest challenge for those who wished
to continue with their studies at CPUT was the
lack of funding.
Of all the projects that I have managed in
my career, this project was the most rewarding.
To see how a group of apparently average TVET
College students become enthusiastic to be
trained as lecturers and in the process develop
into professional staff. Professionalism was
demonstrated in excellent work ethic, delivering
quality service and of exuding a passion and
enthusiasm for the TVET College sector. The Hybrid
Training Model is a most effective and efficient way
of training students to be professionally employable
after the completion of a qualification.
I am of the opinion that students, who study
at TVET Colleges that follow the Hybrid Training
Model, would be highly sought after by employers
and will be more successful in their careers.

NCV/Report 191/Occupational
qualification (minimum Level
4)

(1)
Recruit
ASAs

TVET
College

Training
provider

(2) Appoint and train ASAs in
the OD-ETDP Level 5
Certificate - Learnership

Theory

ASA declared Competent

Work
placement
match with
mentor

Practical

Assessment
Theory + Practical + WBE
TVET
College

Training
Provider

(3) Appoint and train LAs in
the OD-ETDP Level 6 Diploma
- Learnership

Theory

Practical

LA declared competent

Assessment
Theory + Practical + WBE

(4) Appoint LA as a Tutor at
a TVET College

CPUT – NPDE
LA study part-time

Tutor obtain NPDE =
Qualified lecturer

(5) Appoint as qualified
lecturer at TVET College

Theory

Work
placement
match with
mentor

Practical

Work
placement at
TVET College

Assessment
Theory + Practical + WBE
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PUBLIC TVET COLLEGE OFFICE CONTACT DETAILS
Keep this page as a reference - use the website for further information

COLLEGE NAME

PRINCIPAL

TELEPHONE

Buffalo City TVET College

Mr DR (Daramchand) Singh

043 704 9218/777 5453

Eastcape Midlands TVET College

Ms N Chagi (Acting)

041 995 2000

Ikhala TVET College

Mr N (Ntozeliwe) Tom

047 873 8843

Ingwe TVET College

Mr LD Leputla

King Hintsa TVET College

GIS LONGITUDE

GIS LATITUDE

WEBSITES FOR CONTACT

27,89925

-32,99622

www.bccollege.co.za

25,41401

-33,7898

www.emcol.co.za

26,967009

-31,909785

www.ikhalacollege.co.za

039 255 0346/1204

28,993766

-30,899758

www.ingwecollege.co.za

Ms Noluthando Balfour

047 401 6400

28,173981

-32,327206

www.kinghintsacollege.edu.za

King Sabata Dalindyebo TVET College

Mr G Smit (Acting)

047 505 1000/1/2

28,79726

-31,59508

www.ksdcollege.edu.za

Lovedale TVET College

Mr L Ngubelanga

043 642 1331/604 0700

27,388953

-32,872

www.lovedalecollege.co.za

Port Elizabeth TVET College

Mr K Matiso (Acting)

041 585 7771

25,61098

-33,96098

www.pecollege.edu.za

Flavius Mareka TVET College

Mr TS (Thabo) Letho

016 976 0815/0829

27,84178

-26,82456

www.flaviusmareka.net

Goldfields TVET College

Dr LM (Lynette) Fourie

057 910 6000

26,775073

-27,983566

www.goldfieldsfet.edu.za

Maluti TVET College

Mr VE Mabena

058 713 3048/6100

28,800244

-28,52702

www.malutifet.org.za

Motheo TVET College

Ms MD Phutsisi

051 406 9300/1

26,221243

-29,123384

www.motheotvet.co.za

Central Johannesburg TVET College

Mr W Botes (Acting)

011 484 2738/351 6000

28,04902

-26,1749

www.cjc.co.za

Ekurhuleni East TVET College

Ms H (Happy) Sibande

011 736 4400/730 6600

28,40908

-26,28894

www.eec.edu.za

Ekurhuleni West TVET College

Ms H M Ntlatleng

011 323 1600

28,40556833

-26,28864167

www.ewc.edu.za

Sedibeng TVET College

Dr AE (Abe) Mashele

016 422 6645

27,67743

-26,186935

www.sedcol.co.za

South West Gauteng TVET College

Mr DL (Dan) Nkosi

086 176 8849

27,93093

-26,67825333

www.swgc.co.za

Tshwane North TVET College

Mr Sello Sethusha (Acting)

012 401 1950

27,87456333

-26,21410667

www.tnc4fet.co.za

Tshwane South TVET College

Mr J (Joseph) Chiloane

012 401 5000/6/73

28,18225667

-25,75030667

www.tsc.edu.za

Western TVET College

Mr LSD (Louis) Coetzer

011 692 4004

26,101455

-27,423622

www.westcol.co.za

Coastal TVET College

Mr SB (Sbhanana) Ndlovu

031 905 7000

30,013321

-30,512409

www.coastalkzn.cao.za

Elangeni TVET College

Ms M (Mary) Peters (Acting)

031 716 6700

30,869651

-29,823295

www.efet.co.za

Esayidi TVET College

Dr SJ (Sipho) Nzimande

039 684 0110

30,441208

-30,271051

www.esayidifet.co.za

Majuba TVET College

Mr S (Sanele) Mlotshwa

034 326 4888

27,45537

-29,56385

www.majuba.edu.za

Mnambithi TVET College

Ms Dudu Dlamini (Acting)

036 638 3800

28,33459

-29,464080

not available

Mthashana TVET College

Mr G (Gabriel) Dimba (Acting)

034 980 1010

27,46265

-30,48376

www.mthashanafet.co.za

Thekwini TVET College

Ms P (Petro) Steyn (Acting)

031 250 8400

20,493264145

-30,591159195

www.thekwinicollege.co.za

Umfolozi TVET College

Mr S (Sam) Zungu

035 902 9503

28,764461

-32,076087

www.umfolozicollege.co.za

Umgungundlovu TVET College

Ms Patricia Ntombi Ntshangase

033 341 2102

29,36765

-30,22546

www.ufetc.edu.za

Capricorn TVET College

Mr KR (Khorombi) Madzhie

015 230 1800

29,272943

-23,533024

www.capricorncollege.edu.za

Lephalale TVET College

Mr Lekau Mamabolo

014 763 2252/1014

27,692889

-23,68407

www.lephalalefetcollege.co.za

Letaba TVET College

Mr Pule Patric Mashele

015 307 5440

30,162697

-23,835698

www.letabafet.co.za

Mopani South East TVET College

Mr L (Levy) Baloyi (Acting)

015 781 5721/5

31,138969

-23,946732

www.mopanicollege.edu.za

Sekhukhune TVET College

Mr TJ (Tebogo) Kekana

013 269 0278/9000

29,24244

-25,094191

www.sekfetcol.co.za

Vhembe TVET College

Ms BR Hlekane (Acting)

015 963 3156

29,91086

-23,03779

www.vhembefet.co.za

Waterberg TVET College

Ms Selaelo Lekoloane

015 492 9000

29,016409

-24,179973

www.waterbergcollege.co.za

Ehlanzeni TVET College

Dr JT Dhlamini

013 752 7105

30,97926

-25,47313

www.ehlanzenicollege.co.za

Gert Sibande TVET College

Mr N (Nick) Balkrishen

017 712 1458/9

29,143304

-26,565954

www.gscollege.co.za

Nkangala TVET College

Mr C (Cain) Mayilela

013 690 1430/3824

29,216164

-25,877663

www.nkangalafet.edu.za

Northern Cape Rural TVET College

Mr P (Percy) Sago

054 331 3836

21,21337

-28,43616

www.ncrfet.edu.za

Northern Cape Urban TVET College

Dr CF (Clifford) Barnes

053 839 2060/2061

24,76622

-28,74503

www.ncufetcollege.edu.za

ORBIT TVET College

Ms M (Maryna) Marais

014 592 7014/597 5500

27,77632

-25,63787

www.orbitcollege.co.za

Taletso TVET College

Mr STG (Sello) Mabathoana

018 384 6213/2346/7/9

25,615548

-25,828351

www.taletsofetcollege.co.za

Vuselela TVET College

Ms A Naik

018 406 7800

26,665427

-26,86347

www.vuselelacollege.co.za

Boland TVET College

Ms Corrie Myburgh

021 886 7111/2

18,85666666

-33,92666666

www.bolandcollege.com

College of Cape Town for TVET

Mr Louis van Niekerk

021 404 6700

18,272587

-33,55421

www.cct.edu.za

False Bay TVET College

Mr CJH (Cassie) Kruger

021 003 0600

18,26246

-34,62674

www.falsebaycollege.co.za

Northlink TVET College

Mr Leon Beech

021 970 9000/18

18,512228

-33,553627

www.northlink.co.za

South Cape TVET College

Ms E (Elsie) Potgieter

044 884 0359

22,27944

-33,57562

www.sccollege.co.za

West Coast TVET College

Ms Osma Jooste-Mokgethi

022 482 1143

18,7296

-33,4621

www.westcoastcollege.co.za

EASTERN CAPE

FREE STATE

GAUTENG

KWAZULU-NATAL

LIMPOPO

MPUMALANGA

NORTHERN CAPE

NORTH WEST

WESTERN CAPE
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