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rom the great Limpopo Valley in
the far north to the Southern tip of
the Continent, and from the Atlantic
Ocean West Coast to the Indian
Ocean East Coast of South Africa,
you will find TVET professionals
who are contributors and registered
subscribers of TVET College Times!
TVET College Times is endorsed by
the Minister of Higher Education
and Training as a Technical and
Vocational Education and Training
publication of the Department of
Higher Education and Training.
With a registered South African
and international print and online
subscriber base in excess of 22000
per quarterly edition and growing,
TVET College Times may claim to be
the largest internationally registered
serial publication of its kind on the
African continent.
To what can this growing success
of an Education and Training sector
specific publication be ascribed,
one may ask. Amongst other things,
the publication provides a forum
for all public TVET professional
practitioners to reflect and report
on their practices, share policy
and operational shifts and engage
in intellectual debate specific to
the issues of the TVET Sector.
The publication is therefore not
only about sharing news, but it is
about the development, sharing
and recording of good practice.
The ultimate beneficiaries are the
public who depend on public TVET
education and training for their
socio-economic advancement.

With that in mind, this edition
starts with a personal word from the
Minister of Higher Education and
Training Dr Blade Nzimande, after
which we feature those extracts
from his budget speech which are of
particularly relevance and interest to
TVET professionals. This is followed by
cutting edge news in which we feature
a Presidential appeal, fundamental
interventions from the Ministry and
news that illustrates just how central
the education and training offered
by TVET Colleges is to SA’s socioeconomic development. In Movers and
Shakers we feature a student and a
lecturer whose lives have been inspired
through TVET College Education and
Training. Campus Matters offers a
window into a comprehensive range
of current good practice offered at
TVET College campuses across the
length and breadth of South Africa.
There are focuses on Work Based
Experience, Artisan Development,
International Partnerships, Mandela
inspired acts of kindness and service,
Graduations, Agriculture, Industry
Awards, Accountancy and more.
In Policy and Operational Shifts the
Director General of the Department of
Higher Education and Training speaks
on Lecturer Support. Remaining
with the focus on lecturers, we take
a look at the lecturer qualifications
framework, recognise lecturers as the
heroes of our classrooms and other
operational activities from which we
can gain valuable insight. Finally, in
Intellectual Debate we broach the issue
of Management and Leadership as
essential components of TVET College
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advancement and understand the
significant difference between the two
disciplines. With a recorded growth
of 100% in content and 550% in
subscription readership over the past
thirty months, it is evident that TVET
College Times is offering a much
needed and relevant service to the
public TVET Sector. Do encourage
colleagues to download a free copy
from www.tvetcolleges.co.za so that
they too may enjoy this Spring Edition.
We wish everyone success as we
compile our TVET College Operational
Plans for the 2016 Academic Year.
Happy reading!

FROM THE MINISTER
Strong College Councils and
Management are a necessary
condition for the Colleges’
Turnaround Strategy.

O

nce again I want to welcome
all of our staff that migrated
formally to the Department of
Higher Education and Training from
the 1st of April 2015 through the
function shift process. We hope
that your entry into the DHET family
will signal, in practical terms, the
coherence of our Post-Education
and Training (PSET) System and
the sharing of the vision that I have
for this Department and the system
as a whole. I also take pleasure in
welcoming staff from what we used
to call Adult Education and Training
(AET) Centres. As from the 1st of
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April 2015, we have re-established
these centres as Community
Colleges.
Community
Colleges
are a new institutional type in our
PSET system, additional to existing
TVET Colleges, Universities, Sector
Education and Training Authorities,
the National Skills Fund, regulatory
bodies such as the South African
Qualifications Authority and Quality
Councils.
Community
Colleges
are already being piloted with the
amalgamation of the existing AET
centres forming one Community
College in each province. We will
expand them from their current

pilot status as a large and discrete
subsystem. At DHET Head Office,
Community
Colleges
will
be
administered by a branch headed
by a Deputy Director General.
Now that the function has shifted,
there will be no need for TVET Colleges
to define themselves outside DHET.
There is no ‘us’ and ‘them’ anymore
when challenges arise. Speaking of
which, we will continue with the
task of strengthening the College
subsystem with particular attention
to the improvement of college
governance and management. We
need Councils comprised of men

and women of exceptional personal
merit and capacity to discharge of
their fiduciary responsibilities over
Colleges in accordance with specific
and related legislative frameworks.
Councils must earn their legitimacy
by conducting their oversight
role effectively and consistently
taking decisions that effectively
position colleges in the lead.
As for management, we need college
management with the requisite skills
and technical knowhow. The task at
hand in the turnaround of Colleges
requires visionary leadership at
management level. It cannot be
business as usual. Partnerships
with Universities for academic
articulation, partnerships with SETAs
as they open offices in TVET Colleges
and partnerships with industry for
workplace operational exposure for
both teaching staff and graduates,
requires a particular and exceptional
cadre of management expertise.
We expect College management
to take responsibility and run our
Colleges. This does not imply a
‘remote management style’ which
leaves pressing matters to Head
Office! It is college management
which must articulate and apply
our policies and regulations as

though they were part of the
DHET management themselves.
Staff and student management must
improve. This means more effective
communication with organised
labour and Student Representative
Councils. The proactive opening
of these channels of engagement
prevents
the
occurrence
of
unnecessary strikes that results
in a disruption of the college’s
teaching and learning programme.
These channels of engagement
must be structured and permanent
and not only be activated in the
event of conflicts for the purposes
of damage control. Responsible
management
is
proactive
management, not merely reactive.
On the matter of developing the
quality of teaching and learning,
I maintain that the training of
academic staff is a crucial priority.
Our teaching and lecturing staff
must appreciate that they are
teaching at a College level which is
part of the Post-School Education
and Training system. Colleges are
not the poor cousins of Universities
but are equivalent institutions
in their own right. Therefore our

academic staff must discharge of
their duties at a comparable level in
terms of the quality of their teaching.
Towards improving this quality, we
are also looking at taking initiatives
that will lead to all teaching staff
going for industry workplace
exposure annually. This will address
a disconnect that exists between
what is taught in a College and
what is the latest technological
practice
in
the
industry.
With regard to increasing the
responsiveness of colleges to
local labour markets, colleges
must seek to be relevant to the
economic regions within which
they operate. It means producing
adequate and relevant skills that the
dominant industries in the region
need. Colleges should provide an
important and matching supplyside to the demand-side that the
local labour market requires. Strong
College leadership must creatively
work in this direction. Differentiation
in terms of ‘tailor-made’ training
responses must be the locus of
our Colleges whilst providing the
standard range of programmes.
TVET colleges enrolments have
more than doubled over the past five

years and will continue to increase,
targeting 725 000 headcount
enrolments this year, an increase
of just over 39,000 on 2014. The
pace of growth will now be reduced
to focus on quality improvements.
The quality improvements include
the reviewing of the policy for the
National Certificate (Vocational)
and other programmes; lecturer
development, and the improvement
of student academic success;
college improvement plans and
capacity building initiatives for
student representative councils.
Last
year,
I
committed
to
building new college campuses
and establishing a foundation
programme in Mathematics and
Science. A comprehensive proposal
on the foundation programme is
now complete. Construction work
at three of the twelve planned new
TVET college campuses is underway
and later this year we will take
delivery of the Thabazimbi campus.
Let us all join hands in turning our
College system into a system of choice!
Dr Blade Nzimande, MP
Minister: Higher Education and
Training
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FROM THE MINISTRY
The following is an extract from the
Budget Speech of the Minister of Higher
Education and Training, Dr BE Nzimande,
delivered in the National Council of Provinces.

T

VET college enrolments have more than
doubled over the past five years and will
continue to increase, targeting 725 000
headcount enrolments this year, representing an
increase of just over 39 000 on 2014. The pace
of growth will now be reduced to focus on quality
improvements, including: reviewing the policy for
the National Certificate (Vocational) as well as the
gradual transformation of the N-part-qualifications
(N-programmes to occupational qualifications);
lecturer development, and improving student
academic success; college improvement plans;
and capacity building initiatives for student
representative councils.
The focus on quality must extend to all aspects
of a college. We will evaluate programme specific
enrolments per province and in so doing start
gradually working towards revising the existing
Programme and Qualification Mix of colleges as
part of a national planning process. This will be
strongly aligned to the Strategic Integrated Projects
programme of the Presidential Infrastructure
Coordinating Committee this year.
We will be embarking on a process of identifying
centres of specialisation per province, and build the
capacity of selected TVET colleges to develop as centres
of specialisation. This will be a gradual process, which
will evolve over time. It is however important to note
that we are starting the process of aligning TVET
colleges to regional labour market demands.
We have piloted a number of dual system
apprenticeship programmes in the West Coast and
Port Elizabeth TVET colleges. In this year, we will
start to pilot two of the newly developed Quality
Council for Trades and Occupations occupational
programmes in the plumbing and electrical
qualifications at four TVET colleges, namely
Eastcape Midlands, Port Elizabeth, Ekurhuleni
West and Ekurhuleni East.
This academic year, for the first time, we
introduced an elective subject in the National
Certificate (Vocational) engineering programmes
around renewable energy technology. Seven of
our colleges have taken up this programme, and
we are seeing particular interest in the Northern
Cape and Eastern Cape, where a strong emphasis
is being placed on renewable energy technology.
In the area of lecturer development, we have
piloted and will now be implementing a web-based
lecturer development programme, which will
provide access to all lecturers nationally to receive
curriculum updates and supplementary training in
an accessible and cost effective manner.
TVET colleges in the Eastern Cape, KwaZuluNatal and Western Cape have been approached to
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participate in the development of maritime skills
linked to the Operation Phakisa Oceans Economy,
a presidentially led programme to revive and
develop the opportunities from our oceans.
We have also embarked on an exchange programme
where some TVET colleges have been nominated
to partner with United Kingdom based Colleges to
explore opportunities for management development
and capacity building of the identified colleges.
The College Improvement Project run through JET
Education Services has ended. We are pleased
to say that there are no colleges currently under
administration and we will be monitoring these
colleges going forward.
Last year I committed to building new college
campuses and establishing a foundation programme
in Mathematics and Science. A comprehensive
proposal on the foundation programme is now
complete. Construction work at three of the twelve
planned new TVET college campuses is underway,
and later this year we will take delivery of the
Thabazimbi campus (Waterberg TVET College). I
also committed to the transfer of all TVET College
and Adult Education staff into my department, and
indeed this happened on 1 April 2015.
Honourable Members, let me digress for a moment and
clarify the new nomenclature due to this function shift.
As from 1 April 2015, we have Department of
Higher Education and Training Regional Offices and
not Provincial Offices, so as not to confuse this with
the functions of Provincial Education Departments’
(PEDs). This new landscape and our regional
offices will facilitate more access for everyone in
the country, and equity across provinces. I urge
Honourable Members to encourage high-level
individuals to be part of the governance and
support functions, particularly the Councils of
Community Colleges.
We recognise that despite the successful migration
of staff and transfer of the TVET and Community
Education and Training Centre (CETC) functions to
the Department, there is still a risk of problems.
To this effect, a Rapid Response Team has been
established to deal with all queries and the post
function shift clean-up exercise. Some of the
mechanisms that the Department is using include
establishing technical intervention task teams to
effectively and speedily resolve specific issues,
opening various channels of communicating with
our institutions and newly transferred personnel,
and conducting road shows to the various
institutions. The TVET sector is relatively stable
and has well established systems to manage this
transition. We would like to thank the Provincial
Education MECs and their Heads of Department for

their cooperation, especially in this post function
shift phase by continuing to assist in dealing with
blockages, providing us with accommodation
for our regional offices and managing the adult
education examinations.
We continue to make steady progress in catching up
on the National Certificate Vocational certification
backlog. 496 544 Certificates have been issued
since 2012, with 103 195 certificates still being
processed. The students affected by the problem
do have statements of results, so that this does not
hold them back from further study or employment
as they could get a letter from the Department that
confirms that they comply with the requirements
for the certificate.

Institutionalising and piloting
appropriate methods, systems and
capacity for academic and exit support
programmes in TVET colleges
Three TVET colleges in the Eastern Cape, namely
Ingwe, Lovedale and King Hintsa jointly implemented
a technology-based academic support programme
for NC(V) Level 2 Mathematics and English
Language using the Learnscape programme, a
software-based programme that provides additional
teaching of fundamental subjects.
The College of Cape Town, South Cape, Elangeni,
Mnambithi and Mthashana TVET colleges opted
for Remediation and Peer Tutoring. The aim was
to train and provide Academic Support Assistants
(ASAs) and Lecturer Assistants (LAs) from the ranks
of high performing NC(V) Level 4 students at the
college, to assist the lecturers during lessons with the
implementation of the Academic Improvement Plan
for specific subjects.
Elangeni TVET College developed assessment
and monitoring materials for twenty subjects.
Fifty-two Lecturers have been trained on
Remediation and the study guides for Level
2 Mathematics and English which were
developed. Results have improved as a result of
this intervention.
Mnambithi and Mthashana TVET colleges jointly offer
remedial teaching services to students encountering
learning difficulties in Mathematics, Mathematics
Literacy and English through peer tutoring, and
improved instructional design and delivery. NCV Level
2 students attended tutorial classes, while Durban
University of Technology (DUT) tutors participated as
Peer Tutors. Lecturers jointly developed peer-tutoring
materials with DUT lecturers.
The West Coast and Taletso TVET colleges
developed and implemented a work placement
service model, which involved staff capacity

building and the placement of students in the
workplace for work-based experience.
ORBIT TVET College implemented a work
readiness project, which provided students
with access to software simulation that teaches
students driving skills and enabled them to write
a driver’s licence test. The college also ran a job
portal and implemented a Wellness Peer Mentoring
Programme amongst other initiatives.

Higher Certificates offered in
collaboration with TVET Colleges
The South African National Development Plan
(NDP) states that by 2030, South Africans
need to have access to education and training
opportunities of the highest quality, relevant
to our economic needs. The education and
training system must play a greater role in
building an inclusive society and providing equal
opportunities for all South Africans to realise their
full potential. South Africa requires an integrated
and coordinated post-school education and
training system, which provides for a range of
accessible education and training alternatives for
young and older people across a wide range of
post-school education and training institutions.
There should be clear linkages between schools,
Technical and Vocational Education and Training
colleges, universities, other providers of education
and training, and the world of work.
The development of Higher Certificates that can be
offered through partnerships between TVET colleges
and universities is welcomed. Such certificates
provide opportunities for learners to gain access into
TVET and university learning opportunities.
A number of South African universities, most
notably in this process, the University of the
Free State (UFS), Cape Peninsula University of
Technology (CPUT) and University of South Africa
(UNISA) have heeded the call to develop and offer
a range of Higher Certificates at NQF Level 5 in
close cooperation with TVET colleges.

LINKING EDUCATION AND THE
LABOUR MARKET
Sector Education and Training
Authorities
When the Sector Education and Training
Authorities (SETAs) were established, there was
insufficient regulation and each SETA operated
in isolation. Over the past five years, I have
sought to improve this situation, but more is
needed. I am now in the process of reviewing
our skills development system following a study
of reports and strategic policy documents as well
as various departmental policies. I will shortly
be publishing proposals on the new SETA
landscape for consultation.
Last year I made a commitment that all TVET colleges
would have SETA offices to facilitate the link between
colleges and workplaces, and such offices have now
been established.
I am of the view that the main focus of the SETAs must
be training at the workplace, including facilitation of

partnerships between educational institutions and
employers. In order to do this, SETAs must become
skills experts in their sectors and collect reliable data
that contributes to national skills planning.
The alignment of education to the labour market
remains essential to skills development. Work
placement of learners in colleges has increased over
the past few years. While this is not a compulsory
part of the qualification, we believe it has a
significant benefit for students and improves their
chances of employment. Experience gained in other
countries shows that it can also benefit employers.
The Department has developed an online
registration system for students seeking Work
Integrated Learning or work-based learning
opportunities, and for employers who wish to
provide training opportunities for students.
This system will go live by 1 October 2015.

Skills Development Centres
The Department, as part of expanding the
provision of skills development across the country,
is exploring the concept of a Skills Development
Centre model that is rooted in communities. This
has seen the construction of some of these centres,
which in most instances are linked with either a
TVET college or university, which includes but are
not limited to the following:
•
Vredendal - West Coast TVET College, all
processes completed, contractor appointed
and plans have been approved;
•
Ingwavuma - Our Lady of Ingwavuma
School, construction is completed, ready to
be launched in September 2015;
•
Bredasdorp - Boland TVET College, 80%
construction completed;
•
De Aar - Northern Cape Rural TVET College,
further assessment of the current structure
earmarked for refurbishment;
•
Springbok, Namaqua District, the start date
for the refurbishment will be finalized once
the transfer of land has been concluded;
•
Skills Centre at the University of Venda,
building completed, ready to be launched in
July 2015; and
•
Bethal - Gert Sibande TVET College, land was
identified by the SETA and the Municipality,
projected start date is July 2015.
Various learning programmes, including but
not limited to learnerships, skills programmes,
apprenticeships are earmarked for these Skills
Development Centres, depending on the needs of
local communities. The main advantage of these
Centres is that you can use limited space and
still have a huge impact on the lives of young
people and communities.

Strategic Integrated Projects
We have been centrally involved in skills development
for and through the country’s Strategic Integrated

Projects. In my previous budget speech (See
FET College Times Vol 38, September 2014),
I committed to publish and launch a ‘Skills for
SIPs Report’. During my Budget Vote speech
in the National Assembly, I released a progress
report on what has been undertaken thus far and
what still needs to done.

The Special Projects Unit in the Department
has commenced a process of engaging with
officials from the Offices of the Premiers in
each province to trigger the establishment of a
working partnership. This is to ensure that the
skills needed by the Strategic Integrated Projects
(SIPs), as well as other strategic or catalytic
projects in the province, are identified and then
developed and made available locally. A 21step process has been developed to streamline
this work, and toolkits have been developed to
assist the process. Central to this process is the
identification of Centres of Specialisation, in either
TVET colleges or universities that will focus on
particular occupations in demand in the province,
so that the resources available, including those
from SETAs and the National Skills Fund, can be
targeted for optimal impact.
We invite the Premiers to support this initiative
and approve the partnership as proposed, so
that together we can not only train young people
and enhance their prospects of meaningful
employment after training, but at the same
time ensure that the skills needed to build and
maintain the infrastructure that will underpin
your provincial growth and development
are available. A draft Memorandum of
Understanding (MOU) has been prepared for
consideration by the Directors-General in your
offices, which we hope will help to structure
our partnership going forward. We believe this
is the beginning of great things to come.

Human Resource Development Council
South Africa
The 31st of March 2015 marked the end of the first
five years since the implementation of the targets
that were set in the Human Resource Development
(HRD) Plan. Amongst the achievements made in
the past financial year are:
The Human Resource Development Council South
Africa, led by the Deputy President and administered
by our Department, launched a TVET college
campaign known as Adopt-a-TVET College. The
objective is to promote cooperation and partnerships
between industry and TVET colleges, to collaborate
on projects that will enhance the quality of education
and training, while improving skills that are critical
to success in the workplace. This will strengthen
access to, and the quality of, education in TVET
colleges especially in the rural areas.
The HRD Council is working with provinces through
the six Provincial HRD Councils established to
date, to ensure that the work of the Council is
advocated nationwide. The provinces of KwaZuluNatal, Western Cape, Eastern Cape, Free State,
Limpopo and the Northern Cape have established
Councils. It is expected that the remaining three
Provincial Councils will be established within the
current financial year.
For the next five years, the Council will focus
on scarce and critical skills and mid-level
occupations;
Mathematics
and
Science;
Provision of Quality Education and Training
using Information Communication Technology as
tools; TVET College access; and Early Childhood
Development provision.
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CUTTING EDGE NEWS

African Union Anthem
Let us all unite and sing together
To uphold the bonds that frame our
destiny
Let us dedicate ourselves to fight
together
For lasting peace and justice on earth

Presidential appeal

T

he African Union is a union of fifty-four member states on the
African continent. South Africa is a member state. During
the official Africa Day celebrations on 25 May, the President
made the call that “every school, church or community choir
and individual must practice the African Union anthem so that
we can sing at all our important gatherings and celebrations. We
urge South African institutions and companies to begin flying the
African Union flag together with the South African flag,” said the
President. The sound-track for the anthem can be downloaded on
www.au.int>about>symbols

Deputy Minister Mr Mduduzi
Manana addresses TVET Colleges
Student Leadership Workshops
WILLIAM SOMO

T

he University Branch of the Department of Higher Education and
Training recently hosted Student Leadership Workshops in three different
regions namely: Gauteng, Eastern Cape and KwaZulu Natal. Participants
included all student political formations, student representative councils,
institutional forum members, and the registrars and deans of students of
higher learning institutions.
A need for these workshops arose after the higher education sector was
affected by a wave of student protests at the beginning of the academic year
in 2014, forcing some institutions to suspend their classes and/or close their
campuses. Incidents that led to the protest actions included admissions
procedures at universities, access to student accommodation, academic
and financial exclusions, as well as the expectation that university education
should be free for all poor students.
In July 2015, the Vocational Continuing Education and Training (VCET)
branch, in partnership with the Centre for Education Policy Development
(CEPD), hosted a student governance and leadership workshop at the
College of Cape Town for TVET, Crawford Campus. While the University
Branch’s workshops sought to discuss the challenges that were facing the
system, the VCET Branch together with the CEPD sought mainly to develop
a generation of young student leaders who could meet the challenges of
student leadership in the changing policy environment of the post-school
education and training system.
Attending this workshop were: the Student Representative Council
(SRC) Presidents; South African Further Education and Training Student
Association (SAFETSA); National Student Financial Aid Scheme (NSFAS);
Secretary Generals, Treasurer Generals and Student Support Services
Managers of colleges from the coastal provinces of KwaZulu Natal, Northern
Cape, Eastern Cape and the Western Cape. Among the issues which
experts addressed were Leadership and Leadership Theories, Cooperative
Governance, Tolerance and Diversity Management, Communication and
contemporary challenges for South African students.

O Sons and Daughters of Africa
Flesh of the Sun and Flesh of the Sky
Let us make Africa the Tree of Life
Let us all unite and celebrate
together
The victories won for our liberation
Let us dedicate ourselves to rise
together
To defend our liberty and unity

Let us all unite and toil together
To give the best we have to Africa
The cradle of mankind and fount
of culture
Our pride and hope at break
of dawn.

O Sons and Daughters of Africa
Flesh of the Sun and Flesh of the Sky
Let us make Africa the Tree of Life

O Sons and Daughters of Africa
Flesh of the Sun and Flesh of the Sky
Let us make Africa the Tree of Life

Minister strengthens
Swiss/SA partnerships
featuring TVET Colleges
KHAYE NKWANYANA

M

inister of Higher Education and
Training, Dr Blade Nzimande
recently attended the 104th
Session of the International Labour
Conference convened by the
International Labour Organization
(ILO) in Geneva, Switzerland.
The conference was held under
the theme “Building a future with
decent work”. The South African
delegation included the Minister
of Labour, Ms Mildrand Oliphant.
A crucial meeting was scheduled
between
Minister
Nzimande
and Switzerland State Secretary
Mauro Dell’Ambrogio. The meeting
was aimed at strengthening
partnerships between Switzerland
and South Africa in areas in
which we are cooperating such
as TVET Colleges. Our bilateral
relations with Switzerland are

guided by SA-Switzerland High
Level Consultations (HLC). This is
a structured bilateral mechanism
which was established in 2008.
The 6th Session of HLC held on the
24th of February 2015, formally
directed that DHET will form
part of the SA - Swiss Scientific
Technological
and
Education
Cooperation Working Group.
In South Africa, a major contribution
is made by the Swiss-SA Cooperation
Initiative (SSACI) in implementing
the dual apprenticeship system.
SSACI is a public -private partnership
between the Swiss Agency for
Development
and
Cooperation
(SDC) and Swiss Companies trading
in SA. Together they work towards
strengthening our public skills
training system and opening up new
pathways for trained youth to secure
employment in SA.

Addressing the workshop, the Deputy Minister of Higher Education and
Training, Mr Mduduzi Manana cautioned against leaders who work outside
their available institutional governance frameworks. He pleaded with
SRC’s to know and understand their roles and mandate in leading their
constituencies. In conclusion the Deputy Minister reminded the SRC’s that
they should, “remember that you are still students yourselves. Therefore you
owe it to yourselves to continue focusing on your studies and to complete
your studies in record time.” Mr Manana also acknowledged the work of
Student Support Services Managers. He encouraged everyone to “take
responsibility for our education system. In doing so, we will retain a legacy
for future generations”.
The same workshop format was followed at the Central Johannesburg TVET
College, Ellis Park Campus on the 16 and 17 of July. Colleges from the
inland provinces of Gauteng, Free State, Limpopo, Mpumalanga, and North
West, participated in the workshop.

The Deputy Minister, Mr Mduduzi Manana interacts with student leaders at the
workshop in Cape Town
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Expanding access to TVET education and training in rural communities
LEHLOHONOLO MPHUTHI

T

he Ministry and Department of
Higher Education and Training,
has woken the sleepy town of
Thabazimbi in Limpopo Province
with the launch of a ‘state of the art’
vocational education and training
campus offering potential access to
a variety of careers.
The Waterberg Technical and
Vocational Education and Training
(TVET) College campus, aims to
school the youth of Thabazimbi, a
rural mining town, in the acquisition of
skills required for sustained economic
growth. Courses in the pipeline will
include electrical engineering, fitting
and turning, motor mechanics,
plumbing and brick-laying, tiling and
block making, and more.
Addressing the mass gathering at the
Regorogile Sports Ground, Minister
Nzimande said, “The campus will
have the latest equipment such as
computer technology including Wifi.
This campus belongs to this
community and I request that the
community will take responsibility
for caring for it as it provides a
gateway to a great future for all
who commit to their studies. One
of our missions as government
is to bring institutions of higher
education and training to areas that

have historically been neglected.
Especially to rural areas such as this
one and the others like it throughout
the country,” added the Minister. On
the subject of partnering with the
private sector, Minister Nzimande
appealed to mining companies
to adopt a campus for workplace
training purposes.
He added that according to research,
there is an 80% chance for
graduates who had undergone workintegrated learning programmes to
find employment. “For the 2015/16
financial year and going forward,
the Sector Education and Training
Authorities (SETAs) have allocated
over R340 million for investment in
the Province of Limpopo.

Mayor of Thabazimbi Municipality, Ms Patricia Mosito addresses the community
during the launch of new TVET campus. Seated on her right is Minister Blade
Nzimande, Director General of Higher Education and Training Mr Gwebinkundla
Qonde and the Principal of Waterberg College, Ms Selaelo Lekoloane

The investment is targeting the
training of 11 345 beneficiaries
in various interventions, which
includes adult education and
training,
artisan
development,
bursary funding for Limpopo school
graduates, internships, learnerships,
Recognition of Prior Learning (RPL)
initiatives, skills programmes and
pre-apprenticeship training,” the
Minister told the audience.

Taking TVET to rural communities: The new Waterberg TVET College campus
under construction for 2016 academic year enrolment in Thabazimbi, Limpopo
province

The launch of the campus,
which is under construction, was
attended by Thabazimbi Local
Municipality
Councillors
and
Mayor Patricia Mosito. Mayor

Mosito commented, “The launch
of this TVET campus is the best
form of service delivery that could
be experienced by the community
of Thabazimbi.” Intensive career

guidance campaigns are set to
take place in schools and in
surrounding
communities
for
enrolment for the 2016 academic
year at the new campus.

College partners in massive Free State water and wastewater initiative
LAME MORUBANE
Editor’s note: The following
article provides an excellent
insight into how TVET Colleges
respond to skills and training
requirements essential for meeting
the basic needs of communities.

W

ater provisioning and the
maintenance
of
ailing
infrastructure in the Free State province
are set to receive a major boost. No

fewer than 553 Motheo TVET College
students are to be absorbed in local
municipalities as they complete the
Water and Wastewater Reticulation
training programme.
The programme is the result of a
collaborative partnership between
Motheo TVET College, Khula
Nonke Training and Development
and Aurecon Academy and the
Energy and Water Sector Education
and Training Authority (EWSETA).

Training as Level 4 Process Controllers in Water and Waste Water Treatment
and Reticulation Services, are Ntsokolo Plaatjie, Angelique Maleleka, Dikeledi
Shuping, Lehlohonolo Letlaka, Masabata Seome and Sipho Sejam
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The students are being trained in
five district municipalities and over
18 local municipalities in the Free
State Province. Training as Process
Controllers in Water and Waste
Water Treatment and Reticulation
Services, the students will be
skilled and ready to work by the
end of November.
The official project launch took
place on the 16th March at the
Motheo TVET College Hillside View
Campus in Bloemfontein. At the
launch, Deputy Minister of Higher
Education, Mr Mduduzi Manana
said that the programme to address
scarce skills in the area of water
and wastewater management in
the country would go a long way
towards supporting water treatment
and reticulation services. Deputy
Minister Manana added, “Without
the necessary skilled people, the
capacity of our municipalities to
deliver adequate quality water and
wastewater treatment services to
all South Africans will be impeded.”
Mr Errol Gradwell, EWSETA CEO
noted that, “The students are also
expected to make a major impact

in addressing, the challenge of
the non-availability of skilled
registered process controllers and
maintenance staff at water and
wastewater facilities, within our
municipalities”. It is anticipated
that as these students arrive at
municipalities, local authorities
that employ them will save millions
of Rands worth of water that is
currently wasted as water leaks
from poorly maintained valves and
burst pipes.
Motheo TVET College Principal,
Ms Dipiloane Phutsisi said “the
College is also looking forward
to playing a major role in raising
awareness of the importance of
water as a scarce resource in our
communities. It is the responsibility
of all South Africans to be educated
about the importance of water and
the danger posed by a lack of water.
It is my hope that this project will
be the first of many such innovative
and vibrant projects that we will
implement together with EWSETA,
the Free State government and its
citizens”. The project is also in line
with President Jacob Zuma’s call for
training 15 000 artisans this year.

TVET FIRST

Transport and Logistics
TIDASA Transport and LogisƟcs books are now
available exclusively from Macmillan Educa�on.
We are proud to announce that from 1 August 2015,
015,
Macmillan Educa�on will be the new owners
of the market leading TIDASA Transport and
LogisƟcs �tles. All orders for these books can be
placed directly with our customer services team.

ISBN
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TITLE

9780987043801
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Transport Opera�ons NQF2 Student’s Book

9780992192907

Freight Logis�cs NQF3 Student’s Book

9780992192914

Transport Opera�ons NQF3 Student’s Book
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Transport Economics NQF3 Student’s Book

9780992192938
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Transport Economics NQF4 Student’s Book
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Tel: 011 731 3300
Fax: 011 731 3535
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Zurika Cloete
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TVET Colleges
Cell: 072 976 7443
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MOVERS AND SHAKERS

Top student is invited to Parliament and
is inspired to even greater achievements
MONICA TSHANGANA

Ms Vivian Nomveliso Futshane
receives an award from Ms Theresia
Boshoff, Senior HOD: Academic at
the South Cape TVET College 2015
Awards Ceremony

N

omveliso Vivian Futshane is a
Marketing Level 4 student at South
Cape TVET College who was recently
invited by the Minister of Higher
Education and Training to attend the
Budget Vote Debate in Parliament. Her
accolade was a result of her being a top
performing bursary-funded student at
the College in 2014.
Through this accolade, she has
become even more focused and
motivated knowing that what used
to be impossible is now possible!

Realising that without education her
chances for financial freedom would be
bleak, Nomveliso has produced some
of the best results seen within the NCV
Marketing programme. 2013 saw her
performing exceptionally well. Having
attained six A’s missing a seventh A by
only one percentage point.
In 2014, despite challenging
financial
circumstances,
she
managed to secure seven A’s in the
November external examination,
missing a perfect 100% in the
subject New Venture Creation by
2%. Her passion lies in Marketing
and she is motivated to work with
people in a creative business
environment. When asked to
share what motivates her to study,
Nomveliso replied, “Knowing that I
need to reach my goals in order to
make a better living for myself and
my family.” Nomveliso is a 27-yearold student, who before enrolling

at the College had only passed
Grade 11. Failing matric, and her
personal status quo, directed her to
rather consider joining the labour
force. She worked for Checkers and
Woolworths respectively. She then
heard about the opportunities at
the College and decided to move
closer to home. She applied to
South Cape TVET College because
of the bursaries offered. Ms
Futshane has had her fair share of
life’s challenges.In spite of these,
she bravely stepped forward and
helped her single mother to support
the family, whilst figuring out the
uncertain outcome of her future.
Her father died in 2000 and her
ailing mom is still awaiting a
disability grant. She has an elder
sister, studying Office Administration
NQF Level 4. They had to fend for
themselves once in George, because
they do not have any financial help

except for the bursary. Although she
had many financial setbacks, there
was always assistance of some
sort from friends and staff at the
Campus. She never missed a class,
and although she has to walk long
distances to and from campus, rain
or sunshine, she attends every single
class. Ms Futshane continues to have
faith and realised that no matter
what, her education would one day
be her salvation.
Her career objectives and ambitions
are crystal clear. “I see myself
working for the SABC. Yes, it means
moving to a bigger city, but still giving
back to the youngsters within my
hometown, if such an opportunity
will present itself, Nomveliso
added with alacrity. “Never give
up. No matter what happens, do
your best” is her encouragement
to everyone regardless of their
personal challenges.

College ECD facilitator receives national award
MONICA TSHANGANA

M

aurita Meyer, fondly known
as Rita, an Early Childhood
Development Facilitator at the
Oudtshoorn Campus of South Cape
TVET College, was recently awarded
the National Development Agency’s
(NDA) Best Trainer in South Africa
award in the second position.
Studying at the South Cape TVET
College where she completed the
Office Management Course, Rita
decided to change her study field
to ECD and accordingly continued
her studies at South Cape TVET
College. Through her studies
she could realise her ambition to
work towards the development of
children in rural communities.
On completion of her studies Rita
initially worked for the Innovation
and Development branch of the
college as Office Assistant before
being appointed as ECD facilitator
for levels 1, 4 and 5.
During her tenure as a facilitator
she also qualified as an Assessor,
Moderator and completed the “Train
the Trainer” programme. Rita has
now been employed by the College
for nine years and currently holds the
position of Project Manager for ECD.
“I have a committed passion for my
work and always strive to complete
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Presenting the award from left was, Minister of Social Development Ms Bathabile Dlamini and National Development
Agency National Steering Committee Member Ms Victoria Mokgatle. Receiving the award is Ms Maurita Meyer of South
Cape TVET College

my preparation and presentations
to the best of my ability,” Ms Meyer
added. Her people skills are one of
the reasons for her involvement in
capacitation and empowerment of
ECD Practitioners in Pre-schools and
ECD Sites. Ms Meyer was encouraged
by her line Manager Ms Dulary Tait,
to enter the NDA competition. The
process of the adjudicated evaluation
included the assessment of efficiency
in facilitation, workplace assessment
and the capacity for empowering ECD
Practitioners in the ECD Sector.
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Ms Meyer was initially informed by
the South African Early Childhood
Development Awards (SA ECD)
committee that she had been shortlisted for the national leg of the
competition. The short-listing was
based on her submission, as well
as the site visit conducted at the
College’s Oudtshoorn campus by
members of the National Steering
Committee in March. As part of the
post- short-listing process, Ms Meyer
was then interviewed by the panel,
after which she soon received the

news that she was a nominee. The
special SA ECD ceremony took place
in Johannesburg at the Monte Casino
where she obtained an award for
being the overall second Prize Winner.
“I once again realised that awards
come to those who always try to
make a difference in the lives of
others. Effectiveness Efficiency
and Commitment are part of my
philosophy for everyday life,”
the gratified and delighted Rita
concluded.
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CAMPUS MATTERS
FOCUS ON WORK-BASED EXPERIENCE

College successfully secures apprenticeships for a few
of their NCV Engineering graduates at the Sibanye Gold
mine in Johannesburg
Editor’s note: This partnership
with Sibanye Gold serves as a
reminder that there is a demand
from industry for top performing
graduates of the National
Certificate Vocational (NCV)
Programme.
NASHVEER NEMESAR

M

ajuba TVET College recently
placed ten of their Engineering
graduates in Apprenticeships with
Sibanye Gold mine in Johannesburg.
These graduates, who excelled in
the National Certificate Vocational
(NCV) at NQF Level 4 at the College,
are relishing in the opportunity and
making good progress.
Sibanye Gold is known to be the
largest individual producer of gold
in South Africa and is one of the
world’s ten largest gold producers.
Sibanye Gold has a primary listing
on the JSE and is also listed on
the New York Stock Exchange.
The graduates from Majuba TVET
College were successfully placed
at the mine after interviews and
aptitude testing had taken place
with representatives of the mine.
The
graduates
are
currently
being trained at one of Sibanye
Gold’s Training Academy Centres,
which is accredited by the Mining
Qualifications Authority (MQA).
The training is taking place in the
trades, Boiler-making, Fitting and
Turning, and Electrical. They will

serve their workplace training at the
mine in preparation for meeting the
Trade Test requirements and finally
qualifying as Artisans.
The Acting Head of Unit for Student
Work Placement at Majuba TVET
College, Mr Mohan commented
that, “This opportunity has come at
an appropriate time with the Deputy
Minister of Higher Education and
Training declaring 2014 to 2024
as the Decade of the Artisan. Our
graduates are not only academically
qualified but disciplined, have the
right attitude and a strong work
ethic, so I urge companies to engage
with our college for apprenticeship
opportunities going forward.”
Mr David Nagar, Supervising Head
Consultant and Coach for the
students at Sibanye Gold, reported
that, “These NCV students from
Majuba TVET College are of a high
calibre. Their practical knowledge in
both the mechanical and electrical
disciplines combined with their
hardworking ethic demonstrates a
high level of work readiness.” The
Council and Senior Management of
the College extended their gratitude
to Sibanye Gold and the MQA
for embarking on this significant
partnership.
Majuba TVET College invites all
mining companies to contact
the Student Work Placement
Unit on 034 326 4888 should
they similarly require graduates
to be placed at their mines.

Engineering apprentices from Majuba TVET College have been making good
progress at Sibanye Gold in Johannesburg. With the apprentices are from left
Ntombi Gwala Skills Facilitator at Sibanye Gold, Shyllin Moodley Work-Placement
Officer for the college and far right, Roshan Singh Boilermaking Workshop
Manager at Sibanye Gold

Mr David Nagar, the Supervisor Head Consultant and Coach for the students at
Sibanye Gold, observes in the Fitting and Turning workshop that the NCV students
from Majuba TVET College are of high calibre. With Mr Nagar is, Thandekile
Mabaso (left) and Lindokuhle Ntshingila

Interview with an Engineering Graduate
placed at Sibanye Gold
Name:
Ms Sithabile Sibeko
Age:
25
Course Studied: NCV: Engineering and Related Design
(Boiler-making)
College:
Majuba TVET College
Campus:
Newcastle Technology Centre
How did you get selected for this Apprenticeship opportunity?
Fortunately, I have been performing exceptionally well at all levels in
my course. I was rewarded for that by being selected by the College
for this wonderful apprenticeship opportunity.
How has the Apprenticeship training at Sibanye Gold benefitted
you this far?
The management and mentors have been very supportive.
They timeously ensure that we comply with all Sibanye Gold’s
assessments, guidelines and standard procedures in conjunction
with MQA. The mentors have helped us to grow and gain more
knowledge. This has been my first opportunity in industry and it has
indeed helped me to mature as an individual. I have also learnt how
to communicate better with other people since joining Sibanye Gold.

Operating a punch and cropper machine used in Boiler-making and Structural
Steelwork is Ms Sithabile Sibeko. The machine is used to cut to size light steel
profiles such as angles, flats and bars. Supervising Ms Sibeko is Mr Roshan Singh
Boilermaking Workshop Manager at Sibanye Gold
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What advice can you give to other young individuals who would
like to pursue a career in Engineering?
Firstly education is the key to any success. To follow your dreams,
you have to study, study and study until you achieve that dream.

College strengthens relationships with host employers in
pursuit of further Work Based Experience opportunities
NOTHANDO NDLOVU

W

ith the aim of
relationships
employers, Umfolozi
held a successful
earlier this year.

strengthening
with
host
TVET College
gala dinner

Speaking at the prestigious event,
Guest Speaker, CEO of the South
African
Graduate
Development
Association (SAGDA) and Chairman
of the SA Council for Graduates, Mr
Thamsanqa Maqubela commended
host employers for assisting the
College’s Work Based Experience
(WBE) office in providing practical
training for students.
“Your companies are incubation
centres and by offering time to train
these youngsters, you are planting
seeds of greatness. We have to build
a capable and caring society so that

we can create social stability and
reduce crime,” said Mr Maqubela
who also encouraged the students
to learn and be empowered. He said
this year MerSETA would increase the
stipend from R2 000 to R2 500.
Mr Maqubela urged host employers
from KZN to mentor young people
from the area so that students
are not misled into thinking that
Johannesburg is the only place
that can provide good employment
opportunities. “There is gold in
Richards Bay, this is an industrial
area and there are countless
opportunities for young people.
MerSETA is willing to come here,
invest and team up with mentors,”
he added. In his speech Principal
Sam Zungu expressed gratitude
to host employers for training and
welcoming college students to their
companies. Principal Zungu went

Sought after college students
secure employment ahead of
graduation
NOTHANDO NDLOVU

I

Mr Vusi Dube said the Lodge could
not afford to forgo such talent and
congratulated Umfolozi TVET College
for producing hard working potential
employees. “It is a pleasure to work
with such individuals because they
are fast learners and are very good at
what they do. Keep up the good work
Umfolozi,”said Mr Dube.
An ecstatic Ms Mondlane said she
enjoyed working at the Lodge’s

Mr Maqubela pledged to pay 30% of
her salary for the first 12 months. Ms
Vilakazi who was almost speechless
said after regaining her composure,
that the opportunity had arrived at
a convenient moment as she was
about to complete her internship and
was unsure about what she would
do afterwards.

The Gala Dinner ended on a
high note when Principal Zungu
announced that former Umfolozi
student, Nomfundo Vilakazi would
be offered permanent employment
in the College Finance Department.

“The WBE office found work
placement for me because I am
a hard worker, I will continue in
that vein. I’m honoured to be the
recipient of this rare opportunity,”
concluded Ms Vilakazi.

College dives into maritime
initiative, Operation Phakisa
BUHLE ZWANE

I

n a welcome move, Elangeni TVET College has been appointed
as one of the Maritime Operation Centres in KwaZulu Natal. This
follows an announcement to this effect by Dr Florus Prinsloo (DHET).
In accepting this appointment as a maritime programme provider,
Elangeni TVET College is responding to a call to participate in the
Presidential initiative ‘Operation Phakisa’. The College is accordingly
working with the South African Maritime Safety Authority (SAMSA) to
finalise its accreditation.
The College in partnership with Inanda Parliamentary Office,
Thekwini and Coastal TVET Colleges, launched the Maritime Training
Programme on the 12th of June. Other partners in the programme
include the British Council and Dudley College (UK). Members of
the Management team travelled to the UK to finalise the terms of the
partnership between Dudley College and Elangeni TVET College. The
launch event was attended by Deputy Minister Manana. The Deputy
Minister pledged his support to ensure the success of the programme.

n June the College Marketing team
and Hospitality lecturers, visited
the Hospitality students placed for
experiential learning at the Jozini Tiger
Lodge only to find that two students
would receive permanent employment
on completion of their training.
Amanda Mondlane is described by
her lecturer, Ms Thuli Mngoma as
a fast learner, hardworking, always
willing to learn and flexible. “Even
though Ms Mondlane is married, she
did not turn down the opportunity
to get more practical Work Based
Experience at Tiger Lodge which is
some considerable distance from
her home. I love her inquisitiveness
and willingness to learn, she will
certainly go far in her career,” added
Ms Mngoma. Tiger Lodge Food and
Beverages Manager,

on to say, “These days it is difficult
to find a job without the required
experience and because of each
one of you sitting here, our students
can knock on the doors of various
companies and secure 12 - 18
months experience, which will
make a great difference for their
employability.”

Umfolozi TVET College student Ms
Amanda Mondlane at work at the Jozini
Tiger Lodge where she has secured
permanent employment on completion
of her training

different departments. Ms Mondlane
will be permanently employed as a
Chef but is currently also doing well
in the administration department.
“Every day has been a complete
adventure for me here at Tiger Lodge.
I was previously placed as a Chef
where I excelled in all the recipes I
had learnt at the College and also got
to create some new dishes.
Thanks to the college for providing
quality education and training and for
seeking work placement for me. I will
forever use what my lecturers have
taught me,” reiterated Ms Mondlane.

The programme has recruited 120 learners that have successfully
completed Grade 12 as participants in the Maritime Engineering
Training programme. The project entails forty students per
participating college completing N1, N2 & N3 in the 2015 academic
year in either the mechanical or electrical fields.
Each student will also undergo intensive training to prepare for an
occupation in the maritime sector, aboard a sea-going vessel. Whilst
Elangeni TVET together with the other colleges cover the cost of tuition,
textbooks, protective gear and stationery for these students, there is still
a need for additional funding to cover the value added components
specific to the programme.
The value-add components of the initiative for which funding must still
be found, include elements such as comprehensive medical fitness
examinations; aptitude testing; helicopter underwater escape training;
basic sea survival and many more.
The programme duration is one year and each learner will be certified
in their respective fields. On completion, the students will be employed
by International Mining and Dredging Holding Limited (IMDH), a Cape
Town based company which is a strategic partner in the programme.
Elangeni TVET College is an ISO 9001 and OSHAS 18001
certified organisation.
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TVET College
graduates
preferred by
employers
NOMUSA ZULU

S

ibuyiselwe Mangazi is now
the Food Services Manager
at Ethembeni Care Centre after
completing her Hospitality studies at
Umfolozi TVET College.
She worked as an intern in the
college’s
Esikhawini
Campus
Hospitality Department and Umfolozi
Casino before assuming her duties at
the Ethembeni Care Centre in May.
According to Ethembeni Care Centre
Manager Ms Sally Tsipa, the Umfolozi
TVET College student prevailed over
university students to secure the
position. Ms Tsipa applauded the
young lady for executing her tasks
with enthusiam and passion.
“She is trustworthy, a great manager
who boasts excellent communication
skills and is basically an asset to the
company. It seems that TVET Colleges
are producing quality employees who
have a good knowledge of what is
expected of them in the corporate
world. I have a few other employees
from
TVET
Colleges
whose
perfomance I am extremely happy
with,” explained Ms Tsipa.
Mangazi’s day to day tasks include
stock control, ordering and receiving
stock, planning and provision of
meals and supervision of cooks.
“What I love about my job is that
there’s always something new to
learn every day.” The bright and
bubbly Ms Mangazi encouraged
Umfolozi TVET College students
to understand that there are many
challenges in life however, when
you do your best people will notice.
She is also well known at Esikhawini
Campus for scooping numerous top
student awards and has a vision to
manage her own company in five
years. “Ms Mangazi deserves the
opportunity she received because she’s
a hard worker who is always hungry
for knowledge. We hope that many
more College student graduates will
enjoy similar opportunities,” concluded
Esikhawini Campus Hospitality Senior
Lecturer, Ms Thuli Mngoma.
On a further happy development,
Ms Mngoma subsequently managed
to place a further three hospitality
students for Work Based Experience
after visiting Ms Mangazi at the
Ethembeni Care Centre.

FOCUS ON ARTISAN DEVELOPMENT
Zululand youth encouraged to take up artisanship
NOTHANDO NDLOVU

I

n the promotion of artisanship
among local high school learners,
the Deputy Minister for Higher
Education and Training, Mr Mduduzi
Manana rolled out a ‘Decade of the
Artisan’ promotion at Umfolozi TVET
College, Esikhawini Campus in
Esikhawini on Friday, 15 May.

This event involved over 1000
grade 9 to 11 learners from the
uThungulu District who interacted
with the Deputy Minister, DHET
officials and exhibitors. The
learners were encouraged to pursue
artisanal careers and opportunities
within the Post-School Education
and Training (PSET) system.
They could also participate in a
‘try-a-skill exhibition’ concept at
the promotion.
In his address to the learners, Deputy
Minister Manana encouraged them

He explained that SA has many
unemployable youth who lack the
necessary skills to be employed.
“When you are looking for a job, you
need to be in a position persuade
the employer that you have the skills
that he/she is looking for in your
qualifications. This will make you a

valuable employee”. He highlighted
the importance of reaching out to
communities with the aim of educating
them about different career options
offered by public TVET colleges.
The MEC for Education in KwaZulu
Natal, Ms Peggy Nkonyeni said she
was concerned about what most
youngsters get up to after completing
matric seeing as not all of them can
be accommodated by universities.
“We are here to encourage you to look
at all the many opportunities that are
available in TVET Colleges. We need
to double our efforts to ensure that
more young people choose to become
artisans, something which the country
needs most urgently.”
In the concluding ceremony, Deputy
Principal Academic Services Ms
Elsie du Toit thanked industry for
accommodating some of the College
students and urged them to do more for
Work Based Experience.

Rural College shows mettle in artisan development
GERT WITBOOI

I

n response to the call of the
Ministry of Higher Education and
Training for increasing the pool of
artisans, West Coast TVET College
has adopted an aggressive strategy
for increasing the numbers. The
success of the strategy was evident
at the college’s recent graduation.
“With no fewer than fifty-six qualifying
NC(V) students and thirty-seven Red
Seal artisans and with about one-third
of them being female, the College was
justly proud of the progress achieved”,
said Deputy Principal Academic Mr
Mike Mavovana.
“As we celebrate the Red Seal status
of our graduates, many others are
also performing their Practical’s in
the workplace whilst planning is
under way to place more students
in the workplace to complete their
qualifications,” said Mr Mavovana.
He also revealed that the college
had
increased
enrolment
in
NCV engineering and electrical
programmes. “This, coupled with
the target of enrolling more than 700
occupational students in various
artisan programmes, confirms West
Coast TVET College as a serious role
player in skills provisioning in the
country,” said Mr Mavovana.
Artisans like Clifford Conradie (26),
Joshua Caleb Boltman (33) and
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not to underestimate public TVET
colleges as institutions of higher
learning. Most companies need the
very same skills which are taught
and to be found in these colleges.
He pointed out that more students
enrolled at universities than colleges
in South Africa. This is in stark
contrast with successful countries
like Germany where the opposite is
true. “The South African economy
needs artisans to grow. You need to
make the right decisions while you
are still in high school. Today you are
empowered. We take you seriously
because you are the future,”
continued Deputy Minister Manana.
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Jacques Links (31) all had nothing
but praise for the college’s Vredenburg
campus Faculty. Clifford says that for
the three years that he attended college
he forged good relationships with
the lecturers and his fellow students.
His only regret was that he took so
long to enrol “…so many years lost!”

into a career or make me a qualified
person. At first I struggled to believe
in myself but finally decided to do
it.” Today, he says “I do not regret
choosing this path. I have a child
that looks up to me, so I need to
make a change so that he can follow
in my footsteps.”

Jacques expressed similar sentiments.
“I regret taking so long to enter the
programme, but if I look back over
my life and see what I achieved, I
am truly proud of myself.”

They all have similar messages for
other young people. “Believe in
whatever you do and you will achieve
it. Be yourself at all times, don’t ever
back down. Everything is possible if
you just believe,” says Clifford. Joshua
advised young people never to give up
because in the end it is only to their
benefit. “I want to encourage other
students, don’t let your circumstances
stand in your way, believe in yourself,”
was Jacques’ advice.

They all agreed that the day they
passed their trade tests and received
the Red Seal was the highlight of
their careers. “I did welding because
I love engineering and there is
a shortage of skilled workers in
South Africa. That motivated me
to go into this trade,” said Clifford.
But Joshua was more forthwith when
asked why he wanted to do welding.
“Money of course….” he exclaimed.
“I was working as a cleaner for R200
per month when I decided to apply
for an Apprenticeship at the college.
I was happy when I was accepted
and I now intend to progress to
Welding Inspection in the future,”
enthused Joshua.
Jacques acknowledges that were
it not for his wife and the drive to
care for his son he would not be
working now. “I was doing different
jobs, but not ones that can take me

They thanked the college for the
opportunity afforded them. Jacques
says his life changed the day when
he entered the college. “I never
thought I could get this far in life.
The skill that was taught to us was
the best. I would like to thank West
Coast TVET College for making a
‘nobody’ into a ‘somebody’.”
Mr Mavovana commended the
determination of the artisans,
who have made the college proud
and expressed his gratitude to the
partnering host employers, “without
which the college will not be able
to comply with its mandate and
accomplish its mission”.

O&M CAPE TOWN 83577/E

By reimagining learning,
we’re giving engineering
students the tools to
build a better future
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FOCUS ON INTERNATIONAL PARTNERSHIPS

College in British Council partnership
MAGGY MAJA
Editor’s note: Maggy Maja is a
Vocational Programmes Manager
at ORBIT TVET College.

I

n 2013, the British Council
established partnerships with ORIBIT
TVET College and two other United
Kingdom colleges, namely Harrow
and Dudley Colleges. The objective
of the partnership was to establish a
‘Skills for Employability’ programme.
The specific aims and objectives
include
the
development
of
Innovative College-Enterprise Cooperation Models that enhance
and
inform
VET
curriculum;
improved course design and
innovative teaching methodology;
improved skills levels of students,
cultivating top skilled talents via
skills competitions and lecturer
development and exchanges with
the aim of transferring knowledge
and improving the quality of teaching
and learning.
The international skills development
partnerships are aimed at bringing
Colleges and other institutions
around the world together with
a view to boosting employability
and entrepreneurship skills. The
partnership also intends to highlight
excellence in enterprise, innovation
and technology.
The programme has so far been
successful in applying the UK’s
expertise on standards, innovation and
creativity in the field of skills training,
an area where the UK is regarded as a
market leader. ORIBIT TVET College’s
participation in the project has also
enabled UK organisations to work
more effectively and responsively with
the South African education system,
and vice versa.

Due to the extensive and meticulous
work that was carried out by ORIBIT
TVET College as a partner in bringing
about meaningful and relevant
change to the education and training
landscape, (particularly in feeder
communities surrounding the college),
our esteemed partners, including
the British Council, have once again
committed to continued support of
the project. We are therefore pleased
to announce that ORIBIT College has
been selected to participate in the
British Council Advanced Project.
The College has been mandated
to provide support and mentoring
to Vuselela TVET College, which
has been introduced as a partner
to the project. We are pleased to
have Vuselela TVET College join
the prestigious partnership. We are
looking forward to working together
in expanding our positive footprint
in our surrounding communities. We
feel privileged to be entrusted with
this responsibility and will ensure
that this is a success.
A component initiative within the
project is the Backyard Mechanics
initiative. Continuing with the initiative
at an advanced level, ORIBIT TVET
College is planning to expand its
footprint with regards to the backyard
mechanics development programme
on which we have already embarked.
In 2014 we identified informal/
backyard mechanics in and around
the areas of Mogwase and Ledig.
These mechanics were taken
through a training and development
programme that was primarily aimed
at up-skilling them and formalising
their qualifications. The future plan is
to assist these mechanics to develop
their work spaces into formally
recognised workshops where the
training of other mechanics could

Bushy Name has been running his business from his backyard in Ledig North West
Province, for 15 years. He has created employment for two workshop assistants

take place. All this will be done within
the confines of applicable legislation,
laws, regulations and policies.
A further component initiative of
the project is the facilitation of a
skills competition. In this phase of
the project we are taking the Skills
Competition to another level.
The college successfully initiated and
hosted a skills competition that was
aimed at encouraging students to
work towards excellence in all fields.
2014 was the maiden year for the
competition, with a few programmes
that were identified to participate in the
activity. However, no holds were barred
in ensuring that the activity was of the
highest standards, thereby maximised
learning. To this end, industry experts
and other role-players were invited to
judge the performance of the students,
and to share information and advice,
relevant to the applicable fields.
It must be mentioned that the
competition was a huge success. The
model was adopted nationally and
filtered provincially. In interaction
with lecturers who were part of the

2014 leg of the programme, we
were encouraged by the positive
feedback. To our pleasant surprise,
lecturers who were not part of the
2014 leg of the programme showed
a keen interest to be included in the
programme. It is for this reason that
we will be expanding the lecturer
base of those who will be trained.
The involvement of ORIBIT TVET
College in the British Council
Partnership Development Programme
has proved to have a tremendously
positive impact across different
spheres. We are indeed privileged
and excited to be involved in the
advanced project.
This in-turn serves as testimony
of our commitment towards the
goals of the project and our passion
in the education, training and
development space.
At this point we would like to
extend our sincere gratitude to
the British Council for extending
our involvement to the advanced
project. All we can say is watch
this space!

College hosts Chinese Vocational University
KARIN HENDRICKS
Editor’s note: Karin Hendricks is the Deputy Principal for Education
and Training at False Bay TVET College.

I

n June, False Bay TVET College hosted a delegation from Jiujiang Vocational
University. The purpose of the visit was to exchange experiences on
vocational education and to discuss educational cooperation with a view
to developing a student and staff exchange programme in the future.
The delegation included the University President Lu Zhipeng, Deputy Director
of the President’s Office Tian Li Miao as well as the Dean of Culture and
Tourism Gao Fang Hong. Also in attendance was the Dean of Pre-schooling
Education, Liao Guiying and Associate Dean Mechanical and Electronic
Engineering, Zhou Jun.
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False Bay TVET College recently hosted a delegation from Jiujiang Vocational
University. Present at the meeting were Tian Li Miao Jiujiang Vocational University
Deputy Director, False Bay TVET College Academic Head Chris Merts, Zhou Jun
Jiujiang Vocational University Associate Dean for Mechanical and Electronic
Engineering, Deputy Principal Education and Training Karin Hendricks, Lu Zhipeng
Jiujiang Vocational University President, Christiana Nel False Bay TVET College
Linkages and Partnership Manager, Liao Guiying Jiujiang Vocational University
Dean Pre-Schooling Education and Dean Culture and Tourism Gao Fang Hong

Hospitality students in USA exchange participate
in international exchange programme
TSHEGOFATSO RAPOO
Editor’s note: Tshegofatso
Rapoo is the E-Media and
Communications Administrator
at ORBIT TVET College.

T

he 2015 Academic Year has
been
another
exceptional
year for the ORBIT TVET College
Mankwe
Campus
hospitality
students! Since the College
became part of the South African
Youth
Exchange
Programme
(SAYX) in Nov 2012, eleven of

our Hospitality NC(V) Level 4
students have so far been placed at
reputable establishments overseas
through the Ubuntu Institute and
Awesome Travel programme. The
latest student to have been selected
for this amazing opportunity is Ms
Sinah Malekhutu, who has just
returned from Miami, Florida in the
United States of America.
Ms Malekhutu had been placed a 5 star
hotel, The Gaspirilla Inn and Club, for
nine months, with the aim of gaining
international work-based experience.

During her stay in Miami, Ms
Malekhutu said she gained valuable
experience in the hospitality industry
and hopes to make a contribution on
home-ground within the hospitality
field. “I would definitely recommend
this experience to any student! You don’t
only work but you also get to learn more
about yourself because you are tasked
with making your own decisions. You
therefore become more independent
and responsible. This was definitely an
experience of a lifetime”, said Sinah,
who managed to learn a bit of Jamaican
and French during her stay in America!

Sinah and Beach Club Manager,
Vinny during her last day of service at
the Gaspirilla Inn and Club in Miami,
United States of America

Lecturer exchange programme, adds French flair to
favourite feasts
M
KELLY LENG AND HEINRICH ROBERTSON

Editor’s note: Kelly Leng, is an intern with the Communication
Marketing and Advancement team of Northlink TVET College.

development at TVET Colleges. This
was the first time that Helga has
visited France and experienced the
French culture. The purpose of her
visit to France “was to expose lecturers
from both regions to institutional
culinary-art training in order to gain
international work based experience,
as part of continuing professional
development,” said Helga.

Helga Engelbrecht at work in a French
practical-room

H

elga Engelbrecht, a Hospitality
lecturer from Northlink TVET
College Protea Campus, was recently
chosen to represent the College on
the Western Cape-Burgundy Lecturer
Exchange Programme visit to France.
The exchange programme took place
from 20 June -20 July 2015. The
visit demonstrated the importance of
the exchange and the improvement
that it could bring to hospitality skills

products made during practical classes
are sold to staff, students living in the
hostel and the public. In this regard,
Northlink TVET College is on par with
Lycee le Castel because Encore and
the Protea Training Restaurant are
operational and productive in the same
way,” adds Helga.

She believes that South African lecturers
and even teachers need to teach and
instil a life philosophy of ‘we can take
anything that comes our way’ so that
our students can adapt to change as
well as have the discipline to keep to
the tasks that are at hand.

It was also agreed that, based on
the success of the lecturer exchange
programme,
student
exchange
programmes may follow in future
years. The Western Cape Government
has a longstanding cooperation
agreement with the Burgundy
Regional Council in France. Based on
this agreement a hospitality lecturer
exchange programme has been
established between Western Cape
TVET Colleges and Lycée Le Castel,
a High School of Technological and
Vocational Education in Dijon. In
order to be considered as a participant
in the exchange programme,
prospective participants had to write
a motivational letter stating why they
thought they deserved to participate.
So what makes France and their
educational system different from
that of South Africa? “They are
stricter about things. The lecturers
and students are very serious about
everything they do. The Hotel School is
extremely well-managed and students
are encouraged and taught to use their
initiative. They are quite competent
in handling unexpected situations.
Lycee le Castel has a restaurant and
bakery that operates as a business
unit. All pastry, bakery and culinary

s Cindy Menigo, Senior Hospitality
Lecturer at Malmesbury campus
of West Coast TVET College visited
Burgundy in France as part the
Burgundy – Western Cape Chef
Exchange Programme. Cindy, along
with Hospitality lecturers from
Boland TVET College and College of
Cape Town for TVET were nominated
to visit one of the world’s leading
culinary countries with the aim
of gaining valuable experience in
Culinary Arts, Food and Beverage
Service, Accommodation Services,
and Hospitality Management. Cindy,
who appeared in Kyknet’s Kokkedoor
competition programme in 2014
(see FET College Times Vol. 37 June
2014), is passionate about cooking
and hospitality.
“Being a Hospitality lecturer is
a dream job for me seeing that I
get the opportunity to share my
experience with the students.
The trip to France gave me a
new perception and fresh ideas
of innovative ways to teach and
lecture and I am looking forward to
implementing some of the methods
in my classes,” said Cindy.
According to Ms Danita Welgemoed,
Cape Town Regional Office of the
Department of Higher Education
and Training, this programme
exposes lecturers to institutional
culinary art training and relevant
culinary industries for the purpose
of gaining international work based
experience as part of continuing
professional development.

Cindy Menigo Hospitality Lecturer for
West Coast TVET College learns some
French culinary techniques

The National Certificate Vocational
course is becoming one of the
most popular selections amongst
prospective students in the West
Coast region and future cohorts of
students will certainly benefit from
Cindy’s experience.
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College and Municipality in German partnership
NOMUSA ZULU-MANGXA

I

n May, Umfolozi TVET College and
uThungulu District Municipality
met with a German delegation to
discuss ways in which they can work
in partnership to help youth enter
the labour market.
This was done with the aim of alleviating
poverty through the introduction of the
German Dual Training System in South
African TVET Colleges.
This comes after the college
management visited Germany to
learn how the dual training system
works in practice. A dual training
system combines employer based
apprenticeships with vocational
education as offered by TVET
Colleges. This system is practiced
in several European countries, most
notably among them Germany.
The envisaged three year tripartite
partnership will focus on lecturer

development and training and will
also include a student exchange
programme for Civil Engineering
and Building Construction as well as
Agricultural programmes.
The municipality will act as employer
for college students allowing them to
practice what they have been taught.
An area of particular interest to the
municipality is water and waste
water management.
Principal Sam Zungu pointed out that
for this project to succeed, support
from the Zululand Chamber of
Commerce, Industry and Government
is needed. “We need to change the
mind-set about apprenticeship and
encourage not only local companies,
but government, to assist in offering
apprenticeships because we cannot
train these students in a vacuum, they
need to be placed in work situations,”
said Mr Zungu. uThungulu District
Mayor, Councillor Thembeka Mchunu

Exploring the possibilities for partnership from left is Ms Karin Munstermann,
Ms Nqobile Ngubane, Mr Bilal Moses, CEO of Kreishandwerkerschaft SteinfurtWarenndof Mr Frank Tischner, Lucky Mthembu and Principal Sam Zungu

welcomed the partnership and
commended Umfolozi TVET College
for the work that they are doing. “I
am proud to have such an institution
within the district and encourage
you to continue moving in the speed
in which you are moving,” said
Councillor Mchunu. Mr Frank Tischner
CEO of Kreishandwerkerschaft

Steinfurt-Warenndof in Germany
emphasised that the most important
part of learning is exposure. “You
cannot know something when you
cannot recognise it,” he said. He also
added that they are encouraged by the
partnerships that the College already
has in place with companies such as
Bell Equipment.

College in partnership with British Council and Harrow College
MATAU MANYE
Editor’s note: Ms Matau Manye
is the Marketing Manager for
Sedibeng TVET College.

S

haring
industry
expertise
has become an essential
element for professionals in the
same industries and this sharing
extends
beyond
international
boundaries. Sharing ensures that
our experiences and best practices
are internationally benchmarked.
This was the motivation when
Sedibeng TVET College, the
British Council and Harrow

College embarked on amongst
others, a Continuous Professional
Development project.
The project was envisaged to enable
faculty from both institutions to
share their daily experiences with
regards to amongst others, teaching
methodologies,
preparation
for
lecturer interaction with students,
and more.
Locally the project is led by Ms
Jaqueline Mosesi, Deputy Principal
Academic at Sedibeng TVET College.
“The leadership programme also
includes the mentoring of other
TVET colleges. Harrow College is

mentoring Sedibeng TVET, and in
turn Sedibeng TVET is mentoring
Central
Johannesburg
College.
Harrow College is also mentoring
Orbit TVET College who is mentoring
Vuselela TVET College”, she added.
Ms Mosesi re-iterated that amongst
other things, the programme is
seeking to assist improvement in
areas such as, Skills, Continuous
Professional Development (CPD),
and lecturer/industry experience.

within the college are part of the
programme. Harrow College is
represented in the partnership by
Principal Pat Carlvalho.

The
programme
had
been
customised to suit the needs of
Sedibeng TVET College. Information
sharing does not only end with the
lecturing staff. Various stakeholders

“Since there is much commonality
in the challenges faced by both
colleges, the partnership promises
mutually developed solutions in
response,” she added.

In the recent bilateral discussions
held between the two colleges,
she indicated that Harrow College
was pleased to participate in
the partnership and was looking
forward to lessons that could be
learnt in the exchange.

TVET College’s International School provides
a portal to education and training
IVAN SWART
Editor’s note: The following item is a follow up to the items submitted
by Northlink TVET College on its international students and published
in the June edition of TVET College Times.

N

orthlink TVET College has
proved its international standing
in that in the 2015 Academic Year
it has registered more than 500
international students originating
from African Union member
countries alone.
This is over and above the 46
students that are currently studying in
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the College’s International Language
School. These figures seem to
confirm a growing international
public perception that Northlink TVET
College is a home away from home
with educational prowess.
Northlink TVET College International
Liaison, Willem Rall, comments,
“The College strives to create a study
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environment that is conducive to
international students and, with the
help of the International School,
assists them to adapt to their new
surroundings and the culture that they
will be a part of during their studies.”

the College has to offer. “The fact
that there are so many international
students that have come to study at
Northlink TVET College confirms that
our qualifications and our educational
offerings are of international standard.

The Wingfield Campus of the College
boasts the highest average (95
international students), that learn
cutting edge engineering skills in the
workshops each semester. Sandra
Schmidt, Wingfield Campus Manager
says that the number of international
students speaks volumes of the
quality of education and training that

With the help of college events
such as International Student
Day, the College continues to not
only assist these students with
adapting to their new surrounds,
but also provides them with the
opportunity to debunk any myths
that South African students may
hold about other countries.
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Youth Day provides a beacon of hope for High School learners
NASHVEER NEMESAR
Editor’s note: The following article and images are provided by
Nashveer Nemesar, a Marketing, Branding and Communications
Specialist at Majuba TVET College. Nashveer is currently overseeing
the Marketing and Communications Department and the Chief
Editorship of the Majuba NEWS magazine.

Y

outh Day is celebrated on the
16th of June to commemorate
the Soweto uprising on this day
in 1976. It is a day celebrated to
recognise the role of the youth in the
liberation of South Africa.
As part of Youth Day celebrations,
Majuba TVET College launched a
campaign themed “I am Futuristic”.
A total of sixty four Grade 9 learners

from various schools in Newcastle,
Madadeni, Osizweni and the Mdakane
areas were given the opportunity to
spend a day working in different skills
areas offered by the College. This
allowed the learners to have a brief
experience of various careers.
The determined Grade 9 school
learners arrived at the Central Office
and respective Campuses looking

Sadiya Dubree explaining social media to Banele Mngomezulu, a Grade 9 learner
from Newcastle High School, who worked as a Marketing Officer for the day

The determined Grade 9 learners observe and take notes during a Boiler-making
practical demonstration

eager to get the day started. Upon
arrival, each learner received a cap
and a personalised T-shirt for the
day. They were placed in the various
offices and workshops to observe
and familiarise themselves with the
working environment and what the
different career opportunities entail.
The career roles they experienced
on
the
day
ranged
from
Mechanical Engineering, Electrical
Engineering,
Civil
Engineering,
Chemical Engineering, Information
Technology, Primary Agriculture,
Financial Management, Human
Resource
Management,
Office
Administration, Tourism, Hospitality
and Safety in Society. Principal
Sanele Mlotshwa noted, “We can

proudly say that we have made a
fitting tribute to our young heroes who
were in the forefront of the liberation
struggle. Today our youth must be
in the forefront of reconstruction
and development. Education is the
most important asset our youth can
acquire. We can only succeed as a
nation if we build one another and
build our country together.”
The “I am Futuristic” themed Youth
Day proved to be fun, exciting and at
the same time very empowering for
these learners.
See also
#OurYouthAreOurFuture
#ASkilledNationIsAHealthyNation
#YouthDay2015
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FOCUS ON MANDELA DAY

College hosts Nelson Mandela Career Development
Festival Week
NOTHANDO NDLOVU
Editor’s note: Nelson Mandela International Day (or Mandela Day) is
an annual international day celebrated in honour of former President
Nelson Mandela on 18 July which is the former President’s birthday.
Nelson Mandela International Day was officially declared by the
United Nations Organisation in November 2009.The commemorative
activity of the day is focused on rendering 67minutes of one’s personal
time in the interests of assisting others. The 67 minutes represent
the active years of service of former President Mandela. The following
articles provide exemplary accounts of how colleges can celebrate the
day and at the same time inculcate in a new generation the values of
philanthropy, voluntarism and selfless service.

Deputy Minister of Higher Education and Training, Mr Mduduzi Manana at the
Umfolozi TVET College Hospitality try-a-skill exhibition

uThungulu District Education Department Director David Chonco, Umfolozi TVET
College Chairperson Dr Themba Fakazi, Deputy Minister of Higher Education and
Training Mr Mduduzi Manana and Umfolozi TVET College Principal Mr Sam Zungu
with some grade 9 pupils who were attending the Career Development Festival

T

he Deputy Minister of Higher
Education and Training, Mr
Mduduzi Manana stated that the
South African economy needed
qualified graduates from TVET
Colleges. The Deputy Minister
went on to highlight a paradox in his
address delivered at the opening of
the Nelson Mandela Career Festival
Week at Umfolozi TVET College
Esikhawini Campus on Wednesday,
15 July. He noted that although
there was a shortage of artisans in
the country, there were numbers of
unemployed graduates.
This could be ascribed to inadequate
career guidance before enrolling at
institutions. “If you are uninformed
about different careers, you will not
be able to make informed career
choices. This is a big festival,

grab such opportunities with both
hands and choose a career that is
relevant, both to your interests, and
the economy. The future is bright,”
added the Deputy Minister.
Principal Sam Zungu thanked DHET
for choosing Umfolozi TVET College
to work closely with the University of
Zululand to highlight the importance
of education in TVET Colleges. Mr
Zungu went on to say, “There is a need
for youth with various skills such as
bricklaying, welding, plumbing which
are trades that can only be obtained
at TVET Colleges.” About 480 learners
from various uThungulu District schools
and an estimated 100 out-of-school
youth visited the different exhibition
stands where they were informed
of various careers and financial aid
opportunities.

College staff-members take on a demanding challenge
in Madiba’s honour
TEBOGO KEKANA
Editor’s note: Mr Tebogo
Kekana is the Principal of
Sekhukhune TVET College.

I

n responding to President Jacob
Zuma’s clarion call to beautify our
country for International Mandela
Day, on 18 July, the Sekhukhune
TVET College Corporate Office staff

members used their 67 Minutes to
clean up the South African Social
Security Agency (SASSA) offices
in Leeufontein Township outside
Marble Hall Town.
An army of hard-working keen staff
members, led by College quality
assurance officer Mr Lethuba KmD,
entered the neglected SASSA offices
and left it in good order. The venue
was identified as being much in

The ‘indoor’ contingent of an ‘army’ of Sekhukhune TVET College staff-members
who volunteered to give the SASSA offices a major and much needed clean-up in
honour of Madiba
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need of a clean-up by the college
during a school visiting campaign.
“It was like working in a forest
where one needed to use lights
to search for the entrance of the
building! With grass higher than the
building blocking the paving on the
delivery driveway, the access was
rendered unusable,” commented
one of the staff in disbelief.
Another staff member noted that the
initiative to clean public places is
one way of influencing communities
to keep their surroundings clean
and tidy at all times.
The initiative, under the theme
“Clean up your neighbourhood and
beautify South Africa”, challenges
residents to take action and
inspire change for the better in
their communities. In honouring
Madiba’s legacy and remembering
him through what he stood for,
namely doing good things for
others, we were sure that he
would be proud of us collectively

working for a better world in which
peace and harmony triumph over
violence and chaos. “We decided
to mop the office floors, clean the
yard by cutting the (roof height)
long grass, chop down dead trees
and plant new trees in the yard as
a manner of keeping the yard as
green as possible. This exercise is
also reminder of the obligations we
all have towards ‘taking ownership’
of government or public property
within our neighbourhoods. This
‘taking ownership’, means that we
should take good care of them,
guarding them against vandalism
and misuse.
In Tata’s words, spoken on the 8th
May 2002 at the 90th birthday
celebration of Walter Sizulu, “What
counts in life is not the mere fact that
we have lived. It is what difference
we have made to the lives of others
that will determine the significance
of the life we lead.” - May their, Tata
Mandela and Walter Sizulu’s, souls
rest in eternal peace!

College gives back to
the community
NTOMBEKHAYA GWAQA

P

ort Elizabeth TVET College
extended its arms of love to the
community by observing a special
67 minutes of charity work on
Mandela Day 2015.
Facilitator Mr Richard Antigha from the
Russell Road Campus, led the New
Venture Creation Learnership Project
students to the streets of Central,
Port Elizabeth to put smiles on faces
and give some form of relief to the
needy. They marched to pedestrian

intersections in full uniform and made
donations which had been funded
from their personal contributions
in the form of cash and kindness.
Stalls were set-up with a variety of
hot soups, bread, canned foods and
drinks drawing long queues of hungry
individuals and families. Individuals
from surrounding businesses joined
the queue as well in response to the
invitation to partake of the kindness.
The group broke into small groups
to engage in deep conversations
of
encouragement
with
less

Mr Richard Antigha with his New Venture Creation students

privileged persons. They provided
advice on taking advantage of the
many support schemes provided
by government and non-profit
organisations. The Rink Street SPAR
supermarket assisted by keeping the
soup pots hot when they got cold in
the chilling Port Elizabeth winds. Mr
Richard Antigha (popularly known
as ‘Mr A’) explained that, “The New
Venture Creation skills programme is
a project powered by the National

Skills Fund to uplift the unemployed
by harnessing the entrepreneurial
potential individuals. Individuals
thus empowered will be able move
on to capitalise on opportunities and
create wealth not only for themselves
but for the community as a whole.”
There was visible and remarkable
contentment as the 67 minutes
spilled over two hours. ‘It is more
blessed to give than to receive’.

College celebrates 67 minutes
of Madiba magic with community
organisations
MATAU MANYE

C

orporate social responsibility is
more than just a philanthropic
activity. It improves the competitive
edge in respect of attracting and
retaining clients (our students),
investors and employees. Sedibeng
TVET College has taken it upon
themselves to give back to the
communities in which they have
campuses,
namely
Sebokeng,
Vereeniging,
Vanderbijlpark
and
Heidelberg respectively.
The project is an initiative of the
marketing department of Sedibeng
TVET College as a whole and forms
part of our rebranding campaign.

Nyakallong Home for the physically
and mentally disabled in Zone
3 Sebokeng, Catherine Robson
Children`s Home, Four Steps Home
Based Care and Heidelberg Hospital
Children’s Ward were the NonGovernmental Organisations (NGOs)
and other facilities that benefitted from
this initiative.
“Our cases vary, we have children that
were molested, and those that are
abandoned by their parents because
of their disability, said Mathinane”, the
founder of Nyakallong home for the
mentally and physically disabled.
Catherine Robson Children’s Home is a
safe house for children whose parents

Physically and mentally disabled recipients of Sedibeng TVET College compassion

are drug addicts and are placed in the
home in terms of a court order. Others
are from parents who have divorced
or are deemed unstable and therefore
incapable of raising a child.
The children in such instances may
benefit from the counselling services
of a registered social worker. Four
Steps Home Based Care caters for
children whose parents cannot afford

to take care of them because they are
unemployed, some of the parents are
addicted to drugs, alcohol and some
are abusive towards children.
Contributions were made by the
staff and management of Sedibeng
TVET College donating generously
understanding the impact that
the donation would have on the
needful recipients.

Madiba Day inspires college staff to spread warmth
HEINRICH ROBERTSON

T

he cold and wet weather of the
Western Cape inspired staff
and students at West Coast TVET
College to donate warm clothes,
blankets and soup to the citizens of
Kalbaskraal and Malmesbury as part
of their 67 minutes for Mandela.
West Coast TVET College with
campuses in Atlantis, Malmesbury,
Citrusdal, Vredenburg and Vredendal
arguably serves the most rural and
marginalised towns in the province
and understands the importance of
giving back.
Each staff member at the college
donated clothes, which will not only
warm the hearts of the less fortunate

but will certainly make the cold winter
months more bearable. Amongst the
recipients were youth at Die Kraaltjie
Youth Centre in Kalbaskraal, Elkana
Children’s Home and The Haven in
Malmesbury.
According to Morne Meyer, College
Marketing Manager, the staff of
the college really enjoyed pledging
their 67 minutes for Madiba. “The
college continuously promotes
and advocates the fact that staff
and students need to give back to
the less fortunate in society. The
delight and gratitude on the faces
of those who received the clothes
and food made all our efforts
worthwhile”, said Mr Meyer.
Councillor Aubrey Sedeman, who

College Faculty donate clothes and soup to youth of Kalbaskraal

accompanied the college team
during the distribution of the clothes,
said that he was delighted to see
that an institution such as West

Coast TVET College went out of their
way to promote positive change and
enhance the well-being of people in
the region.
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FOCUS ON GRADUATION
Graduation offers hope
PATIENCE MAKHAPHELA

T

he historical Walter Sisulu
Square in Kliptown has become
the venue of choice for South West
Gauteng TVET College’s annual
graduation awards ceremony. The
anticipated event brought together
College graduates alongside their
parents, siblings, aunts and uncles
to celebrate their achievements.
It is this achievement that brings
hope to families; hopes of a better
future; hopes of career prospects;
hopes of a changed lifestyle
and hopes of contributing to the
upliftment of local communities.
For the first time since she was
inaugurated as Chairperson of the
College Council, Ms N Tsokolibane

constituted the convocation. With
all protocols observed, the ceremony
got underway and a full programme
followed. No fewer than 343
National Certificates Vocational
was awarded covering twelve study
programmes and 60 Diplomas
covering nine study programmes.
Guest speaker Dr Vincent Maphai,
drew relevance for his motivational
address from a body of life experiences
and lessons learnt while growing
up. The speech was characterised
throughout by hope and the
anticipated positive impact that
graduates were set to make in their
local communities. Such expectations
included roles in alleviating poverty,
reducing social ills and contributing to
enterprise development. Dr Maphai is
a DPhil graduate from the University of

Principal Dan L Nkosi presents the Victor/Victrix Ludorum Award to Mr Sibusiso Zondi,
Senior Lecturer from South West Gauteng TVET College Roodepoort West Campus

Leuven (Belgium) and is a Director at
Discovery Holdings and an Executive
Director for South African Breweries.
Other Awards made included the
Victor/Victrix Ludorum Award which
was made to Mr Sibusiso Zondi, an
Electrical Trade Theory lecturer from
Roodepoort West Campus. Ms Dolly
Jansen was awarded the 2015
Rainmaker Award for her role as Childminder of destitute children.

Officials from the Department of
Higher Education and Training, the
Gauteng Department of Education
and sister TVET colleges attended the
ceremony to share in the success of
graduates. The management and staff
of South West Gauteng TVET College
congratulate and wish all graduates
success in the future.
SWGC Period, Enough Said!

Hundreds graduate in rural college Graduation Ceremonies
HEINRICH ROBERTSON
Editor’s note: Mr Robertson has in recent times been a Rotating
Assistant Editor for TVET College Times as well as a dedicated contributor
for seventeen editions. We wish Mr Robertson every success as he leaves
the TVET College Sector to take up a position in Provincial Government.

N

ineteen qualified artisans and eight
diploma recipients were amongst
the 500 West Coast TVET College
students who recently graduated
in various courses in glamorous
ceremonies held in Malmesbury.
Education and Development graduate,
Alicea van Reenen from Vredendal,
was presented with the CEO’s Special
Award for academic excellence.
Her five distinctions and aggregate
score of 84.4% was the highest of
90 candidates for the qualification
among six colleges in the Western
Cape. In her keynote address West
Coast TVET College Principal Osma

Jooste-Mokgethi praised the students
for rising above their circumstances.
“Most of you worked long and hard
to reach this milestone in your lives.
Many overcame incredible odds
and obstacles to be here today. “In
this tough economic climate and
competitive corporate environment,
finding employment is not easy.
However, having a qualification is
a first and most important step to
being an active participant in the
economy,” she said.
Due to the rapid expansion and growth
of the college over the last few years,

two separate ceremonies were held.
During the first session about 240
students graduated in Early Childhood
Development and School Business
Administration while 220 students
were capped for National Certificate
(Vocational) and Diploma studies during
the afternoon session.
Among the dignitaries present were
Deputy Mayor of Swartland Municipality,
Ms Maude Goliath, senior officials of
government, business leaders and council
members. Mr Kally Rautenbach, school
principal at Swartland Primary, inspired
students with a powerful message. “Keep
on, Keeping on. Never give up on your
dreams and aspirations,” he said.

Alicea van Reenen, top Education and
Development student in the Western
Cape, with the CEO’s Award for Academic
Excellence. With her is Vredendal Campus
Manager, Mr Themba Ndaba

The guest speaker in the second
session, Mr Koko Mlambo, told the
audience about the numerous obstacles
and challenges he had to face before
becoming a successful entrepreneur.

“We always find someone to blame
when things do not go your way. There
was a stage in my life when I felt like
giving up but I took inspiration and look
where I am today”, he said.

Student achieves 18 distinctions for a 21 subject programme
TAMZYN ARENDSE

O

n Tuesday 9 June, False Bay
TVET College, hosted their
Annual Top Achiever and Diploma
Ceremony at Heathfield High School.
The event celebrated the outstanding
academic performance of students
in National Certificate (Vocational),
Nated Report 191 and various
Occupational qualifications. A range
of stakeholders were in attendance,
including the chairperson and
members of the College Council,
Principal and CEO Cassie Kruger,
principals
from
neighbouring
schools,
representatives
from
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companies
offering
internships
or
Work
Integrated
Learning
opportunities aligned to the college
courses, and special guest speaker,
Professor Eltie Links. Proceedings
were accompanied by a musical
tribute from the Heathfield High
School Jazz Band.
Professor Elias Links is a trained
economist with Masters Degrees and a
PHD in Economics from the University
of Stellenbosch and the State University
of New York.
He has lectured on International and
African Business at the Stellenbosch
University Business School and was
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actively involved in South Africa’s
transformation negotiations, playing a
strategic role in South Africa’s re-entry
to the World Bank, the International
Monetary Fund and the African
Development Bank. Professor Links
also serves as chairman and trustee to
various organisations and for the past
three years has occupied a position on
the President’s Council for Broad Based
Black Economic Empowerment.
A total of seventy Top Achievers were
awarded for academic performance
in the fields of Business, Information
Technology, Engineering, Hospitality,
Tourism and Safety in Society.
Diplomas were issued for Financial

Management and Management
Assistant Programmes.
The CEO Award was bestowed
on Alcino van Rooyen from the
Fish Hoek Campus. This student
had received the Provincial TVET
Award in the field of Engineering
and Information Technology in
May 2015 and was recognised
for the highest achievement in the
National Certificate (Vocational)
(NC(V)) Information Technology and
Computer Science Programme, as
well as having the highest aggregate
in the Province. Alcino achieved 18
distinctions out of the 21 subjects for
the full NC(V) Programme.

College champions
the rights of women
HEINRICH ROBERTSON

A

ugust the 9th annually marks National Women’s Day. On this
day South Africa commemorates the national march of women
in 1956 to petition against legislation that required African persons
to carry the ‘Pass’. More importantly today, it gives all South Africans
of all backgrounds, races and cultures the opportunity to join
together in celebrating National Women’s Day.
West Coast TVET College is on the forefront when it comes to
empowering women in the workplace. Led by inspirational
Principal, Ms Osma Jooste-Mokgethi, this institution has
positioned itself as one of the fastest growing rural colleges in
South Africa. Ms Jooste-Mokgethi, one of the longest serving
female Principals for TVET Colleges nationally, has been at the
helm of the West Coast TVET College for the past ten years.
The college remains committed to gender equity and seeks
to create an organisational profile that reflects the diversity
of South African society. The institution has seen a steady
growth of women in senior positions and 52,5% of the total
staff establishment are women. One such woman heading her
Department at the college is the Deputy Principal for Innovation
and Development Ms Rhazia Hamza. “We as women need to
take up our rightful place in society. If we see ourselves as
inferior we will be exactly that. We will only be able to reach
our full potential as women if we believe in ourselves” she said.
Additionally the college has seen a record number of female
enrolments for engineering studies. The popularity of courses such
as Fitting and Turning, Boiler-Making and Welding is growing
amongst female students which will result in an increased number
of female artisans qualifying in the West Coast region.

TVET College Student Screening,
Placement & Support Tool
The Student Profiler offers a dedicated monitoring and evaluation
system designed to suit the specific needs of TVET Colleges.
The Student Profiler:

•
•
•
•
•
•
•
•
•
•
•
•
•
•

Identifies literacy and numeracy levels and support required
Screens for student abilities and hidden (dis)abilities
Is a student placement tool
Screens for academic ability and collects social support data
Uses dynamic local norms based on TVET students in SA
Can re-assess multiple times to gauge progress
Allows 1000’s to be tested at the same time
Has an extensive management interface
Provides big data for research and resource allocation purposes
Supports college reporting processes
Has an online & offline version for areas with poor connectivity
Works on multiple operating systems
Is suited for private and public sector training institutions
Provides full staff training and support.
“The Profiler gives college staff the responsibility to work together in
order to provide an effective early intervention process in order to
enhance student engagement, retention and success”
- Wilma van Jaarsveld (WESTCOL)
“The Profiler helps educators understand what they are dealing with and
how they can assist students face diverse challenges”
- Elgie Strusla (PEC Dower Campus)

For a FREE 30-day trial call Gerald
011-682 1716 or email info@shapingthelearner.com

A celebration of student achievements, with a social media twist
IVAN SWART

N

orthlink TVET College Annual
Award Ceremony is one of
the biggest and most anticipated
events on the College calendar.
Students from all over the Western
Cape, Northern Cape and other
parts of the country came to Cape
Events Centre (His People Church)
to receive the recognition for which
they have worked so hard.
The Award Ceremony was divided
into two sessions and saw 1009
students take to the stage as they
represented the more than 60
courses on offer at the College.
Rene Bonzet, Northlink TVET
College Marketing HoD noted,
“The College takes a lot of time
and effort to give the students
that qualify the opportunity to
enjoy their day in the presence
of friends, peers and family”.
Graduation day saw the students
entertained by ‘Northlink’s Got
Talent 2015’ top place winners,
Mishka Geduld and Reyon
Doughlas. There was also an
opportunity for the graduates

to pay their respects to the late
Northlink TVET College Council
Chair, Mr Melvyn Caroline. A
candle was lit in his honour.
“It is not merely a certificate that
you have acquired whilst you have
studied that will be important for
your future, but it is your character
and behaviour that you have
developed whilst you have been
at Northlink TVET College that
will secure you the opportunities
in the future,” said Leon Beech,
Northlink TVET College CEO and

Principal during his welcoming
address to the students. One of
the new introductions to the Award
Ceremony this year was a social
media competition that invited the
students to upload a ‘selfie’ with
their friends and family and post
it on the Northlink TVET College
Alumni Facebook Page. The
#NLGrad2015 hashtag was used
in the posts and saw more than 24
people upload their selfies and more
than 471 people were reached in
the posts with the hashtag. One of
the images that were posted nearly

reached 6000 people, making
an impact on the Northlink TVET
College Facebook Page as well.
Amongst the award ceremony
attendees was Nicolette Hattingh,
a Northlink TVET College Hair Care
student and regional WorldSkills
SA winner. Nicolette was awarded
the coveted CEO Award not only on
the basis of academic achievement
(an average of 87%), but because
of her involvement in various
community outreach initiatives,
making her a truly worthy recipient.

Celebration, as the National Diploma students throw their bands at the conclusion of the ceremony
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TVET FIRST
Look out for our brand new NATED books

ISBN: 9781430803041

ISBN: 9781430803034

ISBN: 9781430804307

ISBN: 9781430804291

ISBN: 9781919780269

ISBN: 9781430802075

All our
Student’s Books
are available as
eBooks!

Macmillan Publishers
Tel: 011 731 3300
Fax: 011 731 3535
Email: customerservices@
macmillan.co.za
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Zurika Cloete
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TVET Colleges
Cell: 072 976 7443
Email: CloeteZ@
macmillan.co.za
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FOCUS ON AGRICULTURE
Civil engineering students assist in construction of College’s
Agricultural Academy
CHRISTIAAN TOERIEN
Editor’s note: Christiaan Toerien is an Agricultural Programme and
Farm Manager for South West Gauteng TVET College. The following
item is a follow-up on an item that was published in Vol. 38 September
2014 of FET College Times. This article offers an interesting perspective
on the integration of course components for the benefit of work based
experience opportunities within a college and entrepreneurship
development.

I

nitial construction for the Agricultural
Academy started on the ‘Land is
Wealth’ farm of South West Gauteng
TVET College during the second
term of 2014. In the first phase, the
college needed to construct interim
accommodation and catering facilities
for 80 students and a further two new
classrooms to facilitate theory classes.
These facilities would be adequate
for the college’s first intake of Primary
Agriculture students for the opening of
the 2015 Academic Year.

Ahead of construction, the college
procured all the required building
material. Considering the scope of the
work, the college additionally appointed
local bricklayers to work alongside
the students. An added benefit of
this approach was that it provided
local employment opportunities for
the community. All students were
provided accommodation and meals
and transport was made available on
a weekly basis between the farm and
the Molapo campus.

It was decided that the overall
longer-term building project would
be managed by the college itself,
with students getting the full benefit
of the Work Based Experience that
the project would offer. Before the
main construction started, the
college identified an old store room
on the farmyard and upgraded it into
further student accommodation.

The students were also paid a
monthly stipend for their work. As
soon as the delivery of building
material commenced, the students
got to work. They did so under the
leadership of a team of qualified
and experienced bricklayers together
with a construction project manager,
a draughtsman and the college’s
own compliance manager. In this
way the students could immediately
benefit from the required professional
assistance and mentoring.

This together with a kitchen
conversion made it possible to
accommodate the Civil Engineering
students during the construction
phase in which they would
participate as part of the Work
Based Experience initiative. The
participating students are based
at the Molapo campus in Soweto,
where they are registered for the NC
(V) Civil Engineering programme.

During the construction, the students
experienced the practical components
of quantity surveying, stock level
checks, delivery note capturing,
and of course, actual bricklaying.
Additionally, as one might expect
in Work Based Experience, the
project gave the students exposure

Students that are involved in the building construction of the “Land is Wealth” Farm learn
RAFT foundation construction

to many aspects of the building
industry that are not specifically
covered in the theory component of
their qualification. Some of these
elements included window fitting
and glazing, roof beam fillings, tiling
and specific roof structure, thatching,
painting, and plumbing. The project
also exposed the students to civil
engineering speciality areas such as
RAFT foundation construction; ground
works excavations and also building
for environmental sustainability.
This last important element focussed
on making use of contemporary
techniques in construction that are
environmentally friendly. A further
aspect of the project concerned the
compulsory inclusion of students
by service providers of work subcontracted to them. Sub-contractors
for plumbing, electrical works and
other specialised construction areas
were therefore obliged to include the
students as observers and assistants.
In the final stage of construction
that is about to commence, the
college has decided to ramp up
student involvement in all aspects
of the project. This means that not
only will students participate in the

construction part of the project, but
students following plumbing, electrical
and metal work will also participate
in the Work Based Experience
initiative. So far the project has seen
the construction of a total of three
accommodation blocks; an industrial
kitchen; two classrooms; a barn; and
the renovation of an old farmhouse
into luxury guest accommodation
consisting of five en-suite guest rooms,
a spa and an entertainment room.
By engaging students in the
project in the manner described,
the college has capitalised on a
win–win opportunity. For South
West Gauteng TVET College there
has been a saving of 53% on
construction costs on the build.
More importantly, for the students,
there has been an immeasurable
gain in terms of practical Work
Based Experience specific to their
careers. In the ultimate measure
of success of the project, students
who were involved in the first phase
of the college’s Land is Wealth farm
Agricultural Academy construction
project, are being assisted to register
their own construction company,
with a view to being included in the
college’s database of suppliers.

College participates in District Economic Development Symposium
NOTHANDO NDLOVU

P

articipating in the uThungulu District
Economic Development Symposium
held at the University of Zululand in
June presented a huge learning curve
for Umfolozi TVET College Eshowe
Campus Agriculture students. The
symposium was held to unleash
the agricultural potential of the
uThungulu region and served as a
response to government’s efforts
to fast track the implementation of
the National, Provincial and District
economic development plans. It was
also held to address Socio-Economic
Development challenges faced by the
communities throughout the district.
The College students participated

by staffing the College exhibit on
the exhibition platform which was
shared with Small Medium and Micro
Enterprises (SMME’s), Cooperatives
and SMME Stakeholders. The
stand featured fresh vegetables
and poultry products which are
produced and sold at the College’s
Jininindomnyama Skills Centre.
According to Primary Agriculture
student Sanele Nene, attending the
symposium was a great benefit for him
as he was inspired to start his own
business. The symposium also further
increased his knowledge of agricultural
principles. Mr Nene was also pleased
to see that there were many people
interested in buying products from the
College Skills Centre.

Umfolozi TVET College Eshowe Campus Primary Agriculture students at their stand
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Breaking the cycle of poverty through an agricultural programme
LEHLOHONOLO MPHUTHI

T

he Ministry of Higher Education
and Training takes post school
opportunities
to
the
farming
community to ensure that the
country`s food security is in
skilful hands.
A group of nine students are
currently being trained to acquire
basic agricultural skills in animal
production,
plant
production,
agricultural business and farm
mechanisation. The Head of
Department for Primary Agriculture
at
Umfolozi
Technical
and
Vocational Education and Training
(TVET) College, eShowe campus in
KwaZulu-Natal, Mr Douglas Mtshali,
says, “Agricultural food production
is the backbone of the nation and
therefore we need to equip every
citizen with skills for producing

food.” He added that those who
acquired farming skills are able to
get employment and also become
self-employed in the agricultural
sector. Asked about partnerships
between the college and commercial
farm owners, he said: “We are
partnered with a private farmer who
grows tomatoes.
We also have a partnership with the
University of Zululand which is well
established in terms of agriculture
and the College of Agriculture
in Empangeni, where we place
students during recess periods for
workplace experience.”
One of the students Zandile Khumalo
(25) says she loves farming and
intends to have her own farm in
the future in order to produce more
food for rural communities and
create employment. Zandile`s fellow

Student farmers, who intend to become commercial farmers, are hard at work on the land
at Umfolozi TVET College campus in eShowe, KwaZulu-Natal

student, Busisiwe Nhlanza (38), said
with alacrity: “I want to be a farmer…
it`s in my blood and I want to
specialise in plant production as the
area where I live is a timber region.”
This vocational intensive training is in
line with government policy on Rural
Development and Food Security. It
is intended to enable agriculture to

make a larger contribution to poverty
alleviation as well as enhance national
and household food security.
The stipends for the nine would-be
commercial farmers are provided by
the National Skills Fund (NSF) for
six students and the South African
Graduation Development Association
(SAGDA) for the other three students.

College hosts Farmers’ Day styled as ‘Bring back the Green’
the improvement and sustainability
of the productive capacity of the
land. Florence Nkoane, a farmer
who specialises in the production
of Organic Lavender, expressed
her gratitude for the information
dispensed at the Farmers’ Day. “This
has been educational to us farmers.
We have been made aware of the
errors of our ways and how to go
about remedying them”.

LAME MORUBANE

M

otheo TVET College prides
itself in being a source of
assistance and upliftment to
the community of Mangaung,
Bloemfontein. Conveniently, the
College is the proud owner of 4,2
hectares of land just outside the
‘City of Roses’, Bloemfontein.
Recently the College arranged a
Farmers’ Day on the land at Plot
32. At the Farmers’ Day, exhibitors
from the Department of Agriculture,
Forestry and Fisheries, the Land
Bank and Khathalele Animal
health, were invited to address the
community, focusing on Agricultural
practice. The community members
also had the opportunity to exhibit
their own organic products. Skills
and Training Coordinator Ms Susan
Bles, said that the College aims to

At the Farmers’ Day were Tshotleho Molefi, Nanto Bonge, Selina Molaoa, Skills and
Training Coordinator Susan Bles, Petrus Mlangeni, Tankiso Sekulson and Teboho Seleke

form a partnership to assist the
community to ‘Bring back the Green’.
She further explained that through
observation, it is apparent that the
land needs to be re-invigorated for

agricultural purposes. It is therefore
imperative that the college educates
the community on how to take care
of the land. Funding would need to
be raised and invested to ensure

The Farmers’ Day was also aimed
at helping current and potential
farmers to create jobs. The effort
that farmers put into their crop
production and livestock farming is
directly proportional to the growth
of the local economy. This ensures
that not only is a greener field
anticipated in the near future, but
as improved agricultural practices
are implemented so too will the
local community benefit.

TVET Colleges partnership leads to engineering bursary investment
NTOMBEKHAYA GWAQA

I

t was a great day on the 2nd of July
at the Port Elizabeth TVET College
Iqhayiya Campus for thirty-two
Engineering students who received
bursaries that will cover the nonsubsidised portion of their tuition costs.
The generous investment came from
the Trans-Africa projects company
which was represented by Mr Never
Chauke. Mr Chauke congratulated
the college for being the only
college in the Eastern Cape so far
to be considered for the investment.
Trans-Africa is a contracting partner
of Eskom for engineering designs.
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Trans-Africa received the money from
Eskom for student development.
The company took a decision to
start building relations with TVET
Colleges. They are a Johannesburg
based organisation.
After in-depth consideration they
further decided to target colleges in
the Eastern Cape for the investment
programme.
Ms Mzima hands over a token of appreciation to Mr Chauke

An amount of R180 000 was
made available and will cover
the tuition related costs of the
thirty-two Engineering students.
As in any investment, there is an
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expectation for returns. Trans-Africa
will review this grant annually, and
the recipient’s results must be sent to
the company for analysis. Mr Chauke

gave assurances that the company
would consider taking students for
internships following the successful
completion of their studies.

FOCUS ON INDUSTRY AWARDS

Dedicated teamwork in a college leads to industry
acknowledgement for education excellence
SHARON GROBBELAAR

Deputy Principal: Academic,
Mr Ebrahim Peters received the
award on behalf of the College

T

he College of Cape Town for TVET
has once again been recognised
for business excellence.
The
College was awarded the Golden
Arrow Award in the Colleges and
Training Institutions category at the
annual PMR Africa, City of Cape
Town and Cape Peninsula, Regional
Survey Business Excellence Awards
Ceremony that took place in June
at the African Pride Crystal Towers
Hotel and Spa in Cape Town. The
College received the Bronze Arrow
Award in 2014.

PMR Africa presents the awards in
recognition of, and as a reward for,
excellence across all sectors in the
Western Cape region. Through an
intensive research survey process,
industry stakeholders are invited to
nominate companies and institutions.
Thereafter a survey is completed to
measure the perceptions of respondents
on the companies and institutions
nominated. The survey measures
stakeholder perceptions using the
following criteria: enhancing economic
growth in the region; management

expertise;
corporate
governance;
corporate reputation; brand awareness;
marketing efforts and innovation.
The College Council and Management
congratulated all staff on the
achievement and thanked each one
for their contribution, dedication and
hard teamwork.
The recognition received is only
possible through the dedicated efforts
of a strong team who work together
towards common goals in the college.

College secures PMR Africa Silver Arrow Award
IVAN SWART

P

rofessional Marketing Research
(PMR) Africa recently awarded
Northlink TVET College with a Silver
Arrow Award at a Leaders and Achievers
Awards Breakfast held in Century City,
Cape Town. This award was made to
Northlink TVET College on the basis of an
annual independent survey conducted
in the City of Cape Town and Cape
Peninsula. The results of these surveys

were based on the perceptions of the
respondents. The purpose of the survey
was to profile the City of Cape Town as
a growth point and potential investment
area for foreign and local developers and
investors. It aims to measure companies,
institutions, government entities and
individuals on their contribution to the
economic growth and development of the
region, levels of management expertise,
implementation of corporate governance
and levels of innovation. The survey

further measures companies, institutions
and government entities’ competencies,
and brand awareness.
“The survey results are proof of the
constant goal driven mentality of the
Northlink TVET College Marketing
Team that continuously strives to be
‘top of mind’ not only in the minds
of our prospective students, but in
the business sector of the province.
Their contribution and dedication

benchmarks the College as an
institution of choice,” said René
Bonzet, Northlink TVET College Head
of Marketing and Communication.
This is the second PMR Africa award
that Northlink TVET College has won
in the past two years. “The award
emulates and supports our vision to
be the leading provider of Education
and Training Excellence,” adds Mr
Leon Beech, Northlink TVET College
CEO and Principal.
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FOCUS ON ACCOUNTANCY

Association of Accounting Technicians (SA) and TVET
Colleges in accreditation initiative
YUVEN GOUNDEN AND NKOLOLA HALWINDI
Editor’s note:Yuven Gounden is the Project Manager for Transformation
and Growth in the South African Institute of Chartered Accountants,
Communications and Marketing Division while Nkolola Halwindi is
a Project Director in the same unit. About AAT(SA): The Association
of Accounting Technicians South Africa, AAT(SA), is the product of a
unique partnership between the South African Institute of Chartered
Accountants (SAICA) and the Association of Accounting Technicians
(AAT). This professional body is dedicated to the education,
development, regulation and support of accounting technicians in
South Africa. A focal area is the creation of sustainable models at
local government level and the promotion of the qualification in the
corporate environment. AAT is one of the world’s leading organisations
for accounting professionals. With over 120,000 members, it has
been providing competence based accounting qualifications in central
Southern Africa for over 20 years.

A

graduation
event
of
the
Association
of
Accounting
Technicians South Africa, AAT(SA),
held in Gauteng in May, saw the
first graduates of the AAT(SA)
qualification who attended classes
at public Technical Vocational
Education and Training (TVET)
Colleges. The graduation was the
culmination of an AAT(SA) national
project which is aligned to the
Department of Higher Education
and Training (DHET) objective
of promoting access to quality
qualifications by rural students.

In 2013, the BANKSETA embarked
on a TVET college post-school training
project with eight identified TVET
Colleges from across the country.

The tender awarded to AAT(SA)
was to assist the colleges to attain
accreditation with AAT(SA) in order
to offer its suite of accounting
qualifications from NQF levels 3
to 5. Accreditation was achieved
by Motheo, Umfolozi, Flavius
Mareka, Orbit and Gert Sibande
TVET Colleges. The remaining three
colleges, namely Letaba, Lovedale and
Northern Cape Urban TVET Colleges,
are expected to attain accreditation
status by the end of 2015.
Added to the TVET college capacitating
project was the delivery of a post-school
qualification to 300 unemployed
matriculants. The training included
the AAT(SA) Access (foundational
programme); Revision of AAT(SA) NQF

3; A workplace readiness programme
that included an introductory module
on banking and the AAT(SA) NQF
4 Accounting Qualification, FETC:
Accounting Technician. A further
30 TVET college lecturers also
undertook studies for the AAT(SA)
NQF 4 Accounting Qualification –
FETC: Accounting Technician.
Bankseta CEO, Mr Max Makhubalo
said, “BANKSETA has taken on
the role assigned by government to
collaborate with TVET colleges to make
them more efficient and capable.
This first milestone of awarding
accreditation to a college will go a
long way to promote access, reach
and quality, as required by the White
Paper for Post School Education.”
AAT(SA) Project Director, Harriet
Amoda, added, “AAT(SA) is delighted
and heartened by the commitment
shown by all participating colleges to
the accreditation process. We have
been particularly encouraged by the
level of preparedness of the colleges.
We were further encouraged by their
enthusiasm to take-on this demanding
qualification, which attests not only to
their resident theoretical knowledge,
but to the further underpinning
of this knowledge with practical
application.”
Graduates who complete the project
will hold a practical competence based
qualification, which will enable them

to meet the employers’ requirements
relating to job experience.
A
particular advantage for graduates
of AAT(SA) is the international
recognition of the qualification. The
organisation prides itself on offering
accounting qualifications that are
practical in nature and competence
based. To date, a total of 86 students
from Motheo, Letaba, Orbit, Gert
Sibande and Flavius Mareka TVET
Colleges have so far been found fully
competent. A further 80 students are
still to complete the qualification, and
are expected to achieve equally high
levels of competence.
A BANKSETA ‘learner of the
year’ award was made for each
participating TVET College (2014).
Hlobisile Immaculate Dhlamini, from
Gert Sibande TVET College works for
Guarantee Trust in Johannesburg.
She saw the advertisement in Careers
Portal, applied to participate in the
BANKSETA-funded project and has
since had “no regrets whatsoever.
The qualification helped me to secure
employment, and it has helped
me analyse financial statements
better because it is so practical. I
attended Khunjuliwe High School in
Mpumalanga and I never thought I’d
get a job in Johannesburg with a big
name attached to it. I am so happy
to have passed and I am so happy
to be doing the work that I do,”
says Ms Dhlamini.

Student sails through Accountancy
NOMUSA ZULU

U

mfolozi TVET College student
Sicelo Magubane, received
the Student of the Year Award for
coming top of his class despite not
having an accounting or computer
background. “Two months after I
enrolled, I realised that accounting
is not as easy as I thought and told
my lecturer that I wanted to give up.
He advised me not to and to work
harder. Today receiving this award
came as a surprise to me but I learnt
that I can do anything as long as I
put my mind to it,” said Magubane
who plans to further his studies once
he is employed.

Sicelo Magubane is one of over twenty graduates who were in high spirits after receiving their internationally recognised AAT (SA)
Certificate at an event held on 7 July at a Hotel on the TuziGazi Waterfront, Richards Bay.

The Association of Accounting
Technicians South Africa, AAT (SA),
Accounting Technician qualification
which is offered in partnership
with BankSETA, offers extensive
training to students with no higher
education and who have the desire
to pursue a career in Finance and

Accounting. According to AAT (SA)
Project Director, Ms Harriet Amoda,
AAT (SA) extended its South African
Qualifications Authority registered
programmes to TVET Colleges
around the country in 2013 with the
aim of training unemployed youth. “It
has been a rewarding journey to work
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with these humble students and it is
a pleasure to see a number of them
finding jobs. Our goal is to ensure
that they are readily employable.
This was particularly evident when
some of them could not make it to
their graduation because they had
job interviews”, said Ms Amoda who

encouraged the graduates to display
an enquiring mind and to always
deliver their best. College Assistant
Director Academic Services, Ms Elsie
du Toit noted that “students learn to
set goals, make the right choices and
realise that they can never be too old
to further their studies”.

LECTURER GUIDES

Let us ease
your workload.

Lecturer Guides downloaded from our
website are offered FREE OF CHARGE
or you can choose to purchase a
hardcopy if that is your preference.

Connect with us on Slide Share to see our full range
of PowerPoint slides covering all subject fields.

FUTURE
MANAGERS
APP

Our range of lecturer guides is
growing daily and may include
features such as:
* model answers
* additional case studies
* PowerPoint presentations
* test papers, etc.
Visit our website for more details
www.futuremanagers.com

Tel: +27 21 462 3572, Fax: +27 21 462 3681
Email: info@futuremanagers.com
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Accounting learnership: an accreditation for life
LAME MORUBANE
Editor’s note: Lame Morubane
is a Communication Officer for
Motheo TVET College.

A

partnership has been established
between the Association of
Accounting Technicians South Africa
(AAT(SA)), Bank SETA and the
South African Institute for Chartered
Accountants
(SAICA)
to
offer
opportunities to persons seeking access
to education and job placement.
Motheo TVET College was the first
Free State College of a total of eight
colleges to be awarded AAT (SA)
accreditation.
The college has
two accredited campuses, namely
Bloemfontein Campus and Thaba
Nchu Campus. This accreditation will
enable the college to offer AAT(SA)
qualifications to students from rural
areas at NQF Levels 3 to 5.

Learners who are selected to
participate in the qualifications
must have passed Grade 12 with
a minimum aggregate of 60% (C
- symbol). A further requirement
is that the Grade 12 certificate
included Mathematics, Accounting
and English. The three qualifications
on offer are Accounting Technician
Certificate (NQF Level 3), and the
FET Certificates on NQF Levels 4-5.
The benefits attached to these
qualifications
are
that
these
are
internationally
recognised
qualifications which are registered
on the South African Qualifications
Authority (SAQA) and BANKSETA
leaner record database. This
certificate facilitates careers in
finance and provides students with
a competitive advantage within the
work place. Six of the graduates
will go through an Internship offered
at different Motheo TVET College
campuses and satellite campuses.

Award winning learner of the year Dineo Ramochela celebrates the moment with Principal
Dipiloane Phutsisi, Motheo TVET College

During a prestigious Graduation
ceremony in May (see a further
report in this Focus), nineteen
AAT (SA) graduates assembled to
celebrate the victory of education
through partnership.
The best performer 2014 -2015
student of the year award went to
Dineo Ramochela. She expressed her
gratitude to the college for providing

her with the opportunity to receive
this certificate. She also added that it
would have been impossible to secure
the achievement without the support
of her classmates. In her address, Ms
Dipiloane Phutsisi, Principal of Motheo
TVET College, quoted the words from
the late Maya Angelou, “Life is not
measured by the number of breathes
we take, but by the moments that take
out breath away”.

College consistently awarded ‘Unqualified Audit Opinions’
MONICA TSHANGANA

I

n spite of numerous challenges that
have come in waves and with layers
of legislative and organisational
changes, the South Cape TVET
College leadership and staff have
consistently exceeded expectations
in many areas of endeavour.
One of the major achievements of
the College, during a period in which
there was a seamless transfer of the
responsibilities of Principal, is that it
received an unqualified audit opinion
on its annual financial statements for
the year ended 31 December 2014.
In addition, it ended the year with
a financial surplus. “What was
particularly pleasing was that this
was achieved notwithstanding the
fact that the College adopted, in
terms of amended legislation, the
South African Standards of Generally
Recognised Accounting Practice in
2014. This conversion presented
a number of significant challenges
with which management dealt
successfully” commented Anton
Gericke, Acting Deputy Principal
Finance. “This bears testimony to
the hard work and dedication of the
College staff in general and to the
Finance staff in particular. The strong
leadership of the acting Principal
also contributed significantly to the
success with which the year was
closed off,” concluded Anton.
The auditors, Sizwe Ntsaluba Gobodo
scrutinised the accounting records
over a period of about eight weeks
and the robustness of the systems
and internal control procedures
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Proud senior management team and some of the finance managers and senior officers from back left are Mr Anton Gericke Acting Deputy
Principal Finance, Deputy Principal Innovation and Development Dr Rajesh Maharaj, Senior Finance Officer Ms Ziyanda Mniki. In front
from left are Acting Principal Ms Tercia Terblanche, Acting Deputy Principal Corporate Services Mr Linda Majola, Acting Deputy Principal
Academic Ms Theresia Boshoff, Assistant Director Finance Ms Cornelia Robertson and Senior Finance Officer Mr Eugene Hesseling

allowed the auditors to complete
the audit without any challenges.
“A strong motivating factor for the
Finance Department was that the
College had consistently received
an unqualified audit opinion since
2010”, said Anton, “and it wanted to
continue at that level of excellence”.
Extensive planning between the
auditors and management was
underway well before the audit
commenced, and this added to the
success of the audit by ensuring
a smooth process with a positive
outcome. The nature of such audit
always indicates areas where
improvements may be possible
and the College will ensure that the
recommendations of the external
auditors will be considered and
implemented to achieve even higher
standards in the future.
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Ms Terblanche, on behalf of the
College Council and the Senior
Management Team, also expressed
her gratitude to the entire College
staff and mostly the Finance
Department’s management under
the leadership of Anton, a qualified
Chartered Accountant, and the rest
of his the team for their hard work.
“The Finance team ensured that
everybody followed their lead and
worked tirelessly for innumerable
hours after College official time
to ensure that all the financial
statements balanced for the auditors
to conduct the audit”, she said.
“Words cannot express how proud
I am of all staff-members who
contributed, supported and worked
diligently since last year to ensure
that we received an unqualified
financial audit opinion for 2014.
We even ended with a small surplus

amidst all the cash flow challenges
which is mainly attributed to the
funding of students through own
funds. The surplus is of significant
importance because it declares the
College as “a going concern”, Ms
Terblanche concluded.
The next wave of change the College
has to ride is that the Auditor General’s
Office will be conducting the 2015
audit. Reports from reliable sources
suggest that the AG’s Office has
stringent demands and staff-members
are gearing up for that challenge.
But the college is good for a challenge
and to quote Robert Schuller, “When
the times get tough, the tough get
going”. Staff-members are working
diligently to ensure that they maintain
the high standards of South Cape
TVET College.

Not letting limitations limit learning: The stories of
Daphne Mphongoa and Justice Chabedi
LAME MORUBANE
Editor’s note: Following our “Not letting limitations limit learning” feature
article in the June edition of TVET College Times, we have received further
inspiring reports from colleges. Here is a report on how a TVET College can
change the lives of disabled young people for the better.

T

he Disability Unit, situated at
the Bloemfontein Campus of
Motheo TVET College has a total of
103 disabled students registered this
year. With 16 deaf students, 11 blind
students, 64 partially sighted students
and 11 physically disabled students.
The unit has only two lecturing staff
members, Mr Ephraim Jason and
Ms Adel Viljoen. These lecturers
are doing what they are passionate
about, and that is to assist and
train disabled students. Mr Jason is
responsible for teaching the students
in wheelchairs that have enrolled
for Office Administration L2 at the
NCV Faculty. While Ms Viljoen is
teaching computer related subjects
(Computer Practice and Information
Processing) to the visually impaired
and physical disabled Report
191: N4 – N6 students. Braille,
(tactile writing system) facilitator,
Mr Joseph Sesing, edits the
Braille documents to ensure that
it is legible for the blind students.
Specialised equipment is used for
teaching computer related subjects.
The partially sighted students use
the Merlin system of displaying
enlarged documents placed under

the scanner. Zoom Text software
enlarges the display on the desktop.
The college procured wheelchairs
for physically disabled students
from disadvantaged backgrounds.
“I still recall how nervous I was when
I had to attend Motheo TVET College
on my first day as a student. How
will my fellow students react? Will
I cope?” These were the questions
flashing through the mind of Daphne
Mphongoa from Bloemfontein when
she enrolled for her post-matric
studies at Motheo TVET College.
After a few failed attempts to obtain
tertiary education, she approached
Motheo TVET College and was
registered for Marketing Management
N4 in January 2015. Daphne was
born with a visual impairment in the
form of Macular Degeneration.
The effect of the disorder is an
absence of central vision and light
perception. After completing Grade
12, she was determined to continue
her studies. Daphne and her
classmates use Braille text books. To
Braille a text book is a lengthy and
complicated process. Pioneer Printers

Computer Practice lecturer Ms Adel Viljoen with Daphne Mphongoa utilising Jaws

in Worcester, as the only printing
house in the country that can Braille
text books containing graphics, is
assisting the Unit in providing the
Brailed text.
Justice Chabedi is a close friend and
class mate of Daphne. He is also
studying Marketing Management N4.
“I knew that my visual impairment
will have a huge impact on my
career choice but I wasn’t going to be
detracted by it in reaching my goals
in life”, he said.
The College immediately assisted
Chabedi with the resources needed
to study and excel academically. The
College invested in special desktops
as well as Jaws, a screen reader,
developed for computer users whose
vision loss prevents them from

seeing screen print. “One of my main
concerns was that I was going to delay
the rest of the class during lectures
but after receiving all my gadgets,
studying was a breeze”, he said with
a smile”. After enrolling at Motheo
TVET College, I gained even more
confidence, becoming a role model for
people living with disabilities”.
The visually impaired and physical
disabled students are attending their
other subjects at the different faculties
together with the mainstream
students. It is an important principle
of inclusive education not to isolate
these students from the mainstream
students. Motheo TVET College is
very proud to have these students,
which despite their disabilities have
chosen to enrich the quality of their
lives by studying at the college.

MOT youth TVET camp: Training Peer Educators and Leaders
MELANIE VERMAAK

M

OT South Africa with the Western
Cape TVET Colleges namely,
False Bay, Northlink, Boland, Cape
Town, West Coast and South Cape,
held a MOT Youth training camp
at the Bridges of Hope Centre, in
Wemmershoek, Franschoek, in May.
The programme included a variety of
activities to train and inspire young
people to be actively involved in
MOT programmes across campuses.
The students were chosen to attend
the camp based on their leadership
abilities, as well as showing a
passion for helping their peers.
False Bay TVET College sent its
Student Representative Council
(SRC) and Class Representatives.
The College believes that by
instilling the MOT values in our
student leadership, we will make
our student leadership stronger,
more viable and in touch with their
peers. We have been focusing on
achieving this over the past few

months following a motivation from
SRC president, Linamandla Deliwe.
Linamandla had undergone the MOT
Youth training in 2014 and he felt
that it had empowered him as a
student leader and had given him
valuable skills in leading the SRC in
2015. He approached the college
management to focus on training all
SRC members as MOT Youth.
The camp provided for a wonderful
time of shared experiences and
motivational sessions. The students
were treated to some wonderful words
of wisdom from Mr Zozo Siyengo,
Chief Director of TVET Colleges in the
Western Cape DHET Regional Office
and a member of the MOT Board.
He shared with the students what it
meant to be a leader.
The students were enthralled by his
talk and had lots of questions. What
a humbling experience for the MOT
facilitators and MOT South Africa
staff to see the level of maturity in the
future leaders of our country. They
are focused, motivated young people

MOT Youth Students from TVET Colleges False Bay, Cape Town, Northlink, West Coast,
Boland and South Cape, participated in the programme

who have clear goals. It was a privilege
to be a part of the development of this
phenomenal group of young people.
The MOT Programme has been
shown, confirmed by research
conducted by the FET Institute
at the University of the Western
Cape, to have made a positive
impact in the lives of students. The
outcomes for students included
being more purposeful and goal

directed, building on their strengths
and improving weaknesses, being
courageous and being able to decide
on what was right or wrong.
The students were emphatic about
the positive influence MOT has
had in their lives and their daily
interactions with their peers.
For more about MOT South
Africa visit www.mot.org.za

TVET COLLEGE TIMES September 2015

31

POLICY AND OPERATIONAL SHIFTS

Address by the Director-General of the Department of
Higher Education and Training, Mr GF Qonde, on the
launch of the TVET Lecturer Support System in June

Mr GF Qonde, Director-General of the
Department of Higher Education
and Training

A

llow me to take this opportunity to
thank you sincerely for attending
and participating in the workshop
on Teaching and Learning Plans for
Technical and Vocational Education
and Training (TVET) colleges, which
started earlier today, and to witness
this afternoon, the launch of the
Lecturer Support System.
The National Skills Development
Strategy III singles out the TVET
college system as a central delivery
mechanism for skills development. It
is the TVET college system that needs
to equip our young people with the
technical, business, administrative
and other skills required to run
a modern economy. Without an
adequately skilled population, we
cannot achieve the vision, which has
been mapped out by the National
Development Plan and other
national economic policies.
You will realise that this is a mammoth
task and it requires partnerships such
as the one being demonstrated here
today between the Department,
TVET Colleges and the Netherlands
government. The objective is to
address one of the highest priorities
in the post-school education and
training system and that is, to
improve the quality of teaching and
learning within the TVET sector.

Allow me an opportunity to highlight
the importance of our Academic
Managers present here today at
this workshop. You are the crucial
link within this partnership. I often
think of you as being at the heart
of the college. Whilst our principals
give overall leadership to the college
and ensure a stable environment
for teaching and learning, without
a strong academic manager, a
Principal’s best intentions will not
be realised. Academic Managers
together
with
the
College’s
Academic Board embody the
essence of teaching and learning,
which is the core business of a
TVET college. Over these two days,
you will be developing a teaching
and learning plan, which needs
to be institutionalised and form
part of the teaching and learning
routine at your respective colleges.
The ultimate aim is one of ensuring
student success and increased
student employability. Thank you for
your commitment and participation
on this journey together with us.
The Department has, since 2011,
collaborated with the Dutch
organisation CINOP1 for the
implementation of a NICHE2 project
supported by the government of the
Netherlands. Our relationship with
the Netherlands has been a long
and fruitful one. Support has been
provided on many fronts, including
the development of the Business
Management
System,
support
for these academic manager
workshops and many more. This
project, being the latest of the
support interventions, is aimed
at supporting and improving the
National Certificate (Vocational)
curriculum delivery through selected
subject reviews and supported
lecturer development.
Traditionally, all curriculum changes
were communicated by means
of national lecturer development
sessions held in a central venue.
This has particular limitations in
that it can at best accommodate
only a small number of lecturers
and has travel and accommodation
costs associated with the training.
In 2012, this project undertook

a lecturer needs assessment.
Based on existing studies and
field visits to TVET colleges, the
findings indicated that limited
communication took place between
lecturers at different TVET colleges.
In addition, few curriculum delivery
improvement activities took place at
college level. It was also evident that
lecturers had poor access to modern
learning resources. Based on this, it
was decided that the NICHE project
should focus on ‘lecturer support’
rather than on ‘lecturer upgrading’.
This was a paradigm shift, but one
which allowed for the introduction
of new tools and methodologies.
CINOP assisted the Department
to conceptualise and design a
‘Communities of Practice’ website
for TVET college lecturers. The
‘Communities of Practice’ concept
was based on a group of TVET
college lecturers with a common
interest for sharing resources and
communicating with each other.
College lecturers teaching a specific
NC(V) subject were considered to
constitute such a group and the
‘Communities of Practice’ concept
was piloted in mid-2014. The
pilot was conducted in three NC(V)
subjects, namely, Automotive Repair
and Maintenance, Fitting and
Turning and Life Orientation offered
by five participating TVET colleges,
namely Taletso, Vuselela, Motheo,
Tshwane North and Ehlanzeni.
This pilot has culminated today
in the national launch of the webbased TVET Lecturer Support
System. The overall objective of the
pilot is one of creating and enabling
an environment that supports
TVET colleges and their lecturers
to improve in curriculum delivery.
It hopes to achieve this by focusing
on the responsibility of TVET
College Academic Management
to ensure access and utilisation
by their lecturers; to facilitate the
development of a personal Lecturer
Portal with easy access to DHET
resources; to ensure the provision
of easy lecturer access to subject
related ready-to-use resources;
and to support inter-lecturer
communication and sharing and

the easy expansion of the facility
to include more subjects. With
this Lecturer Support System, we
are now able to reach all lecturers
for a particular subject at once.
This eliminates excessive travel
and accommodation expenses, but
more importantly, it is accessible
to every lecturer that teaches a
particular subject.
The sustainability of projects of this
nature is always a concern, and at
times donor-funded projects are not
institutionalised after the project
has ended.
I am confident that this system will
be here for many years to come,
as it is our intention to place the
Lecturer Support System within
SAIVCET (South African Institute
for Vocational and Continuing
Education and Training), which will
oversee the refinement and further
development of it as the TVET sector
evolves. We will continue to develop
content and we trust that this will
make a meaningful contribution to
improving the quality of teaching
and curriculum delivery by our
TVET college lecturers.
Ladies and Gentlemen, the South
African National Development Plan
highlights that by 2030, South Africa
should have access to education and
training of the highest quality, leading
to significantly improved learning
and training outcomes. Rest assured
that with the effort, contributions,
commitment
and
partnership
witnessed here today, I am convinced
that we are on the correct trajectory to
achieving this goal.
I would like to emphasise our call of
making TVET colleges institutions of
choice as government expects TVET
colleges to become the cornerstone of
the country’s skills development system.
I trust that the workshop, which
started today and continues tomorrow,
and the launch of the Lecturer Support
System, will lay the foundation for
the success of the students who have
been entrusted in our care.
I thank you.

The abbreviation CINOP is derived from Centrum voor Innovatie van Opleidingen. The CINOP organisation is an independent research, project management and consultancy firm
that specialises in lifelong learning, vocational education and training, adult education and employability and is based in Hertogenbosch in the Netherlands.
The Netherlands Initiative for Capacity development in Higher Education (NICHE) is a Netherlands- funded development co-operation programme. By sustainably strengthening
higher education and technical and vocational education and training (TVET) capacity in partner countries, it contributes to economic development and poverty reduction.
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Understanding the current South African
lecturer/teacher qualification framework
ANDRE VAN DER BIJL
Editor’s note: Andre van der Bijl is a senior lecturer in Further Education
and Training in the Faculty of Education and Training at the Cape
Peninsula University of Technology.

I

n 2016 the existing policy framework
that
determines
professional
qualifications for educators, the
Norms and Standards for Teacher
Education, will be replaced by the
Minimum Requirements for Teacher
Education Qualifications.
The Norms and Standards for Teacher
Education and the policy it replaced
(requirements set by the Council for
Teacher Education Policy (COTEP)),
applied to both school teachers and
college lecturers. In contrast, the
Minimum Requirements for Teacher
Education Qualifications, applies to
school teachers only.
The Policy on Professional Qualifications
for Lecturers in Technical and Vocational
Education and Training will apply
within TVET colleges. Another policy
framework has been developed for
adult and community colleges which
are being established. The existence
of different qualification frameworks
implies that colleges will, for the
foreseeable future, employ people with
different, but equivalent, qualifications.
The different policy frameworks used
the same qualification terms in most
but not all cases. In some cases, the
same qualification titles are used in
different frameworks. But in other
cases, terms describe different types
of qualifications or qualifications
at different levels. Lecturing staff
currently employed and employable
at colleges could therefore have
accepted qualifications from one or
more of the policy frameworks.
Lecturers who qualified before
2003, did so when providers
used
different
qualifications
and
qualification
terminology.
Universities
qualified
teachers
by offering degrees accepted for
teaching purposes, capped with
a higher diploma in education. A
qualified teacher could complete a
Bachelor of Education, followed by
a Master and Doctor in Education.
Some
universities
offered
an
undergraduate bachelor of education,
but mainly for primary school teachers.
Technikons offered qualifications

within the framework for technikon
education. Qualifications included
diplomas and, later, a technikon
degree. A national diploma in
education was offered as an initial
qualification, followed by a national
higher diploma, a Masters diploma
and the Laureates.
Technikon qualifications altered in the
mid-1990s, resulting in the three higher
qualifications changing to Bachelors,
Masters and Doctorates in Technology.
Colleges of education offered a diploma
in education, followed by a higher
diploma in education.
Technical colleges were required to
have either the same qualifications
as school teachers or one of a few
higher
education
qualifications
approved for colleges, of which the
Bachelor of Technology Post School
Education was an example.
Norms and standards for teacher
education implemented from 2003,
provided for a single framework

terminated and replaced by a fouryear Bachelor of Education as the
minimum entry qualification.
The post-graduate bachelor of
education was replaced by a
bachelor of education (honours).
Further diplomas, including higher
diplomas offered by colleges of
education, were terminated and
replaced by an advanced certificate
in education.
The
framework
included
a
qualification,
the
National
Professional Diploma in Education,
for practising teachers who did
not meet the four year minimum
qualification requirement.
The single qualification framework
created a number of challenges.
The post graduate certificate, while
used in the UK was unknown in
South Africa.
The equivalence of a certificate,
both, post graduate certificates and
advanced certificates to higher and
further diplomas required significant
promotion by providers of teacher
education. Introducing the B Ed
(hons) restricted the confusion

The policy framework will, for the first
time, separate professional qualifications
for TVET lecturers from those applicable
to school teachers, adult and community
education and universities.
for teacher education. The single
framework applied both to school
teachers and the newly established
FET college lecturers.
The introduction of the norms and
standards for teacher education
followed close on the heels of the
closure of colleges of education and
the re-formation of technikons into
universities of technology.
Entry level higher diplomas of all
sorts, including those upgraded
to bachelor of technology by
technikons, were terminated and
replaced by a post graduate certificate
in education, a qualification used
in the United Kingdom. All threeyear diplomas in education were

between the four-year undergraduate
qualification and the postgraduate
qualification. It did, however, create
an incongruity between similar
graduate qualifications obtained
before 2003 (B Ed) and those
obtained after 2003 (B Ed (Hons)).
The single framework for teacher
education differentiated between
teachers along the lines of the four
bands of the national qualifications
framework. It made no distinction
between FET school teachers and
lecturers at FET colleges.
The absence of a distinction
between the two types of FET
institution had two significant
results. The distinction between

graduate qualifications for colleges
and schools was removed. More
significantly the higher diplomabased one-year qualification for
artisans was terminated and
replaced by an adaptation of the
three-year national professional
diploma in education (NPDE).
The NPDE was initially designed
for primary school teachers who
missed the minimum requirements
the framework introduced, but
expanding the aim of the NPDE
from GET to GET/FET facilitated
the development of a qualification
for college lecturers. Teaching
professionals currently working at
colleges have qualifications from
one of two frameworks.
Soon a third framework will be
introduced. The new framework will
introduce new qualifications and some
new terms for equivalent existing
qualifications. The policy framework
will, for the first time, separate
professional qualifications for TVET
lecturers from those applicable to
school teachers, adult and community
education and universities.
The new policy framework does
not signify that people with existing
qualifications need to re-qualify, or
that old qualifications become invalid.
The
new
policy
framework
indicates that another framework
is superimposed on existing
qualifications.
Lecturers who
registered for qualifications before
2016 need to identify which
new
qualifications
build
on
existing qualifications. Employers
and
education
and
training
providers need to have a clear
understanding of the different types
of qualifications: what they qualify
a person for and how they articulate
with the new policy framework.
Qualifications completed prior to the
introduction of the new frameworks are
applicable to both schools and colleges.
Those completed after the new
frameworks
are
introduced,
however, will be sector specific.
This means that people who
qualify in the future may find that
their qualifications, similar to ones
taken by college lecturers, are not
accepted for teaching at colleges.
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The Higher Education and Training Parliamentary
Portfolio Committee conducts an Oversight Visit
COLLEEN BRENNON
Editor’s note: A feature of South African democracy is its institutionalised
systems of public accountability. The National Assembly Portfolio
Committee on Higher Education and Training holds responsibility for
public accountability in this Ministry and as such may, inter alia, conduct
oversight visits of TVET Colleges as and when it deems it appropriate.

F

alse Bay TVET College had
the unprecedented privilege of
hosting Honourable Members of
the Portfolio Committee (PC) for
Higher Education and Training for
an oversight visit at its Khayelitsha
Campus on 23 July.

administration issues and to engage
all stakeholders. The visit was also
integral to the ‘in-year’ monitoring of
post-school education and training
institutions across the country, which
this year focused on institutions
across the Western Cape.

In attendance were members of the
False Bay TVET College Council and
its Chairperson Ms Lonja, as well
as senior college managers and
Principal Kruger. Senior officials from

The Hon. Ms Phosa, MP and
Chairperson of the PC on Higher
Education and Training, welcomed
everyone
and
opened
the
discussions contextualising and

Members of the Portfolio Committee for Higher Education and Training, False Bay TVET
College Council and its Chairperson Ms Lonja, as well as senior college managers and
Principal Kruger, Senior officials from the Department of Higher Education and Training,
the National Student Financial Aid Scheme (NSFAS), and officials from the Office of the
Auditor-General South Africa (AGSA), convened for the hearing

Members of the Portfolio Committee for Higher Education and Training visited False Bay
TVET College’s Khayelitsha Campus. In the Electrical Workshop Chairperson Ms Phosa
engages with a student

the Department of Higher Education
and Training, the National Student
Financial Aid Scheme (NSFAS),
and officials from the Office of
the Auditor-General South Africa
(AGSA) all convened for the hearing.
The purpose of the oversight visit
was to review governance and
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setting the tone for the engagement.
Ms Phosa said, “The White Paper for
Post-School Education and Training
states that the main purpose of
TVET colleges is to train young
school leavers, providing them with
the skills, knowledge and attitudes
necessary for employment in the
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Chairperson Yvonne Phosa speaks at the hearing held at False Bay TVET College’s
Khayelitsha Campus

labour market. The TVET college
sector is central to the provision of
post-school education and training,
primarily for training in mid-level
skills required to develop the South
African economy. Government’s
priority is to strengthen and expand
the public TVET colleges so that
they become institutions of choice
for a large portion of school-leavers
and others who require skills. The
National Development Plan (NDP)
sets a target of 30 000 artisans
produced annually by 2030 and
colleges have a crucial role to
assist the country in achieving this
target. The most important indicator
for the success of a college is the
quality of the education offered
and consequently the success of its
students. For this to happen, colleges
need a well-educated, capable
and professional teaching staff.
Furthermore, leadership at council
and management level is also vital
for the success of the college.”
Presentations were made by Principal
Cassie Kruger, the SRC President
and trade union representatives. The
topics of discussion included, The
admissions policy of the College; the
Transformation Plan; student and
staff profiles; budgets; governance
and
management
structures;
faculties and programmes offered;
expansion
of
infrastructure;
student academic performance,
partnerships with industries and
SETAs for third stream funding as
part of improved lecturer access to
workplace exposure and student
work placement; student enrolment
for 2015 and targeted enrolment for
the next five years. The SRC raised
challenges faced by students who
live inside the 10km radius from
the college and who therefore do not
qualify for DHET NSFAS transport
allowances. Robust discussions and
engagement followed as questions
and issues were raised by the

honourable members of the PC
Committee to the DHET, NSFAS,
AGSA and College Management.
The
Chairperson
congratulated
Principal Kruger on his presentation
and his understanding of the NDP.
She praised the SRC for their
leadership, encouraging them to
continue doing the right thing,
to stay focused and serve and
ultimately cultivate a strong legacy.
The Chairperson indicated that the
committee were very satisfied with
the performance of the College and
found the engagement to be an
exciting and meaningful one. “This
institution knows what it is doing”
she added. By closing the identified
gaps, the institution will achieve
even greater excellence and the
Committee will support the College
to obtain these levels of excellence.
Following the adjournment, the
Portfolio Committee enjoyed a
campus tour of the Khayelitsha
facilities, including the motor and
electrical workshops and the Open
Learning Centre, all the while
engaging with the students.
Once the report has been adopted
by the Portfolio Committee, it will
be published in the Parliamentary
papers and tabled for debate in the
House of Assembly.
The recommendations of the report
will be sent to the Minister for
consideration and response. Mr
Kruger said, “We welcome visits
of this nature as the critique it
provides allows us to continually
review and improve. As a SABS ISO
2008 accredited institution, we are
committed to ISO principals of quality
and continuous improvement. The
positive feedback we received is
also an affirmation of the Portfolio
Committee’s appreciation of the
college’s performance in pursuing
the TVET College mandate.”

Participating in the strategic and operational planning process was from left, Vocational Programmes Manager Ms M Maja, Deputy Principal Corporate Services Mr S Matjiane,
Principal Marais and Chairperson of College Council Planning and Resource Committee Mr S Xipu

A goal properly set is halfway reached!
MARYNA MARAIS
Editor’s note: Maryna Marais is the Principal of ORBIT TVET College.

I

n preparation for the 2016 Academic Year, the Department of Higher
Education and Training (DHET) has arranged six 2015/16 – 2019/20
Strategic and Operational Planning Information sessions across the country.
ORBIT TVET College Management and Council representatives attended the DHET
2016 Planning Session held in Bloemfontein from the 23rd to the 24th of June.

The sessions were conducted over two days and focused on, among other key
issues, strategic planning priorities for TVET Colleges, planning the programme
and qualification mix of the College, financial planning and management,
planning to improve quality of teaching and learning, the management and
improvement of the quality of student data and the verification of student
enrolment data in compliance with the Auditor General’s requirements.
Guidelines and templates were provided in order for the Colleges to
commence with their 2016 planning process.
The first draft of the plans was due on the 31st of August 2015.

Cape Book & College Supplies cc is a B-BBEE Level 1 company and serve as Book Distributors. Since
our inception in 1996 we have been supplying School and Academic textbooks, Educational
Resource Materials, e-books, e-learning programmes to Educational Institutions (Schools, TVET
Colleges, Universities etc) and various government departments.
We also supply Early Childhood Development Material and Readers to libraries.
We work closely with educators of disadvantaged schools and lecturers of different TVET Colleges
and Universities. Cape Book & College Supplies is known for an economical, quick and reliable
service. Our well trained staff are capable of sourcing various books and programmes from South
African and International Publishers.

Contact Details:
Office Tel: 0218525903
Office Fax: 0218525905
E Mail: info@unibook.co.za
Website: www.capebooks.co.za
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Recognising the heroes of our classrooms
MELANIE VERMAAK

A

s a college we always seek
opportunities to acknowledge
and recognise students and their
achievements; however equally
important are the lecturers who drive
and encourage their development
and achievements.
The lecturer plays a critical part
in the success of the student. It is
much more than standing in front
of a class teaching. Teaching is
only one component of the job.
The effective professional lecturer
understands that teaching involves
wearing multiple hats in ensuring
that teaching and learning take place
in the classroom.
The Norms and Standards for
Educators (2000), indicates the
seven roles of the teacher and this
applies equally to the lecturers in our
classrooms. The seven roles are:
1. A learning mediator;
2. An interpreter and designer
of learning programmes and
materials;
3. A leader;
4. A scholar, researcher and
lifelong learner;
5. A person who fulfils a
community, citizenship and
pastoral role;
6. An assessor;
7. A learning area or subject
specialist.
Teachers and lecturers, who inspire
their students to reach their full
potential, fulfil all of these roles as
well as additional tasks that come
up in daily interactions. We need
to remember that while we are all
striving for a student centred learning
approach, we still need the facilitator
to ensure that students reach their
desired outcomes and actualisation.
On 12 June, False Bay TVET College
took the opportunity to recognise
the achievement of lecturers at a
Staff Achievement Awards event
appropriately themed “Recognising
Excellence in Teaching and Learning”.
The criteria for individual lecturer
acknowledgment was that the lecturer,
in the course of the 2014 academic
year, semester or trimester, achieved
a 100% subject pass rate in their
particular individual subject.
The 100% pass rate was one of
the criteria used but also under
scrutiny were retention rates and
the number of students in the
group. There had to be a minimum
retention rate of 90% as well as a
minimum threshold of students in
the class in order for the lecturer to
be recognised for an award.
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False Bay TVET College recognised the achievements of lecturers at the Staff Achievement Awards event. Presenting and receiving the
award to the Hospitality and Catering Services Department Muizenberg Campus were lecturer Nadia Kannemeyer, Deputy Principal
Education and Training Karin Hendricks, Hospitality Programme Head and Muizenberg Campus Head, Mariaana Herne, Principal Cassie
Kruger and lecturer Hahniem Mohamed

In addition, Programme awards
were made across the National
Certificate (Vocational) (NC(V)) and
Report 191 programmes that had
certification achievements exceeding
the 2015 targets by 10% or more.
Retention and the size of the student
cohort also played a role in the
recognition of these awards. NC(V)
and Report 191 programmes results
are based on standardised national
examination procedures providing
a specific quantitative basis from
which to award these programmes
and lecturers.
The difficulty in providing for a
similar recognition for Occupational
programmes is that there is not
a standard national examination
to use as a benchmark. However
creative and fair criteria have been
determined in order to recognise
the achievements of staff teaching
in Occupational programmes as
well as Support Staff who also
have a significant role to play in
student success.
The Staff Achievement Awards
ceremony was held at the Granger
Bay Hotel School in Cape Town
overlooking a sparkling blue Atlantic
ocean on a warm Friday afternoon.
Snacks and refreshments and the
company of colleagues added to the
festive atmosphere.
The awards presented to lecturers and
staff took the form of certificates that
could be displayed in their classrooms
or departments. The mood amongst
staff was one of excitement. The
recognition received, as well as the
heartfelt applause from colleagues,
made the recipients feel valued.
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There were no trophies or prizes,
just an afternoon in the company
of colleagues. Faculty like to be
acknowledged and we hope that this
will create an environment where we
can encourage each other, ensuring
that we meet the high standards
required of our profession thereby

ensuring the success of our students.
Mahatma Gandhi once said “If
I have the belief that I can do it, I
shall surely acquire the capacity to
do it even if I may not have it at the
beginning”. Staff recognition is about
ensuring a supportive environment
of acknowledgement and inspiration.

Campus Hero elections
BRONNIE LE ROUX

A

s part of False Bay TVET
College’s Level 4 curriculum,
students are required to vote for
their respective Campus Hero.
The aim is to encourage character
development, an often undervalued aspect of human endeavour.
As part of the process, students
were required to produce a
personal manifesto and present
this to their class to be assessed
and judged accordingly.
The criteria to be elected as a
Campus Hero included, evidence
of perseverance in the face of
obstacles; a positive and grateful
attitude in spite of challenges; a
positive role model, with evidence
of community involvement and or
volunteering; leadership and ‘hero’
qualities; a motto that indicates an
inspiration beyond the individual
and a speech/profile or manifesto
that is well constructed. Voting
took place in an environment that
mirrored an election, including
voting booths, ballot boxes, and
finger printing.

The outcome was an impressive
and overwhelming array of stories
that revealed the depth and
extent of suffering, perseverance
and determination on the part of
students. Lecturers were moved
by these personal histories.
Two Campus Hero winners
were selected.
Siphenkosi Mqube:
He was shot at the age
16. Subsequently confined
to a wheelchair, this brave
man now studies at Fish
Hoek Campus.
He says “Giving up
is not my style. I will
do something that is
worthwhile”.
Nathan Lategan:
He grew up in a povertystricken community
where gangsterism is rife.
Nathan believes “In order
to succeed, your desire
for success should be far
greater than your fear of
failure.”

INTELLECTUAL DEBATE

An uneasy marriage: the competing priorities
of leadership and management at
South African TVET colleges
DR CATHERINE ROBERTSON
Editor’s note: About the author. Dr Cathy Robertson devoted most of
her long career in the TVET sector to skills development. In her previous
position she was the Deputy Principal for Innovation and Development,
at Boland TVET College. She joined the Centre for Higher and Adult
Education in the Department of Curriculum Studies of the Faculty of
Education, University of Stellenbosch in 2012. In 2014 she completed
her PhD in Curriculum Studies. Her research focussed on developing a
curriculum framework for leadership development in the TVET college
sector in South Africa.
Leadership and management are two distinctive concepts which should
not be confused. Dr Robertson unpacks this among other things in her
abstract. You are welcome to debate the issues raised with the author or
simply send a comment to Dr Robertson on email: car@sun.ac.za

INTRODUCTION

T

he publication of the White Paper on Post-School
Education and Training (RSA, 2014) was in response

to the need for economic and social change in South
Africa, a need that has resulted in increasing interest
in the post-school Technical and Vocational Education
and Training (TVET) sector internationally. Colleges are
expected to address high unemployment rates in the
country by providing relevant education and training
aimed at preparing students for the workplace, as well
as up-skilling people presently in employment or who are
considering returning to the job market. These colleges
are also expected to change radically if they are to meet
the needs of the country by playing a transformative
role in education as required by legislation.

It was

acknowledged in the White Paper, that, in order for the
colleges to rise to this challenge, their leaders would
have to be equipped with knowledge, skills, aptitudes
and competencies to lead these colleges into the future.
Yet, nothing seems to have been done at policy level to
date to equip leaders of these public colleges with the
necessary competencies.
Leadership development seems
central
to
the
effectiveness
of
educational
organisations.
International research in the
TVET
sector
has
indicated
connections between leadership
and organisational performance.
For example, leadership styles of
community college principals in
the United States of America (USA)
affect the ethos of colleges, which

could in turn affect performance
(Drodge, 2002).
Similarly, an
effective leader improves the
quality of an institution, which
points
to
some
agreement
that
leadership
development
may enhance institutional and
individual effectiveness (Cloud,
2010). Internationally, there are
many
leadership
development
programmes
in
vocational

education; yet, a long-term solution
to the leadership development
challenge has not been mentioned
in the White Paper.
Post-school education, both nationally
and internationally, has faced major
changes that have implications for
educational leaders in this sector.
One of the biggest challenges in
the South African context will be for
TVET colleges to function at the same
level of leadership as universities
and universities of technology.
Concerns about leadership in the
TVET sector are exacerbated by the
imminent retirement of many of the
veteran leaders in South African
TVET colleges, with the resultant
loss of institutional knowledge and
experience. This concern is shared
internationally. Before focussing on
the challenges leaders face in the
sector, it may be helpful to clarify
the difference between the notions of
leadership and management first.

LEADERSHIP
VERSUS
MANAGEMENT
The difference between leadership
and management has been
debated since the 1970s. These
debates remain unresolved. The
main distinction seems to be
that a leader is someone who
is visionary, inspires followers
and has a special obligation to
change an organisation’s direction
and culture, while a manager’s
work is more task-orientated and
operational and concentrates on
fulfilling
general
management
functions (Tichy & Devanna,
1985; Bass & Stodgill, 1990;
Callan, 2001).
This distinction has also been
supported by the participants of
my study.
These participants
consisted of principals and deputy
principals as well as middle

management, representing both
metropolitan as well as rural
colleges at seven out of the nine
provinces. Falk (2003:202) sums
the distinction up as follows:
‘Designing is a leadership function,
while responding is a management
function.’ The two roles also seem to
overlap functionally and have thus
generally been used synonymously
since a leader has to manage and
a manager also has to lead (Bass &
Stodgill, 1990; Morse, 2008; Van
Wart, 2001). However, similarly
to what has happened in the FE
colleges in the United Kingdom
and TAFE colleges in Australia, any
distinction between leadership and
management in the TVET sector in
South Africa has become blurred.
Leadership and management have
been recognised as being different
but overlapping concepts, mostly
without distinguishing between
the two in a practical sense. This
view is consistent with the one
taken in the White Paper which
refers to ‘improving TVET colleges’
management and governance’
(RSA, 2014: xii).
A reason for this could be that most
leaders at the colleges are trained
educators who have come through
the ranks of faculty to become
managers. The pressures on these
‘managers’ have intensified. They are
now expected to be financial experts,
human resource specialists, strategic
planners, even chief executive
officers running multi-million rand
businesses. In this role, they became
used to doing everything themselves
or micromanaging others, instead of
concentrating on the bigger picture.
Traditional managers whose mental
models have been ‘instrumentalist
and operational’ need to learn to
focus on ‘the future, strategies and
sound business planning where
[they] are all engaged in leading
[the] organisation’ (Callan et al.,
2007:18). TVET leaders today need
to be prepared to do things differently.

a leader is someone who is visionary,
inspires followers and has a special
obligation to change an organisation’s
direction and culture
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to secure the financial stability
and viability of the college.
There is also a need for multiple
levels of communication skills
associated with people (such
as listening and interpersonal
skills, knowledge of mediation,
negotiation skills, presentation
skills and public speaking).

Minister Nzimande has written to all TVET College
Council Chairpersons (copied to Principals)
encouraging the active participation of Colleges in
the DHET publication TVET College Times.
See an extract from the letter below.
I would urge all TVET Colleges to actively participate in TVET College Times by
registering as a subscribing college and submitting items for possible publication,
as soon as possible.

5.

For this purpose, I would therefore urge you to contact the editor
Mr K Loynes on email: Loynes.K@dhet.gov.za or telephone 012 312 6182.
TVET College Times provides one of the building blocks for our Post School
Education and Training sector and for all TVET Colleges to gain from it, they must
participate. I thank you in anticipation for your enthusiastic participation in this
venture.
Dr BE Nzimande, MP
Minister: Higher Education and Training

Leadership in a TVET institution can
be defined as the capacity at both
the individual and institutional levels
to identify and define organisational
goals and desired outcomes, to
develop strategic plans to achieve
these goals and deliver the outcomes
and to guide the organisation and
motivate people to reach these goals
(Callan et al., 2007).

2.

Energy, commitment, persistence,
integrity, intelligence and the
capacity to inspire are leadership
requirements for this sector.
However, to meet all these
requirements,
TVET
leaders
first have to learn to maintain
a fine ‘balancing act’ between
‘strategic priorities and competing
responsibilities’
(Collinson
&
Collinson, 2009:376).

COMPETING
PRIORITIES AND
RESPONSIBILITIES
Leaders of colleges in the vocational
sector throughout the world share
similar challenges.

3.

Dealing with conflicting internal
and
external
motivations:
Teaching and learning should
be the core business but the
leader is distracted by audits,
target-driven frameworks and
meeting government mandates.
Management is driven externally
by concerns other than the
nature of education.
This
calls for developing a leader
with broader management
skills, vocational competence
and pedagogic knowledge to
replace the traditional academic
or
educational
leaders.

4.

Balancing internal and external
roles: Leaders have to be the
face of the college but they also
need to be a visible presence to
staff and students who not only
see their leader as the custodian
of academic standards but as
the business leader who has

Researchers internationally have
referred to these challenges as
the ‘competing priorities and
responsibilities’
of
vocational
education and training leaders.
They can be divided into six broad
categories, with a possible seventh, namely:
1.

Operating across sectors such
as education, public service,
private commercial or business
operations and the state.
Context and setting thus play an
important role which suggests
that these multi-dimensional
colleges require leaders who
have a number of different
competencies to be applied in
different contexts and complex
situations.
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Dealing
with
a
diverse
demography
of
students
including students of schoolgoing age, school leavers,
adults, the employed and
the unemployed and the
community.
This diversity
complicates offering education
and training at these colleges.
Like in the UK, the state has
a dual agenda: to up-skill the
workforce by widening access to
education as well as enhancing
skills
through
employer
engagement.
The central
challenge is to balance these
multiple missions and functions
in order to meet the needs of
the individual, the community
and the state.
Challenges
include
varying
teaching
methods,
different
modes
and sites of delivery, different
timetabling, flexible learning in
terms of time and place and
connecting staff and students
to
workplace
learning.
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6.

Facing various operational
pressures such as managing
finance, human and physical
resources,
balancing
the
administrative aspects of their
roles with the educational
aspects. These practices are
in danger of undermining
the purpose of education.
This emphasises the clash
between a student-centred
pedagogic
culture
and
the managerial culture of
managers with tasks unrelated
to education, who do not
understand the core business.
Facing external pressure such
as nationally-imposed funding
norms with increasing demands
and centrally-imposed policies,
innovations and practices,
mostly at odds with education
and increases in inspection
and audits requiring specialist
managers such as directors
of finance, quality, risk and
performance with increasing
responsibility requiring longer
working hours and feelings
of
dwindling
authority.

to take place. Real transformation
is dependent on the nature and
quality of educational leadership. A
new skills set and life experiences
different to those in the past are
needed to successfully navigate the
challenges of the 21st century. It
has, in fact, become a national
priority and governments worldwide
are moving towards a national policy
for leadership development.
There are three main reasons why
deliberate strategies for leadership
development
have
become
necessary:
succession planning,
the availability of a career path for
leaders and keeping leadership skills
current. Succession planning in the
sector has become necessary as
many leaders are reaching retirement
age worldwide (84% of the present
leaders of community colleges in the
USA retired by 2011; in Australia,
the average age of college principals
was between 50 and 59 with 7%
being over 60). This should be seen
as an opportunity to recruit new
leaders with new skills who reflect
the diversity of the community that
they serve. A career path for leaders
in the sector with specific training
programmes aimed at developing
leaders at every level is essential since
most leaders come from faculty and
there are not enough trained leaders
in the pipeline. Leaders need to have
their knowledge and skills updated
in a complex, changing environment
which is constantly being redefined to
serve the needs of the market.

“Throughout the world, it has become
clear that for vocational colleges to
succeed, leadership development has to
take place.”
7.

Facing
challenges
as
a
newcomer to the higher
education system: In South
Africa, a 7th priority could be
added, namely how to function
in a new sector, shared with
universities and universities
of technology. The concept of
congeniality (a unique spirit of
co-operation) sets universities
apart from TVET colleges.
College leaders have to comingle at the same level as
leaders from universities despite
the difference in qualifications,
experience, working conditions
and frames of reference.

WHY LEADERSHIP
DEVELOPMENT?
Throughout the world, it has become
clear that for vocational colleges to
succeed, leadership development has

Other countries have highlighted the
fact that leadership development
should be an investment. Ideally, it
needs to be a deliberate and planned
activity which is driven by strategic and
organisational objectives. Leadership
development of TVET college leaders
should consist of custom-designed
training programmes and not form part
of other qualifications such as an MBA
or MPA since TVET colleges are not
corporate or public service institutions.
Courses should also not be fragmentary
and of short duration, offered on a
once-off, ad hoc basis by external
organisations whenever funding is
available, but should take place over
a longer period of time, with regular
interactions. Experiential learning is
more effective as one learns through
doing, which should include mentoring,
job shadowing and secondments.
Leadership development should form
part of a longer strategic developmental
goal at policy level.

WHAT CAN WE LEARN
FROM THE REST OF
THE WORLD?
Leadership development of leaders in
the vocational sector has become a
priority in other countries. A number
of educational organisations which are
concerned with developing leadership
in all sectors of education have
included the word ‘leadership’ in their
names, such as BELMAS (the British
Educational Leadership Management
and Administration Society), NZEALS
(New Zealand Administration and
Leadership Society), ACEL (Australian
Council for Educational Leaders) and
CCLDI (Community College Leadership
Development Institute).
From the turn of the century,
ten leadership ‘capabilities’ (or
competencies) have been identified
and national tailor-made qualifications
in leadership have been offered
to TAFE leaders in Australia. The
TAFE Leadership Scheme provides
financial support for the planning
and implementation of leadership
development programmes.
In the United Kingdom, leadership
is high on the policy agenda and the
FE Senior Leadership programme
prepares senior managers in FE
colleges for principalship (which is
different to school principalship).
A special unit, CEL (Centre for
Excellence in Leadership), has been
tasked with developing leadership in
the FE sector.
In the USA, the first Community
College Leadership Programme was
designed in 1944. Today, there are
a proliferation of custom-designed
leadership training qualifications
and programmes for leaders in the
vocational sector.
Six leadership
‘competencies’ have been identified
and included in all leadership
programmes.
Many of these
programmes are at graduate-level,
typically at doctoral level, to prepare
senior professionals to serve in
leadership roles in the colleges.

LEADERSHIP
DEVELOPMENT IN
SOUTH AFRICA
The same challenges that have
faced leaders of VET institutions in
the rest of the world face leaders
of TVET colleges in South Africa.
By identifying the challenges,
curriculum content for leadership
development can be designed.
The four main challenges at TVET
colleges appear to be finance
and funding, Human Resource
Management
(recruiting
and
retaining
suitable
personnel,

especially in the hard sciences and
in rural areas), the upgrading of
infrastructure and meeting student
needs since enrolments have
increased and the type of student
has changed.

which a curriculum1 should be
developed and this was confirmed by
15 one-on-one interviews.
The themes are:
1.

The rest of the world has recognised
the need for leadership development,
yet in South Africa, despite the Green
Paper (RSA, 2012) stating that a
leadership development programme
would be developed for TVET
leaders within three years, there is
no mention of such a programme
in the White Paper (RSA, 2014).
There are no specific qualifications
available for TVET leaders and
nowhere has it been highlighted as
a strategic priority.
SAIVCET has been established
and provided with an operating
mandate in the White Paper to
provide necessary and appropriate
support to the TVET sector, but
leadership development has not
been specifically prioritised.

PROPOSED
CURRICULUM
FRAMEWORK
In 2013, I conducted four workshops
with TVET college leaders at senior
and middle management level from
rural and urban colleges in seven out
of the nine provinces, to establish
what exactly they would like to
see in a curriculum for leadership
development.
61
participants
identified six major themes around

2.

Legislation
drives
the
TVET system and leaders
need to know about it.
Communication
skills
are
essential, especially since the
college sector has become highly
politicised and leaders need
to know how to communicate
on all fronts and at all levels,
internally
and
externally.

3.

Even though leaders are not the
process owners, some knowledge
of management skills is essential.

4.

Leadership Skills include the
knowledge, skills and aptitudes
necessary for a leader of a TVET
college. A more transformational,
shared or distributed type of
leadership is suitable for a
TVET college leader (this view is
shared by the rest of the world).

5.

6.

Strategic Planning skills are
essential for a TVET leader
in a complex sector but it
is essential that the leader
knows how to involve all
stakeholders in the process,
ensuring support at all levels.
Since the core business of
the colleges is teaching and
learning, this should remain the
focus of the leader.

CONCLUSION
An interesting finding in my research was that only one out of
the four workshop groups identified teaching and learning as a
priority. The reason could be that leaders at the colleges are
so distracted by the competing priorities and responsibilities
listed above, that they lose focus of why they are leaders of an
educational institution in the first place, and that is to ensure that
teaching and learning of the highest standard take place at the
colleges. This loss of focus could be as a result of the audit culture
that has been created by a policy-driven environment which
forces leaders to concentrate on conforming instead of reforming
and transforming the college sector. This situation appears to be
prevalent at most post-school vocational institutions throughout
the world. The Department of Higher Education and Training
would be wise to follow the example set by other countries and
to prioritise leadership development in the sector as a strategic
goal if it wishes to ensure that all the colleges become functional.
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The details can be found in the original dissertation on which this article is based: Leadership development for technical and vocational education and training college leader in
South Africa: a post-graduate curriculum framework.
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PUBLIC TVET COLLEGE OFFICE CONTACT DETAILS
Keep this page as a reference - use the website for further information

College Name
EASTERN CAPE

Principal

Telephone

GIS Longitude

GIS Latitude

Websites for contact

Buffalo City TVET College

Mr D.R (Daramchand) Singh

043 704 9218/777 5453

27,89925

-32,99622

www.bccollege.co.za

Eastcape Midlands TVET College

Ms N Chagi (Acting)

041 995 2000

25,41401

-33,7898

www.emcol.co.za

Ikhala TVET College

Mr N (Ntozeliwe) Tom

047 873 8843

26,967009

-31,909785

www.ikhalacollege.co.za

Ingwe TVET College

Mr LD Leputla

039 255 0346/1204

28,993766

-30,899758

www.ingwecollege.co.za

King Hintsa TVET College

Ms Noluthando Balfour

047 401 6400

28,173981

-32,327206

www.kinghintsacollege.edu.za

King Sabata Dalindyebo TVET College

Mr G Smit (Acting)

047 505 1000/1/2

28,79726

-31,59508

not available

Lovedale TVET College

Mr L Ngubelanga

043 642 1331/604 0700

27,388953

-32,872

www.lovedalecollege.co.za

Port Elizabeth TVET College

Mr K Matiso (Acting)

041 585 7771

25,61098

-33,96098

www.pecollege.edu.za

Flavius Mareka TVET College

Mr TS (Thabo) Letho

016 976 0815/0829

27,84178

-26,82456

www.flaviusmareka.net

Goldfields TVET College

Dr LM (Lynette) Fourie

057 910 6000

26,775073

-27,983566

www.goldfieldsfet.edu.za

Maluti TVET College

Mr VE Mabena

058 713 3048/6100

28,800244

-28,52702

www.malutifet.org.za

Motheo TVET College

Ms MD Phutsisi

051 406 9300/1

26,221243

-29,123384

www.motheofet.co.za

Central Johannesburg TVET College

Mr W Botes (Acting)

011 484 2738/351 6000

28,04902

-26,1749

www.cjc.co.za

Ekurhuleni East TVET College

Ms H (Happy) Sibande

011 736 4400/730 6600

28,40908

-26,28894

www.eec.edu.za

Ekurhuleni West TVET College

Ms H M Ntlatleng

011 323 1600

28,40556833

-26,28864167

www.ewc.edu.za

Sedibeng TVET College

Dr AE (Abe) Mashele

016 422 6645

27,67743

-26,186935

www.sedcol.co.za

South West Gauteng TVET College

Mr DL (Dan) Nkosi

086 176 8849

27,93093

-26,67825333

www.swgc.co.za

Tshwane North TVET College

Mr Sello Sethusha (Acting)

012 401 1950

27,87456333

-26,21410667

www.tnc4fet.co.za

Tshwane South TVET College

Mr J (Joseph) Chiloane

012 401 5000/6/73

28,18225667

-25,75030667

www.tsc.edu.za

Western TVET College

Mr LSD (Louis) Coetzer

011 692 4004

26,101455

-27,423622

www.westcol.co.za

Coastal TVET College

Mr SB (Sbhanana) Ndlovu

031 905 7000

30,013321

-30,512409

www.coastalkzn.cao.za

Elangeni TVET College

Ms M (Mary) Peters (Acting)

031 716 6700

30,869651

-29,823295

www.efet.co.za

Esayidi TVET College

Dr SJ (Sipho) Nzimande

039 684 0110

30,441208

-30,271051

www.esayidifet.co.za

Majuba TVET College

Mr S (Sanele) Mlotshwa

034 326 4888

27,45537

-29,56385

www.majuba.edu.za

Mnambithi TVET College

Ms Dudu Dlamini (Acting)

036 638 3800

28,33459

-29,464080

not available

Mthashana TVET College

Mr G (Gabriel) Dimba (Acting)

034 980 1010

27,46265

-30,48376

www.mthashanafet.co.za

Thekwini TVET College

Mr R (Rahimodeen) Cadir

031 250 8400

20,493264145

-30,591159195

www.thekwinicollege.co.za

Umfolozi TVET College

Mr S (Sam) Zungu

035 902 9503

28,764461

-32,076087

www.umfolozicollege.co.za

Umgungundlovu TVET College

Ms Patricia Ntombi Ntshangase

033 341 2102

29,36765

-30,22546

www.ufetc.edu.za

Capricorn TVET College

Mr KR (Khorombi) Madzhie

015 230 1800

29,272943

-23,533024

www.capricorncollege.edu.za

Lephalale TVET College

Mr Lekau Mamabolo

014 763 2252/1014

27,692889

-23,68407

www.lephalalefetcollege.co.za

Letaba TVET College

Mr Pule Patric Mashele

015 307 5440

30,162697

-23,835698

www.letabafet.co.za

Mopani South East TVET College

Ms SC (Charity) Sehlake

015 781 5721/ 5

31,138969

-23,946732

www.mopanicollege.edu.za

Sekhukhune TVET College

Mr TJ (Tebogo) Kekana

013 269 0278/9000

29,24244

-25,094191

www.sekfetcol.co.za

Vhembe TVET College

Ms BR Hlekane (Acting)

015 963 3156

29,91086

-23,03779

www.vhembecollege.edu.za

Waterberg TVET College

Ms Selaelo Lekoloane

011 692 4004

29,016409

-24,179973

www.waterbergcollege.co.za

Ehlanzeni TVET College

Dr JT Dhlamini

013 752 7105

30,97926

-25,47313

www.ehlanzenicollege.co.za

Gert Sibande TVET College

Mr N (Nick) Balkrishen

017 712 1458/9

29,143304

-26,565954

www.gscollege.co.za

Nkangala TVET College

Dr SP (Peter) Qwabe

013 690 1430 /3824

29,216164

-25,877663

www.nkangalafet.edu.za

Northern Cape Rural TVET College

Mr P (Percy) Sago

054 331 3836

21,21337

-28,43616

www.ncrfet.edu.za

Northern Cape Urban TVET College

Dr CF (Clifford) Barnes

053 839 2060/2061

24,76622

-28,74503

www.ncufetcollege.edu.za

ORBIT TVET College

Ms M (Maryna) Marais

014 592 7014/ 597 5500

27,77632

-25,63787

www.orbitcollege.co.za

Taletso TVET College

Mr STG (Sello) Mabathoana

018 384 6213/ 2346/7/9

25,615548

-25,828351

www.taletsofetcollege.co.za

Vuselela TVET College

Ms A Naik

018 406 7800

26,665427

-26,86347

www.vuselelacollege.co.za

Boland TVET College

Ms Corrie Myburgh

021 886 7111/2

18,85666666

-33,92666666

www.bolandcollege.com

College of Cape Town for TVET

Mr Louis van Niekerk

021 404 6700

18,272587

-33,55421

www.cct.edu.za

False Bay TVET College

Mr CJH (Cassie) Kruger

021 003 0600

18,26246

-34,62674

www.falsebaycollege.co.za

Northlink TVET College

Mr Leon Beech

021 970 9000/18

18,512228

-33,553627

www.northlink.co.za

South Cape TVET College

Ms E (Elsie) Potgieter

044 884 0359

22,27944

-33,57562

www.sccollege.co.za

West Coast TVET College

Ms Osma Jooste-Mokgethi

022 482 1143

18,7296

-33,4621

www.westcoastcollege.co.za

FREE STATE

GAUTENG
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